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ABSTRACT

The qualitative, document based research study was designed to identify the prevailing
reasons that Georgia K-12 public school teachers experienced certification revocation during a 3year period from 2007-2010. The Georgia Professional Standards Commission sanctioned 188
K-12 teacher certification revocations during the 3-year period. Emerging themes were identified
and analyzed in order to discover the prevailing reasons that Georgia K-12 public school teachers
experienced certification revocation.
Indications derived from the case document analyses showed that inappropriate
relationships with students was the reason a majority of teacher certificates were revoked. The
second highest number of certificate revocations occurred due to educator acts of dishonesty.
Other major trends or causes for teacher certification revocation included inappropriate
electronic communications, drug and/or alcohol issues, and pornography. Case document details
are included in Chapter IV, for teaching, attorney review, and researcher study purposes.
All 188 case documents indicated that K-12 Georgia public teachers from 2007-2010
only experienced certification revocation for reasons related to character issues, immorality,
and/or unethical actions and/or behaviors. An important finding of the study is that there was not
a single case document that indicated issues such as ineffective teaching, insubordination, etc. as
reasons for certification revocation for K-12 Georgia public teachers in 2007-2010.
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CHAPTER I
INTRODUCTION
Education in America has been an evolving process since its inception. Initially, leaders
of various religious faiths were the main proponents of education, primarily available for sons of
the aristocracy. Finding teachers who were qualified or could afford the low salaries allotted for
teachers was problematic. As laws were passed by states, mandating public education for more
and more of the New World’s population, the need for qualified teachers became more evident.
Criteria for minimal qualifications were determined by religious leaders and/or town officials;
and the first teaching certificates or licenses were issued by the clergy or town leaders. The
clergy and/or town officials were the first continental officials to offer teaching contracts and
confer teaching certificates on the candidates hired. These certificates and contracts were offered
between 1637 and 1789.
However, the first teaching certificate, according to Elsbree (1939), was issued in 1637 to
Adam Roelansten. The Reformed Dutch Church in Holland issued his certificate. The first
teacher certificates or licenses detailed teacher behavior more than academic qualifications. (The
terms “certificates” and/or “licenses” are interchangeable in the context of the study.) Elsbree
(1939) indicated that the earliest licensure practices were developed in order in ensure that only
those orthodox in colonial religious beliefs would gain employment. Moral character and the
ability to maintain discipline have been documented as most important in teacher recruiting
during the early years of teacher hiring in the colonies and/or New England states. Many of the
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contractual demands of moral character, in particular, led to problems in finding teachers to
remain in the profession. Many teachers who chose to continue teaching eventually sought
avenues for establishing protection against the perceived unreasonable and unfair demands of
hiring bodies, or the dictates of teacher contracts and teacher certificates.
Horace Mann, Henry Barnard, and John Pierce began a movement to establish teacher
training for public school teachers. As a result, normal schools were established where teachers
practiced teaching in laboratory classrooms. Because normal school curriculums only involved
teaching methods classes, colleges and universities did not recognize normal schools as sciencebased or balanced programs of study. Those advocates of the professionalization of teaching
urged normal schools to become colleges or universities focusing only on teacher training
(Sadker & Zittleman, 2009).
According to Butts and Cremin (1953) and Sadker and Zittleman (2009), the original
teacher organization meetings consisted of teachers getting together to discuss teaching methods,
student discipline, ideas, and more. When teacher organizations were first established, members
remained politically correct. Issues such as salaries and unfair hiring and firing practices were
not addressed. Eventually, organization, association, and union goals would include protecting
the rights of educators. The National Education Association (NEA) and the American Federation
of Teachers (AFT), among other organizations, have worked to improve the salaries and working
conditions of teachers.
Teacher tenure has been an issue long protected by teacher organizations. Tenure laws
were designed to protect teachers from arbitrary or capricious dismissal. Teachers in America’s
first schools were subjected to those very actions. However, today, teacher tenure has become a
controversial issue. Many political platforms are built on the abolishment of teacher tenure so
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that unqualified or ineffective teachers may be more quickly and economically dismissed. Some
teachers maintain that political agendas of board members, superintendents, and administrators
make continued employment precarious without tenure.
Teacher organizations, associations, and unions have been important in helping to
safeguard teacher jobs through tenure. Despite the shrill claims to the contrary, tenure was not
designed to nor does it provide teachers with lifetime appointments. Even though many school
boards, superintendents, and administrators avoid the risk of pursuing teacher nonrenewing or
dismissal actions because of legal expenses, unwillingness to devote the time involved, and
teacher community position (Adamowski, Therriault, & Cavanna, 2007; Ward, 1995), teachers
can be and are dismissed. In this dissertation, I present the reasons for dismissals and
certification revocation, arguing that tenured teachers can be dismissed. Tenured teachers may,
for probable cause, have their certificates revoked.

Statement of the Problem
Superintendents and principals claim that in the very school systems where they directly
preside over teachers, ineffective teachers are offered new contracts every year (Adamowski et
al., 2007; Ward, 1995).
Administrators are experiencing more and more pressure to hire effectively. Principals
have described constraints in hiring, evaluating, nonrenewing, and implementing dismissal
proceedings (Adamowski et al., 2007). Superintendents express that principals often are weak
and do not have the management skills needed in schools (Ward, 1995). The political and public
outcry is to abolish tenure and get rid of ineffective teachers.
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Over 2,552 teacher certificates have been revoked in the Georgia in the past 5 years. The
prevailing reasons for Georgia’s certification revocations are not available. The researcher
sought the prevailing reasons Georgia public K-12 teacher certificates were revoked. It is of
interest to discover whether Georgia is, indeed, sanctioning revocations for ineffective teachers.
When I first began thinking of what I might like to study, I was thinking about various
issues, problems, and events that made no sense to me. An experience that occurred before I
became an educator still bothers me. The exception is that now it bothers me both as a parent and
an educator.
Before I began teaching, my daughters had completed several years of school. I was just
a high school graduate, with two daughters, working in an office setting. I had no inside
knowledge of teaching, methods, or really any idea of what is involved in the educational
process on an administrator or faculty level. What I did know was that in two consecutive years,
my daughters had the same teacher for a particular subject; and I taught that subject at home
those years. My girls brought their textbooks home to do homework. They had no idea what to
do. I helped them and taught them the skills they needed. Often their friends would call and have
my daughters explain the skills, so that they could complete their homework.
I scheduled several conferences over the course of two years with both the teacher and
the building administrator, as did about a dozen other parents (for the year their children were
assigned to the teacher). Both educators assured me each time we met that the daughter for that
school year was working, paid attention, and was not misbehaving. Various student friends of
my daughters reported that the teacher stood in the hall visiting with another teacher during the
class, corroborating my daughters’ accounts.
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I, and other parents, was advised to hire tutors. The teacher and administrator denied that
the teacher left the room, and could not explain why the children did not know what to do. I did
not have to hire a tutor, but, some parents did. The tragic thing about the situation was that my
children had classmates who had no one to teach the skills for the class at home. I could not
fathom why something was not done about that teacher. About 10 years later, the teacher retired.
In my own 22-year teaching career, I have observed puzzling administrator and/or
teacher behaviors and actions that are pretty astounding. Colleagues from multiple states and
school districts have discussed similar observations. I have seldom observed or heard from
colleagues of disciplinary actions against teachers and administrators concerning ineffective
teaching practices.
I read in the newspaper, see on television, and read journal articles about educators who
have been dismissed or who have had their certificate revoked. It seems like the cases reported
by the media are usually sensationalized and generally involve sexual relationships or
embezzling funds. I cannot ever recall hearing a news report where teachers faced disciplinary
actions because they just were not teaching. I wondered then, and still wonder now, what it takes
for a teacher to be dismissed and/or have his or her teaching certificate revoked.
Well, now I am a teacher. I am evaluated each year. I work hard and not just on the day
of the evaluation. I take pride in my students’ progress. And, I have seen for myself instances
where I felt disciplinary intervention was warranted, and was not happening. Yet, when I hear
people speaking about how teachers are unqualified, will not do their jobs, and more, I am angry
at those teachers who are all of those things. I do not believe there are that many; but, they are
giving our profession a black eye. And, administrators who do nothing about the ineffective or
unethically behaving teachers they may have hired, also hurt the teaching profession, as a whole.

5

Moreover, the public outcry for the abolishment of teacher tenure due to instances of teacher
misconduct and administrator ineffectiveness, is likely to happen--to mostly hardworking,
dedicated teachers.
The GAPSC documents that in the last five years, 7,132 cases were investigated. Of those
cases, 2,552 educators were formally sanctioned. Of those cases, 613 educators put students at
“serious risk.” Georgia employs 135,000 professional educators in public schools. In terms of
public perceptions of teachers as a whole, as indicated by the media and politicians, a little less
than 2% of Georgia teachers have been formally reported to be ineffective or unethical. So, the
problem is that schools, according to superintendents and principals, employ ineffective teachers
(Adamowski et al., 2007; Ward, 2005). They claim they keep rehiring them due to cost, time,
and/or community position issues that are involved when attempting to instigate dismissal
proceedings.

The Georgia Professional Standards Commission and Certification
Georgia’s Professional Standards Commission (GAPSC or the Commission) presides
over the certification requirements for and granting of Georgia teacher certificates. All
complaints against educators are addressed by the Commission. The Commission investigates all
complaints. Any Georgia resident may file a complaint against an educator with the
Commission. The GAPSC reviews an average 1,000 cases per month, according to their director
(Personal communication, Dr. Gary Walker, 2010). The agency grants certification and renders
disciplinary actions against certificates.
The GAPSC conducts hearing and appeal cases that examine teacher dismissal cases, and
Commission sanctions of dismissal. Commission decisions concerning teacher disciplinary
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actions are also subject to hearing and appeals processes. Teacher dismissal studies have been
conducted relating to various trends for which teachers are dismissed. Most prevalent in the
studies reviewed for this research project was common findings that indicated teacher acts of
immorality involving child molestation and/or inappropriate relationships with students were the
most common reasons for teacher dismissal (Bates, 2002; Burton, 2003; Summerville, 2010).
Many studies conducted related to teacher dismissal are related to teacher tenure. Ward’ s (1995)
study, for example, compares 30 North Carolina school districts’ dismissal records based on a
comparison of dismissed nontenured versus dismissed tenured teachers. Many researchers have
contributed to the substantial pool of studies of teacher dismissal, some of which will be
discussed in Chapter II.
As intimated above, teacher dismissal does not necessarily lead to certification
revocation. Teacher dismissal cases are not always reported to the Georgia Professional
Standards Commission, making it possible for unqualified or unfit teachers to move to other
districts and or states and obtain new teaching positions. When reported, teacher dismissal can
lead to teacher certification revocation. It is important to permanently remove teachers from the
profession who may pose a mental, physical, academic, or emotional threat to students. Too
many dismissed teachers have been harmful to students in one or more of the aforementioned
ways. This is so because, as noted, dismissal does not necessarily lead to certification revocation
and because oftentimes, according to Ward (1995), teachers facing dismissal are often given the
option to resign, allowing them to seek employment elsewhere. As a result, the reputation of the
education profession suffers loss of respect and credibility with the public.
To help avoid this potentiality, the National Association of State Directors of Teacher
Education and Certification Clearinghouse (NASDTEC) is an organization clearinghouse that
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maintains a database of state reported educator disciplinary actions. All 50 states have committed
to reporting their individual state disciplinary actions taken against educators. Systems
performing rigorous background checks today have more options for discovery of former
unethical behavior, dismissal, and certification disciplinary actions, prior to possibly hiring an
unfit or unqualified teacher, as long as the disciplinary actions were administered and/or
reported. Yet, as mentioned before, teachers who have been dismissed or have had their teaching
certificates revoked are still gaining employment.

Purpose of the Study
The purpose of this study was to identify the kinds of teacher actions or behaviors that
lead to dismissal, and are reported to the GAPSC, and result in teacher certification revocation.
Findings may assist school leaders and administrators in better understanding the teacher
certification revocation process, and the type of teacher behaviors and actions that leads to those
processes. Emergent themes provided a basis for recommendations for school leaders and
administrators derived from the study of the reasons Georgia K-12 public school teachers
experience certification revocation.
Presented in this study were all State of Georgia K-12 public school teacher certification
revocation cases decided in a 3-year period (2007-2010). The study includes an examination of
GAPSC standards, the Georgia Code of Ethics for Educators, and an explanation of the Georgia
Professional Standards Commission, Ethics Division, investigation and hearing, and/or appeal
processes.
Furthermore, while extensive bodies of research exist relevant to teacher dismissal,
tenure, and opposing views concerning tenure as it affects administrators’ ability to fire marginal
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and/or ineffective teachers (Adamowski et al., 2007; Barnes, 2008; Causey, 2010; Ward, 1995),
specific case studies where teacher certificates have been revoked are not prevalent in the body
of research in education. Document based studies reviewing teacher certification revocation
cases in all states are needed in order to get a true picture of the state of certification revocation
on a national level. This study is a needed contribution to the academic research pool.

Research Questions
The study of all Georgia Professional Standards Commission K-12 public teacher
certification revocation cases, for a 3-year period (2007-2010), was conducted with the following
research questions considered:
1. What fact patterns led to the Georgia Professional Standards Commission K-12 public
teacher certification revocation sanctions?
2. What are the outcomes of Georgia Professional Standards Commission K-12 public
teacher certification revocation cases?
3. What are the trends observed through the analysis of the Georgia Professional
Standards Commission K-12 public teacher certification revocation cases?
4. What principles for school leaders and administrators may be discerned from the
specified case study?

Assumptions of the Study
1. Under the parameters of the Georgia Opens Records Act (O.C.G.A.§ 50-18- 70), the
Professional Standards Commission provided the relevant cases accurately.
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2. The researcher correctly and accurately interpreted the sample database records where
teacher certificates were revoked.
3. A thorough analysis of emerging trends was conducted and used as a basis for
recommendations for school leaders and administrators.
4. The analyses of specified cases may provide principles for the development of
guidelines for school leaders and administrators relevant to system practices relative to teacher
hiring, dismissal, and certification revocation.

Limitations
1. The study was limited by the researcher’s educational background (advanced degrees
in early childhood education and educational leadership).
2. The study is a qualitative document-based study, rather than a legal study, as would be
conducted by an attorney.
3. The study is limited to the researcher’s interpretation of each case.
4. The study was limited to the information in case documents, provided by the Georgia
Professional Standards Commission.
In the next chapter, I will review the literature related to the history and evolution of
certification processes in America. Legal issues pertaining to educators and an in-depth study of
the Georgia Professional Standards Commission are included in the literature review. Research
studies and interest group reports pertaining to teacher certification issues complete the review.
Chapter III details the methodological plan of the study. In Chapter IV, case summaries are
detailed. Chapter V includes the case analysis results, which include the case fact patterns,
outcomes, trends, principles, and recommendations. Chapter V ends with the researcher’s
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conclusions, which includes the researcher’s perception of the most important information
gleaned from the analysis of the Georgia Professional Standards Commission 2007-2010, K-12
public teacher cases resulting in certification revocation.
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CHAPTER II
REVIEW OF LITERATURE
Introduction
Teacher accountability is a recurring theme in discussions for improving education. The
education community, from the President of the United States to local community stakeholders,
is deluged with ideas for identifying the most highly qualified teachers. Our standing as global
leaders depends upon it, according to President Obama (2010). It is important for administrators
to have the skills to identify new teachers with the potential to be effective in schools. It is
important for administrators to gain skills for taking the steps needed to remove ineffective
teachers from schools.
Teacher candidate students work very hard in gaining an education. Universities work
diligently in preparing their teacher candidates in teaching methodologies, school law,
curriculum, and a myriad of other subjects. State Board Licensing Commissions are charged with
issuing, suspending, and/or revoking teachers’ certification. Each state of the United States has
developed individual certification requirements. Applicants for teaching positions must have a
certificate in order to accept a contract. Certificates must be kept current after accepting a
contract. Sadly, after all of the preparation and expense incurred to become a teacher, many
public teachers find themselves facing dismissal and/or certification revocation possibilities.
The identification of reasons teachers are dismissed and/or have experienced teacher
certification revocation, may prove relevant to administrator planning and practices in recruiting,
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conducting rigorous background checks, hiring, induction, evaluation, nonrenewing, dismissal,
and the reporting of teacher disciplinary actions to certification agencies.

Legal Authority of the United States as it Applies to Education
The Constitution and Amendments of the United States describes America’s highest legal
standards. Statue law is comprised of state education code and state certification requirements.
Administrative law puts statutes into operation and interprets rules, policies, procedures, and
regulations at the local level. Court decision law applies constitutional law to statutes and
administrative law. Court decision law often sets case law precedents for school concerns and
other issues.
Teacher dismissal does not necessarily indicate the inability to gain employment as a
teacher again. Many teachers move on to other systems or states and obtain employment (Ward,
1995). However, teacher certification revocation can be final. A teacher who does not have a
teaching certificate, and cannot legally obtain a teaching certificate, may not legally teach in
public schools.
In order to understand certification requirements and practices of today, it is important to
review the historical evolution of requirements and qualifications for teacher employment that
preceded the development of teacher contracts and the establishment of teacher certification or
teacher licensing. The terms certification and licensing will be used interchangeably for the
purposes of this study.
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Early North America’s First Schools and Teachers
Teacher licensing was nonexistent when the first schools were established in North
America. The first permanent settlement was established in North America in 1607. The first
informal schools were known as dame schools. Lucas (1999) reported that dame schools were
generally household makeshift classrooms where children met for lessons, taught by barely
literate housewives. Itinerant tutors seasonally visited some settlements offering short units of
instruction. The tutors and housewives chose the subject matter to be taught and charged a fee
for instruction (Lucas, 1999). Obviously, standards or regulations regarding teacher
qualifications or curriculum did not exist for the early “schools.”
The first Latin Grammar School, later known as Boston Latin School was established in
1635 to prepare the sons of certain classes for leadership roles in church and state arenas, as
documented on the online Memorial Hall Museum’s American Centuries interactive website.
Also, in 1635, Virginia opened the first free school, sometimes referred to as grammar schools.
Closely following the Latin Grammar School and Virginia’s Free School, the first institution of
higher education was established in Massachusetts. This school was called Harvard College.
The Massachusetts Law of 1647 decreed that a schoolmaster was to be hired for every
township of at least 50 families. The schoolmaster was required to teach the children of the town
reading and writing. Additionally, towns containing at least 100 families would also have a Latin
grammar master charged with the preparation of students for Harvard College, according to Butts
and Cremin (1953). The idea of public education for all was beginning to be accepted. However,
finding schoolmasters was proving difficult. Many young men attending college taught school as
a temporary job until graduating (Butts & Cremin, 1953).

14

Publications such as the Virginia Gazette were used to advertise teaching positions. Often
local ministers were charged with finding suitable candidates to fill teaching positions. The
Virginia Gazette (Purdie & Dixon, 1772) published such an advertisement for a teaching
position:
Wanted Immediately: A Sober diligent Schoolmaster capable of teaching READING,
WRITING, ARITHMETICK [sic], AND Latin TONGUE. . . . Any person qualified as
above, and well recommended, will be put into immediate possession of the School, on
applying to the Minister of Charles Parish, York County. (Purdie & Dixon, 1772, p. 2)

The clergy judged a teacher candidate either qualified or not. One might say the clergy
was the predecessor to the creation of teacher licensing boards or agencies in early North
America.

Early North America’s Public School Hiring
Common schools, established in 1830, were structured to include public school boards
and publicly employed teachers. Sedlak (1989) suggested that the maintenance of discipline in
the classroom was thought to be, by the public, the most important criteria for teacher
qualifications, second only to high moral character. Boys and girls, who were sometimes as old
as 19 or 20, attended school in the winter. This often posed a physically taxing disciplinary
problem for the schoolmaster. It was therefore important to employ a schoolmaster who could
handle himself when confronted with strong, unruly students.
Some of the early certification processes have been unusual. Huggett (1956) shared a true
story passed down through the generations of his family concerning the certifying of a young
man named Matthew:
Grandfather was on the school board in the little rural community in which he lived. One
day while he and another board member were shingling a barn they talked over the
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problem of securing a suitable teacher for their school. They had in mind a young man
named Matthew but Matthew was not well endowed with “book larnin’.” [sic] He
attended church regularly and his character seemed to be quite satisfactory. So far as was
known he did not use intoxicating beverages although he was addicted to chewing
tobacco. Furthermore he was big and strong and undoubtedly would be a good “licker.”
This was important because the district had an unusual number of big boys who attended
school during the winter term. Matthew seemed ideal for the job except that his academic
preparation was slight. He had attended only the local district school and while there had
not been the most accomplished of pupils. He and his father had gotten enough wood cut
the previous winter to last for two years. Matthew was willing to try something different
once: [sic] besides a little “cash money” would come in handy. The board members felt
that Matthew would be an acceptable teacher in spite of his academic deficiencies.
Certainly the school would not go to pieces with a strong young man like that in charge.
How could the board get around the “pesky” certification law? This stated that all
candidates must be examined in respect to character, ability to teach, and soundness of
knowledge of the subjects to be taught. The members well knew that Matthew could not
pass much of an examination in the academic fields.
Finally they saw Matthew approaching to see about the job. Grandfather used to say that
as the men got down off the barn to meet him, Grandfather had a sudden inspiration.
When the young man arrived he was greeted with a sudden command. “Open your
mouth, Matthew,” grandfather ordered. Mystified, Matthew opened wide his somewhat
generous mouth. Grandfather peered inside the tobacco-stained cavity and ran his fingers
over the blackened teeth. “Write Matthew out a certificate to teach,” he commanded. “I
find him sound in every way.” (pp. 416-417)
While this account seems somewhat ridiculous, there exist many more stories of similar
“interviews” documented in history books, online museums websites, and archives. As the
aforementioned interview indicates, there was an ever-growing need for the establishment of
practices for determining a teacher’s true qualifications. Those needs were to be addressed with
the establishment of normal schools.

Normal Schools
As each step in establishing an educational system in America occurred, new needs were
discovered. For example, as schools were able to hire teachers of good moral character who
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could maintain discipline in their schoolhouses, the need for higher teacher academic
qualifications and proof of those qualifications became the new focus (Labaree, 2008).
Labaree (2008) credited James Carter, Horace Mann, and Henry Barnard as the leading
advocates of teacher education. Working to fulfill the goal of formal teacher preparation training,
they found the perfect institution model in France. John Baptist de La Salle, founder of the
Institute of the Brothers of the Christian School, began the first normal school. The first normal
school originated in France in 1685. Normal schools were institutions for teacher training. The
Brothers of the Christian Schools, in France, established the first institution of teacher training
with the goal of developing a model by which all other teacher training schools would be
modeled, thus establishing the “norm,” hence the name normal schools. Carter, Mann, and
Barnard worked successfully to establish and replicate normal schools in America, in order to
develop a standard of teaching skills (Atkinson & Maleska, 1962).
Harper (1970) reported that in 1839 three young women were tested for subject matter
normally taught in ordinary district schools by officials at the first state-funded normal school in
Lexington, Massachusetts. Once they passed the examination, the school admitted them to the
experimental program. Normal schools developed laboratories set up as model classrooms where
prospective teachers could practice their new skills. Common everyday learning was the
curricular emphasis. This foray into formal education for teaching methods, led by the
proponents of American normal school development, amplified education proponents’ call for
the professionalization of teaching. As normal schools became more common, according to
Tyack (1967), advocates for formal teacher training began to encourage normal schools to
become colleges or universities of teacher training. Between 1911 and 1930, 88 normal schools
converted into colleges, with a teacher education focus. Atkinson and Maleska (1962) related
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that many liberal arts colleges objected to colleges offering teacher training; and, moreover, they
objected to degrees being conferred on teachers. Their argument was that teachers took so many
classes in pedagogy, that they did not acquire enough credit in other subject matter. John Dewey,
through his work, helped convince students of other disciplines to accept that the study of
teaching methods, like sociology, was also a science. Thorndike, according to Atkinson &
Maleska (1962), helped bolster the status of preparatory courses for teachers through his work in
educational psychology.
College and university teacher preparation programs evolved to offer a more balanced
course of study, reducing the number of teaching methods courses necessary for acquiring a
teaching degree. With the onset of the curriculum changes, according to Atkinson and Maleska
(1962), departments of education were established in many colleges and universities, which
served to strengthen teaching as a profession.

History of Teacher Certification and Contracts
The aforementioned history illustrates the need for the development of a process by
which teachers could be deemed qualified to teach. Tenuous beginnings in teacher licensing, as
well as teacher education proponents and Dewey’s influence in the recognition of education as a
science, would lay the groundwork for the state centralized certification agencies that exist
today. College and/or university educational programs, alternative teaching programs, and state
examinations, along with practice teaching that are, in many states, prerequisites to the granting
of a teaching certificate today, are all rooted in the history of America’s first schools, teachers,
and those who hired teachers.
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As discussed in Chapter I, LaBue (1960) indicated that early licensure practices were
developed in order to ensure that those orthodox in the religious beliefs of the colony would gain
and keep employment. LaBue (1960) and Huggett and Stinnett (1956) added that, generally,
before the Revolutionary War, ministers were responsible, as assigned by colonial teaching
licensing town groups, for testing teacher candidates in regard to their religious beliefs. This
examination would determine whether or not a teacher candidate was qualified to teach public
school.
LaBue (1960) described and defined “teacher certification” as a layered process.
Certification processes are designed to serve and to provide, through prepared and qualified
teachers, the best education for American students. A vehicle for state agencies’ mandated
teacher professional improvement is provided through teacher certification and certification
renewal requirements. The protection of the teaching profession against unethical, incompetent,
or ineffectively prepared teachers, and unfair job competition has been a reason for the necessity
of teacher certification, according to LaBue. The implementation of certification regulations and
policies designed to improve the quality of education was integral to the teacher preparation
program requirements for certification today (LaBue, 1960).
In The Facts on File Dictionary of Education, certification is defined as ‘a general
process by which a state (or agency or organization authorized by a state government) provides a
credential to an individual’ (p. 87). In the context of education, certificates are generally awarded
by the state and or professional organizations, for teachers, administrators, and related
professional staff. Certificates may be specifically designated for subject, grade level, and or area
of professional expertise such as special education. Licenses that meet these criteria would be
regarded as certificates (Shafritz, Koeppe, & Soper, 1988).
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Cremin (1953) divided the historical progress of America’s teacher certification
development and practices into four chronological time periods (see Figure 1).

North
American
School
Beginnings
1789
1789-1860

1860-1910

1910Present

There were some concerns voiced, primarily by clergy, calling for
some sort of teacher licensing. The concerns addressed ability to
command discipline of students and teacher morality. Little to no
interest was directed toward educational competencies during this
period.
Authority over schools and teachers began to shift during this period
from local and county governmental agencies to state education
agencies which led to developing certification and licensing criteria.
This time period brought the initial normal school movement,
encouraging institutions of teacher training, to the beginnings of the
development of schools of teacher training in universities and liberal
arts colleges. Interest and studies of the progress of teacher
certification practices were born during this period, as well.
The signifying development of this time period, is the developing
interest and work toward setting and improving standards for
teacher certification.

Figure 1. The first teacher contracts, certificates, and/or licenses in North America (Cremin,
1953).

With the exception of Massachusetts, the New England states developed certification
requirements during colonial times. Massachusetts passed its first general teacher certification
law in 1951. Huggett and Stinnett (1956) stated that America’s public citizens had little
protection or safeguards from teachers with social, mental, or physical problems that affect their
teaching performance, prior to the establishment of teacher licensing.

Town Systems of Certification
Monroe (1915) reported that several types of certification systems existed in America
prior to 1915. The town system of certification is said to be the first and lowest form of
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certification, originating in Massachusetts and Connecticut. In order to gain this type of
certification, a body of laymen, to determine good moral character and the ability to teach
common school subjects, would first interview a teacher candidate. Upon satisfying the first
portion of the town system certification requirements, an oral and written exam was administered
to the teacher candidate. Successful completion of the exams rendered the teacher candidate
eligible for teacher employment and teacher certification.
Knight and Hall (1951) reported that the literature indicated that when licensing was
under the jurisdiction of the church rather than governors, schoolmaster qualifications were very
specific. Conformity to church doctrine, loyalty to present government, religious zeal and
diligence, sobriety, clean conversation, age, marital status, mild temper, and prudence were the
qualifications necessary to gain licensing. For examples of early teacher certificates and
contracts, see Appendix A.

County Systems of Certification
The county system of certification generally fell under the authority of the County
Superintendent or the County Board of Education. These systems varied from county to county.
The members of the governing authority prepared examinations. Those candidates who passed
the examination were granted teaching certificates. Some states, such as Indiana, authorized the
State Board of Education to develop the teacher certificate examination to ensure continuity
across the state (Monroe, 1915).

21

City Systems of Certification
Larger cities often prepared their own certification protocol. These often were comprised
of combinations of county and state examination practices and were thought to be more rigorous.
Salary increases and or promotions were often based on annual examinations. Large city schools
often attracted the best and most highly qualified teachers (Monroe, 1915).

State Systems of Certification
Proponents of state systems worked to break down town and county systems in order to
establish more general, liberal state systems of teacher certification. Additionally, the recognition
of an increase in educational standards, normal school and university documents accepted in
place of examinations, and the movement of teachers as professionals influencing certification
policies, provided more support for state systems on the American teacher certification process
(Monroe, 1915).

States Issue General and Special Certificates
According to Huggett and Stinnett (1956), state centralization of teacher certification
standards led to the examination of teacher preparation in specific areas, and the development of
many different types of teacher certification. The categories of teacher certificates varied from
state to state.
Lifetime teacher certificates were awarded to teachers who earned high grades in teacher
preparation courses, in some states. These certificates allowed the teacher to teach for the rest of
his or her life. Controversy surrounded this practice in that the assumption was that teachers
would consider their preparation finished, upon receiving a lifetime teacher certificate. More
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credence was given to the argument when a teacher shortage occurred during World War II.
Retired teachers returned to the classroom. Some of the teachers were reported to have been out
of the classroom 20 years or more. They were not abreast of the current teaching trends and
methods of the time. Following this experience, many administrators and state certification
personnel agreed to abolish the practice of issuing lifetime certificates. The limited-time teaching
certificate was developed and linked to the requirement of a state named number of hours of
professional training in order to obtain a reissued teaching certificate (Huggett & Stinnett, 1956).
Arguments were made that the legal and medical professional boards conveyed lifetime
licensing, without the requirement of continuing education. However, opponents of the teacher
lifetime certificate maintained that people can choose their doctor or lawyer, but usually do not
choose teachers. As children are required to go to school and parents have little to no input in
teacher choice for their children, the state should compel teachers to regularly seek professional
training. In this manner, the public should have some assurance of competent teachers for their
children.
Discussion surrounding the requirement of a college degree in teacher training plus a
state teacher examination became a trend followed by many states. The premise for this practice
has been to rule out unqualified applicants (those who cannot pass the examination), to use the
results for conveying varying levels of certificates based on examination scores, and for issuing
certificates in specific fields, (Huggett & Stinnett, 1956).

Roots of Teacher Associations and Organizations
The professionalism of the teaching profession has been stressed as a vehicle for respect
from the public and a command of higher salaries. Thomas Cushing, Jr. (1851) lectured for the
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common school teachers, calling for ways to attain higher standards in common schools, and the
professionalization of teaching. Cushing felt that teachers were respected in that they were
thought to be important for the education of American children; but, as individuals with
suggestions and opinions, he suggested that teachers garnered little respect. Orville Taylor
(1835) stated that he felt teachers could not gain the respect, deference, and power they sought
without uniting as a profession (as cited in Butts & Cremin, 1953). James G. Carter, according to
Butts and Cremin (1953), felt that state controlled institutions, for the exclusive training of
teachers for common schools, would provide competent teachers and create a professional spirit
among them. The creation of a common professional spirit would lead to the formation of
professional groups who could work to protect teachers.
As proponents of education called for high standards in education, it was also evident that
the low salaries provided for common school teachers would not attract highly qualified,
dedicated people to the profession of teaching. At best, under the salary constraints of the time,
schools might hire a qualified teacher who was studying to attain employment in other fields
such as business, medicine, or law. Teaching was merely a means to an end for those teachers.
Cushing (1851) indicated that finding teachers willing to deal with the encroachment on
their private lives, the mandate of no relationships or marrying for females, having to rotate
living with students’ families, and other demands made teaching an unattractive profession as a
lifelong calling. Finding teachers willing to abide by the mandates of local School Committees or
Boards of Trustees, and any and every family member in the town wishing to weigh in, presented
teaching as an unattractive career choice.
The demand for teachers was stymied by the demands made upon teachers. The
improvement of teacher salaries and safeguards against the strong control of teachers’ private
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lives was needed to attract people to the profession. Teachers began to form groups in order to
work toward improving actual teaching methods and for improving working conditions and
salaries. The groups evolved into teacher organizations, associations, and eventually unions in
order to protect the rights of teachers (Butts & Cremin, 1953; Sadker & Zittleman, 2009).

National Education Association
As teachers began to resent the scrutiny, rigid control, and loss of teacher autonomy in
the classroom, teacher organizations and associations were established. Philadelphia was home
to the 43 teachers who founded the association. During the time period leading up to the Civil
War, teachers were expected to maintain neutrality in relation to issues such as salaries, tenure,
and controversial social issues. Teachers complied to public demands, limiting their
organizational goals to issues dealing with teaching, teaching methods, curriculum, and
classroom issues. Job protection, respect for the profession, and confidence in the abilities of
teachers to use their educations to practice teaching effectively, were the goals of these groups
(Butts & Cremin, 1953).
In 1857, 10 state associations called for the nation’s educators to unite--that is, the male
educators. Actually the two female teachers who answered the call were made honorary
members, according to the NEA (2011) website historical account. The National Teacher’s
Association (NTA) would be all male for 9 years. The NTA, merged with the American Normal
School Association in 1870 to form what is known today as the National Education Association
(NEA). (Butts & Cremin, 1953).
State education associations were the first to develop formal Codes of Ethics, as
documented in the NEA (1955) Opinions of the Committee on Professional Ethics report. The
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Georgia Education Association adopted the first of these in 1896. The development of the
association Code of Ethics was an important step toward the idea of teachers policing their own
profession.
The NEA agencies charged with protecting its members from unjust teacher discipline or
dismissal, and the public from incompetent and unethical teacher practices, are the Committee on
Professional Ethics, the Committee on Tenure, and the National Commission for the Defense of
Democracy Through Education. Additionally, the NEA works to influence state education
legislation and to provide educational information to the public.
Butts and Cremin (1953) report, however, the historical trend indicates that more
importance was placed on protecting teachers, rather than exercising discipline. Addressing
alleged unfair or unethical treatment of teachers has been the trend for teacher associations.

American Federation of Teachers
The American Federation of Teachers website history page headline boasts, “From eight
locals to 3,000” teachers in other cities began to form their own associations. Margaret Haley
and Catherine Goggin founded the Chicago Federation of Teachers. Haley was to lay the
groundwork for what today is a powerful teacher’s union, the American Federation of Teachers
(2011).
The American Federation of Teachers (AFT) was organized in 1916. Its goals are to
bring groups of teachers into relations of mutual assistance and cooperation, and to obtain for
teachers, all the rights to which they are entitled (www.aft.org).
By raising the standards of the teaching profession, by securing the conditions essential to
the best professional services, and the promotion of a democratization of schools will
enable them to better equip pupils to take their place in the industrial, social, and political
life of the community. The promotion of the welfare of the children of the nation by
providing progressively better educational opportunity for all is an additional goal of the
AFT. (2011)
26

Other AFT (2011) objectives include federal aid for school construction, teachers’
salaries, scholarships, adequate state aid to education, teacher tenure laws, compulsory
attendance, and free textbooks. Improvements for teachers in the areas of teacher salaries,
retirement pensions, adequate accumulative sick leave pay, hospitalization, and medical
insurance paid for by school systems are part of AFT goals. Severance pay and the rights of
collective bargaining for teachers are also areas in which the AFT works. The AFT has pledged
not to conduct teacher strikes; but has voted a work stoppage in certain situations.

National Commission on Teacher Education and Professional Standards
The National Commission on Teacher Education and Professional Standards (NCTEPS)
was established with the idea “that the rank and file of qualified practitioners engaged in a
profession must determine and apply the professional standards that govern the selection,
preparation, licensing, ethical conduct, and professional service of those who enter their field of
employment.” Otherwise, there is no profession, according to Elsbree (1939).
Ralph McDonald (1951), the first Executive Secretary of the National Commission on
Teacher Education and Professional Standards stated that certain conditions led to the
establishment of NCTEPS (1945). Conditions surrounding certifications were cited as an issue of
concern, in that teacher organizations, or the members of the profession, had no input in
determining the certification standards in most states; and, that state departments of education,
are susceptible to being politically influenced or weakened by financial and or professional
neglect.
The establishment of NCTEPS brought about the first realization that teachers had really
not been proactive in establishing and controlling the professional standards that would govern

27

the selection, preparation, and certification of teachers. The formulation of state department of
education legal licensing requirements, as a rule, was fraught with financial and professional
neglect, according to Huggett and Stinnett (1956). Political and private interests weakened many
of the state departments of education, as well. What was important was that the establishment of
the National Commission on Teacher Education brought to the forefront of teacher organizations
and its members, the idea that teaching could actually be a profession, just as medicine, dentistry,
etc. were professions. That the qualified teachers of the profession could and should develop the
standards that govern teacher selection, preparation, certification, and ethical conduct was a
perception that could be realized, Huggett and Stinnett reinforced (1956).

The National Association of Supervisors and Directors of Teacher Education Certification
Educator Identification Clearinghouse (NASDTEC)
All 50 states offer some form of reciprocity. Reciprocity is the practice of granting outof-state teachers a chance to earn a certificate in a new state. This process, reciprocity, was
pioneered by the National Association of Supervisors and Directors of Teacher Education
Certification Educator Identification Clearinghouse (NASDTEC). The plan was developed by
NASDTEC, presented to all 50 states, and all 50 states are presently members of the association
for granting out-of-state teachers a chance to teach in their state (NASDTEC Interstate
Agreement). An educator who has completed an approved teacher preparation program may earn
a certificate in another state. Some states may cite certain conditions before granting a certificate.
In addition to the NASDTEC Interstate Agreement, NASDTEC developed a clearinghouse
where certification agencies in 50 states report disciplinary actions against educator certificates.
Since the Educator Identification Clearinghouse was established in 1987, member states and
jurisdictions have reported more than 22,000 actions for cause. States and jurisdictions report
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identifying information for educators who have had their professional educator certificates and or
licenses annulled, denied, suspended, revoked, or otherwise invalidated. The reinstatement of an
educator certificate may appear as a reported action (www.nasdtec.org/agreement.php).
It is advised that members contact the reporting jurisdiction for complete information.
NASDTEC members receive a monthly report listing current disciplinary action against educator
certificates. If and when a state or jurisdiction notices a person on the list has been employed,
contact with NASDTEC can be made for more information. The member then decides if further
action is warranted based on the information NASDTEC has provided
(www.nasdtec.org/agreement.php).
Information concerning action(s) against teacher certificates is accessible to member
jurisdictions for administrative purposes. Other agencies may arrange for access to online readonly files through permission of NASDTEC Executive Director
(www.nasdtec.org/agreement.php).
NASDTEC’s Clearinghouse is a wonderful vehicle for protecting systems against hiring
educators who have revoked certificates or have been subject to disciplinary action against their
certificate. Their website, however, has not updated statistics or tables since 2004. Table 1
indicates 1987-2004 actions reported against certificates (www.nasdtec.org).
Although all 50 states are members and have agreed to report disciplinary sanctions to
NASDTEC, the number of states and the number of reports fluctuate. A study surveying state
certification agencies would be a valuable addition to the academic pool of research
(www.nasdtec.org/agreement.php.).
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Table 1
The Number of Actions against Certificates in 50 States
Year Action Was
Reported
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004

Number of States/Jurisdictions
Reporting Actions
49
39
27
36
41
46
42
43
41
47
45
44
44
46
47
47
48
47

Total Number of
Actions Reported
4
8
1,050
674
802
898
878
907
953
1,077
1,228
1,512
1,416
2,197
2,323
1,995
2,839
2,063

*2004 data through October 28, 2004 (www.nasdtec.info)

Legal Authority of the United States as it Applies to Education
The Constitution and Amendments of the United States describes America’s highest legal
standards. Statue law is comprised of state education code and state certification requirements.
Administrative law puts statutes into operation, and interprets rules, policies, procedures, and
regulations at the local level. Court decision law applies constitutional law to statutes and
administrative law. Teacher certification may be revoked should teachers violate the
Constitutional Rights of another.
The Constitution does not directly address education. However, provisions in the
Constitution and Amendments do affect state power over education. The Tenth Amendment
clarifies federal and state roles in authority over schools. Because the United States Constitution
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does not mention education, the power of schools is reserved to states. However, other
Constitutional Civil Rights issues can result in federal overrule of state authority, including, as
most relevant to teacher dismissal, issues of due process (14th Amendment), freedom of speech
(1st Amendment), unreasonable searches and seizures (4th Amendment), and protection against
self-incrimination (5th Amendment) (McCarthy, Cambron-McCabe, & Thomas, 1998).
The Due Process clause of the 14th Amendment provides that no state may “deprive any
person of life, liberty, or property, without due process of law.” Therefore, states must follow the
prescribed features of due process when dismissing a tenured teacher. Requirements of what is
due a tenured teacher under the Constitution follow: (1) oral or written notice of dismissal, (2)
oral and written notice of charges, (3) an explanation of the evidence obtained by the employer,
and (4) an opportunity for a fair and meaningful hearing (McCarthy, Cambron-McCabe, &
Thomas, 1998).
The Due Process clause also has brought about substantive and procedural rights.
Substantive due process (SDP) is defined as recognizing a separation between public and private
acts that are beyond governmental regulations, and those acts that do fall under the jurisdiction of
government. Procedural due process (PDP) is in place to protect people from government
coercive power. Court cases and hearings are investigated and decided upon under fair and
impartial valid laws. The courts or adjudicators make sure that rights, for example, the right to an
attorney, the right to sufficient notice, the right to testify, etc., are observed. Teacher jobs are
considered to be teacher property. Therefore, under the 14th Amendment of the Constitution,
states cannot deprive teachers of life, liberty, or property, without due process of law. Nor can
any person be deprived of the protection of the laws. Teacher unions, organizations, and
associations often cite the 14th Amendment when defending teachers. Some believe that this
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constitutional right shields ineffective teachers, just as some believe that Fair Dismissal Acts and
tenure do, as well (McCarthy et al., 1998). The 5th Amendment protects those accused of a crime
from self-incrimination. School cases related to the invocation of the 5th Amendment may
involve school personnel charged with improprieties involving school funds or equipment. The
5th Amendment ensures that the government cannot deprive a person of life, liberty, and
property without due process (McCarthy et al., 1998).

Teacher Tenure
Organizations and associations were established with the goal of protecting the rights of
teachers (Butts & Cremin, 1953; Sadker & Zittleman, 2009). The National Education
Association (NEA) and the American Federation of Teachers (AFT) has worked to improve the
salaries and working conditions of teachers. Initially, tenure laws were established to protect
teacher rights. As American education has evolved, tenure has become a controversial issue.
Many political platforms are built on the abolishment of teacher tenure so that unqualified or
ineffective teachers may be more quickly and economically dismissed. Some teachers maintain
that political agendas of board members, superintendents, and administrators make continued
employment precarious without tenure. Teacher organizations have been important in helping to
safeguard teachers’ fair dismissal rights (www.nea.org.; www.aft.org).
For example, Sawchuk (2010) reported that NEA and AFT fought against the Obama
Race to the Top initiative requiring that students must achieve acceptable rates [of growth],
defined as at least one grade level growth in one academic year for the teacher of those students
to be rated effective. This definition hallmarks our federal government’s first definition of
teacher effectiveness, according to Sawchuk. The NEA and AFT lobbied against using student
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standardized scores as the method of measure, reaching a compromise of the incorporation of
multiple measures of teacher evaluations. These evaluations plus standardized test scores or
other measures of student growth will be used to determine the status of teachers as effective or
ineffective (Sawchuk, 2009).
The Race to the Top program’s success or failure may have a profound effect on the
future of teacher tenure. Based upon the original Race to the Top proposal that included the
student growth link to teacher effectiveness requirement for teacher evaluation, there is an
indication that states, who accept federal funding through the Race to the Top initiative, may be
forced to assign student growth as the preponderant criterion for teacher evaluations as a
compliance measure, according to Sawchuk (2009).
Historically, teachers have been held to a more rigorous expectation in the workplace and
in their personal lives, than seen in many occupations. Teacher tenure protected teachers from
arbitrary dismissal. In early American times, teachers might have been fired for being seen, for
example, in the company of a man who was not her brother or father. Today however, teachers
considered to be ineffective and/or unethical in their conduct are often able to retain their
positions. Many teachers do agree, however, that tenure laws protect those who do not perform
their duties, according to Scott (1986), while receiving the same salary and benefits. Researchers
support this thought, as well as the opinion that many administrators simply do not want to be
bothered with discipline processes for an ineffective teacher (Ward, 1995).

Interest Groups Reports Directly or Indirectly Related to
Teacher Dismissal and/or Certification Revocation
In the previous sections of this chapter, I reviewed historical influences related to
America’s first schools, teacher hiring and firing, teacher contracts and certificates, and/or
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licenses. An overview of the influencing events provides a framework for discussion of present
day teacher dismissal as it relates to certification revocation. In a review of studies related to
issues surrounding dismissal and/or loss of teacher certification, Constitutional Amendments and
provisions of the Constitution related to education, were discussed. Discussion of the controversy
over tenure today relates issues for legislators, board of education members, superintendents,
administrators, and teachers, as evidenced in many of the studies reviewed. Other common
themes include various constraints stakeholders at all levels face in hiring, evaluating, and firing
educators.
Special interest groups and government groups contribute opinions concerning issues in
education (as well as other subjects). For our purposes, reports have been reviewed that concern
teacher evaluations, effectiveness, teacher tenure, and reports that teachers are being
deprofessionalized, in that evaluations are not authentic. Teachers expect the highest evaluation
result, yet those teachers who are marginal also enjoy the same rating. Not only does this demean
those who do an excellent job, the documentation is not in place should dismissal proceedings be
instigated. The belief that a change in evaluation practices will help to identify ineffective
teachers, as well as provide the type of evaluative documentation for pursuing dismissal
measures is shared by many of the special interest groups. Baratz-Snowden (2009) agreed with
Weisberg, Sexton, Mulhern, and Keeling (2009) and McGuinn (2009), in that linking student
achievement as a measure to identify teacher effectiveness will add a meaningful evaluative
component for administrators to use a tool for evaluation and documentation. The groups express
that these practices are alternatives for administrators in building cases for effective dismissal of
tenured teachers.
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Adamowski et al. (2007) emphasized in their study, The Autonomy Gap: Barriers to
Effective School Leadership, that, as a result of their surveys of principals,
more than a few principals have come to accept the constraints of their job as a given.
Principals indicated that they are most constrained in teacher hiring, evaluation, and
dismissal matters, when they are trying to make decisions to boost student achievement.
The system caused the problem and until the system changes the ground rules and
procedures, policymakers and education reformers are kidding themselves if they expect
the majority of principals to do anything but adapt to the circumstances in which they
find themselves. (p. 6)

Adamowski et al. (2007) included a literature review that was conducted for effective
school leadership and barriers to effective school leadership in preparation for the study. The
literature was used to formulate interview and survey questions to be used for collecting data. A
purposefully selected sample was chosen for the study. The study was limited to the geographic
areas represented by those participants. The selection of participants involved identifying five
urban areas among three states where districts exhibited a willingness to participate in the study.
The states were chosen based on geographic location and whether the state was unionized or not.
The sample ultimately came from two school districts located in a western state, two in a
Midwestern state, and one in a southeastern state. Four of the states were unionized and one was
a right-to-work state.
The schools chosen for the study, based on academic performance, were rated as high
average, or low performing. Six high performing, 18 average, and 6 low performing schools
represented the school performance ranges of the study. The school district demographics varied,
but the average per pupil cost outlay per student was within $1600 of each other. A high
percentage of low income students comprised the populations of the district operated schools
(Adamowski et al., 2007).

35

Thirty-three elementary school principals from the five districts were interviewed. One
charter school principal and at least six public school principals were interviewed in each state.
For participation purposes, principals were to have at least three years administrative experience
as a principal. All principals had teaching experience (Adamowski et al., 2007).
Five New Jersey school district principals were field tested for refining the interviews
method of implementation of the interviews. Interviews and surveys were initially conducted in
collecting data. Adamowski et al. (2007) refined their design for interview protocol then
conducted a full-day training for the four teams who would conduct the study interviews. School
leadership attitudes, perceptions of personal ability related to school leadership, and existing
barriers were subjects of Likert-type scale survey measuring tools. This provided sources of
constraints identified by the principals. From there, the researchers used a backward mapping
technique for verifying and examining documents in order to better comprehend the principal
identified sources of constraint. Union contracts, nonunion contracts, state laws and regulations,
and district policies were among the documentation sources used for clarifying the basis of the
information gathered from the principals interviewed and surveyed. For participation purposes,
principals were to have at least three years administrative experience as a principal. All
principals had teaching experience.
The data gathered was disaggregated by state (three). The findings differed by district,
state, and principal. Commonalties among the principals were that they claimed to be strong
leaders. But, in determining if they had the freedom to make choices for raising student
achievement, three-fifths of the principals felt constrained. Charter school principals reported
fewer constraints than district-operated public schools (Adamowski et al., 2007).
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Adamowski et al. (2007) reported that areas where principals felt the most constrained
were in determining the number and or type of faculty and staff, teacher pay or bonuses,
transferring unsuitable teachers, discharging unsuitable teachers, controlling the school calendar
and in parental involvement requirements.

Table 2
Area Where Principals Feel Most Constrained in Leadership

Function
Determining number/type
of faculty/staff
Teacher Pay or Bonuses
Transferring Unsuitable
Teachers
Discharging Unsuitable
Teachers
Controlling the School
Calendar
Parental Involvement
Requirements
(p. 18)

Great Deal of
Autonomy
6.67%

Some
Autonomy
23.33%

Not So Much
Autonomy
30.00%

No
Autonomy
40.00%

0.00%
6.67%

0.00%
16.67%

3.33%
33.33%

96.67%
40.00%

6.67%

30.00%

33.33%

30.00%

16.67%

16.67%

26.67%

40.00%

20.00%

30.00%

13.33%

36.67%

Principals were in agreement, naming seven functions that most contribute to school leader
effectiveness. Determining the number and type of faculty and staff positions, hiring faculty and
staff, assigning faculty and staff, transferring and or discharging unsuitable faculty and staff,
allocating resources, allocating time for instruction, and determining student discipline policies
and or procedures were the top seven functions listed.
The autonomy gap was described by the authors, Adamowski et al. (2007), by
determining the difference in principals’ rating the importance of a function as very or somewhat
important as compared to the percentage of principals reporting a great deal or some perceived
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autonomy in the area. So principals may have reported a function, for example transferring
unsuitable teachers or support staff, as an important function (93.33%) of an effective leader, but
only 23.33% of principals reported that they had a great deal of autonomy or some autonomy in
that area. Therefore, the autonomy gap would be 70%,
Principals interviewed felt that union contracts, state laws, and district policies were weak
as related to personnel issues. Additionally, tenure laws and time-consuming due process affects
dismissal efforts, as they are subject to legal evaluation, which requires school district support.
Adamowski et al. (2007) reported that principals considered teacher dismissal “impractical” (p.
22).
Most of the principals interviewed taught in other systems prior to becoming a principal.
Those who were teachers in the same systems in which they are principals indicated a greater
sense of autonomy. They understood the district and the community. They also had long-term
professional relationships within the district system. Principals agreed that the longer they were
in the system, the more autonomy they felt they had (Adamowski et al., 2007).
Closing the Autonomy Gap (Adamowski et al., 2007) has implications for this study in
that it shows that some principals are hesitant to begin dismissal processes and feel there is little
district support in these matters. Certification revocation is how our state agencies can
permanently remove ineffective, unethical teachers. But, the first step to get to the certification
revocation process is the initiation of dismissal proceedings and/or reporting disciplinary actions
against teachers. Principals are, according to Adamowski et al., adapting to their environments.
They’ve learned basically to work within the constraints placed upon them. They choose their
battles carefully. Principals who had been in the same position and who had taught in the
systems where they were principals felt a little less constraint due to long-term relationships
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within the district. The reported that they knew how to get around staffing issues by looking for
good transfers and sitting on committees to have inside information for potential in transfers.
Principals with less time working in a system expressed a higher level of feeling constrained by
district authorities and policies. The Midwest state’s principals expressed that they had to accept
the staff they were given, as dismissal or transfer procedures were almost impossible due to
district policies and union contracts. Principals found ways to encourage marginal staff members
to leave. The more experienced principals expressed that over time these strategies could be
honed. Principals expressed that they had to focus on good communication, forging strong
relationships within the school systems in which they work, accepting the environment, and
finding ways to work around and within obstacles and barriers. The comments made by
principals in Adamowski et al.’s (2007) study supports much of what the superintendents
expressed in Michael Ward’s (1995) study.
Michael Ward (1995) conducted a qualitative study, Confronting a Tough Issue: Teacher
Tenure, where he examined tenure as it relates to administrative action. Ward’s dissertation is
especially relevant as he, a superintendent himself, was able to convince his superintendent
colleagues that he would maintain strict confidentiality in dealing with the information he
obtained. Though Institutional Review Boards guard confidentiality, many study participants will
not be honest if they do not have a personal trust from someone they know to protect their
privacy. Ward felt that these circumstances would result in true, hard facts surrounding the
involuntary separation of his sample. It would be difficult to replicate this study, as
superintendents answered honestly, off the record, trusting their colleague (Ward) to ensure their
anonymity. Ward’s purposeful sample of participants was the superintendents of 30 public
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school districts in North Carolina. These superintendents collectively employed 12,297
nontenured teachers.
Ward (1995) stated that tenure is but one variable described in research literature that
influences “involuntary separation.” He defined involuntary separation as “not only the dismissal
of a teacher, but also those instances in which teachers resigned or retired in lieu of dismissal”
(p. 1). Ward agreed that tenure is considered to be the biggest obstacle in dismissal of ineffective
teachers.
Ward’s (1995) findings confirm that very few teachers are dismissed for poor
performance Additionally, Ward’s study results supported assertions in research literature that
probationary teachers are removed at a much higher rate as compared to tenured teachers. Ward
reported that his sample included both probationary and tenured teachers. Probationary teachers
made up 21 % of the total teacher population of the sample. Tenured teachers in the total teacher
sample population numbered 79%.
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Figure 2. Percentage of teachers involuntarily separated (Ward, 1995, p. 16).
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Ward (1995) documented findings that few teachers are separated (dismissed) for poor
performance. Less than 1% of the average annual proportion of teachers were dismissed or
persuaded to resign. Superintendents were asked how many probationary teachers were separated
and how many probationary teachers should have been separated for poor performance. There
was not a significant difference, as 2.7% probationary teachers were removed for poor
performance, while interviewees felt that 3.3% should have been removed. On the other hand,
.15% of tenured teachers were actually involuntarily separated, while superintendents felt that
4.1% of tenured teachers should have been removed.
Ward’s (1995) advice, from which principals, superintendents, and board members could
benefit follows:
Finally, administrators should take seriously and confidently their obligation to remove
poor teachers. In spite of the sometimes exhaustive procedural requirements of tenure,
professional review panels and the courts have consistently upheld well-documented,
justifiable teacher-dismissal actions. (p. 4)
Adamowski et al. (2007) explain in their study “The Autonomy Gap,” that principals are
most constrained in teacher hiring, evaluation, and dismissal when it comes to their efforts to
boost student achievement, supporting Wards findings. Ward (1995) surmised that the burden of
proof for proving incompetence discourages administrators from pursuing separation. However,
superintendents also rated one third of the district principals as “below standard” in providing
teacher performance support, documentation of teacher performance problems, and for initiating
and implementing dismissal procedures. Ellis (1994), author of Dismissing Incompetent
Teachers, reported that results of a school survey revealed that school administrators estimate
that 5% to 15% of their teachers performed unsatisfactorily.
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Ward (1995) observed that until problems with ineffective administrators are solved,
overly harsh criticism of tenure cannot be justified. He also calls on legislatures to change tenure
statutes that “unnecessarily inhibit the removal of unsuitable teachers” (p. 4).
Scott’s (1986) recommendations for a sound tenure policy, lists the steps administrators
should follow for successful evaluation and documentation for the marginal teacher. The
recommendations also serve to inform teachers of actions that could lead to dismissal.
Bates (2002), Burton (2003), Summerville (2010), and Barnes (2008) studies related to
various reasons for teacher dismissal. Bates and Summerville examined cases and analyzed
emerging trends in reasons for dismissal. Burton examined cases where teachers appealed
Georgia State Board decisions. Barnes studied teacher incompetency as a dismissal cause.
Impropriety toward students prevailed over all the studies as the top reason for which teachers
were dismissed. Even in Barnes study of incompetency as a reason for dismissal, he found that
the definition of incompetent was sometimes applied to teachers’ inappropriate behavior with
students, rather than incompetency in actual teaching practices. Bates, Burton, and Summerville
studied Georgia cases, while Barnes studied Alabama cases. Falsification on applications was
also a prominent reason for which teachers were dismissed.

Specifics of Study Designs
Bates designed her 2002 qualitative case study, An Examination of Teacher Dismissal
Cases in Georgia, to “find relevant features in teacher dismissal cases . . . and to draw
conclusions and suggestions for professionals in the field of educational leadership” (p. 4). After,
briefing each case, Bates analyzed and reported the emerging patterns. She then drew her
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conclusions and made recommendations for future studies. Documentation is a recurring theme
in administrator mistakes as they relate to tenured teacher dismissal cases, according to Bates.
Burton (2003) examined Georgia State Board appeal decisions. Burton’s study was
limited to K-12 public school teachers in the state of Georgia. Violation of due process rights
were most often the problems for school boards in cases where decisions were reversed in favor
of the appellant. The reasons most often cited in cases that were sustained, in teacher dismissal
appeals where teachers had multiple charges, were “unprofessional conduct toward students and
teachers, failure to complete Professional Development Plans, falsifying records, ineffectiveness
as a teacher, and striking a student” (p. 108). Most appeals were dismissed, Burton (2003)
reported, because appellants failed to file an appeal request in the designated 30 days allowed.
Barnes (2008) conducted a qualitative study analyzing how state and federal courts have
ruled in the cases of teacher incompetence for public K-12 public school teachers. He reviewed
cases from 1981-2006. The focus question of the study was, “How does an administrator define
and determine incompetence and use it as a basis for nonrenewal or termination of a contract?”
Summerville (2010) examined Georgia cases that dealt with incidence of immorality in
her 2010 qualitative case study, An Examination of Court Cases Relating to the Dismissal of K12 Teachers for Immorality. The court cases used for analysis in the study were collected from
federal, appellate, and state court opinions from 1977-2010. She researched state statues that
pertained to this issue for building her bibliography of court decisions for the study.
Case briefs were documented and content analysis was the method for analyzing case
briefs. After briefing the selected cases, the concluding information was categorized by the
issues and resolutions of those issues for detailed analysis. The cases were analyzed
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chronologically, and by state, according to Summerville (2010). The researcher-recognized
trends were documented.
Tenure may be a deterrent for school boards or administrators who are unwilling to do
the documentation or make hard decisions; but, the research indicates that tenured teachers can
be dismissed.

The Georgia Professional Standards Commission Ethics Division
The Georgia Professional Standards Commission (GAPSC, or PSC) is the Georgia
government agency that makes the decisions to sanction school dismissal recommendations, and
to grant and/or revoke teacher certificates. To protect the integrity of and to assure the highest
standards for teaching, states have appointed agencies that function to develop and establish, and
provide evaluation steps to assure that those standards are the basis of school system
curriculums. States also oversee all matters dealing with ethics in education. Specifically,
educator discipline is addressed in the ethics divisions of state agencies. A thorough study of the
functions of the PSC Ethics Division is outlined to develop a total understanding of the processes
involved in the State of Georgia public teacher disciplinary actions.
The Georgia General Assembly established the Georgia Professional Standards
Commission (GAPSC or PSC) in July of 1991. The Commission was charged with full
responsibility for the certification, preparation, and conduct of certified, licensed, or permitted
personnel employed in the public schools of the State of Georgia. The PSC is authorized to
investigate reports of specified criminal conduct, violations of professional or ethical codes of
conduct, and violations of certain rules, regulations, and policies by school system educators, to
enforce the requirement that local school systems promptly report specified criminal conduct of
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school system educators to the Commission, and impose disciplinary action or a denial of a
certificate against an educator, pursuant to O.C.G.A.§20-2-984.
(a) The State of Georgia charged the Professional Standards Commission with the
adoption of Georgia Standards of Performance and a Georgia Code of Ethics for
Educators (O.C.G.A. §20-2-984).
(b) The Professional Standards Commission is authorized to investigate written requests
from a local board, the state board, or 1 or more individuals of the state related to:
(c) alleged violations by an educator of any law of this state pertaining to educators of
the profession of education;
(d) alleged violations by an educator of the code of ethics of the commission;
(e) alleged violations by an educator of rules, regulations, or policies of the state board
or the commission
(f) complaints alleging a failure by an educator to meet or comply with standards of
performance of the commission or the state board;
(g) complaints alleging that an educator has been convicted of any felony or of any
crime involving moral turpitude in the courts of this state or any other state,
territory, or country or in the courts of the United States. (p. 1)
(www.gapsc.com)

Educator discipline is a large part of the PSC’s responsibilities. Educator discipline cases
are investigated, advertised, and monitored by the Commission. The Commission handles the
due process of those cases associated with educator discipline. The GAPSC outlines the chief
purposes of the Commission, to simplify and make more efficient the process of certifying
educational personnel in Georgia:






To attract the highest possible number of qualified personnel to become educators in
Georgia;
To promote the hiring of qualified educators from other states to work in Georgia
schools.
To improve the level of preparation of educators, both pre-service and in-service, by
requiring for purposes of certification those essential skills and that knowledge
needed to deliver effective education;
To adopt standards of professional performance and a code of professional ethics for
educators, both of which shall represent standards of performance and conduct, which
are generally accepted by educators of this state;
To investigate reports of specified criminal conduct, violations of professional or
ethical codes of conduct, and violations of certain rules, regulations, and policies by
school system educators;
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To enforce the requirement that local school systems promptly report specified
criminal conduct of school system educators to the commission;
To impose disciplinary action or a denial of a certificate against an educator.
(O.C.G.A. §20-2-982)

The Georgia Professional Standards Commission Code of Ethics for Educators
The GAPSC Code of Ethics Standards for Educators (2007) was established to define the
conduct “generally accepted by the education profession.” Georgia Law O.C.G.A. §20-2-984
authorized the GAPSC to create a Code of Ethics and Standards for Educators. Each of the Code
of Ethics rules listed below is shown on the GAPSC website under Ethics-Rule. Each title listed
below is a link to that information. Each link contains one or two pages, with the exception of
The Code of Ethics for Educators. Each section’s page numbering begins with page 1. Therefore,
researchers may consult the link heading at the GAPSC website to access the information in this
section. Also, the Georgia Professional Standards Commission website, www.gapsc.com,
contains the acronym GAPSC. However within the information on the website links, the GAPSC
is referred to as the PSC.
The Commission Code of Ethics Rules include explanatory documents headed as follows:










The Code of Ethics for Educators (505-6-.01)
Reinstatement or Renewal of a Suspended or Revoked Certificate (505-6-.02)
Change of Address (505-6-.03)
Office of State Administrative Hearings (OSAH) (505-6-.04)
Review of Initial Decision of Administrative Law Judge (505-6-.05)
Request for Stay of Final Decision (505-6-.06)
Educator Monitoring (505-6-.07)
Student Loans (505-6-.08)
Investigation Instituted by Self-Referral (505-6-.09)
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An Overview of the PSC Ethics Division Rules and Procedures
Each of these sections define, explain, and/or give examples of the conduct deemed
unethical, and procedural steps for reporting alleged ethics violations. Hearings and appeals
processes are outlined, detailing deadlines for answers and submissions of information. The
process for educator monitoring is outlined. How to apply for reinstatement or renewal of
certification, and, instances where assured denial will occur is detailed. Information as to how
educator unpaid student loans, federal taxes, and child support may affect teacher certification
status is addressed. Testing security and security violations are discussed, as well, as they pertain
to unethical conduct. The GAPSC Code of Conduct for Educators, which was effective October
15, 2009, is a detailed document that lends clarity to cited ethical issues for educators, but does
not limit itself to only those described in the document.

Behaviors and Actions Which Can Lead to Certification Revocation
Teacher certification may be revoked for many reasons. A review of The Georgia
Professional Standards Commission Ethics Guidelines (2009), based on the Official Code of
Georgia (Section 20), provided a focus for behaviors and or actions leading to the revocation of
teacher certification in the state of Georgia:













Misrepresentation or Falsification
Improper Remunerative Conduct
Abuse of Students
Failure to Make a Required Report
Alcohol or Drugs
Alcohol or Drugs-Alcohol
Alcohol or Drugs-Illegal or Unauthorized Drugs
Criminal Acts
Public Funds & Property
Public Funds & Property-Fraudulent Reimbursement
Abandonment of Contract-Abandoning Position
Action Against Out-of-State Certificate
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Professional Conduct
Other Cause

States establish individual criteria for teaching certificate revocation. An assimilation of
offenses identified by 50 states details the offenses that may lead to a revoked teacher certificate
(see Appendix B).
Grounds Which May Lead to Teacher Suspension, Dismissal, Certification Suspension,
or Certification Revocation as Identified by Fifty States in America
Evident unfitness
Disloyalty
Untruthfulness
Dishonesty
Misrepresentation
Knowingly committing any of the acts affecting validity of mandatory uniform test
results
Willfully committing any of the acts affecting validity of mandatory uniform test results
Submission of false information
Assisting student in cheating on an achievement test
Assisting student in cheating on an ability test
Assisting student in cheating on a proficiency test
Fraud
Mental incompetence
Mental condition unfitting for a teacher to instruct or associate with children
Mental Incapacity
Unfitness due to mental defect
Neglect of duties
Willful neglect of duty
Gross neglect of duty
Negligence
Immoral conduct
Gross immorality
Immorality
Unfit to teach due to moral character
Unfitness due to moral defect
Using fraudulent credit
Using unapproved credit
Using insufficient credit
Incompetent
Failure to satisfy teacher performance standards
Failure to teach the term of a contract without just cause
Inadequate performance
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Incompetency
Teacher is unworthy to instruct the youth of the state
Conviction of a felony involving moral turpitude rendering teacher unfit for service
Conviction of a crime involving moral turpitude rendering teacher unfit for service
An act involving moral turpitude
Moral turpitude
Conduct involving moral turpitude
Wearing religious garb
Wearing religious dress at school
Drunkenness
Habitual use of alcohol
Excessive use of alcohol
Habitual use of other controlled substances
Excessive use of other controlled substances
Conviction of sale of a controlled substance
Conviction of possession of a controlled substance
Sale of narcotics
Possession of narcotics
Conviction of a felony involving alcoholism rendering teacher unfit for service
Conviction of a crime involving alcoholism rendering teacher unfit for service
Conviction of a felony involving drug abuse rendering teacher unfit for service
Conviction of a crime involving drug abuse rendering teacher unfit for service
Violation of statutes involving use of controlled substances
Conviction of a crime involving drugs
Conviction of certain narcotics offenses
Intemperance
Conviction of sex offenses
Violation of statutes involving unlawful sexual conduct
Conviction of nolo contendere to any sex offense
Guilty plea of nolo contendere to any sex offense
Plea of nolo contendere to any sex offense
Gross unfitness
Evidence of unfitness for teaching
Unfitness for service
Incapacity
Health condition detrimental to students
Physical condition unfitting for a teacher to instruct or associate with children
Physical incapacity
Unfitness due to physical defect
Certain disability
Persistent violation of school laws
Persistent violation of school regulations
Willful violations of policies
Willful violations of regulations
Violation of professional codes
Willful violation of state board rules
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Noncompliance with school laws
Noncompliance with school rules
Failure to conform to regulations
Persistent refusal to obey the rules
Advocacy of the overthrow of the government
Teaching disloyalty to the U.S. government
Encouraging students to violate the law
Posing a risk to the health of children
Posing a risk to the safety of children
Posing a risk to the well-being of children
Conviction of a felony offense involving children
Failure to report child abuse
Evidence of child abuse
Crimes involving children
Brutal treatment of a pupil
Crime involving child neglect
Crime involving child abuse
Membership to an unlawful organization
Contribution to an unlawful organization
Activities that are in violation of the law
Conviction of a crime involving other just cause
Conviction of a crime other than a minor traffic violation
Conviction of a crime other than a traffic offense
Conviction of nolo contendere to any felony
Guilty plea of nolo contendere to any felony
Plea of nolo contendere to any felony
Certain felonies
Certain crimes
Conviction of certain crimes
Commission of a crime
Crime
Convicted of a crime
Conviction of certain crimes
Delinquency in child support obligations
Conduct unbecoming a teacher
Other conduct unbecoming of the position
Misconduct in office
Failure to meet requirements for licensing
Fraud in obtaining a license
Misrepresentation in obtaining a license
Obtaining a license by fraudulent means
False statements on an application
Any reason disqualifying a person from receiving a certificate
Any cause that would permit refusal to issue the certificate
Any cause that would have permitted issue of the certificate
Making a false statement on certification application
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Improper cancellation of a contract
Any cause that would have permitted refusal to grant the certificate
Any cause that would have justified refusal to grant the certificate
Revocation of teaching certificate in another state
Fraudulent acquisition of teacher certificate
Misrepresented acquisition of teacher certificate
Teacher abandons his or her contract
Non-performance of an employment contract
Failure to maintain necessary educational training
Failure to secure necessary educational training
Breach of contract
Violation of teacher contract
Violation of written contract
Annulling a written contract
Annulling a written contract without consent from the local board
Insubordination
Refusal to perform duties
Failure to attend to duties
Failure to carry out reasonable orders of superintendent or board
Failure to carry out reasonable directions of superintendent or board
Inefficiency
Gross inefficiency
Cruelty
Unprofessional conduct
Just cause
Other cause
Good cause
Any other good cause
Any other sufficient cause
Any other just cause
Any cause that is not discriminatory
Any cause that is not capricious
Any cause that is not arbitrary
Other violation
Other reprehensible conduct
If teacher is a noncitizen

Georgia Professional Standards Commission
Code of Ethics Educators Standards
The Code of Ethics for Educators includes a list of definitions in the terms section, and a
list of standards (see Appendix C for GAPSC Terms). The 11 GAPSC Code of Ethics Standards,
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contain information that identify, define, and or explain instances of code violation and unethical
conduct for Georgia educators. The GAPSC Code of Ethics standards are not limited to the
examples included in the Code of Ethics document. The following information, drawn from the
Georgia Professional Standards Commission Code of Ethics for Educators (hereinafter referred
to as the GAPSC Code of Ethics or Code of Ethics), provides descriptions, definitions,
explanations, and or examples of, but not limited to various ethics violations, educator hearing
and appeal procedures responsibilities, GAPSC hearing and appeal procedures, certification
application information, educator monitoring procedures, and student loan information as it
applies to educator ethics.
Standard 1 covers the subject of legal compliance that, in this context, refers to the
expectation that educators will abide by federal, state, and local laws and statutes. Specifically,
the commission or conviction of a felony, or any other crime involving moral turpitude
constitutes unethical conduct. Involvement in the manufacturing, distribution, trafficking, sale, or
possession of a controlled substance or marijuana or of any sexual offense, as defined by the
code or laws and applicable to the profession, is considered to be unethical conduct. According
to the Commission, the term “conviction,” used in The Code of Ethics for Educators, refers to a
finding or verdict of guilty. A plea of “no contendere” [no contest] is considered to be a
conviction. A filed appeal has no bearing with the Commission in regard to convictions. Two
instances of plea situations were specified as convictions. The first situation is where a guilty
judgment or sentence was withheld under first offender treatment. The second situation involves
any jurisdiction’s action of withholding, not entering, or otherwise disposing of a guilty verdict
or charge.

52

Standard 2 discusses unethical conduct with students. Failure to maintain a professional
relationship with students in school and away from school is a violation of the GAPSC Code of
Ethics. Examples include verbal or physical child abuse, cruelty to children and or child
endangerment, a sexual act with a student or soliciting a sexual act from a student, and any other
act of abuse. State and federal law violations pertaining to the harassment of students and
allowing the harassment or misconduct toward students are Code of Ethics violations. The
solicitation, encouragement, or consummation of a physical relationship with a student is a
violation. Inappropriate written, verbal, electronic, or physical relationship with a student is also
a Code of Ethics violation. Furnishing tobacco, alcohol, or illegal and or unauthorized drugs to
any student is a Code of Ethics violation, as listed under Standard 2. Educators have the
responsibility of preventing alcohol, illegal, and unauthorized drug use by students, while under
educator supervision. This responsibility is for any setting, whether public or private.
Standard 3 states that educators who use alcohol, illegal drugs, or unauthorized drugs on
school premises, field trips, on campus school-sponsored or related activities, off campus schoolsponsored or related activities, professional training, etc. will be in violation of the Code of
Ethics.
Standard 4 entails matters related to honesty and integrity as they relate to professional
practice. Acts of falsifying, misrepresenting, omitting of information, and other related acts is a
violation of the Code of Ethics. Dishonest actions, falsifications, or misrepresentations
concerning professional qualifications, criminal history, college credit, professional training
credit, educational degrees, academic awards, and employment history violate the GAPSC Code
of Ethics. Other violations listed in the fourth standard include dishonest, false, or
misrepresented information submitted to federal, state, and local school districts, and any other
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governmental agency. Falsifying, dishonest, or misrepresented information related to personnel
or student evaluations, reasons for educator absences or leaves, information submitted for an
official inquiry and or investigation, and information submitted for any professional practice
constitutes a violation of the Code of Ethics.
Standard 5 discusses violations concerning public funds and property. The standard states
that educators are responsible for honoring the trust of public funds and property with a “high
level of honesty, accuracy, and responsibility.” Some of the examples listed (but not limited to)
that are Code of Ethics violations are the misuse of public or school-related funds, failure to
account for funds collected from students or parents, submission of fraudulent requests or
documentation of expenses for pay (including fraudulent or purchased degrees, documents, or
coursework). Co-mingling public or school related funds with personal funds or checking
accounts, and the use of school property without the approval of the local board of education, the
governing board or designee are also violations listed in the fifth standard of the Code of Ethics.
Standard 6 discusses remunerative conduct, which is listed as the sixth standard category
of unethical conduct examples. Accepting gifts, tips, favors, or additional compensation are
unethical behaviors, as defined by the GAPSC Code of Ethics. Educator solicitation of parents or
students to purchase equipment, supplies, or services which financially benefit an educator
personally is prohibited under the Code of Ethics. Accepting gifts from vendors or potential
vendors for personal use or gains constitutes unethical behavior and the appearance of a conflict
of interest. Unless board of education or designee approved, educators may not be reimbursed for
tutoring students assigned to their classroom.
A local board of education, governing board, or designee must approve any coaching,
instructing, promoting athletic camps, summer leagues, etc. that involves students in an
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educator’s school system and from whom the educator receives remuneration. These types of
activities must also be in compliance with the Georgia High School Association rules and
regulations. Noncompliance or remuneration for the educator in any of the aforementioned
instances is considered a breach of The Code of Ethics.
Standard 7 involves discussion of confidential information ethics violations. State and
federal laws, as well as school board policies, address issues of student, personnel, standardized
test material, and other information. Educators are instructed to comply with these laws and
policies. Student academic and disciplinary records, health and medical information, family
status and or income, and assessment and or testing evaluation results are confidential unless
disclosure is required or permitted by law. Copying or teaching identified test items, distributing
or publishing test items or answers, discussing test items, violating local school or state
instructions for administration of or any unauthorized use of test items are examples of unethical
conduct, according to the GAPSC Code of Conduct. State and local policy confidentiality
agreement violations are also listed as unethical conduct.
Standard 8 defined by the Commission is abandonment of contract. Failure to honor and
or fulfill all local board or education agency contractual obligations for the duration of the
contract is deemed by GAPSC as unethical conduct. Failure to report all requested information
on documents requested by the Commission related to application for a new or renewed
certificate with the GAPSC is an unethical conduct violation.
Educators must report instances of unethical behavior within 90 days of the first
observation or awareness of the alleged unethical conduct. If a law agency or local policy
requires earlier reporting, the 90-day rule does not apply. Willingly refusing to fulfill the
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professional obligations of the contract and or abandoning the contract without employer
approval is cited as examples of Standard 8 unethical conduct.
Standard 9 reviews examples of unethical conduct related to required reports. Failure to
report incidences such as, but not limited to, murder, voluntary manslaughter, aggravated assault,
aggravated battery, kidnapping, any sexual offense, any sexual exploitation of a minor, any
offense involving a controlled substance, and any abuse of a child if an educator has reasonable
cause to believe that a child has been abused, constitutes unethical conduct. Educators are
required to report any instance of educator unethical conduct as soon as possible and no less than
90 days after becoming aware of the alleged incident.
Standard 10, professional conduct, is a broad standard (number 10 of the Code of Ethics)
which is designed to preserve the integrity, as well as the dignity, of the teaching profession. Any
willful conduct which causes an educator to be unable to fulfill all responsibilities in a
professional manner, or compromises the health, welfare, morals, or discipline of students
constitutes unethical conduct.
Standard 11, testing, is the subject of the 11th Code of Ethics standard. The standard
refers to standardized testing, the fair administration of the test, test security, compromising the
integrity of the test, and reporting procedures for unethical conduct in any of these areas.
Reporting unethical conduct in these categories of testing must be reported as soon as
possible, but no later than 90 days of the time the conduct was noticed. As mentioned at the
beginning of this section, the Code of Ethics document is not limited to those behaviors or
examples listed. Any other actions deemed unethical behavior or action may be considered for
investigation.
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Georgia Professional Standards Commission Disciplinary Actions
The GAPSC specifies authorized disciplinary actions that may be conferred, as a result of
investigation results. The following Code of Ethics excerpt details possible disciplinary actions
for investigative findings of unethical conduct:
(5) Disciplinary Action
(a) The Professional Standards Commission is authorized to suspend,
revoke, or deny certificates, to issue a reprimand or warning, or to monitor
the educator’s conduct and performance after an investigation is held and
notice and opportunity for a hearing are provided to the certificate holder.
Any of the following grounds shall be considered cause for disciplinary
action against the holder of a certificate:
1. unethical conduct as outlined in The Code of Ethics for
Educators, Standards 1-10 (PSC Rule 505-6-.01);
2. disciplinary action against a certificate in another state on
grounds consistent with those specified in the Code of Ethics for
Educators, Standards 1-10 (PSC Rule 505-6-.01);
3. order from a court of competent jurisdiction or a request from
the Department of Human Resources that the certificate should be
suspended or the application for certification should be denied for
non-payment of child support (O.C.G.A. §19-6-28.1 and §19-119.3);
4. notification from the Georgia Higher Education Assistance
Corporation that the educator is in default and not in satisfactory
repayment status on a student loan guaranteed by the Georgia
Higher Education Assistance Corporation (O.C.G.A. §20-3-295);
5. suspension or revocation of any professional license or
certificate;
6. violation of any other laws and rules applicable to the
profession; and
7. any other good and sufficient cause that renders an educator
unfit for employment as an educator.
(b) An individual whose certificate has been revoked, denied, or
suspended may not serve as a volunteer or be employed as an educator
paraprofessional, aide, substitute teacher, or in any other position during
the period of his or her revocation, suspension, or denial of a violation of
the Code of Ethics. The superintendent or the superintendent’s designee
for certification shall be responsible for assuring that an individual whose
certificate has been revoked, denied, or suspended is not employed or
serving in any capacity in their district. Both the superintendent and the
superintendent’s designee must hold GAPSC certification. (Authority
O.C.G.A. § 20-2-200; 20-2-981 through 20-2-984.5)
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Georgia Professional Standards Commission Complaints, Ethics Hearings,
and Decision Procedures
Any Georgia citizen may file a complaint against a certified and or licensed educator.
General complaint forms or testing violation complaint forms may be downloaded from the
GAPSC website. Documents or evidence that may support the complaint may be attached and
mailed to the GAPSC. The Commission meets regularly during the second week of each month.
At these meetings, complaints are reviewed to verify that an investigation is warranted.
Commission members at the meeting vote to investigate the complaint, or not. Staff members are
responsible for sending complainants written notification of the Commission’s decision the week
following the meeting.
A Commission investigator is assigned to find the facts regarding the complaint. After the
investigation is complete, the investigator files a report of findings. Once the findings of fact are
complete, the Commission meets to review the case for evidence that probable cause exists for
disciplinary action against the educator. If it is determined that probable cause does exist, the
educator is notified in writing he or she may consent to the proposed sanction, or request a
hearing.
Pursuant to O.C.G.A. 50-13-17 (a), the educator or the Commission may request a review
of the initial hearing. Following service of notice of the Commission’s probable cause finding
and proposed sanction, the educator may file a written request for a hearing. The hearing serves
as an opportunity for the educator to contest the Commission’s decision. Generally, the educator
includes a statement listing the need for a review and or alleged errors made by the hearing
officer in the initial hearing in order to justify the need for a review. This hearing (second
hearing) will be scheduled with the Office of State Administrative Hearings (OSAH). OSAH is
an independent State agency. The purpose for scheduling the hearing with this agency is to
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provide a neutral venue for the review of the Commission’s initial decision and any evidence or
witnesses presented on behalf of the educator. The OSAH appoints an administrative law judge
to conduct the hearing. The educator is allowed to have an attorney, but, it is not required. A
State Attorney General Office attorney will represent the GAPSC. A copy of the GAPSC
investigative file will be forwarded to their attorney for hearing preparation.
A hearing request must be mailed, faxed, and received within 30 calendar days at the
Professional Practices section of the Commission office. If the Commission does not receive any
feedback from the educator within 30 days, the proposed sanction becomes a permanent
decision. The Commission reserves the right to receive petitions for extended time in returning
hearing requests beyond the 30-day mandate, at their discretion. An educator may petition for the
extended time period. The GAPSC or an administrative law judge may deny or dismiss hearing
requests in specific circumstances. If the educator withdraws his or her hearing request, or if the
educator or his or her representative did not answer the GAPSC notification of probable cause
and proposed sanction within the 30-day time limit, the Commission may deny or dismiss
hearing requests.
An Administrative Law Judge may deny or dismiss a request for hearing pursuant to the
Rules of the Office of State Administrative Hearings if it has been withdrawn by the
educator, or if the educator far at a hearing scheduled by the Office of State
Administrative Hearings for the said educator. (www.gapsc.com)

Office of State Administrative Hearings (OSAH)
Hearing Notification and Answer
If the educator files a timely request for review of the Commission’s initial decision, and
the Commission files a timely order for review on its own motion, the administrative law judge
(ALJ) will issue a Notice of Hearing to be served on all parties. The Notice of Hearing will
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include the time, date, and location of the hearing, as well as other procedural information
(www.gapsc.com).
Within 30 days of educator receipt of service of hearing notification from the OSAH
administrative law judge, and after receipt of the Notice of Hearing, an answer must be filed with
the OSAH, as part of the educator hearing preparation process. If the educator’s representative is
answering for him or her, the educator does not have to file under oath. However, if the educator
is answering for himself or herself, the answer must be filed under oath. The educator responds
by “admitting, claiming insufficient knowledge to admit or deny, or denying each and every
allegation contained in the Statement of Matters Asserted and attached to the Notice of Hearing”
(www.gapsc.com). A default order against the educator, pursuant to the OSAH rules, may be
filed for failure to answer and or respond, as set forth by the OSAH Administrative Judge
(www.gapsc.com).

The Office of State Administrative Hearing
OSAH rules, GAPSC rules, and the Administrative Procedures Act mandates are
observed in conducting the hearing.







A transcript will be provided by a certified Court Reporter, who will be present
throughout the proceedings.
All transcript costs will be paid by the GAPSC.
The GAPSC will purchase and provide a transcript copy for the ALJ for use while
preparing his or her initial decision.
The GAPSC will purchase and provide an additional transcript copy to be forwarded
to Assistant Attorney General’s office. The Administrative Law Judge’s Case
Management Assistant is responsible for forwarding the transcript copy.
If the educator or his or her attorney desire or require a transcript copy, he or she must
purchase one from the Court Reporter.
Generally, the transcripts are usually received in the ALJ’s office three to four weeks
following the hearing date.
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The Administrative Law Judge’s Initial Decision is in the form of recommendations
for the GAPSC, as they relate to witness testimony and the presented evidence of the
hearing.
The OSAH rules dictate that an ALJ must submit an Initial Decision within 30 days
of the close of record. The hearing record is generally considered to be closed upon
receipt of the hearing transcript. The ALJ may also rule that the record is closed,
based upon the receipt of the Proposed Findings of Fact and Conclusions of Law
documents. The Proposed Findings of Fact and Conclusions of Law documents must
be received from both the educator and the GAPSC. The ALJ has the option, under
OSAH rule 616-1-2-.27, to extend the date of issuance of the Initial Decision, if the
“length of the record or complexities of issues” delay his or her decision.
(www.gapsc.com)

An administrative law judge has the authority to order a more severe sanction than
originally proposed in the GAPSC probable cause initial decision. This is unusual, however. The
educator and GAPSC have the option to appeal or accept the ALJ’s initial decision within 30
days from the filed stamp date. The GAPSC will present the rendered decision at the first
monthly meeting following receipt of the decision. The GAPSC members will vote as to whether
they will accept the ALJ initial decision, or to conduct a review hearing.
In order to appeal the ALJ decision, an educator must file an Application for Agency
Review within 30 days of the filed stamp date of the initial decision. The initial decision of the
ALJ will become the final decision of the GAPSC, by operation of law, if neither of the parties
file an Application for Agency Review. In this case, a final order is served to all parties.

A Review Hearing
Under the mandates of the Administration Procedures Act, a review hearing must be held
within 30 days of the ALJ initial decision. There are provisions for two 30-day extensions if the
GAPSC deems it impractical to schedule the review within 30 days. The GAPSC will schedule
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the review and service the notice upon all parties. The review hearing will be conducted as
outlined in PSC rule 505-6-.05:



Arguments from either party must be limited OSAH hearing record.
The Commissioners will hear oral arguments from each side for no longer than 20
minutes.
 The GAPSC will go into Executive Session immediately following the oral
arguments of the hearing for discussion and to render a Final Decision.
 The GAPSC Final Decision will be announced immediately following the conclusion
of the Executive Session.
 Customarily, immediately following the Final Decision, a Final Order is served upon
the educator and or the educator’s attorney. (www.gapsc.com)
Should an educator wish to appeal the review hearing final decision, a Superior Court
petition must be filed within 30 days of the review hearing service of the final decision
documentation (O.C.G.A.§ 50-13-19).
Educator monitoring is a quarterly evaluation process for a time period specified by the
Commission. Monitoring occurs on a quarterly basis. Monitoring occurs in a disciplinary action.
Monitoring can also be used in conjunction with a suspension, reprimand, or warning
disciplinary action. Monitoring begins the first day following the effective date of the
Commission’s final disciplinary decision, if it includes monitoring, or following reinstatement of
certification from a suspension.
The educator’s place of employment may be contacted quarterly for a report of the
employee’s conduct. Personnel records and any records of appropriate law enforcement agency
may be reviewed. The educator may be required to submit a criminal background check to the
Georgia Crime Information Center (GCIC).
Educators who are teaching under a monitoring status are required to advise the
Commission of any change of address and/or employment status. Failure to comply or respond to
requests regarding residence or employment status is considered to be a violation of the
monitoring sanction.
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Additional disciplinary action may be sanctioned for violations of the conditions of the
monitoring order. Violations include failing to comply with the law and rules regulating his or
her practice as an educator, during the time of the warning. If the Commission receives
notification that the educator is not complying with the conditions of the disciplinary sanction,
additional disciplinary action may be taken against the educator’s certificate.
Once the monitoring period ends, and if the educator has not been employed as an
educator in a Georgia school during the monitoring period, the case will be closed. If the
educator gains employment in Georgia as an educator, an application for a new or renewed
certification must be submitted. A new investigative case will be opened with a new case
number, to determine whether there has been any reoccurrence of the behavior causing the
original disciplinary action. The investigative findings will be submitted to the Commission for
review. If it is deemed that further disciplinary action is required, additional disciplinary action
may occur. If no action disrupts the educator’s employment, monitoring will resume for the
original specified time (O.C.G.A. §20-2-984; 20-2-984.5).

Self-application for Certification: Four Important Personal Affirmation Questions
Any dishonest or misrepresented responses to four personal affirmation questions may
result in GAPSC investigation and disciplinary action of the offending candidate.
The questions require a yes or no response.



Have you ever been dismissed, nonrenewed, terminated, or resigned while under
investigation for allegations of or commission of a felony, a misdemeanor involving
moral turpitude or a violation of any profession’s code of ethics?
Do you have any charges pending against you for committing a felony, a
misdemeanor involving moral turpitude or a violation of any profession’s code of
ethics?
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Have you ever had any adverse action (i.e. warning, reprimand, suspension,
revocation, voluntary surrender, etc.) taken against any professional certificate or
license by any agency (in any state) other than the GAPSC?
For any felony or for any misdemeanor offense involving moral turpitude, have you
ever;
Pled guilty
Been granted first offender treatment without adjudication of guilt
Been found guilty
Entered a plea of nolo contendere
Participated in a pre-trial diversion program or
Been placed under a court order whereby an adjudication or sentence was withheld.
[sic]
The GAPSC specifies incidences that do not have to be reported.
If an educator has previously reported criminal or unethical behavior and the GAPSC
found “no probable cause” to take action against the educator’s certificate for those
specific behaviors reported, it does not need to be reported again on succeeding
applications.
Any minor traffic violations, such as speeding, following too closely, improper lane
change, etc. does not have to be reported.
Behavior occurring before the age of 17 does not have to be reported.
(www.gapsc.com)

The State of Georgia and the GAPSC have adopted Davis’s (2000) identification lists
crimes that are and are not considered crimes of moral turpitude. The term “moral turpitude” is
often used to describe unethical behaviors or actions in legal cases. In order to establish a
common definition for Georgia’s court systems, Georgia adopted Davis’s (2000) definition listed
in The Handbook of Criminal Evidence. The Georgia Professional Standards Commission also
adopted this definition for their Code of Ethics for Educators. Davis’s explanation of moral
turpitude provides a basis for many of the Code of Ethics standards and the case decisions made
by the GAPSC in governing the actions and behaviors of Georgia educators.
Turpitude in its ordinary sense involves the idea of inherent baseness or vileness,
shameful wickedness, depravity. . . . In its legal sense, it includes everything contrary to
justice, honesty, modesty, or good morals. . . . The word “moral,” which so often
precedes the word turpitude, does not seem to add anything to the meaning of the term,
other than that emphasis which often results from a tautological expression. All crimes
embraced within the Roman’s conception of the crimen falsi involve turpitude; but it is
not safe to declare that such crimes are the only ones involving turpitude.” In Ramsey v.
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State, the court said that a crime involving moral turpitude is one which is malum
prohibitum. In Georgia, the test for whether a felony is one involving moral turpitude is
“does the [crim], disregarding its felony punishment, meet the test as being contrary to
justice, honest, modesty, good morals, or man’s duty to man?” (Davis, 2000, as cited in
GAPSC Code of Ethics, 2009)

Crimes that involve moral turpitude include fraud or false pretenses in obtaining
something of value, larceny or misdemeanor theft by taking, larceny after trust, pattern of failure
to file federal tax returns in years in which taxes are due, criminal issuance of a bad check, and
making a false report of a crime.
The list identifying crimes that are not considered to be crimes of moral turpitude, may
serve as a guideline for answering question four of the GAPSC application for certification. Such
crimes include public drunkenness, driving under the influence, carrying a concealed weapon,
unlawful sale of liquor, fighting, simple battery, simple assault, misdemeanor criminal trespass,
child abandonment, misdemeanor offense of escape, misdemeanor offense of obstructing a law
enforcement officer, the federal misdemeanor offense of conspiracy in restraint of interstate trade
and commerce, and possession of less than one ounce of marijuana are not crimes involving
moral turpitude (Davis, 2000, as cited in GAPSC Code of Ethics for Educators, 2009).
These crimes do not have to be reported for question four of the educator application for
certification or employment.

Reapplying for Certification Following Revocation, Suspension,
and Denial, Warnings and Reprimand Decisions
Once an educator certificate has been revoked, reapplication may not be made for 3 years
from the date of revocation. An educator’s certificate is automatically reinstated at the end of a
suspension, provided the certificate did not expire during the suspension period. In this event, an
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educator must meet all current requirements for certification in order to be renewed. In the event
an application for certification has been denied for disciplinary reasons, the educator may
petition the Commission for the Right to Reapply, in writing, no sooner than 3 years from the
date of certificate denial. The written petition must contain evidence that the reasons for the
initial denial are no longer factors. If the Commission denies the initial petition, the educator
may petition again, for the Right to Reapply, no sooner than 2 year from the denial date (the third
year from the denial date). Warnings or reprimands do not affect certification status.

Investigation Instituted by Self-Referral
When an educator admits on a Professional Standards Commission application to
anything listed below, an investigation will open immediately without notification to the
commission, and with written notification to the educator pursuant to O.C.G.A.§ 20-984.3 (5) (c)
(www.gaps.com).
An investigation will automatically open, as noted above, for admission on PSC
application to having resigned or having been discharged for committing a felony or
misdemeanor involving moral turpitude, or being under investigation by law enforcement
authorities for such conduct, or for committing a breach of the code of ethics, or for a violation
of state education laws, or for having a criminal history, or for having had a surrender, denial,
revocation, or suspension of a certificate, or for being the subject of an investigation or adverse
action regarding a certificate (Authority O.C.G.A. §20-2-200; 20-984; 20-984.3 (5) (c).
www.gaps.com).
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Who is Notified about the Final Actions of the GAPSC?
Once disciplinary actions are GAPSC sanctioned, all case file information is subject to
Open Record Requests. The GAPSC mails monthly notifications of all final decisions to school
system personnel directors, RESA directors, and Georgia college and university deans and
certification officials. The GAPSC notifies the National Association of State Directors of
Teacher Education and Certification (NASDTEC) of all certification suspensions, revocations,
and denials. This information is also available to other states and NASDTEC members.
We look to the past for planning for the future. The study of history reveals political,
educational, and human patterns, which can assist us in planning and making effective future
decisions. The study of the Georgia Professional Standards Commission K-12 public school
teacher prevailing reasons for dismissal and/or loss of certification cases is a valuable addition to
the academic pool of research as a tool for learning, planning, and design. Chapter III includes a
description of the study design, methods, and analysis procedures. Chapter IV contains a review
of the cases and an analysis of the prevailing reasons for teacher certification revocation. Chapter
V contains the research question answers and conclusions of the study.
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CHAPTER III
METHODOLOGY
Introduction
The study is a document-based qualitative study of Georgia Professional Standards
Commission K-12 public school teacher certification revocation cases from 2007-2010. All
2007-2010 cases resulting in certification revocation for Georgia K-12 public school teachers are
the primary source documents used for the research project. There were 188 Georgia K-12 public
school teacher certificates revoked from 2007-2010.

Research Materials
The primary source used in the study was Georgia certification revocation case notes,
which included case numbers, teacher position (sometimes listed as unknown (UK) or just
“teacher”), complaint source, complaint, investigation findings, findings of fact, and standards,
rules, and/or laws violated. Background materials that served to inform the study included
scholarly literature and studies, agency reports, scholarly journal articles, and media reports.
These materials provide additional information in the areas of teacher certification and related
areas of teacher dismissal, teacher tenure, effective administrators, effective teachers, teacher
accountability, the Constitution, education laws, and the Georgia Professional Standards
Commission Code of Ethics for Educators. Books containing historical information related to
teacher certification, education, schools, and laws related to education were used to provide the
historical evolution of teacher certification.
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Methodology
Merriam (1998) describes the characteristics shared by all types of qualitative research as
“the goal of eliciting and understanding and meaning, the researcher as primary instrument of
data collection and analysis, the use of fieldwork, an inductive orientation to analysis, and
findings that are richly descriptive” (p. 11). This qualitative, document based study was
conducted in order to understand the reasons for which Georgia K-12 public school teachers
experienced certification revocation, and to analyze both the information of the documents
describing the events of each educator case resulting in certification revocation, as well as other
conclusions gleaned from the document studies, as a whole. Case studies, according to Merriam
(1998), are often used to gain an in-depth understanding of the situation and meaning for those
involved. Insights gleaned from case studies can directly influence policy, practice, and future
research. Collins and Noblit (1978) recommend case studies for informing policy. While this
study is not a ‘case’ study, it is a document based study, with meaning drawn from each
document and the documents as a whole. The qualitative, document based study is an ideal
qualitative design for the discovery of the prevailing reasons Georgia K-12 public teachers
experience certification revocation. The design was also employed to gain an understanding of
Georgia certification revocation procedures leading to authentic and insightful implications for
school leaders and/or administrators. Improved practices for school leaders and/or
administrators, born from qualitative document implications, would be an ultimate benefit of the
study.
A primarily narrative approach for the study was pertinent, as the researcher documented
the prevailing reasons or causes for Georgia K-12 certification revocation cases from 2007-2010,
as well as defining all other information gleaned from the educator case notes. In instances where
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documentation such as tables, charts, or graphs were pertinent, the researcher reserved the option
for their inclusion in the study, should they serve clarification and/or illustrative purposes.
A topical framework providing the historical and document-based organizational
background to this study was presented in the previous chapter. Merriam and Simpson (1995)
described combined thematic and chronological organization in literature reviews as moving
back and forth between historical literature on the topic, then moving to relevant thematic topics
under chronological headings, then perhaps moving to relevant themes characteristic of recent
literature. The combined thematic and chronological organizational format was most pertinent
for the literature review, which incorporated three frameworks of content organization. A
historical framework was implemented to guide the account of evolution of schools, teachers,
teacher training, teacher contracts, teacher certification, and pertinent laws. A legal framework
was incorporated to provide a basis for constitutional, federal, state, and district policies relating
to teacher certification issues. This includes Georgia law upon which the Georgia Professional
Standards Committee standards, rules, and educator code of ethics are based. The study also had
a political framework for relating teacher certification issues to education controversy such as
teacher tenure and for relating political candidates’ and officeholders’ roles in effective teaching.

Purpose of the Study
The purpose of the study was to discover the prevailing reasons for K-12 public teacher
certification revocation in Georgia. Emergent themes provided a basis for recommendations for
legislators, politicians, school board members, superintendents, principals, and educators derived
from the study of the reasons Georgia K-12 public school teachers experience certification
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revocation. These recommendations are relevant to improving hiring, nonrenewal, dismissal, and
certification revocation practices.
In order to document prevailing reasons for teacher certification revocation in Georgia, a
purposeful sample of cases for the study was identified. Cases for the sample culminated in a
revocation of certification decision. In some instances, prior to the PSC rendering of revocation
decisions, educators voluntarily surrendered their teaching certificates. This action preempted the
PSC investigation. Case documentation notes that the certificate was voluntarily surrendered,
and the teacher certificate revoked. The sample was bound by time. The case decisions of the
study occurred from 2007-2010.

Case Data Retrieval Procedures
The Georgia Professional Standards Commission in Atlanta, Georgia, houses case
information, where teaching certificates have been revoked, in computer databases. Only
employees assigned by the Director of the PSC may directly access case information for public
information retrieval.
In order to obtain PSC information, one must make a request. I called the Director of the
PSC to discuss the possibility of surveying PSC certification revocation cases. I was told that I
could not personally come and retrieve the cases from their databases. However, pursuant to the
Georgia Open Records Act, a GAPSC employee could be assigned to retrieve designated cases
notes, edits from the notes, any identifying information for the privacy of the educators involved
in the cases from the notes, copy the edited notes, and mail them to me. I made an appointment
with the Director of the PSC. I traveled to the PSC, Two Peachtree Street, SW, Suite 6000,
Atlanta, Georgia. I met with the Director of the PSC and explained that I wanted to conduct a
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study of Georgia K-12 public teacher certification revocation cases. He agreed that he would
allow an employee to retrieve and edit private information from all PSC certification revocation
case notes for 2007-2010. A PSC employee retrieved the GAPSC 2007-2010 K-12 public school
teacher certification revocation case notes from the GAPSC database, edited identifiable
information from the case notes, copied the edited case notes, and mailed copies to me at my
home. Information withheld included educator name, address, school district, school name,
district and school administrator name(s), and witness names and addresses. The edited case note
copies were then mailed to my home.
To satisfy requirements for The University of Alabama Institutional Review Board (IRB)
requirements, I emailed the GAPSC Director requesting a letter for the IRB, from the GAPSC,
stating that I had permission to use the GAPSC case notes that they mailed to me for my
dissertation. The Director forwarded my request to the employee who edited and mailed the
GAPSC case notes to me. The employee emailed an attached letter to me confirming that I did
have approval to use the GAPSC edited case notes for GAPSC certification revocation cases
occurring from 2007-2010. I then forwarded the email with the attached letter of permission
from the GAPSC, for the use of the edited 2007-2010 certification revocation case notes, to the
IRB.
As noted earlier, 188 cases, which is all the cases of Georgia K-12 public school teachers
experiencing certification revocation from 2007-2010, were reviewed for the study. The
Professional Standards Commission performed a database retrieval of all cases with certification
sanctions. They removed all but eight cases that were not K-12 public school teachers. The
researcher removed the eight cases. The number of cases in their database that were not K-12
public teachers was not made available to the researcher.
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Category Construction for Each Case
Category construction is data analysis, according to Merriam (1998). Category
construction began from the first study reading. As new cases were read, the first list of
categories were perused so as not to repeat categories, then newly identified categories were
merged with the first. In this manner, the conceptual elements of each case read were merged
with the list of elements from the previous cases. Glaser and Strauss (1967) explained that
categories do not consist of the data itself, but of abstractions taken from the data. All data of
interest should be in a category or subcategory. If one unit of data fit two categories, the
researcher worked to refine the categories. Category names were representative of the data
making up the categories.
An index card method for matching data to categories was used for organization in
matching data to categories, as described by Merriam (1998). The document notes for each case
were used in place of index cards. A constant comparison of notes and the sorting of note pages
for a common category provided the basis for the identification of subsets of category
information. The subsets were coded and then placed with the appropriate category. Patton
(1990) cautioned researchers in the avoidance of linking out-of-context variables. It is at this
point, that Patton (1990) advised an attempt to link categories together in a meaningful way.
After each case was analyzed, a cross-case analysis was implemented. A comparison of case
processes, emerging and nonemerging themes, documented from the case-by-case analysis, was
conducted for emergent case information. A final synthesis was conducted for finalizing the
identification of predominant themes and study interpretations related to the prevailing reasons
Georgia public K-12 teachers experience certification revocation.
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Research Questions
1. What fact patterns led to the Georgia Professional Standards Commission K-12 public
teacher certification revocation sanctions?
2. What are the outcomes of Georgia Professional Standards Commission K-12 public
teacher certification revocation cases?
3. What are the trends observed through the analysis of the Georgia Professional
Standards Commission K-12 public teacher certification revocation cases?
4. What principles for school leaders and administrators may be discerned from the
study?

Case Briefing, Data Production, and Analysis
Using the raw data retrieved from the Georgia Professional Standards Commission, the
case summaries were documented in a format that included case file numbers, position held,
complaint origin, complaint, investigative findings, findings of fact, and the PSC standards,
rules, and/or laws violated by the educator. The formatted components provided an
organizational tool for the analysis of the cases.
Case document summaries contain more details than normally seen in a study. Because
the case summaries are not readily available to the public, the researcher included all the
information available for the benefit of administrators and/or educators who might use the case
studies as sources for professional training. Additionally, other researchers may find the case
information useful in conducting future studies.
There exists among research practitioners, a controversy over how reliability and validity
can be proven, particularly in qualitative research. Firestone (1987) stated, “The qualitative study
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provides the reader with a depiction in enough detail to show that the author’s conclusion makes
sense” (p. 19). Therefore, he surmises that careful attention to the concept of the study, the
manner in which the data were collected, analyzed, and interpreted, and the way that the study
findings are presented all address reliability and validity, whether the study is quantitative or
qualitative.
Merriam (1998) stated that there are six basic strategies for enhancing internal validity.
All of the strategies, however, are not appropriate for a document-based case study. The
following strategies were implemented to enhance internal validity and to strengthen reliability.


Triangulation--the use of multiple investigators, multiple sources of data, or
multiple methods to confirm the emerging findings. Triangulation strengthens
reliability and internal validity.



Peer examination was used for colleagues who read the cases, then provided
feedback on the emerging categories, trends, and findings of the case.



Researcher’s bias can be addressed by clarifying the researcher’s assumptions
and view of the world before conducting the research.



An Investigator’s position is a technique used to ensure that results are
dependable. An explanation by the researcher, reviewing the case assumptions
and theory, the researcher’s position related to the group being studied, the
basis and description of the sample selection, and the context from where the
data was collected can serve to ensure that the study results are consistent with
the data.

Lincoln and Guba (1985) stated that we must not expect the same results from outsiders.
We should, they say, question whether the researcher’s findings and the outsider’s findings are
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consistent with the data collected. They related that researchers should look for outsiders to agree
that given the available data, the findings make sense. Peer examination is an excellent tool for
confirming ideas, brainstorming, and discussing the data and thought processes. Sometimes just
saying a thought out loud can clarify if ideas are relevant or related. The point of view of
colleagues is a valuable asset for the researcher, and for policing for internal validity.
Internal validity is a strength of the study due to the incorporation of triangulation and
peer evaluations. Additionally, researcher biases were discussed in the limitations of the study in
Chapter I. The confirmation of researcher interpretation, as well as critique and discussion,
provided insight and a refocusing in the analysis through triangulation and peer evaluations.
Because qualitative information involves ever changing variables that are not
controllable, Merriam (1998) stated that the traditional checks for reliability do not fit. Testing or
checking to see that results are consistent with the data constitutes a qualitative way to check for
reliability. Methods for these checks are the investigator’s position, triangulation, and audit trails.
The investigator’s position involves a detailed explanation of assumptions and theory, as an
initial basis for the study. Additionally, an explanation should be provided for the identification
of the basis for sample selection, a description of the sample, and social context for the source of
data (LeCompte & Preissle, 1993). Reliability is strengthened when multiple methods of data
collection and analysis are employed. This is called triangulation. An audit trail, Merriam (1998)
related, is a detailed description of the study, the data collected, how categories were derived,
and the rationale behind the decisions of the study. Throughout the study, I have engaged in
extensive discourse with two colleagues. Detailed descriptions of frameworks, sources, and
methods, data, and interpretations have been discussed as the study progressed. Because specific
procedures for coding and analysis were applied in the study, external validity was enhanced.
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Summary
The study was designed to identify emerging trends, through a thorough analysis of the
data provided in the cases where K-12 public teachers experienced certification revocation. The
identified trends will be used in developing problem-solving ideas for use by legislators, board of
education members, superintendents, principals, and/or teachers with issues related to teacher
ineffectiveness and/or unethical practices and behavior.
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CHAPTER IV
CASE BRIEFINGS
Georgia Fair Dismissal Act
The Georgia Fair Dismissal Act was established in 1975. Supporters of the Act interpret
its purpose as a provision of protection so that teachers cannot be fired for reasons that are not
related to teacher performance, according to Robinson (2003). Robinson is the vice president of
the Georgia Public Policy Foundation. She reported that opponents of the law believe it protects
teachers who are not or cannot perform the duties of their job. Robinson claimed that teacher
tenure does not serve its purpose in that it tends to discourage professional training and
accountability. Robinson pointed out that President George Bush abolished federal job
protections from Homeland Security employees because mediocrity was not acceptable in jobs
that were so important. She suggested that America’s children are no less important and that
mediocrity should not be acceptable in American classrooms.
The Georgia Professional Standards Commission K-12 public teacher certification
revocation cases for a 3-year period (2007-2010) were summarized in a brief format. Each case
brief includes case numbers, teacher position held (if known), and the complaint origin. Case
briefs also include a description of the complaint, investigative findings, findings of fact, and the
Georgia Professional Standards Commission (also known as PSC in GAPSC case information
derived from the Commission) standards, rules, and/or laws violated.
All cases resulted in certification revocation; but, there were reporting inconsistencies
among investigators in stating that fact. Voluntary surrender of teacher certificates, resignations,
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and retirements occurred in some cases, but not necessarily a rendering of the physical teacher
certificate to the Commission. The Commission does call for the relinquishment of the physical
teacher certificate in cases of revocation, but it appears that all physical certificates have not been
surrendered. Some reports stated that certification was revoked. Some reports indicated that
teachers submitted voluntary submission forms and teacher certificates to the GAPSC.
The GAPSC employs six investigators. Reporting formats varied slightly from one
investigator to another. The categorical information derived from reports seems to be consistent.
The “standards, rules, and or laws violated” section is recorded differently for the first
year. Investigators deleted nonapplicable standards, rules, or laws listed within a single PSC rule.
The missing information was denoted by ellipses. This section of reporting varied by
investigator, and by the year the reports were written.
Some reports contained names in narrative. An underscore line denoted this. These lines
were included in the briefs to aid in understanding.
PSC standards and rules violated are derived from Chapter 13 of Title 16, O.C.G.A. Code
Section 16-6-1 through 16-6-17, 16-6-20, 16-6-22.2, 6-12-100, “or any other laws applicable to
the profession” (p. 2).
Cases were listed in chronological order by final decision dates.

Case Summaries
2006
File Number: 01-06-1104
Position Held: Teacher (5th Grade)
Complaint Origin: Student victim’s mother and stepfather
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Complaint: The educator, a teacher, allegedly engaged in inappropriate behavior with a
student. The educator allegedly forced the student into his automobile, drove him to a secluded
area behind a public library, tied the student to the bumper of his truck, popped the jumper cables
in his face and hit him in the chest in an effort to get him to admit he stole another teacher’s cell
phone battery.
Investigative findings: The student victim stated the following:


“When I was in school, I asked ____ brother if he had a phone. He said my phone is
at home but I got the battery. I said how much do you want for it. He said you can
have it. So when I was walking in the hall, I seen a little ball. So I got it and put it in
my pocket. . .”



He was walking home and the educator pulled up and told him to get in the car. He
said “No.” The educator grabbed him, threw him in the car and drove to the back of
the library.



The educator picked up a log and told him to tell the truth. He told the educator that
he was telling the truth. The educator went into his truck, got a cable and plugged it
into his car.



The educator told him to hold out his hands. He said “No.” The educator tied him up
and “popped” the cable in his face.



The educator told him to get back into the car and he drove them to the school.



The educator kept telling him to tell the truth. When he told him that he was telling
the truth, the educator would punch him.



When they got to the school, they saw teacher 1 and she started cursing at him. They
started walking towards the school and teacher 1 punched him in the chest.
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(Three student witnesses stated that the educator put the student victim in his car and took
him somewhere.)
Investigator Holland interviewed teacher 1, who stated the following:


On March 6, 2006, someone went through her personal belongings that she kept in
the art room.



Her checkbook and credit cards were scattered. Her cellular telephone was pulled
apart and the battery was taken.



Earlier that day, the student victim had come by her room, asked her if she had a
cellular telephone and asked what kind of features it had.



When she realized her battery was missing, she reported it and the possible suspect to
the principal.



He gave her the student victim’s parents’ number. She called and left a message for
them to call her.



She went to the student victim’s homeroom. His teacher told her to check with the
educator because the student victim sometimes stayed after school with him.



The student victim was not with the educator. When she told him what the student
victim had done, the educator stated that he would find the student victim.



She waited on campus for approximately 25 to 30 minutes and decided to leave.



As she was driving away, she saw the educator getting out of his car with the student
victim.



The educator showed her the battery he found in the student victim’s pocket. They
walked him to the office. She never cursed or hit the student victim. When they got to
the office, she left.
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Investigator Holland interviewed the homeroom teacher, who stated the following:


The Art teacher came to his room looking for the student victim. The art teacher told
him that she believed that the student victim had taken her telephone battery.



He told her to check with the educator because the student victim would sometimes
go to his room after school.



The educator was a mentor and role model for the student victim.



The next time he saw the student victim, the art teacher and the educator was in the
principal’s office.

Investigator Holland interviewed the principal, who stated the following:


The day of the incident, teacher 1 came to him and advised him that her cell phone
battery had been stolen. She told him that she suspected the student victim.



He told her to get the number of the student victim and call his parents.



The next time he saw the teacher was approximately 35 to 45 minutes later as she was
entering his office with the educator and the student victim.



The student victim appeared to be “rattled” but did not appear to be traumatized.



He told the student victim that he would be suspended for three days and that he was
allowed to go home.



The student victim did not say anything about the allegations against the educator.



The next morning, the student victim and his parents came to his office. They told
him of the allegations against the educator.



The student victim stated that he had tried to tell him the day before; however, he
does not recall the student victim trying to tell him anything. He said that he had
plenty of opportunity to say what had happened.
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He spoke to the educator and told him what the student victim was accusing him of
doing.



The educator seemed surprised, but not shocked.



The educator was more focused on the fact that he had retrieved the stolen items from
the student victim.



He felt that the educator did not get the seriousness of the allegation.



He was not aware that the educator had left the school grounds, picked up the student
victim and brought him back to school.



The educator admitted that he picked up the student victim, but denied all of the other
allegations.



He did not understand why the educator followed the student victim and confronted
him a second time after the student victim had been given three days suspension for
taking the battery.



When he questioned the educator about his actions, the educator did not have a
response.



In the past, he has had two discussions with the educator concerning his manner of
discipline. Parents of his fifth grade students complained that the educator would put
books in the students’ backpacks to add weight, place them over their shoulder and
then have the students squat with their hands in front of them.



The educator has also forced kindergarten students to do pushups as a means of
discipline.
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He visited the area that the student victim stated the educator took him. He was
surprised to find that there was a secluded area about a half mile down the road
behind the library.



The library is in the opposite direction of the student victim’s home.



Although he finds it hard to believe that the educator would do something so bizarre,
the student victim was very articulate and consistent with his allegations.



The student victim is not a bad kid; he is mischievous and has gotten in trouble in the
past. The student victim would blame someone else for his actions. He has never been
one to go to this extreme to get out of trouble.

Investigator Holland interviewed the school detective, who stated the following:


He interviewed the student victim, who was very consistent with his statement.



The student victim appeared to be a credible witness; therefore, he turned the case
over for further investigation.



He did not get a chance to talk to and/or interview the educator. He has no comments
on him at this time.

Investigator Holland interviewed the school system investigator, who stated the
following:


Their case did not focus on the student victim’s allegations that the educator took him
behind the library. It was the student victim’s word against the educator’s and they
could not substantiate the allegations.



They also could not prove the student victim’s allegations that the teacher cursed and
hit him. The educator did not state he had witnessed anything involving the teacher.
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The educator was dismissed because the witnesses confirmed that the educator put the
student victim in his car against his will.



The educator did not have permission to transport this or any other student.

Investigator Holland interviewed the student victim, his mother and stepfather.


The student victim’s statement was consistent with the account of the allegations he
told the principal and the campus police.



This investigator advised the student victim of the seriousness of his allegation and
the effect they could have on the educator’s future. The student victim stood by his
account of the events and said that he did not know that the educator could be like
that.



He stated that he tried to tell the principal and the campus police what the educator
had done, but they would not listen to him.



When he got home, he told his stepfather what the educator had done.



The student victim’s stepfather stated that his son told him what the educator had
done. When the educator came by their house that day, he confronted the educator
who acted as if he did not know what had happened.



He was so upset with the educator that he told him to leave his property.



The student victim’s mother stated that she did not speak to the educator that day.



She stated that they only way she knew her son was missing was when she called
home from work to check on him and he had not arrived.



When she got home and found out what the educator had done, she called the police.



She was advised that since there was no proof of what her son stated about being
taken behind the library, there was not anything she could do.
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She was advised to take a warrant out regarding the educator taking her son without
her permission.



The school police did not press any charges against the educator.



Their son took them to the locations that he stated the educator took him to. It was
behind a library that was nowhere near their home. The street turned into a long and
narrow dirt path that went for several yards and ended in an opening that looked to be
an area where people dumped trash such as old tires, etc. (Investigative note: The
parents videotaped the area and the route to the area, which this investigator viewed).



The student victim’s mother stated that she knows that her son stole the telephone
battery, but that was no reason for the educator to treat her son the way he did.



The educator’s actions also put her younger son in danger because he was left without
his older brother to walk him home from school.



She took out a warrant for the educator’s arrest.



The educator provided a written response that reads in part:



After school, teacher 1 came to him advising him that her battery on her cellular
telephone was missing and she thought the student victim had taken it.



He told her that he would see if he could find the student victim and bring him back
to school.



He drove looking for the student victim and saw him walking home with three other
students.



He asked the student victim if he had something to tell him. When the student victim
said “No,” he emptied the student victim’s pants pockets and found a crystal globe
and a cellular telephone battery.
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The student victim stated that the battery belonged to him.



He told the student victim to get in the truck. He told the student victim that he was
going to take him back to school.



The student victim told him that he had gotten the battery from a friend’s brother.



He questioned the student victim about the person he stated he got the battery from.
The student victim could not give him any information about the person (i.e. name,
address, etc.).



He took the student victim back to the school.



Teacher 1 was in the parking lot. She asked the student victim why he stole her
battery. He continued to say that he had not taken the battery.



He took the student victim into the office and the principal questioned him.



The student victim also denied that he had found the crystal globe in his pocket.



The principal told him that he was going to be suspended for three days.



The student victim was allowed to leave.



“On my way home, I saw him again and stopped to attempt to get the truth. I told him
that I was very upset that he had lied and I could not trust him. I told him that I was
going to call his mother. He then started to cry and said he wanted to go home.”



He called the student victim’s mother and told her what happened.



She spoke briefly with her son and then started to assault him (educator) verbally.



The mother accused him of whipping her son. He assured her that he had not touched
her son.



He followed the student victim home and spoke to his father.
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Findings of fact: The educator admitted that he stopped the student while he was walking
home from school and questioned him about a cell phone battery. The educator admitted that,
after finding a battery in the student’s pocket, he told the student to get into the truck with him
and took him back to the school for further questioning. There were no witnesses to the incident
that allegedly happened behind the library. The school system investigation could not
substantiate the allegations that the educator took the student victim behind the library. It was the
student victim’s word against the educator’s. The school system investigation could not prove
the student victim’s allegations that the teacher cursed and hit him. The educator was dismissed
because he violated local procedures when he put the student victim in his car against his will
and transported him back to the school. The student victim’s mother took out a warrant for the
educator’s arrest. The educator was arrested on May 23, 2006 and charged with False
Imprisonment, Kidnapping, Aggravated Assault and Simple Battery. The first arraignment was
July 17, 2006. A new court date has not been set. The criminal case is pending.
Standard, rules, or laws violated: Standard 2: Abuse of Students. An educator should
always maintain a professional relationship with all students, both in and outside the classroom.
Unethical conduct includes committing any act of child abuse (including physical and verbal
abuse), any act of cruelty to children or any act of child endangerment.
Standard 10: Professional Conduct. An educator should demonstrate conduct that follows
generally recognized professional standards. Unethical conduct is any conduct that impairs the
certificate holder’s ability to function professionally in his or her employment position or a
pattern of behavior or conduct that is detrimental to the health, welfare, discipline or morals of
students.
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Addendum: April 9, 2009 PSC Meeting: The PSC first considered the allegation against
the educator in August 2006. The PSC extended the decision regarding whether the educator’s
certification should receive a sanction until the criminal charges were adjudicated.


On 03/24/2009, the Clerk of the Superior Court of Fulton County provided a copy of
a 06/23/2006 indictment charging the educator with: 1) False Imprisonment; 2)
Kidnapping; 3) Aggravated Assault; 4) Simple Battery.



On 08/22/2008, the educator entered into a plea agreement. The False Imprisonment
and Kidnapping charges were placed on the “Dead Docket.” The educator received
First Offender Treatment for Aggravated Assault and Simple Battery. The educator
received 12 months’ probation, $244.00 in payments and fines, and 40 hours
community service. The charges will be dismissed upon successful completion of the
probation.

File Number: 02-06-1408
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator admitted that she struck a student with a hairbrush. The school
system and DFCS investigated the allegation and found that the allegation was substantiated.
Investigative findings: None.
Findings of fact: The educator admitted to striking the student with a hairbrush. The
educator resigned as a result of the incident. Student 1 was a 5th grader in a self-contained mild
intellectually disabled class. The principal investigated the allegation and found evidence that
supported the allegation. The principal reported the matter to the Department of Family and
Children Services (DFCS). DFCS investigated and, in a letter to the system dated June 6, 2006,
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substantiated the allegation. On July 5, 2006, the educator confessed to hitting student 1 with a
hairbrush. The educator was charged with Cruelty to Children in the First Degree. The incident
occurred in the private restroom located in the classroom, after student 1 had soiled her pants.
There were no witnesses to the incident other than student 1. There were visible marks on
student 1’s buttock area. No other injuries were noted. No medical treatment was required. The
educator surrendered her certificate as a part of a plea agreement.
File Number: 03-06-168
Position Held: Teacher
Complaint Origin: School System
Criminal History: Violation: Possession of Cocaine
Date: Plead in drug court in May 2006
Disposition: Pending outcome of intervention
Complaint: The educator was allegedly arrested on April 22, 2006 for trafficking cocaine
and sentenced to drug court. The educator resigned from his position on April 25, 2006.
Investigative findings: This investigator spoke with the director of the educator’s school,
his principal, and an Assistant District Attorney (ADA). The following information was learned:


The educator worked for a psycho-educational program funded by the local RESA.
He was not employed by a county school district.



He was very good with the students. He did a good job overall.



There was never any indication of drug use while he was at school.



He resigned, telling his principal that there were family problems. She learned
through the school “grapevine” about the arrest and conviction.
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The ADA provided the information about the drug court program that is in the
Findings of Fact section.



There are four phases to the program. As of January 2007, the educator has entered
the second phase.

The educator telephoned in his response to receiving the Notice of Investigation letter.


He spoke about the offense during our conversation. He was to call this investigator
in the following four days to let me know if he wanted to have an attorney or go
forward with what he had told me.



This investigator has had no further contact with the educator.



He said that he did have cocaine. A friend of his “set him up.”



He and this friend used cocaine together on the weekends. He went to his friend’s
house with an “eight-ball.” (An eight-ball is one-eighth of an ounce of cocaine,
approximately 3.5 grams.)



He was arrested at the friend’s house.

Findings of fact: Criminal convictions--An educator should abide by Federal, State and
Local laws and statutes. Unethical conduct includes, but is not limited to, the conviction of a
felony or of any crime involving moral turpitude. As used herein, conviction includes a finding
or verdict of guilty, or a plea of nolo contendere, regardless of whether an appeal of the
conviction has been sought; a situation where first offender treatment without adjudication of
guilt pursuant to the charge was granted; and a situation where an adjudication of guilt or
sentence was otherwise withheld or not entered on the charge or the charge was otherwise
disposed of in a similar manner in any jurisdiction.
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Professional conduct--An educator should demonstrate conduct that follows generally
recognized professional standards. Unethical conduct is any conduct that impairs the certificate
holder’s ability to function professionally in his or her employment position or a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
The educator pled in Drug Court in May 2006 to possessing cocaine. He was sentenced in Drug
Court, meaning that for 2 years he is required to maintain employment, support his dependents,
attend weekly meetings, submit to random drug screens and attend Drug Court. At the end of the
2 years, he graduates and then participates in a 6-month aftercare program. If he successfully
completes the program, the felony charge is dropped and his arrest is expunged. If he fails to
complete the program, he will receive a prison sentence.
File Number: 04-06-172
Position Held: Teacher (Male, Third Grade)
Complaint Origin: Criminal Investigator
Complaint: The educator was arrested and charged with public indecency.
Investigative findings. None.
Findings of fact. The educator is a third year teacher assigned to third grade. On August
7, 2006, the educator entered the restroom of a department store located in the mall. The
educator entered a stall where he stayed for an extended period of time (10 minutes or more).
During the time the educator was in the stall, he was observed standing up and looking over the
stall. (Note: The investigator noted that this is a common tactic for a person known to be looking
for or trying to illicit sexual contact with other adult males.) The educator exited the stall,
proceeded to the sink area and washed his hands. The educator then walked to the far end of the
restroom where he (undercover officer) was standing at a urinal. The educator stood at the urinal,
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turned toward him with his erect penis in his hand and began to masturbate. “Mr. ____
(educator) then attempted to reach over and touch my crotch area, but I pulled away from him.”
The educator walked out of the restroom where another officer (criminal investigator 2) stopped
him. The educator was taken to the store security office where he signed a criminal trespass
warning and was banned from the department store. The educator was arrested for Public
Indecency. The incident was reported to DFCS and to school officials. DFCS took no action.
When the system was made aware of the incident, the educator was interviewed regarding the
allegations. He neither confirmed nor denied the allegations. The educator resigned from the
system. The attorney for the educator was asked to respond or have the educator respond to the
allegations. A response was not received.
Standard, rules, or laws violated:
PSC Rule 505-6-.01 (3) (a)--The educator violated federal, state or local laws and
statutes.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impairs the certificate holder’s
ability to function professionally in his or her employment position.
Investigative update: On April 20, 2007, the educator entered a plea of guilty to a reduced
charge of Disorderly Conduct. The original charge was Public Indecency-Nudity. The educator
was sentenced to serve two months that was suspended by the judge. The educator was required
to complete 24 hours of community service.
File Number: 05-06-203
Position Held: N/A
Complaint Origin: Other
Complaint: The educator publicly confessed that he had an interest in pedophilia.
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Investigative findings: The educator professed publicly on two internet sites that he was
a pedophile with an interest in boys. The educator also discussed topics related to pedophilia
with other professed pedophiles on the two internet sites. The internet sites were
www.boychat.org and www.cblf.org (Christian Boy Love Forum). The educator posted to the
sites under the name of “Didaskalos” (Greek for teacher). Copies of the internet posts are
included in the file and confirm the allegations.


The educator admitted to the Commission’s staff that he had posted on the two
internet sites in question under the name “Didaskalos” in order to discuss his
“pedophile vision.” The educator held that his vision was “non-sexual” and that he
was “a morally scrupulous pedophile.”



The educator admitted to the Commission’s staff that he considered himself to be a
pedophile.



The educator responded to having his Georgia certification “pulled” because he is a
pedophile by saying “Fine, I understand that Georgia PSC needs to maintain a stock
of teachers in line with what the citizens of Georgia expect, and a public advocate for
an ethical approach to pedophilia does not fit that profile.”



The educator also responded that his new freedom of speech was “well worth the loss
of being respected as a secondary educator.”

Findings of fact. The educator admitted to being a pedophile. The educator interacted
with other professed pedophiles via two internet sites dedicated to the discussion of pedophilia.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (j)--The educator’s conduct
impairs the certificate holder’s ability to function professionally in his or her employment
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position and demonstrates a pattern of behavior or conduct that is detrimental to the
health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator
because of his professed interest in pedophilia.
File Number: 06-06-274
Position Held: Teacher (MOID)
Complaint Origin: Law Enforcement
Complaint: In a letter to the PSC dated September 16, 2005, the educator self-reported
that on August 30, 2005, he pled guilty to Public Indecency and received First Offender status.
Investigative findings: A letter from the educator to the PSC reads in part:


In November 2004, he resigned his position as an MoID teacher, as a result of being
arrested and charged with Public Indecency.



The educator would like to start back teaching and wanted to report the arrest and
First Offender status.



On November 22, 2004, the educator and a friend were discovered on a secluded side
road, outside of their car partially clothed and masturbating.



They did not know that the road was a known drug area and under surveillance by the
police.



They were arrested and taken to jail.



The educator paid a fine and was given First Offender status.

Findings of fact:
Criminal Acts: An educator should abide by federal, state and local laws and statutes.
Unethical conduct includes, but is not limited to, the commission or conviction of a felony or of
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any crime involving moral turpitude. As used herein, conviction includes a finding or verdict of
guilty, or a plea of nolo contendere, regardless of whether an appeal of the conviction has been
sought; a situation where first offender treatment without adjudication of guilt pursuant to the
charge was granted; and a situation where an adjudication of guilt or sentence was otherwise
withheld or not entered on the charge or the charge was otherwise disposed of in a similar
manner in any jurisdiction. The educator entered a guilty plea to Public Indecency.
Professional Conduct: An educator should demonstrate conduct that follows generally
recognized professional standards. Unethical conduct is any conduct that impairs the certificate
holder’s ability to function professionally in his or her employment position or a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students. On
November 22, 2004, the educator was arrested and charged with Public Indecency. The educator
reported the arrest to his principal and resigned his position with the school system. The educator
is not employed in education and has been out of the classroom for 2 years. On December 29,
2006, the educator’s criminal history indicated “No record on file.”
File Number: 07-06-259
Position Held: Teacher
Complaint Origin: School System
Complaint: The director of Human Resources reported to the Professional Standards
Commission (PSC) that on or about June 6, 2006, the educator was arrested and charged with
Aggravated Stalking. The educator intentionally violated a Family Violence Twelve Month
Protective Order that prohibited him from all contact (direct or indirect through another person)
with his wife and her minor child. The educator enlisted the unwitting cooperation of another
teacher and a school clerk in order to violate the protective order. The school system later sent
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additional information showing that an arrest warrant was issued for the educator for child
molestation.
Investigative findings: The system provided the following information:


On May 23, 2006, the system received a letter and a court order from the attorney for the
estranged wife of the educator (document copies provided).



The letter informed the system that a Family Violence Twelve Month Protective Order
had been issued against the educator. The order restrained the educator from all contact
(direct or indirect or through another person) with his wife and her minor child. The
terms of the order stated that a violation of its terms and conditions could subject the
educator to arrest and prosecution for felony Aggravated Stalking.



The letter further alleged that the educator intentionally violated the restraining order by
enlisting other staff members at the school to make contact with his spouse.



On May 23, 2006, the system investigators (assistant principal and Human Resource
director) met with the educator regarding the letter from his wife’s attorney.



The educator admitted that he intentionally violated the court order by enlisting the
School Clerk to use her personal cell phone to call his wife. The incident occurred on the
school campus during the workday.



The educator admitted that he intentionally violated the court order by enlisting teacher 1
to let him (educator) use his system computer to send an email on May 12, 2006. The
email was sent to the educator’s wife as if it were, in fact, from teacher 1. Teacher 1
stated that he had no knowledge of the educator’s actions. The educator admitted that he
wrote and sent the email (copies of the email provided).
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On May 30, 2006, the school system reported the facts of their investigation to the local
police department.



On June 2, 2006, a warrant was issued and the educator was arrested.



On June 21, 2006, the educator “retired” from his position with the system.



The charges against the educator are pending.

The estranged spouse of the educator was interviewed. She provided the following:


An extensive document package that included copies of warrants, police reports,
protective order and other documents related to the allegation filed against the educator.



When asked about the possibility of talking with her daughter, she stated that she is
reluctant to allow her daughter to talk with me until after the criminal charges have gone
to court.



Her 11-year-old daughter disclosed to her (after the educator moved out) the
inappropriate thing the educator had done to her.



The educator moved out of the family residence on May 1, 2006. The restraining order
against the educator was issued the next day.



She stated that the educator had a history of walking around the house with no clothes on.
She said that she had warned the educator several times.



She requested as much notice as possible in the event that she and/or her daughter are
asked to testify.

The following information was provided by the stepdaughter (student 1) of the educator. The
information was obtained from estranged wife and mother of student 1, criminal investigator and
the incident/police report regarding the pending criminal charges:
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 She (stepdaughter) reported to the police investigators on May 25, 2006, that the educator
stepped into the shower with her. She said that he was naked and unwelcome.
 While the educator was in the shower with her, he asked her to touch him.
The police investigator was interviewed. She provided the following:


She believes that the stepdaughter is a very credible witness.



A forensic interview was conducted on the stepdaughter of the educator.



The criminal case is still pending.

The educator responded to the allegations. He provided the following:
 “I have just received your communiqué [sic] regarding your investigation of a complaint
relating to my recent arrest. The dates included in your letter (PSC Notification) are
incorrect. Let it be known at the age of 56, after 35 successful, productive years in
education, this is the first time that I have ever faced any alleged violations of the law.
I have been retired from the school system since July of 2006. Despite the fact that I had
a contract for 2007, I was notified by Human Resources that it was being placed under
review based on the actions by my ex and her family member who is on the board.
I deny that I committed the offense of Aggravated Stalking. The alleged Molestation
charge is false and is an overt attempt to make good on threats made by my ex to destroy
my personal and professional life.
The issues surrounding the allegations are part of an ongoing litigation resulting from a
bitter divorce. In this country, a person is presumed innocent until proven guilty in a
court of law. These issues are still under investigation. When these issues are resolved,
there will be civil action taken against my ex and the school system.
I respectfully urge the commission to exercise prudence. . . .”
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Findings of fact: Abuse of students--An educator should always maintain a professional
relationship with all students, both in and outside the classroom. Unethical conduct includes, but
is not limited to: committing any act of child abuse, including physical and verbal abuse;
committing any act of cruelty to children or any act of child endangerment; committing or
soliciting any unlawful sexual act. The educator got in the shower with his stepdaughter with no
clothes on and asked her to touch him.
Public funds and property--An educator entrusted with public funds and property should
honor that trust with a high level of honesty, accuracy and responsibility. The educator admitted
that he intentionally violated the court order by enlisting a teacher to let him (educator) use his
(teacher’s) system computer to send an email. The educator used a teacher’s school computer to
send an email to his wife in violation of the Family Violence TPO.
Professional conduct--An educator should demonstrate conduct that follows generally
recognized professional standards. Unethical conduct is any conduct that impairs the certificate
holder’s ability to function professionally in his or her employment position or a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
The educator has multiple felony criminal charges pending. The educator admitted that he
intentionally violated a Family Violence Twelve Month Protective order that prohibited him
from all contact (direct or indirect or through another person) with his wife and her minor child.
The educator admitted that he intentionally violated the court order by enlisting a teacher to let
him (educator) use his (teacher’s) system computer to send an email.
Criminal convictions--An educator should abide by federal, state and local laws and
statutes. Unethical conduct includes conviction of a felony or of any crime involving moral
turpitude. There have been no convictions in this case. The educator has multiple, felony
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criminal charges (Child Molestation and Aggravated Stalking) pending. The educator admitted to
intentionally violating the Temporary Protection Order (TPO) in place resulting in an
Aggravated Stalking charge. The educator is charged with Child Molestation for getting in the
shower with his stepdaughter with no clothes on and asking her to touch him.
File Number: 08-06-413
Position Held: Teacher (Middle School)
Complaint Origin: School System
Complaint: The educator allegedly provided alcoholic beverages to underage persons.
Investigative findings: The educator was a middle school teacher.


The educator was charges with six counts of Furnishing Alcohol to an Underage
Person.



The educator furnished alcoholic beverages to four underage males that were students
within the complainant school system. One of the students was the educator’s foster
child.



The educator provided alcohol to the underage males in September 2005 and
February 2006.



The educator stated that he was present on three separate occasions when his wife
provided alcohol to the students.



During the law enforcement investigation, it was also determined that the educator’s
wife had performed oral sex on student 1. Given that it was consensual and given the
age of the student, no criminal charges were brought against the wife.



There was no indication that the educator had participated in any sexual activity with
student 1. The educator indicated that something had occurred involving student 1
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and his wife and that he had forgiven them. He did not report the incident to
authorities.


The educator subsequently resigned from the complainant school system.



The criminal case against the educator is pending in the courts.

Investigative notes: The educator’s Georgia certification is currently suspended. In a
previous PSC case (06-8-165), the Commission suspended the educator’s Georgia certification
for 90 contract days. The issues in 06-8-165 involved the misuse of public funds.
The current matter is PSC case 06-10-413. The following pertains to the current matter.
In the complainant school system’s initial report to the Commission, principal 1 reported:


The educator was a middle school teacher.



The educator was criminally charged with multiple counts of furnishing alcoholic
beverages to underage persons.



The underage persons in question were students within the school system.

During a PSC staff’s follow up on the initial report, the superintendent of the complainant school
system (superintendent 1) reported:


The underage persons in question were students at a high school in the complainant
school system.



One of the students involved was the educator’s foster child.



The educator told him (superintendent 1) that the information about his arrest was
true.

During a follow up communication between principal 1 and the Commission’s investigator,
principal 1 reported the following additional information:
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She had heard rumors that the educator was being investigated by law enforcement
for criminal misconduct. She spoke with the educator about the rumors.



The educator confirmed that law enforcement was investigating allegations pertaining
to something that had involved alcohol and his wife and student 1 (his foster son).



The educator stated that he had known about alcohol being provided to Student 1, but
he had not provided it.



At a later point in time, the educator was arrested for providing alcohol to underage
persons. She contacted the local law enforcement agency and confirmed that the
educator had been charged with multiple criminal counts of furnishing alcohol to
minors.



When she spoke with the educator about the arrest, the educator affirmed that the
allegations were true; and that he and his wife had decided to be honest about what
had occurred in order to get through it.



There was a subsequent meeting involving her, the superintendent and the educator.



The educator confirmed that he and his wife had been criminally charged with
providing alcohol to minors.



The educator stated that student 1, his foster son, had been pressuring them to provide
alcohol.



The educator stated that his wife gave in to student 1’s wishes.



There were three separate occasions when his wife provided alcohol. He was present
during the three instances in question. He was aware of what was going on.



The educator was specifically asked, more than once, during the conversation if it
was true that he had provided alcohol to minors. The educator agreed that it was true.
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The educator stated that he did not believe that the incidents involving providing
alcohol to minors and his subsequent arrest should have an impact on his job as a
teacher.



The educator subsequently resigned from the complainant school system.



The students in question were students at a high school in the complainant school
system.

An examination of law enforcement documents revealed the following information:


There were four underage males that the educator furnished alcoholic beverages to.



The four underage males were high school aged at the time.



The dates of the educator providing alcoholic beverages to the underage males
occurred in September 2005 and February 2006.



There were a total of six counts of Furnishing Alcohol to an Underage Person against
the educator.



Arrest warrants were issued for the educator in October 2006.

Law enforcement officer 1 reported:


He had conducted a criminal investigation pertaining to allegations against the
educator and his wife.



Student 1 was a high school aged student who was the foster child of the educator and
his wife.



During the criminal investigation, student 1 and the other aforementioned students in
question indicated that the educator and his wife provided alcoholic beverages to
them (the students).
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There were multiple incidents. The participation by the aforementioned students
varied from incident to incident. The one student that participated in each of the
incidents was student 1, the foster child.



In each incident, the educator was present in the home and was aware that alcohol
was being provided to underage persons.



During the law enforcement investigation, it was also determined that the educator’s
wife had performed oral sex on student 1.



There was no indication that the educator had participated in any sexual activity with
student 1.



None of the other students involved in the underage consumption of alcohol admitted
to being involved in any sexual activity.



The educator was criminally charged with providing alcoholic beverages to underage
persons.



The criminal case is still open.

During a subsequent follow up communication between principal 1 and the Commission’s
investigator, principal 1 reported the following additional information:


During her conversations with the educator, the educator did not specifically state that
his wife had sexual contact with a student.



During a conversation with the educator, he did indicate that something had occurred
involving a student (student 1) and his wife; and he (the educator) had forgiven them.



The educator did not indicate to her when he became aware that something had
occurred between a student and his wife.
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The educator chose to respond to the Commission’s investigator by providing the following in a
signed statement that he mailed to the Commission’s investigator:


He wrote that he had not provided alcohol to students, but he did have alcohol in his
home.



The criminal charges that were brought against him were the result of his wife
allowing their foster child and the foster child’s friend “…try a wine cooler.”



He objected to his wife allowing it to occur. He was not a participant in it. He was in
a separate part of the residence when it occurred.



He felt that he would be exonerated of the criminal charges against him.



He did not believe that the Commission should take any action against him.

Findings of fact. Abuse of students--An educator should always maintain a professional
relationship with all students, both in and outside the classroom. Unethical conduct includes, but
is not limited to, furnishing tobacco, alcohol or illegal/unauthorized drugs to ant student or
allowing a student to consume alcohol or illegal/unauthorized drugs.
Professional conduct--An educator should demonstrate conduct that follows generally
recognized professional standards. Unethical conduct is any conduct that impairs the certificate
holder’s ability to function professionally in his or her employment position or a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
Criminal acts--An educator should abide by federal, state and local laws and statutes.
Unethical conduct includes, but is not limited to, the commission or conviction of a felony or of
any crime involving moral turpitude.
File Number: 09-06-416
Position Held: Teacher/Coach (High School)
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Complaint Origin: School System
Complaint: It was alleged that the educator had utilized school system computer
equipment to access pornographic material. It was alleged that the educator had sexually
harassed a female co-worker. It was alleged that the educator engaged in an inappropriate
relationship with a female student.
Investigative findings: An examination of the school system’s investigative report
revealed the following information:


A female teacher, teacher 1, reported that the educator, a male teacher, had been
sexually harassing her.



Teacher 1 made her allegations on or about 09/29/2006. Reportedly, the sexual
harassment had been taking place for approximately three weeks prior to outcry.



During the course of the investigation, a number of witnesses provided statements
that confirmed that the educator had made inappropriate comments to, and in the
presence of, teacher 1.



During the school system’s investigation, the educator’s school computer was seized
and examined. It was revealed that the educator’s school computer had been used to
access pornographic material. There were “over 100 hits of pornographic material” on
the educator’s school computer.



During the school system investigation, it was revealed that the educator had a series
of contacts and conversations with a female student via face to face interactions, text
message contact and telephone contact.



The educator submitted his resignation from the school system on 10/10/2006.
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Issue 1: The educator sexually harassed a female co-worker. Teacher 1 reported the
following:


She worked in the same high school as the educator.



On one occasion, she had been discussing with some co-workers a pain she had under
her arm. She asked the co-workers what could be causing the pain and what she
should do about it. The educator stated that he would give her a “breast exam for
free.”



On another occasion, the educator told her that the two of them should quit their
teaching jobs and become vagabonds so that they could “hang out together all day.”



On several occasions, the educator made disparaging comments about her pending
marriage and about her fiancée. On several occasions, the educator stated that she was
too good for her fiancée.



It reached a point where she stopped communicating with the educator, but the
educator continued to try to communicate with her.



On one occasion, when she refused to speak with the educator, the educator
commented to some of her students that she was mad because he had made a
comment about her fiancée.



There was one occasion when the educator made a derogatory comment about the
way she dressed. The educator told her that she was “not dressed scantily enough.”
The educator commented that she “should have worn a bikini.”



In addition to the comments that he made directly about her, the educator had also
told her things about his sexual relationships with other adults. She had not asked for
the information and she did not welcome knowing the information.
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Teacher 2 reported the following:


On three separate days, he witnessed the educator offer to give teacher 1 a breast
examination. This occurred after teacher 1 had initially complained of discomfort in
her armpit lymph node.



Within the same context of commenting about the breast examination, the educator
also stated that he (the educator) was just what she (teacher 1) needed.



He had witnessed the educator make disparaging comments about teacher 1’s pending
marriage.



He had witnessed the educator comment that teacher 1 was too good for her fiancée.



He had also noticed that the educator would “make comments of a sexual nature in
general.”

Teacher 3 reported the following:


She witnessed teacher 1 state that she was going to a doctor to have her breast
checked.



She witnessed the educator state to teacher 1 that he would like to do her breast exam.

Teacher 4 reported the following:


He witnessed the educator make disparaging remarks about teacher 1’s pending
marriage and teacher 1’s fiancée.



The educator stated that he would try to move in and break up the engagement.



On one occasion, he asked the educator if he had made any progress with teacher 1.
The educator responded, “Damn right, doggie style.”

Teacher 5 reported the following:
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He witnessed the educator make disparaging comments about teacher 1’s pending
marriage and teacher 1’s fiancée.



During one special event, he noticed the educator constantly trying to be where
teacher 1 was; and teacher 1 trying to get away from or avoid the educator.



At this same event, he had witnessed the educator taking photographs of teacher 1
with his cell phone.

Principal 1 reported the following:


He interviewed the educator in response to the allegations made by teacher 1 and the
other teacher witnesses.



The educator’s perception of his association with teacher 1 was that they were friends
who hung out together.



He asked the educator if he had commented to teacher 1 about giving her a breast
exam. The educator stated that he knew the conversation in question, but he could not
recall exactly what he said.



When asked if he had told teacher 1 about sexual relationships that he had with other
adults, the educator stated that he did not remember telling teacher 1 about those
topics.



The educator did admit that he told teacher 1 that it would be cool for them to be
vagabonds.



The educator indicated that he had been joking with teacher 1.



The educator denied making comments about teacher 1’s dress. The educator denied
telling teacher 1 that she should wear a bikini.
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The educator admitted that he had told teacher 1 that she was too good for her
fiancée.



The educator indicated that he might have told some students that teacher 1 was mad
at him. He denied telling students why teacher 1 was mad at him.



The educator indicated that if he did make sexual remarks around teacher 1, the
remarks were general in nature and pertained to general conversation with a group.



The educator denied the “doggie style” comment.

The educator provided the following response to the Commission’s investigator:


He met teacher 1, as a teacher, during the pre-planning stage of the 2006-2007 school
year.



He and teacher 1 began an association that he described as a friendship.



Since teacher 1 was a first-year teacher, he sometimes helped her with school related
matters.



He and teacher 1 routinely ate lunch together with several other teachers at school.



During one lunch, teacher 1 commented that she had a lump under her armpit.



One of the other teachers joked that it sounded like teacher 1 was going to die. A
second teacher joked that it sounded like she had cancer. In following the strand of
jokes, he commented that he could not render an opinion until he gave her (teacher 1)
a breast exam.



He was aware that teacher 1 was engaged to her fiancée.



There was a football game where the educator met teacher 1’s father and fiancée. He
hung out with them and talked.

111



The following Monday, he decided to “freak out” teacher 1 by telling teacher 1 that
her fiancée was a dork and he (the educator) just was not “feeling it.” It was “totally
meant to be a joke.”



He did not recall telling teacher 1 that she was too good for her fiancée or that her
fiancée was not good enough for her (teacher 1). He may or may not have said it, but
he could not specifically recall it. If he did say it, it was in a “joking way.”



He did make jokes to teacher 1 that she was too young to get married.



Several of the high school teachers took personal days to work a charity golf
tournament. He and teacher 1, along with other staff members, worked the event.



When teacher 1 showed up at the golf tournament, someone asked teacher 1 where
her bikini was. Later that day, he might have commented to some people about
teacher 1 not wearing the outfit (bikini) that she was supposed to wear.



He did not think that he told teacher 1 that she should have worn a bikini or that she
would have looked good in a bikini.



He did not think that he told teacher 1 that she had not dressed scantily enough.



He did use the camera in his cell phone to take a picture of teacher 1. He planned to
have her picture come up (like caller ID) when she telephoned his cell phone number.
He uses that feature with several people.



There was an occasion when a fellow staff member text messaged him. In a joking
manner, the staff member asked how things were progressing with teacher 1. In a
joking manner, he responded that it was going great and the next step was “doggie
style.” He does not know why this staff member revealed this to anyone. It was not a
text message that he sent to teacher 1 or had made known to teacher 1.
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He did joke with other staff members about having a relationship with teacher 1 that
was beyond friendship, but that was in jest. He never considered teacher 1 to be
anything other than a friend.



He never discussed romantic or sexual relationships that he had with teacher 1 in a
“one on one” conversation. In a group setting, he had talked about other teachers that
he had dated. He was not aware that the conversation made teacher 1 uncomfortable.



He was sorry for what he said to teacher 1 that may have offended her or made her
feel uncomfortable. It was not his intention to make her feel uncomfortable.



It was not his intention to engage teacher 1 in a romantic relationship. He did not
“come on to” teacher 1. Anything that was said was in a “joking way.”

Issue 2: The educator engaged in an inappropriate relationship with a female student.
Student 1 reported the following to the school system’s investigator:


She had noticed a change in the educator’s behavior since July 2006.



She had noticed that the educator was exhibiting more mood swings than normal.



Once during the summer break between the 2005-2006 and 2006-2007 school years,
the educator picked her up at her residence. The educator drove her to a sports
practice. Once at the location, the educator talked to her in the parked car for
approximately 10 minutes. The educator spent the time apologizing for his behavior
and asking that they continue to be “friends.”



The educator routinely text messaged her.



The educator routinely telephoned her.



The educator routinely emailed her.
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On or about Saturday, 09/02/2006, the educator left her a voice message at 1:00 A.M.
The vice message was approximately 20 minutes long. During the message, the
educator “rambled” about what was going on between him and her (student 1).



On or about Thursday, 10/05/2006, the educator called her out of a class. The
educator told her that he loved her and then hugged her. The educator told her that
she had to be strong and then hugged her again. The educator restated that he loved
her.



She felt that the profession of love and the hugs were not platonic. She believed that
they were romantic gestures. (This belief was also based on the educator’s constant
interaction with her via telephone, text message and emails.)



During this conversation with the educator, the educator advised her that he had been
removed from his coaching duties at the school. The educator shook and sniffled as
though he were about to cry.



During this conversation, the educator showed her an email that his parents had sent
to the principal asking for his job back.



Overall, student 1 felt that the educator’s comments and gestures made her feel
uncomfortable.

Assistant coach 1 reported the following during an interview with the school system investigator:


She too had noticed a change in the educator since July (2006). The educator’s
behavior seemed erratic and he had a short temper, both with the players and with
her.



She noted that there were occasions when the educator would take female students
home after practice.
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She confirmed that student 1’s mother had expressed concerns about the educator’s
interactions with student 1. Specifically, it was relayed to her that the educator had
pulled student 1 out of class to talk with her.



She did not witness the educator make any advances towards any of the female
students.

An examination of school system documents provided to the Commission revealed the
following:


The school system recovered evidence from the educator’s school system computer
that showed communication with student 1 via her internet account.



The school system recovered school system email communications between the
educator and assistant coach 1.



In some of the communications, assistant coach 1 advised the educator that the
mother of student 1 had indicated that she was concerned about the educator pulling
student 1 out of class for the purpose of conversation.



The educator’s response, in one instance, was that the mother of student 1 “…should
be on her goddamn knees thanking me for everything I’ve done and for caring enough
to take the time to work things out.”



Of the mother of student 1, the educator further wrote, “I would not call her and
question anything about what she did at her workplace. And if I did, I would at least
take the time to get an explanation. I think she’s just pissed and trying to pull a power
play.”



The educator further wrote, “Nobody else in (student 1’s) life will ever take HALF
the time I have with her.”
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The school system recovered evidence from the educator’s school system computer
that showed that the educator had utilized his school system computer to send a
message to his cell phone provider asking if there was a way to determine if an
individual utilizing student 1’s cell phone number had checked a voicemail that he
had left.

The educator provided the following response to the Commission’s investigator:


He had been student 1’s teacher and coach.



He coached girls’ basketball and student 1 was one of his players.



“Last Spring” (2006), student 1 had indicated that she wanted to play college
basketball. That required a commitment from him and student 1.



He had spent a lot of time with student 1 working on student 1’s basketball skills. He
spent a lot of time making contacts at the college level for student 1. He tried to make
sure that student 1 was keeping up academically.



He communicated with student 1 via email and text messages. This is how he
communicated with many of his players. These were contacts pertaining to
basketball.



He kept communicating with student 1’s mother as well, pertaining to student 1’s
desire to play college basketball. His goal, as it pertained to student 1, was to get the
student a scholarship to play college basketball.



A problem arose at the beginning of the 2006-2007 school year. Student 1’s academic
performance in some classes was poor. Student 1 was not working out at basketball at
the level that she had been.



He offered after school study sessions to student 1, but she would not come to them.
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He got upset one night when he observed student 1 doing something at a football
game that she should not have been doing.



He subsequently pulled student 1 out of a class to speak with her about what occurred
at the football game. He pulled another student out of that same class at the same time
because he had concerns about both the students’ behaviors.



The conversation with the two students did last the entire class period (40 to 45
minutes).



During that conversation, he discussed student 1’s behavior at the football game and
her failing to come to do extra study. He may have stepped over the line from coach
to parent. He may have tried to be “too fatherly.”



That afternoon, student 1’s mother called him. She was upset that he had taken
student 1 out of class. The mother told him not to take student 1 out of class again.



He and assistant coach 1 did discuss him pulling student 1 out of class. The mother of
student 1 had called assistant coach 1 about the matter also.



The educator was shown a copy of the above mentioned email communications
between him and assistant coach 1. The educator acknowledged that it was indeed a
copy of email communications that he and assistant coach 1 had pertaining to pulling
student 1 out of class.



On an occasion, subsequent to the aforementioned warning from the mother of
student 1 not to pull student 1 out of class again, he did pull student 1 out of class
again.



This subsequent event took place after he had been informed that he was being
removed as coach of the basketball team.
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He told student 1 that he loved her and wanted her to be strong. He did give student 1
a hug.



He did not mean it in a romantic context. It was meant within the context of coach to
player.



Throughout his coaching career, he had hugged his players and told the players that
he loved them.



As it pertained to the email contact that he had with student 1, there may have been
some occasions when student 1 might have discussed topics pertaining to her personal
life (boyfriend and family). There may have been occasions when he discussed his
personal life with student 1 via email. In one instance in particular, he recalled telling
student 1 that he knew what it was like to run into someone that one had broken up
with, but it was something that she would have to deal with. This conversation
pertained to student 1 being upset about running into a former boyfriend.



The educator indicated that there were times when he would use his school system
email account to contact student 1; and there were times when he would use a
personal email account to contact student 1.



He first started emailing student 1 individually about the time student 1 indicated that
she was interested in playing college basketball. There were communications prior to
this, but they were team wide emails to the whole basketball team.



There were occasions when he had telephone and text message contacts with student
1. The contacts were in the same vein as the aforementioned email contacts.



College, basketball and academics were the most common topics of conversation.



The length of telephone conversations varied.
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There was an occasion, after the aforementioned football game, where he had
developed concerns about student 1’s behavior at the game, that he left a voicemail
on student 1’s cell phone.



In the voice message, he expressed his displeasure with student 1’s behavior.



Student 1’s father did contact him about the voicemail.



He had consumed a couple of alcoholic beverages prior to leaving the aforementioned
voice message. He was not drunk or high, however, when he left the voice message.



The educator was shown a copy of a message that had been sent from the educator’s
school system computer to his cell phone provider asking if there was a way to
determine if an individual utilizing student 1’s cell phone number had checked a
voice message that he had left. The educator confirmed that he had sent the message.
The educator indicated that student 1 had told him that she had not received a voice
message that he left for her. The educator had wanted to ascertain if she had lied to
him.



As it pertained to text messaging, most of the communications pertained to academics
and basketball. There were some occasions when he would text message throughout
the day to ask how things were going or how she was doing. He described it as just
general conversation.



He did have telephone, text message and email contact with other students for the
purpose of general conversations, such as ascertaining how the students were doing.



He did not have a romantic or physical relationship with student 1.



He was not attempting to have a romantic or physical relationship with student 1.
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Issue 3: The educator utilized school system computer equipment to access pornography.
An examination of pornographic images recovered from the educator’s school computer revealed
the following in pertinent part:


The pornographic material appeared to picture adults with a couple, possibly, teens.



The material depicted unclothed individuals engaging in various sexual activities.



Some of the material appeared to be pure images. There was some material that
appeared to be part of advertisements for pornographic Internet sites.

The educator responded:


He did not use the school system computer equipment to access pornography.



He did not use school system computer equipment to access internet sites that offered
pornographic material.



He has no idea how the pornographic material ended up on his school system
computer.



His school system computer was password protected.



He did allow some students to utilize his school system computer when the students
were not able to utilize school computers for whatever reason.



There had been occasions when he had left his computer unsecured and fellow staff
members had accessed the computer joking around.

Findings of fact: Abuse of students--An educator should always maintain a professional
relationship with all students, both in and outside the classroom. Unethical conduct includes, but
is not limited to . . . (5) soliciting, encouraging or consummating an inappropriate written, verbal
or physical relationship with a student…
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The educator engaged in a relationship with a female student that entailed communication
via telephone, voicemail, text messaging and email. By the educator’s own admission, some of
the topics of conversation were not official, school related topics. On two separate occasions, the
educator pulled a female student out of another teacher’s class to speak with her. One of those
occasions occurred after the parent told the educator not to pull the student out of class for the
purpose of conversation. There was one occasion when the educator did hug the female student
in question and told her that he loved her. The educator indicated that he meant it only as a coach
to a student player.
Professional conduct--An educator should demonstrate conduct that follows generally
recognized professional standards. Unethical conduct is any conduct that impairs the certificate
holder’s ability to function professionally in his or her employment position or a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
The educator engaged in a relationship with a female student that went beyond that went beyond
the formal bounds of a teacher-student relationship. This entailed communications via telephone,
voicemail, text messaging and email. This also entailed the educator telling a female student that
he loved her and hugging the student. The educator engaged in behaviors that a female coworker construed as sexual harassment. Other school employees were able to confirm the events
that led to the female co-worker’s concerns pertaining to the educator. The educator used his
school system computer to engage in personal business. This included accessing pornographic
Internet sites and material. The educator submitted his resignation from the school system on
10/10/2006.
Public funds and property--An educator entrusted with public funds and property should
honor that trust with a high level of honesty, accuracy and responsibility. The educator used his
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school system computer to engage in personal business. The educator accessed pornographic
Internet sites and material (including those having teen pornographic material). The educator
sent profanity laced email communications to a co-worker. The educator used the school system
computer in an attempt to ascertain if a female student had checked a voicemail that he had left
for her.
File Number: 10-06-333
Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: The educator allegedly had an inappropriate relationship with a former
student. The educator admitted to having a sexual relationship with the reporting female that
began on the night of her high school graduation in 2004. He also admitted to having a
relationship with another student after she graduated in 2001. The educator also admitted to
going out on a date with a third former student. He denied ever soliciting or encouraging any
inappropriate relationship with any then-current students prior to graduation.
Investigative findings: The involved system officials provided the following information:


The system received the initial information from two teacher after an educational
summer trip to Europe. A former student on that trip discussed her concerns about the
educator with them.



The female (Former Student 1) reported to Teachers 1 and 2 on the trip that the
educator engaged in sexual contact with her the night after she graduated in 2004; and
that he had encouraged the romantic relationship with her during the preceding 4-year
period while he was her teacher and literary magazine sponsor.
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On August 7, 2006, after receiving the report from the teachers, the system investigator and the
principal conducted an investigation and interviewed the educator. The educator responded to the
allegations as follows:


He admitted having a sexual relationship with the female complainant (Former
Student 1) as alleged, beginning with kissing and heavy petting taking place at his
house the night of her high school graduation on May 24, 2004.



He acknowledged that the romantic relationship progressed from kissing and heavy
petting into increasingly intimate foreplay, and that he had sex with Former Student 1
for the first time on July 11, 2004.



He admitted that he continued to surreptitiously date Former Student 1 and have sex
with her throughout the summer after her graduation, and until December 2004.



He indicated that the sexual relationship with Former Student 1 was consensual and
in no way coerced.



He said that he never had any physical, sexual or romantic contact with Former
Student 1 prior to her graduation. (It was also noted that Former Student 1 turned
eighteen and moved out of her father’s house in March 2004.)



He denied ever soliciting or encouraging any inappropriate relationship with Former
Student 1 prior to her graduation. However, he agreed with investigators that his
sudden relationship with Former Student 1 the night of her graduation conveyed the
appearance of likely prior impropriety.



He acknowledged discussing the need to keep his relationship with Former Student 1
secret, telling her at the time “If people found out, it could cost me my job.”
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He admitted having a similar sexual relationship with another recently graduated
female student (Former Student 2) in 2001. He said that he and Former Student 2
started dating after she graduated in 2001 and that he had sex with her once in
November 2001.



He denied ever soliciting or encouraging an inappropriate relationship with Former
Student 2 while she was still in school. He indicated that his romantic relationship
with her began after she graduated.



He admitted kissing another former female student (Former Student 3) in 2005. He
acknowledged doing out on a date with her after she graduated; and that his physical
contact with her was limited to a brief kiss goodnight at the end of the date.



He denied ever soliciting or encouraging any kind of inappropriate personal
relationships with any then-current students, including the above students, as well as
four other students.



He agreed with investigators that dating three recently graduated female former
students constituted extremely poor judgment for an educator, regardless of whether
the conduct was a violation of criminal laws or the PSC’s Code of Ethics for
Educators.



He agreed with investigators that his pattern of dating recently graduated female
former students conveyed the reasonable impression that he likely was “grooming”
them for sexual relationships while they were still in school.



The principal and/or her staff interviewed several current students regarding the
educator. None of the students interviewed reported any concerns regarding the
behavior or inappropriate actions by the educator.
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Former Student 1 was interviewed. She provided the following information:


She started off the interview with “I do not think he (educator) should be a teacher.”



She said that she was on summer trip (not school sponsored) to Europe. On the trip,
the educator tried to rekindle their relationship. When that failed, he paid special
attention and was inappropriate with current students.



She stated that when she was in high school, she had a “huge crush” on the educator.



She believes that during the early high school years, the educator singles out selected
girls and shows them special attention. In her case, he did extra little things to make
her feel special.



At first, there was nothing overtly sexual, but as time progressed and she moved out
of her parents’ home, he did things that she believed were inappropriate. The educator
gave her head massages and back rubs. He ran his hands through her hair in a sensual
manner and caressed it.



The educator did call after school hours at her home.



Before she graduated, the educator would arrange to meet her and other students at
music concerts and movies.



On one occasion, prior to graduation, she was working late with the educator at
school. She went to sleep face down in some chairs and when she woke up, the
educator was lying on top of her.



The educator repeatedly did “huggy, touchy, affectionate kind of things that were not
appropriate for a teacher to do to a student.” She gave examples of affectionate
petting and back rubs.
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In retrospect, she believes that the educator was “grooming” her throughout her high
school years.

Former Student 2 could not be contacted with the information provided by the system.
Former Student 3 did not respond to a voice message requesting that she contact PSC.
Teacher 1 was interviewed. He provided the following:


He confirmed that he reported the matter to the system after he returned from a trip to
Europe. He was a chaperone and coordinator of the trip.



He said that Former Student 1 reported to him the educator’s behavior and asked him
to keep a watch on him.



He observed behavior between the educator and Current Student 2 that concerned him
after the report by Former Student 1. The behavior was described as sitting close to
each other and the educator having his arm around her. He said he did see repetitive
behavior with the student that concerned him to the point that he made the report to
system officials when he returned.



The educator attended high school at this school. He has completed his student
teaching and entire teacher career at the school.

Teacher 2 was interviewed. She provided the following:


Former Student 1 reported to her what happened between herself and the educator.



After Former Student 1 contacted her on the trip, she observed the educator have
contact with Current Student 2 that was more like boyfriend/girlfriend than
student/teacher.

The educator provided the following written response to the allegations:
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“The stated charges (as provided in the PSC notification) are correct. I wish to
emphasize that at no point during my 9 years of teaching did I encourage any illegal
activity or behavior. I hope to put this whole mess behind me, to learn from my
mistakes and to go forward with my life. I would like to return to the classroom at
some point because I believe very strongly that I am a good teacher and that I can
help more students succeed.”

Findings of fact: Abuse of students--An educator should always maintain a professional
relationship with all students, both in and outside the classroom. Unethical conduct includes, but
is not limited to soliciting, encouraging or consummating an inappropriate written, verbal or
physical relationship with a student. The educator admitted to the allegations as stated above, but
denies that he ever encouraged any illegal activity or behavior. The educator admits to having
sexual contact with three former students. At least three witnesses provided examples of
inappropriate contact with a student that included touching, caressing and/or hugging.
Professional Conduct-An educator should demonstrate conduct that follows generally recognized
professional standards. Unethical conduct is any conduct that impairs the certificate holder’s
ability to function professionally in his or her employment position or a pattern of behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students. The educator
admitted to the allegations as stated above, but denies that he ever encouraged any illegal activity
or behavior. The educator admits to having sexual contact with three former students. At least
three witnesses provided examples of inappropriate contact with a student that included
touching, caressing and/or hugging. The educator resigned his position.
File Number: 11-06-364
Position Held: Teacher (Elementary)
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Complaint Origin: School System
Complaint: An attorney representing the complainant school system alleged that the
educator, an elementary teacher, exhibited behavior that provided reasonable suspicion that the
educator was under the influence of alcohol or drugs at work. It was alleged that a subsequent
drug test of a fluid sample from the educator indicated that the sample was positive for drugs.
Investigative findings: An attorney representing the complainant school system reported
the following:


The educator’s manifested behaviors at school that led to the suspicion of her being
under the influence of alcohol or drugs included erratic personal behavior and
physical appearance.



Based on the report of reasonable suspicion, the educator was taken for a drug screen
test.



The drug screen test confirmed the presence of controlled substances.



The educator denied the charges.



The school system offered to confirm the results by having the split sample tested, but
the educator chose to resign her employment position.



The educator recently resigned her employment position with the complainant school
system.

An examination of the educator’s drug test results revealed the following:


The sample was collected on 05/16/2006.



The test confirmed the presence of Amphetamines and Cocaine Metabolites.



The educator’s attorney provided the following information:



The educator chose not to provide a statement to the Commission on this matter.
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Findings of fact: Alcohol or drugs--an educator should refrain from the use of alcohol or
illegal or unauthorized drugs during the course of professional practice. Unethical conduct
includes, but is not limited to, being on school premises while under the influence of, possessing,
using or consuming illegal or unauthorized drugs. The educator demonstrated behaviors at
school that led to a reasonable suspicion that she might be under the influence of alcoholic
beverages or controlled substances. The educator was taken for a drug screen test. The tested
sample of her bodily fluid confirmed the presence of Amphetamine and Cocaine Metabolites.
Professional Conduct-An educator should demonstrate conduct that follows generally recognized
professional standards. Unethical conduct is any conduct that impairs the certificate holder’s
ability to function professionally in his or her employment position or a pattern of behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students. The
educator’s ability to function professionally in her employment position was impacted by her
resignation.
File Number: 12-06-431
Position Held: Teacher
Complaint Origin: School System
Complaint: The school system reported to the Professional Standards Commission (PSC)
that, on or about September 1, 2006, the educator was arrested and charged with four counts of
Aggravated Sodomy. The alleged victim, a 25-year-old adult, was not a student.
Investigative findings: The conduct of the educator occurred at his residence, a mobile
home located on school system property adjacent to the school.


Criminal charges are pending against the educator.
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On December 6, 2006, the educator was mailed information regarding the voluntary
surrender of his certificate.



The attorney for the educator was provided an additional copy of the voluntary
surrender in January 2007.



On March 2, 2007, the educator’s attorney forwarded the executed Voluntary
Surrender to the Professional Standards Commission.



The original documents were received by mail on March 8, 2007.



On March 9, 2007, the investigative file was closed.

An investigation was not conducted. The system did not provide supporting information. The
educator resigned from the system. Criminal charges are still pending.
Findings of fact: None
File Number: 13-06-443
Position Held: Teacher
Complaint Origin: PSC Certification Division
Complaint: The complainant, from the PSC Certification Division, reported that the
educator had submitted a copy of an altered, purported Florida teaching certificate in an effort to
get certified.
Investigative findings: The complainant noted the following in her referral:


The certification (science, expired 06/30/2005) that the PSC previously issued the
educator was based on a waiver request from the school system that employed her at
that time.



In the fall of 2006, the educator was attempting to get certified in Georgia in math.
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When the educator submitted documents for certification in the past (on, or about,
10/13/2004 and 04/13/2005), she had submitted a copy of a “Temporary B-Reissue
with Additional Credit” Florida certificate in biology with a validity date of
07/01/1988-06/30/1989.



On or around September 11, 2006, the educator submitted a certificate purportedly
from Florida with the certificate type of “Clear Renewable.” The complainant noted
that the lettering was different. On the other certificates, the certificate type was
written in upper case. On this one, it was upper and lower case. Similarly, the validity
dates on the previously submitted temporary certificates were written in upper case.
The recent submission was in upper and lower case.

This investigator spoke with a supervisor in the Florida Bureau of Educator Certification. The
following information was learned:


After checking that the social security number and date of birth were the same as that
of the educator, the supervisor verified that the educator had a 5-year Substitute
Certificate valid from 1986 to 1991. When it expired, the laws regarding sate issued
substitute certificates were repealed. Local BOEs can now issue substitute
certificates.



The last certificate that the educator held was a 1-year Temporary Certificate valid
from 1988 to 1989.



Florida issues a Professional Certificate that is renewable. There is no record that the
educator ever held a Professional Certificate. Florida has never issued a certificate
type called “Clear Renewable.”
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The educator telephoned in response to receiving her Notice of Investigation letter and made
arrangements for a telephone interview. The following information was learned:


Florida had given her a Clear Renewable Certificate that expired in 2001 or 2002. She
taught for years on that with no problem.



When she called Florida, they told her that she was not supposed to receive a Clear
Renewable Certificate. The test that she took did not qualify her for that type of
certificate. It was a mistake that it was issued. She should have been issued a NonRenewable Provisional Certificate good for 2 to 4 years.



She never questioned the certificate that she received, but she taught on the certificate
that she submitted for several years without anyone questioning it.



She was told that most of the paperwork from her Florida testing for certification had
been destroyed. This information was either from the school she attended or from the
Florida Department of Education.



She did not have the name of the people with whom she spoke.



Her last name has changed over the years, but her social security number has not
changed.



She taught in another county in Georgia in 2004 and 2005. They did not question the
certificates that she submitted to them.



She has had problems passing the Praxis test required for Georgia certification.



She denied that the document that she provided was altered. She said that what she
sent us was a copy of what she got from Florida.
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The educator said that she would get in touch with Florida and get names and
confirmation of what she told me during our telephone interview on, or around,
December 7, 2006.



She left a message on, or about, December 20, 2006 saying that she was still trying to
get the information from Florida. She hoped to have it to this investigator by the first
of January. As of February 1, 2007, no additional information has been received.

Findings of fact: Misrepresentation or falsification--An educator should exemplify
honesty and integrity in the course of professional practice. Unethical conduct includes, but is
not limited to, falsifying, misrepresenting, omitting or erroneously reporting professional
qualifications, criminal history, college or staff development credit and/or degrees, academic
award and employment history when applying for employment and/or certification; or when
recommending an individual for employment, promotion or certification. The educator submitted
a Florida certificate type as “Clear Renewable.” Florida has never issued a certificate called
“Clear Renewable.” The purported Florida certificate that the educator submitted lists the
educator’s certificate type as “Clear Renewable.” Florida has never issued a certificate called
“Clear Renewable.” Their equivalent is a “Professional Certificate.” It also indicated that the
certificate was valid from July 1988 to June 2002. Florida certification personnel stated that the
last certificate that the educator held was a “Substitute Certificate” (valid from 1986 until 1991).
There is no record of a 1988 to 2002 certificate.
Professional conduct--An educator should demonstrate conduct that follows generally
recognized professional standards. Unethical conduct is any conduct that impairs the certificate
holder’s ability to function professionally in his or her employment position; or a pattern of
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behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
The educator resigned her certification as a result of the issue.
File Number: 14-06-444
Position Held: Teacher (High School Band)
Complaint Origin: School System/Student’s Parents
Complaint: The male educator has inappropriate communications with a female high
school student through email and cell phone conversations.
Investigative findings: On October 12, 2006, the parents of a 15-year-old student
reported to the system that the educator had been having inappropriate contact and
communications with their daughter. The parents provided copies of emails and cell phone
contacts made by the educator with their daughter.


The email communications consisted of romantic chit-chat, including the educator
and student saying they loved each other and wanted to be with each other. The
educator and the student victim referred to each other as boyfriend and girlfriend.



On Friday, October 13, 2006, system officials confronted the educator with the
allegations. The educator admitted that he had been communicating with the student
via email and phone.



The educator was placed on Administrative Leave and instructed to have no contact
with any students or faculty.



On Monday, October 16, 2006, the parents of the student victim reported to system
officials that on October 13, 2006, the educator had given their daughter a prepaid
cell phone. Note: The parents had confiscated their daughter’s cell phone and
removed all phones in the home.
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On Monday, October 16, 2006, system officials met with the student victim to explain
to her the seriousness of the situation. They suggested that she discontinue all
communication with the educator.



On Friday, October 20, 2006, system officials met with the educator to obtain any
other information that he would like to share concerning his contact with the student
victim. He volunteered no additional information. The educator was given the option
to resign his position.



On October 23, 2006, the educator submitted his Letter of Resignation.



The parents said that since his resignation, the educator has continued to have both
telephone and email communications with the student victim.



The parents had provided a portion of the records documenting the educator’s
continued contact with their daughter (student victim). Additional phone records can
be provided if needed.



The educator has provided the student victim several prepaid telephones in order to
continue his contact with her.



The parents of the student victim obtained a restraining order, but the educator
continued to contact their daughter (student victim). The educator was arrested in
November for violation of the restraining order.



The educator was released to his parents on bond under the condition that he does not
have any contact with the student victim.



The educator admitted to the allegations in his brief response. He stated “I did have
contact with student victim through Myspace [sic] and telephone conversations
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resulting in these allegations. Conversations were initiated by both sides concerning
these allegations. If I did not give you the information you need, please let me know.”
Findings of fact: Abuse of students--An educator should always maintain a professional
relationship with all students, both in and outside the classroom. Unethical conduct includes
soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
Professional conduct: An educator should demonstrate conduct that follows generally
recognized professional standards. Unethical conduct is any conduct that impairs the certificate
holder’s ability to function professionally in his or her employment position; or a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 15-06-445
Position Held: Teacher (Middle School)
Complaint Origin: School System
Complaint: It was alleged that the educator submitted an employment application to the
complainant school system while action was pending against her Georgia educator certification.
It was further alleged that the educator had “misrepresented pertinent information relative to her
work experience and background” on the employment application in question.
Investigative findings: The Investigations Manager for the complainant school system
reported the following in the complainant school system’s initial complaint to the Commission:


The educator applied for employment with the complainant school system.



It was determined that the educator’s Georgia educator certificate was under
suspension.
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It further appeared that the educator had “misrepresented pertinent information
relative to her work experience and background.”

During a follow-up telephone conversation, the Investigations Manager for the complainant
school system reported the following:


The educator submitted an electronic application for employment to the complainant
school system on a date prior to her certification suspension taking effect.



The educator did provide some erroneous information on the electronic application
pertaining to her employment history.



The educator claimed to have worked at two separate schools. The time frames that
the educator provided for her employment periods overlapped.



In one instance, the educator claimed to have been an Assistant Principal. In another
instance, the educator claimed to have been a Principal. Neither was true.



It was not clear if the educator had intentionally provided false information or had
simply failed to read for comprehension as she filled out the application.



In light of the fact that the educator had provided inaccurate information on her
employment application while applying for employment when an ethics matter was
pending before the Commission, the school system reported the matter to the
Commission.

An examination of the GPSC database and files revealed the following information:


The Commission investigated ethics allegations against the educator in GPSC Case
05-12-715.



At its May 2006 meeting, the Commission recommended a sanction of a 1-year
suspension of the educator’s Georgia certification.
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The educator received notice of the Commission’s recommendation on 05/18/2006.



The educator did not request a hearing. The sanction became effective by operation of
law on 06/16/2006.



The effective dates for the educator’s suspension were 07/01/2006 to 07/01/2007.

An examination of documents provided by the complainant school system revealed the following
information:


The educator submitted an electronic application to the complainant school system
via the school system’s Internet web site on, or about, 06/07/2006.



The educator indicated that she was applying for positions as a Middle Grades
Mathematics Teacher, a Paraprofessional and a Substitute Teacher.



There was nothing on the electronic application in question that asked about pending
actions against an educator certificate or license. The application’s certification
questions pertained to area of certification and validity date (issuance and expiration).



The educator reported her criminal history on this employment application.



The educator answered “Yes” to an employment application question that asked if her
contract had ever been non-renewed by a school system. (In GPSC Case 05-12-715,
the educator had been unsuccessful in a local BOE termination hearing.)



The educator answered “No” to an employment application question that asked if she
had ever been investigated for abuse. (The GPSC investigation of Case 05-12-715
dealt with allegations of abuse of a student. The criminal charges associated with the
case number had a student as the victim.)



In the work experience section of the employment application in question, the
educator indicated that her job title at her last employing school system had been
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“Principal.” (In reality, the educator had been a Middle School Mathematics
Teacher).


In the work experience section of the employment application in question, the
educator indicated that her job title at a school before her last employing school had
been “Assistant Principal.” (In reality, the educator had not been an Administrator.)



In the work experience section of the employment application in question, the
educator indicated that she had worked at one school from 1998 to 2001 and at a
second school from 1991 to 2006. (If taken at face value, the educator indicated that
she was working for two separate schools during the same period of time for 3 years.
The two schools in question were in separate school systems.)

The educator and the Commission’s Investigator had initially agreed to meet pertaining to the
allegations against the educator on 12/04/2006. The educator later contacted the Commission’s
Investigator and requested that the meeting be rescheduled. The Commission’s Investigator
agreed and the meeting was rescheduled for 12/06/2006. The educator failed to show up for the
meeting on 12/06/2006.
During a telephone conversation between the educator and the Commission’s Investigator
(arranging the first aforementioned meeting date), the educator admitted that she had submitted
an employment application to the complainant school system.
Findings of fact: Misrepresentation or falsification--An educator should exemplify
honesty and integrity in the course of professional practice. Unethical conduct includes, but is
not limited to, falsifying, misrepresenting, omitting or erroneously reporting professional
qualifications, criminal history, college or staff development credit and/or degrees, academic
award and employment history when applying for employment and/or certification or when
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recommending an individual for employment, promotion or certification. The educator submitted
an electronic application for employment to the complainant school system via the school
system’s Internet website on, or about, 06/07/2006. The electronic application for employment
did not specifically ask about pending investigations or licensing actions. The educator did
provide information on the electronic application for employment that was erroneous. The
educator indicated that she had previously held positions as a school level administrator when, in
reality, she had not. The educator indicated that she had worked for two separate schools during
the same time frame when, in reality, she had not. The educator indicated that she had not been
investigated for “abuse” when, in reality, she had.
Professional Conduct: An educator should demonstrate conduct that follows generally
recognized professional standards. Unethical conduct is any conduct that impairs the certificate
holder’s ability to function professionally in his or her employment position; or a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
The educator’s ability to function professionally in an employment position was impacted by
misrepresenting information on the application form. She was not hired.
File Number: 16-06-498
Position Held: Teacher (Middle School)
Complaint Origin: School System
Complaint: The school system reported to the Professional Standards Commission (PSC)
that they educator engaged in an inappropriate relationship with a middle school student. The
relationship consisted of telephone conversations, email communications and limited physical
contact (i.e. kissing).

140

Investigative findings:


The educator’s conduct was reported to both law enforcement and the Department of
Family and Children Services (DFCS)/



The educator’s conduct consisted of telephone conversations, email communications
and limited physical contact (kisses) with a student.



Based on the initial information, on January 30, 2007, the educator was mailed
information regarding the voluntary surrender of her certificate.



The attorney for the educator contacted this investigator on February 14, 2007. He
advised that the educator had received the Notice of Investigation and the Voluntary
Surrender. He advised that he would represent the educator during the process. He
was informed about the process, including the option of a voluntary surrender. He
told me that he and the educator would discuss the matter and forward their decision.



In a letter dated February 20, 2007, the educator’s attorney announced that the
educator had decided to surrender her certificate. He advised that he would forward
the signed document, along with a response from the educator.



On March 2, 2007, the educator’s attorney forwarded the executed Voluntary
Surrender to the Professional Standards Commission. A one page response to the
allegations, by the educator, was also forwarded.



The original documents were received by mail on March 6, 2007.



On March 7, 2007, the investigative file was closed.

An investigation was not conducted. The system did not provide a supporting documentation
package that is part of the case file.
Findings of fact: None.
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File Number: 17-06-500
Position Held: Teacher
Complaint Origin: Georgia Drugs and Narcotics Agency
Complaint: Illegal drugs were found in the educator’s purse when she was arrested at the
school and charged with obtaining prescriptions by using forged prescription forms. The
educator was previously reprimanded for forging prescriptions for controlled substances. During
the course of the initial investigation, it was learned that the educator had been convicted in other
counties for Identity Fraud and Criminal Attempt to Obtain a Controlled Substance by Fraud.
Investigative findings:


The charges that were reported to the PSC in Counties 1 and 2 have recently been
disposed of by the educator pleading guilty to two counts of Possession of Scheduled
Narcotics and being sentenced to 5 years (serve 2 years with 3 years on probation).
The charges related to the drugs not being in their original bottles were nolle prossed.



In November 2006, the educator pled guilty to Criminal Attempt to Obtain a
Controlled Substance by Fraud in County 3. She was sentenced to eight years’
probation under the First Offender Act.



In March 2007, the educator pled guilty to one count of Identity Fraud in County 4.
She was sentenced to 10 years of probation.



When the PSC investigation was opened, the educator declined, through her attorney,
to make a statement because of the pending criminal cases. After the PSC voted to
investigate the additional charges that were discovered, a second Notice of
Investigation letter was sent to the educator. The investigator contacted the educator’s
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attorney, who disclosed that the educator was in jail. The Notice of Investigation
letter was sent to her attorney. There has been no additional response.
Findings of fact: The educator was arrested at her school and found to be in possession
of drugs. She has pled guilty to numerous criminal charges, including Identity Fraud, Criminal
Attempt to Obtain a Controlled Substance by Fraud and Possession of Scheduled Narcotics.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state and local laws and statutes.
SC Rule 505-6-.01 (3) (c)--The educator was under the influence of, possessing, using or
consuming illegal or unauthorized drugs during the course of professional practice.
PSC Rule 506-6-.01 (3) (i)--The educator failed to file a report required by federal or
state law, rule or procedure by failing to make a required report of a violation of one or more
standards of the Code of Ethics as soon as possible, but no later than ninety (90) days from the
date the educator became aware of the breach unless the law or local procedures require
reporting sooner; and by failing to make a required report of any violation of state or federal law
as soon as possible but no later than ninety (90) days from the date the educator became aware of
the breach unless the law or local procedures require reporting sooner.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 18-06-502
Position Held: Teacher (Mathematics)
Complaint Origin: Parent
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Complaint: The educator, a teacher, allegedly sent emails containing sexually explicit
material to a female high school student. The educator also communicated with students on
Yahoo, instant messages and his “MySpace” page.
Investigative findings: The student’s father stated the following:


He noticed that his daughter was erasing material from their home computer, so he
decided to search her MySpace account.



He discovered messages received from the educator that contained inappropriate
comments and sexually explicit material.



His daughter confirmed that the emails and messages were, in fact, from the educator.



His daughter is a student at the same school where he and the educator work.



He took the material to the Principal.

The principal stated the following:


The student’s father came to him with copies of emails and instant messages between
his daughter and the educator.



The emails were so graphic they disgust him.



He (student’s father) and the educator are members of the same fraternity. He could
not believe that a friend would do such a thing, especially to a co-worker and friend’s
daughter.



He met with the educator, who confirmed that he had indeed been communicating
with the student via the Internet.



He was so upset with the educator that he did not discuss the situation any further. He
instructed the educator to leave the campus and report to Personnel.



He turned the information over to Personnel to handle.
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The educator was terminated.

Investigator Holland interviewed the educator, who stated the following:


He did communicate with the student on his MySpace page, but there was nothing
inappropriate about their communication.



He did not send or say anything inappropriate to her.



He met the student through her cousin, who was in his class the year before. Her
father, who also teaches at the school, is his frat brother.



He did not communicate with any other students over the Internet.



After allowing the educator to look at copies of the emails collected, he state the
following:



The first emails the student received were an accident; he sent it to a bunch of friends
and she got it in error. The email was titled “To All My Freaky Friends
@FreakYou.com”



The second email was sent to her because she told him that she wrote erotic stories.
He shared with her that he had a friend that also wrote erotic stories and he would
send her one. The email was titled “Phinger Phucking My Pussie” and was very
sexually explicit.



He acknowledged that he sent her IM (instant messages) asking her to take pictures of
herself for him, telling her that someone at school told him that she performed oral
sex on someone at school.



There were several IM (instant messages) that also contained profanity.



His cousin set up his MySpace account and allowed anyone who asked to access it.



He only discussed school related issues with students on the account.
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Investigator Note: A review of the educator’s MySpace page contained sexually explicit
information about him. The educator allowed several students to contact him through his
MySpace; he communicated on a regular basis with them. After this incident, he posted a “blog”
for the students of the school discussing the situation and his innocence.
Findings of fact: Abuse of students--An educator should always maintain a professional
relationship with all students, both in and outside the classroom. Unethical conduct includes, but
is not limited to, committing or soliciting any unlawful sexual act; soliciting, encouraging or
consummating an inappropriate written, verbal or physical relationship with a student. The
educator communicated inappropriate comments with a student on Yahoo, his “MySpace” page
and instant messages. The educator admitted that he sent the emails to the students. The emails
contained sexually explicit material.
Professional Conduct: An educator should demonstrate conduct that follows generally
recognized professional standards. Unethical conduct is any conduct that impairs the certificate
holder’s ability to function professionally in his or her employment position; or a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
The educator communicated with several students, using his “MySpace” account that contained
sexually explicit information about the educator.
File Number: 19-06-519
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator was allegedly involved in drugs.
Investigative findings: The Director of Human resources stated the following:
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She received a report from another teacher that the educator was involved with illegal
drugs.



The teacher stated that she had witnessed suspicious behavior by the educator once
they had gone to the bank.



The teacher also stated that she had seen the educator with a needle in her arm.



This teacher had resigned approximately two weeks before reporting this information
because she was being disciplined for attendance problems and erratic behavior. They
did not get the opportunity to test her before her resignation.



The educator was asked to take a drug test, to which she agreed.



On October 30, 2006, the test was administered and the result revealed that the
educator tested “non-negative” for cocaine.



The educator resigned.

Investigator Holland interviewed the principal, who stated the following:


A teacher that had been fired the week before for possible drug use reported to the
principal that the educator was a drug user.



The educator and the person that reported her spent a lot of time together at the
beginning of the school year.



The educator had excessive absences. Her behavior was pretty erratic.



The educator used all of her leave before she got it.



The educator would leave school during her planning period.



She told the educator that she could not leave the school premises. The educator
started going to her car and sitting in it during her planning period.



The educator’s behavior was hard to describe.
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The educator did not turn in her work, report cards, progress reports, etc. on time. The
educator would call in sick and when they would call her at home and tell her that
they were going to come and pick up the information they needed, the educator was
adamant that they not come to her house.



The educator was going through a lot of issues with her family. Her grandfather
passed away and her mother was ill and in the hospital.



She knew the educator because they lived in a small town. She knew that years ago,
when she was a teenager, she (educator) had a problem with drugs. A young man
drowned at her house and there were drugs involved.



She hired the educator anyway because this happened when she was a teenager and
she thought that the educator had overcome that problem.



She had also received great references on the educator.



She wonders if the difficulty the educator was going through caused her to relapse.

Investigator Holland interviewed the educator, who stated the following:


This was her first time using drugs.



The person that gave her the drugs was a teacher that she worked with. She did not
know that the teacher was in trouble with the school system. This teacher wanted to
take her down with her.



This incident happened on a Saturday over Halloween weekend. Monday when she
went to school, they asked her to be tested.



The teacher had come to her house to talk about some problems she was having. She
(the teacher) presented her with the substance and she (educator) used it.

148



She is not a drug addict. It was a mistake on her part. She should have known better;
it was an illegal substance and she should not have done it.



When they asked her to be tested, she told them that she knew there was going to be a
problem based on her use that Saturday.



She asked if they had an employee assistance program. She was told that there were
options if she took the test, but after she took the test, there were no options and she
was fired.



She had been out sick. She had lost her grandfather and her mother had been sick. She
was grieving, going through a lot and got caught up.



She is sorry and does not want to lose her certification over this mistake.

Findings of fact: Alcohol or drugs--An educator should refrain from the use of alcohol or
illegal or unauthorized drugs during the course of professional practice. Unethical conduct
includes, but is not limited to, being on school premises or at a school related activity involving
students while under the influence of, possessing, using or consuming illegal or unauthorized
drugs. The educator agreed to take a drug test. On October 30, 2006, the educator tested nonnegative for cocaine.
Professional Conduct: An educator should demonstrate conduct that follows generally
recognized professional standards. Unethical conduct is any conduct that impairs the certificate
holder’s ability to function professionally in his or her employment position; or a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
The educator resigned.
File Number: 20-06-528
Position Held: Teacher
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Complaint Origin: School System
Complaint: The school system reported to the Professional Standards Commission (PSC)
that the educator had been arrested for Sexual Assault of a Person in Custody by a local police
department on October 13, 2006. The criminal charges were based on reports made to the police
department concerning a 17-year-old student who was having a consensual sexual relationship
with his teacher (educator). The educator resigned from the system. The charges are pending.
Investigative findings:


Based on the initial information, on February 5, 2006, the educator was mailed
information regarding the voluntary surrender of her certificate.



The attorney for the educator contacted this investigator on February 14, 2007. He
advised that the educator had received her Notice of Investigation and a Voluntary
Surrender. He advised that he would represent the educator during her process. He
was informed about the process, including the option of a voluntary surrender. He
told me that he and the educator would discuss the matter and forward their decision.



On February 16, 2007, the educator’s attorney forwarded the executed Voluntary
Surrender and Certificate to the Professional Standards Commission office via fax.
The original document was received by mail on February 20, 2007.



On February 20, 2007, the investigative file was closed.

An investigation was not conducted. The system did not provide a supporting documentation
package that is part of the case file.
Findings of fact: None.
File Number: 21-06-529
Position Held: Teacher (High School)
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Complaint Origin: School System
Complaint: The educator engaged in an inappropriate relationship with a student.
Subsequently, felony criminal charges were brought against the educator pertaining to the
inappropriate relationship.
Investigative findings:


The educator engaged in an inappropriate relationship with a female high school
student. The relationship involved telephone contacts, notes, direct contact away from
school and physical contact. The educator and the student confirmed this. Copies of
the aforementioned notes further confirm this.



The educator and the student engaged in sexual activities. The educator and the
student confirm this. The educator provided a signed statement to law enforcement in
which she confirmed this.



The educator is currently facing the felony criminal charge of Sexual Assault Against
a Student Enrolled in School, as a result of the aforementioned sexual activities
between the educator and the student in question.



The educator resigned from employment with the school system.

Findings of fact: None.
Standards, rules and laws related to the case: Abuse of students--An educator should
always maintain a professional relationship with all students, both in and outside the classroom.
Unethical conduct includes, but is not limited to, committing or soliciting any unlawful sexual
act; soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
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Professional Conduct--An educator should demonstrate conduct that follows generally
recognized professional standards. Unethical conduct is any conduct that impairs the certificate
holder’s ability to function professionally in his or her employment position; or a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
Criminal Conviction-An educator should abide by federal, state and local laws and statutes.
Unethical conduct includes, but is not limited to, the conviction of a felony or of any crime
involving moral turpitude.
File Number: 22-06-580
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator allegedly engaged in inappropriate behavior with students,
which involved kissing and inappropriately touching students. It further involved inappropriate
communication in the form of telephone, text message and direct contact. In addition, during the
school system investigation, pornographic images were found on a computer in the educator’s
classroom and on the educator’s school system laptop computer.
Investigative findings:


The educator kissed students. Student witnesses and a cell phone camera picture of
the educator kissing a student on the lips confirmed this.



The educator hugged students. Student witnesses confirmed this. Some students
indicated that the educator would touch their hips, buttocks and breasts when he
hugged them. The educator admitted that he gave hugs to the students, but denied
touching the aforementioned body parts.

152



The educator made contact with students via cell phone calls and text messaging.
Several students and the educator confirmed this. Copies of cell phone records and
text messages confirmed this.



In one text message to a student, the educator typed that he loved the female student
recipient. The educator also asked the student recipient to erase the text message. A
student witness and a copy of that text message confirm this. The educator confirmed
it, but he indicated that he meant it to communicate that he loved her platonically like
he loved all his students. The educator further indicated that the desire to have the
message erased arose from a desire to avoid trouble with unspecified individuals that
were seeking to make problems for him.



The educator requested that a female student meet with him before school. The
educator confirmed that he asked the student to meet with him. It was the student’s
contention that the educator told her to wear a thong or no underwear; and that he
needed to check her body to make sure that she was ready for her next relationship. It
was the educator’s contention that he wanted to counsel the student about a weight
plan.



Pornographic images were found on a computer that was assigned to the educator’s
classroom. According to school system personnel, it appeared that students had
accessed that material.



Pornographic images were found on a school system laptop that was assigned to the
educator. Students did not have access to the computer. The educator denied
accessing pornographic material.
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In a previous issue in November 2005, the educator was found to have been providing
personal transportation to a student; and to have provided a cell phone to a student.

Findings of fact: The educator engaged in inappropriate behavior with students (kissing
and inappropriately touching), and inappropriate communication in the form of telephone, text
message and direct contact. Pornographic images were found on the educator’s school
computers.
File Number: 23-06-660
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator allegedly sexually harassed two middle school students. The
alleged behavior included inappropriate touching and language with sexual connotations.
Investigative findings: The educator was notified and the following was documented:


The attorney for the educator contacted this investigator on January 22, 2007. He
advised that the educator had received the Notice of Investigation package and
advised that he would represent the educator during the process. He was advised
about the process, including the option of a Voluntary Surrender. He informed me
that he and the educator had discussed the matter and that his client does not
anticipate reentering the public education field. The educator’s attorney advised that
his client will consider a Voluntary Surrender of his Certificate.



On January 22, 2007, the educator’s attorney was provided a copy of the Voluntary
Surrender package.



On February 6, 2007, the educator’s attorney forwarded the executed Voluntary
Surrender and Certificate to the Professional Standards Commission office.
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An investigation was not conducted. The system did provide a supporting documentation
package that is part of the case file.
File Number: 24-06-661
Position Held: Teacher (Elementary School)
Complaint Origin: School System/Self Report
Complaint: The educator, and then the school system, reported that the educator had
been sentenced under a First Offender sentence for Possession of Cocaine on 12/13/2006.
Investigative findings:


The educator was arrested on 09/23/2005 for Possession of Cocaine and entered a
guilty plea.



The educator was arrested after undercover officers in a high crime area observed him
sitting in his car in a service station parking lot for twenty minutes or more. When
they approached him, he became very nervous. When he started reaching under his
seat, the officers told him to get out of the car.



When the car door was opened, the officers saw a small baggie of cocaine between
the door and the driver’s seat. The educator told the officers that he was holding the
cocaine for a friend.



The educator told the officers that he had given a ride to a barely known acquaintance
into an area with which he was not familiar. After letting the acquaintance out of the
car, he noticed a small plastic bag on the seat.



He pulled into the service station to decide what to do. He denied any experience with
drugs with the exception of training at a former school system.



He kept trying to tell them that the bag was not his.
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When they asked if he could get more if they took him to the apartment complex
where he left his acquaintance, he said that he did not know if he could, but he would
try if it would get him out of trouble.



He did not report the arrest because he thought that the charges would be dropped.
Once he entered his plea, he notified his principal and the PSC the following day.



The educator’s principal says that he does a good job. The school system has given
him a contract for the 2007-2008 school year.

Findings of fact: The educator entered a guilty plea for a First Offender probated
sentence for Possession of Cocaine. He was sentenced to 5 years’ probation, $1000 fine, random
alcohol/drug testing, evaluation and/or treatment. He self-reported his conviction.
Standard, rules or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
O.C.G.A 16-13-11--The educator has one conviction of a criminal offense involving the
manufacture, distribution, trafficking, sale or possession of a controlled substance or marijuana.
File Number: 25-06-666
Position Held: Teacher
Complaint Origin: School System/Self Report
Complaint: The school system reported to the Professional Standards Commission (PSC)
that a local police department had arrested the educator. The criminal charges were based on the
educator being discovered with a student in a parked vehicle at night behind an elementary
school. The educator resigned from the system. The educator has since pleaded guilty to the
charges.
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Investigative findings:


Based on the initial information reported by the system on January 15, 2007, the
educator was mailed information regarding the Voluntary Surrender of her
Certificate.



The attorney for the educator contacted this investigator on February 14, 2007. He
advised he would represent the educator during the criminal and PSC processes. He
was provided additional information about the PSC process, including the option of
the Voluntary Surrender. He said that he and the educator would discuss the matter
and forward their decision.



On March 13, 2007, the educator’s attorney forwarded the executed Voluntary
Surrender and Certificate to the Professional Standards Commission office via fax.
The original document was received by mail on March 22, 2007.



On March 22, 2007, the investigative file was closed.



Note: On March 14, 2007, the educator entered a guilty plea. She was sentenced to 5
years to serve, 15 years’ probation and a $5,000.00 fine.

An investigation was not conducted. The system did provide a supporting documentation packet
that is part of the case file.

2007
File Number: 26-07-923
Position Held: Teacher (Elementary School)
Complaint Origin: School System
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Complaint: The school system reported to the Professional Standards Commission (PSC)
that on, or about, January 28, 2007, the educator was arrested and charged with Possession of
Marijuana, Possession Schedule 3 with Intent to Distribute and Criminal Attempt to Distribute
Contraband.
Investigative findings: The actions of the educator were discovered during an
investigation conducted by law enforcement.


The conduct consisted of recorded telephone conversations with her boyfriend in jail,
where she made arrangements to drop off drugs and other contraband (cigarettes and
tobacco) at locations to be picked up by a jail trustee later.



The educator was arrested by law enforcement after she dropped off the drugs and
contraband.



Based on the initial information on May 23, 2007, the options of the educator were
discussed with her attorney. The attorney asked that he be emailed information
regarding a Voluntary Surrender for discussion with the educator.



The educator’s attorney contacted this investigator on May 24, 2007 and announced
that the educator had decided to surrender her Certificate. He advised that he would
forward the signed document.



On June 1, 2007, the Professional Standards Commission received a faxed copy of
the executed Voluntary Surrender from the educator’s attorney. There was also a one
page response to the allegations by the educator.



The original documents were sent by mail on June 5, 2007.



On June 5, 2007, the investigative file was closed.
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Findings of Fact The educator elected to Voluntary Surrender her Certificate rather than
have the investigation go forward into her involvement with illicit drugs and contraband.
Standard, rules or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
File Number: 27-07-1028
Position Held: Teacher (Elementary School)
Complaint Origin: School System
Complaint: The educator made inappropriate physical contact with a female student. The
educator is facing criminal charges pertaining to his inappropriate physical contact with the
student.
Investigative findings:


The student victim was living with the educator’s fiancée.



The educator had contact with the student victim outside of the elementary school in
question.



The student victim claimed that the educator sexually molested her. The educator
denied the allegations.



Law enforcement investigated and brought criminal charges against the educator. The
educator is facing two counts of Child Molestation (felony).



Update: On 10/02/2007, the educator pled guilty to two counts of Sexual Battery on
or about 09/21/2007. The educator was placed on 10 years’ probation and required to
register as a Sex Offender.

159

Findings of fact: A female fifth grade student, to whom the educator had access outside
of the school setting, alleged that the educator sexually molested her. The educator denied the
allegations. The educator was criminally charged with two counts of Child Molestation (felony).
Standard, rules or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing an act of child abuse, including physical and verbal abuse;
committing an act of cruelty to children or any act of child endangerment; committing or
soliciting an unlawful sexual act; and soliciting, encouraging or consummating an inappropriate
written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 28-07-1081
Position Held: Teacher (Middle School)
Complaint Origin: School System
Complaint: The educator had inappropriate written and verbal communication with a
sixth grade male student.
Investigative findings:


The educator was a sixth grade teacher at a local middle school.



The school system provided a typed letter from the educator to a sixth grade student.
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The educator admitted to the principal that she authored and signed the letter.



The letter reads “I’m glad we talked yesterday. Yes, I was hurt at what Ms. ___ was
telling me and all the sixth grade teachers about how you were flirting with ___. I
think you already know why. She wanted me to cry and yes I did. I guess I can get
jealous every now and then. But I would never try to get you back. That’s just not my
style. However, when you turn 18, I hope that you will join the Army like you said
you wanted to because I want you to be with me. I know that we are both with
someone else but that’s going to change one day. I have been suffering in this
marriage a long time and you seem to be the only peace in my life. I don’t want that
to ever change. I miss you tremendously when we’re not together. I don’t know if
they will let me write you during Basic Training, [sic] if not we will have to talk
when I get back. Love ___.”



After the letter was made public and the educator resigned, she sent a letter to the
parents of the student apologizing for her actions and asking for forgiveness. In the
letter, the educator states that she wanted to tell them a long time ago how she felt
about their son.



The educator voluntarily surrendered her Certificate to the PSC on May 2, 2007.

Findings of fact: The educator was engaged in inappropriate relationship and letter
writing to a sixth grade male student.
Standard, rules or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
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PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by soliciting, encouraging or consummating an inappropriate written, verbal or
physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 29-07-1108
Position Held: Teacher/Counselor (High School)
Complaint Origin: Co-worker
Complaint: The educator, a high school counselor, engaged in an inappropriate
relationship with a student. The educator engaged in inappropriate communications with the
student. The educator made inappropriate physical contact with the student.
Investigative findings:


The student victim was a 16-year-old male high school student.



During the 2006-2007 school year, the educator provided a cell phone to the student
victim and used it to communicate with the student victim, via both voice
conversation and text messaging. This was confirmed by the educator, the student
victim and other witnesses.



After the issue came to the attention of law enforcement and the Commission, the
educator and the student victim attempted to have text messaging contact via cell
phones that the student victim borrowed from his associates. Multiple witnesses and
copies of the text messages confirmed this.
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The educator and the student victim interacted with each other away from school. The
interaction was at a level beyond the formal student/teacher relationship. This was
confirmed by the educator, the student victim and other witnesses.



After the issue came to the attention of law enforcement and the Commission, and
after the educator knew that she was under investigation by each, the educator and the
student victim continued to have interaction that was beyond the formal
student/teacher relationship. This was confirmed by multiple witnesses.



The student victim indicated that his relationship with the educator involved sex acts.
The educator denied that her relationship with the student victim involved sex acts.



On 08/13/2007, a Grand Jury indicted the educator for the criminal offense of Sexual
Assault (on a person in custody). Criminal Justice officials confirmed this.



The student victim indicated that he and the educator had engaged in sexual activities
in the educator’s motor vehicle and at the educator’s residence.



The student victim indicated that the educator had purchased Budweiser beer for him.



The student victim indicated that he had performed oral sex on the educator and that
they had engaged in sexual intercourse.



The student victim indicated that some of the sexual encounters had occurred in Ms.
O’Connor’s vehicle.



The mother of the student victim mentioned that she had witnessed kissing (on the
cheek).



The mother further indicated that she and her son (the student victim) had met with
the Superintendent to express some concerns about her son and the educator text
messaging each other.
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According to the mother, she had been fired from her job at the school system and
from her job cleaning houses for the Superintendent. The mother indicated that the
Superintendent told her to move and to take her children with her. The mother
indicated that she felt that it was in retaliation for her complaining to the
Superintendent about the educator.



In response to a question about electronic communications that she might have had
with the student victim, the educator stated “He has a phone that I purchased.”



The educator was asked if there were occasions when just she and the student victim
were alone at a location at her residence. She answered “yeah.” She indicated that
there were occasions when she and the student victim would be alone in the living
room. Nothing happened. He would sit on one piece of furniture and she would sit
elsewhere.



When asked to describe the association that she had with the student victim, the
educator responded that there was more than a student/teacher relationship because of
the relationship that she had with the family.



The educator states that there was never any physical contact between her and the
student victim.



There was no occasion when she and the student victim had sexual contact with one
another.



The educator denied providing alcoholic beverages to the student victim.



The Director of the local DFCS had actually witnessed the educator and the student
victim in a car together after the GBI investigation was under way. The student victim
and the educator had been alone in the vehicle.

164



Friends of the student victim reported that they had read text messages between the
educator and the student victim that suggested an inappropriate relationship.

Findings of fact: The educator had an inappropriate relationship with a male student. The
educator interacted with the student via cell phone conversations and text messaging. The
educator interacted with the student in non-school related, face to face encounters off campus.
The student reported that the inappropriate relationship with the educator also entailed sexual
activity. The educator was criminally indicted by a Grand Jury for engaging in sexual activity
with the student.
Standard, rules or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing or soliciting an unlawful sexual act; and soliciting, encouraging or
consummating an inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 30-07-1038
Position Held: Teacher/Coach
Complaint Origin: School System
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Complaint: The educator allegedly sent an inappropriate text message to a female
student. During the course of the investigation, the investigator learned of allegations of Child
Molestation.
Investigative findings:


The educator had contact with a student outside the realm of a teacher/coach and
student relationship.



The educator was the basketball coach of the student. He claimed to have given the
whole ball team his cell phone number and they gave him theirs.



The educator and the student text messaged each other over the course of a couple of
weeks (a total of 43 times).



The educator and student called each other on their cell phones over the course of a
couple of weeks (a total of 18 calls).



The last text message sent by the educator to the student occurred at 7:30 pm on
02/09/2007, and stated “let’s go before it’s 2 [sic] late.” The student stated that the
educator left a rock in the door so the student could get into his classroom while the
basketball game was going on. The educator began kissing her and tried to undo her
belt/pants. She pulled down her pants and the educator pulled down his pants and got
on top of her.



The student’s cell phone began to ring and it was her aunt looking for her. The
student got dressed and left.



The student stated that the educator’s penis did touch her private parts, but there was
no penetration.



The aunt contacted school officials regarding the texting and phone calls.
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At a BOE meeting, the educator denied every allegation concerning the student
except that she may have received a text message from him pm 02/09/2007 by
mistake.



At a subsequent BOE meeting (three days later), the educator admitted to the
relationship with the student and stated she was the one that pursued him.



The educator has been arrested on charges of Child Molestation and Sexual Assault.
His current bond conditions include no contact with the victim or any female under
the age of 18. He is also restricted from attending any school function or entering any
school campus.



The educator resigned during the school investigation.

Findings of fact: The educator attempted to have sexual intercourse with a student on
school property. The educator admitted to the relationship at a BOE meeting, but did not mention
any physical contact. The educator sent and received inappropriate text messages and pix
messages.
Standard, rules or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; and committing or soliciting an unlawful sexual act; and soliciting,
encouraging or consummating an inappropriate written, verbal or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and demonstrating
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a pattern of behavior or conduct that is detrimental to the health, welfare, discipline or morals of
students.
File Number: 31-07-1114
Position Held: Teacher/Coach
Complaint Origin: School System
Complaint: The educator, a coach, admitted in a statement that he had a sexual
relationship with a 17-year-old female student. The educator claimed that he did not know that
the female was a student. During this investigation, another complaint came in regarding the
educator’s failure to disclose his criminal history on his PSC application(s).
Investigative findings:


The educator is a coach in the school system.



Teacher 1 is a Social Science teacher in the school system.



The student victim was a student in Teacher 1’s class.



In February 2007, Teacher 1 drove the student victim to the home of the educator.



Teacher 1 and the educator served the student victim alcohol. Both had sexual
relations with her.



Teacher 1 drove the student victim back to her home, put her out and left.



One witness states that when the student victim walked into the house, she was
visibly intoxicated. She had her shoes and her bra in her hand.



The educator admits to having sex with the student victim, but states he did not know
she was a student.
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The student victim states that the educator had to have known that she was a student
at the school. He was not one of her teachers, but she had seen him and spoken to him
a few times during the school year.



Teacher 1 denied having sex with the student victim.



The educator’s attorney has advised him not to make any statements.



The educator failed to disclose on his PSC application that he faced pending charges
for Possession of Marijuana with Intent to Distribute in Virginia.

Findings of fact: The educator served alcohol to, and had sex with, a student aged child.
The educator failed to disclose his pending criminal history on PSC application(s).
Standard, rules or laws Violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing . . . an unlawful sexual act . . .
or physical relationship with a student.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by . . . omitting …criminal history . . . when applying for . . .
certification.
PSC Rule 505-6-.01 (3) (i)--The educator failed to file a report required by . . . state . . .
procedure by failing to make a required report of any violation of state or federal law as soon as
possible, but no later than ninety (90) days from the date the educator became aware of the
breach unless the law or local procedures require reporting sooner.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 32-07-1115
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Position Held: Teacher
Complaint Origin: School System
Complaint: The educator had a sexual relationship with a 17-year-old student.
Investigative findings:


The educator is a teacher in the school system. Teacher 1 is a coach in the school
system. The student victim was a student in the educator’s class.



In February 2007, the educator drove the student victim to the home of Teacher 1.
The educator and Teacher 1 served the student victim alcohol and both had sexual
relations with her.



The educator drove the student victim back to her home, put her out and left.



One witness states that she the student victim walked into the house, she was visibly
intoxicated. She had her shoes and her bra in her hand.



The educator denied having a sexual relationship with the student victim. Teacher 1
admitted to having sex with the student victim, but stated he did not know she was a
student.



The student victim states that on the day in question, during school, the educator
asked if she wanted to “chill” later that day. She agreed and gave him the directions
to her home. He picked her up after school and took her to Teacher 1’s home. The
educator could not take her to his home because his fiancée was there. Teacher 1 was
not aware that they were coming. The student did not know where he was taking her.
While at Teacher 1’s home, the served her several alcoholic drinks.
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The student and the educator had sex. After having sex with the educator, he asked
her if she was going to take care of his “homeboy.” The student agreed and had sex
with Teacher 1.



Once they had sex, the educator made her rush and get dressed so he could take her
home. He told her that he had to pick up his fiancée. When he dropped her off, she
was still intoxicated.



Her mother’s boyfriend was home at the time. She told him where she had been and
what she had done.



She has visited the educator’s home in the past on several occasions, where they
would drink and chill.

Findings of fact: The educator served alcohol to, and had sex with, a student aged child.
Standard, rules or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an unlawful sexual act; and
soliciting, encouraging or consummating an inappropriate written, verbal or physical relationship
with a student.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and/or demonstrates a
pattern of behavior or conduct that is detrimental to the health, welfare, discipline or morals of
students.
File Number: 33-07-1181
Position Held: Teacher (Alternative School)
Complaint Origin: School System
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Complaint: The educator was criminally charged with Sexual Exploitation of Children
after child pornography was found at the educator’s residence. The educator resigned.
Investigative findings: Law enforcement served a search warrant at the educator’s
residence and reported that child pornography was found at the residence.


The educator was charged with the criminal offense of Sexual Exploitation of
Children.



The criminal case is pending.



The educator, through an attorney, denied the charge.



On 08/14/2007, the Commission’s investigator received a signed and notarized
Voluntary Surrender from the educator.

Findings of fact: Law enforcement reported that child pornography was found at the
educator’s residence. The criminal case is pending. The educator, through an attorney, denied the
charge. On 08/14/2007, the Commission’s investigator received a signed and notarized
Voluntary Surrender from the educator.
Standard, rules or laws Violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state and local laws and statutes.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 34-07-1191
Position Held: Teacher (Middle School)
Complaint Origin: School System
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Complaint: The educator used school equipment to plan a rendezvous with another
teacher to engage in sexual activity. The female teacher confirmed that the two did have sexual
intercourse on school property.
Investigative findings:


When confronted, the involved teacher admitted to having sexual intercourse with the
educator on school property.



On May 23, 2007, the educator confirmed that he had received Notice of
Investigation via an email. In the communication, he stated that he wanted to forfeit
his Teaching Certificate.



Based on the announcement, the educator was emailed information regarding the
Voluntary Surrender of his Certificate.



On May 24, 2007, the educator forwarded the executed Voluntary Surrender to the
Professional Standards Commission.



The original documents were received by mail on May 31, 2007.



On May 31, 2007, the investigative file was closed.



A formal investigation was not conducted. The system provided limited supporting
documentation with the complaint.

Findings of fact: The educator elected to Voluntarily Surrender his Certificate rather than
have the investigation into the sexual encounters on school property, and use of school
equipment to plan the meetings, go forward.
Note: The educator in companion case has also surrendered her Certificate.
Standard, rules or laws violated: PSC Rule 505-6-.01 (3) (e)--The educator was entrusted
with public funds and property and failed to honor that trust with a high level of honesty,
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accuracy and responsibility by using school property without the approval of the local board of
education/governing board.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
File Number: 35-07-1206
Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: Per the school system’s police department’s investigator, the student victim
moved out of her parents’ house when she turned eighteen in February 2007. She moved in with
a fellow student’s family. The fellow student had become suspicious of the student victim’s
relationship with the educator. The fellow student has noted that the student victim and the
educator exchanged meaningful glances, had private giggles together and spent a lot of free time
together. The fellow student cited one evening when he picked the student victim up from work
around 10:30 pm and took her home. The student victim said that she was tired and going to
sleep. A while later, the fellow student got a message from the student victim saying for him not
to worry about her; she had gone out jogging and had run into a friend. She estimated that she
would be home around 3 am. The fellow student went to the student victim’s cell phone and
checked text messages. There were messages such as “I love you” and “I want to kiss you all
over” from the educator. The fellow student confronted the student victim. She finally admitted
that she and the educator were in love and that he was going to leave his wife for her. She denied
that she and the educator had physical contact or sex.
When the police investigator spoke with the educator, he said that he had broken it off
with the student victim. He admitted that he and the student victim had expressed their feelings
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toward each other verbally, and by greeting cards, probably starting in November 2006. He
admitted to spending time alone with the student victim on a school field trip and at a restaurant.
He also denied physical contact or sexual activity.
The police investigator noted that the student victim had taken several classes with the
educator.
The school system’s police investigator learned that when the educator was in another
city with his golf team on an overnight trip, he left his team unsupervised to meet the student
victim and have dinner with her.
The educator had a previous PSC case (02-3-1603), in which he was investigated for
Professional Conduct: Inappropriate Language; Inappropriate Supervision; Abuse of Students;
Sexual Harassment. He was given a reprimand.
Investigative findings: None.
Findings of fact: The educator telephoned after receiving his Notice of Investigation
letter. After some consideration, he chose to complete a Voluntary Surrender of his Certificate.
Standard, rules or laws violated: PSC Rule 505-6-.01(b)--An educator should always
maintain a professional relationship with all students, both in and outside the classroom. The
educator, committing any act of child abuse, including physical and verbal abuse; committing or
soliciting any unlawful sexual act; and/or soliciting, encouraging or consummating an
inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01(j)--The educator’s conduct impaired the certificate holder’s ability to
function professionally in his or her employment position and is a pattern of behavior or conduct
that is detrimental to the health, welfare, discipline or morals of students.
File Number: 36-07-1211
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Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: The educator was arrested and charged with seven (7) counts of Sexual
Assault.
Investigative findings:


The educator and a 17-year-old female student engaged in sexual contact on at least
seven (7) occasions during Spring 2007.



The educator and the student victim communicated using cell phone text messages.
Some text messages contained graphic sexual language.



Law enforcement used the student victim’s cell phone text messaging to impersonate
the student victim. The educator arranged, via text messaging, to meet the alleged
victim (law enforcement) at a location where the two had previously met for sexual
contact. Law enforcement confronted and arrested the educator when he arrived at the
location.



The educator confessed to sexual contact with the student.

Findings of fact: The educator confessed to sexual contact with a 17-year-old female
student.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing or soliciting any unlawful sexual act; and soliciting, encouraging or
consummating an inappropriate written, verbal or physical relationship with a student.
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PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 37-07-1253
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator was arrested on 04/30/2007 and charged with Enticing a Child
for Indecent Purposes. The educator allegedly exchanged inappropriate emails with a 14-year-old
student.
Investigative findings:


The educator was arrested on 04/30/2007. The charge was Enticing a Child for
Indecent Purposes. It was alleged that the educator utilized his home computer to
exchange inappropriate emails with a 14-year-old former student.



The educator chose to surrender his Georgia Educator Certification.

Findings of fact:


The educator was arrested on 04/30/2007 for Enticing a Child for Indecent Purposes
by utilizing his home computer to exchange inappropriate emails with a 14-year-old
former student.

Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
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PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing or soliciting any unlawful sexual act; and soliciting, encouraging or
consummating an inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 38-07-1258
Position Held: Teacher (Music/Assistant Band Director)
Complaint Origin: School System
Complaint: The educator had an inappropriate relationship with a female student. He had
engaged in excessive text messaging, sharing of inappropriate information, including that he
loves her and could not live without her.
Investigative findings:


The educator’s wife found a cell phone bill that has 1300 text messages to a student.
A reply to a text message from the educator to the student said “I love you, too.”



The student confirmed that the educator’s text messaging got out of hand and she
tried to stop it. The educator got depressed and started texting even more. He would
talk about how they could be together. He would tell her that he loved her and could
not live without her.



The student said that the educator had solicited sexual acts. No further information
regarding that is available since the school system immediately called the Sheriff’s
Office. The Sheriff’s Office did not file any criminal charges.
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Two other students and their parents were aware of what had been going on between
the educator and the student.



The educator told the school system that he had only text messaged school and band
related messages to the student.

Findings of fact: The educator submitted a Voluntary Surrender.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing or soliciting any unlawful sexual act; and soliciting,
encouraging or consummating an inappropriate written, verbal or physical relationship with a
student.
PSC Rule 505-6-.0193) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
information submitted in the course of an official inquiry/investigation.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and demonstrates a
pattern of behavior or conduct that is detrimental to the health, welfare, discipline or morals of
students.
File Number: 39-07-1262
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator drove to a location where a high school party was taking place.
The educator parked her vehicle in a neighbor’s yard and rode off with three high school girls
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and one of their boyfriends. It is alleged that the educator brought some pot and smoked it with
the students.
Investigative findings:


The educator admits to riding around with the high school students and being present
while they were smoking pot.



The educator denies having brought pot to the party.



The educator was advised of the PSC investigation and provided a statement to the
investigator.



The educator was advised that she could submit a Voluntary Surrender.



The educator elected to Voluntarily Surrender her Certificate.

Findings of fact: The educator has submitted a properly executed Voluntary Surrender of
her Certificate.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by furnishing tobacco, alcohol or
illegal/unauthorized drugs to any student or allowing a student to consume alcohol or
illegal/unauthorized drugs.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impairs the certificate holder’s
ability to function professionally in his or her employment position.
File Number: 40-07-1307
Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: The educator made inappropriate comments to students and had
inappropriate contact with a female student. The educator allowed students, who were skipping
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other classes, to hang out in his classroom. The educator wrote excuses for the students that
skipped class to hang out in his room. The students used the educator’s school computer to
access non-instructional internet sites.
Investigative findings:


The educator permitted students to skip their scheduled classes to hang out in his
classroom. Students and the educator confirmed this.



The educator provided notes to students who skipped classes to justify the students
being out of their regularly scheduled classes. Students confirmed this and the
educator confirmed this. Copies of the notes also confirmed this.



The educator made comments/jokes to students that had sexual connotations.
Students confirmed this, but the educator denied it.



Students used the educator’s school computer to access non-instructional internet
sites. An examination of the internet log by school system officials confirmed this.
The educator confirmed that he allowed students to use his school system computer,
but denied knowing that the students were accessing non-instructional sites.



A 17-year-old female student alleged that, while alone with the educator in his
classroom/office, the educator exposed himself, touched and kissed her breasts and
touched her crotch area on the outside of her clothing. The student further alleged that
the educator asked her to perform oral sex on him. The educator denied the
allegations. There was witness and video proof that the educator and the student were
in the area of the school in question during the time frame in question.



The student in question had skipped her scheduled class and hung out in the
educator’s classroom on the date in question.
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A law enforcement investigation of the sexual allegations is still open.

Findings of fact: The educator permitted students to skip their scheduled classes and
hang out in his classroom. He then provided them with notes to justify being out of their
scheduled classes. The educator permitted students to use his assigned school system computer,
and they accessed on-instructional internet sites. A 17-year-old female student alleged that the
educator touched her in an inappropriate, sexual manner. She also alleged that the educator
exposed himself and asked her to perform oral sex on him. The educator and the student were
alone in the classroom/office during the time frame in question.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act; and soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
PSC Rule 506-6-.01 (3) (e)--The educator was entrusted with public funds and property
and failed to honor that trust with a high level of honesty, accuracy and responsibility by using
school property without the approval of the local board/governing board.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline and morals of
students.
Addendum, June 12, 2008 PSC Meeting: The matter was initially presented to the
Commission at its July 2007 meeting. Due to a pending criminal investigation, the Commission
chose to extend the matter until the criminal case was finished. On 05/20/2008, the local District
Attorney’s office advised the Commission’s investigator that the law enforcement investigation
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had been completed and reviewed by the District Attorney’s office. No criminal charges would
be filed in the matter.
File Number: 41-07-1321
Position Held: Graduation Specialist (High School)
Complaint Origin: School System/Parent
Complaint: The educator engaged in an inappropriate relationship with a male high
school student. The educator provided prescription drugs to the student on more than one
occasion. The educator transported the student off campus without parental knowledge or
permission. The educator admitted seeing a student take two Valium and did not report it to the
principal. The educator admitted taking the student off campus without following the proper
check out procedures and leaving him unattended at the home for more than two hours.
Investigative findings:


On or about 05/11/2007, the educator knew that Student 1 entered her (the educator)
vehicle, while it was parked on campus, and had taken prescription medication from
its container located in the motor vehicle. The educator knew that Student 1 had the
prescription medication in his possession inside the school building. The educator
witnessed Student 1 ingest some of the prescription medication (Valium). The
educator failed to notify school system administrators, law enforcement or parents.
This was confirmed by the student, parents, school staff, the educator and law
enforcement.



After Student 1 had ingested the prescription medication, the educator took him off
campus without permission. This was confirmed by school system personnel, Student
1, parents of Student, law enforcement and the educator.
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All parties agree that the educator took Student 1 to the educator’s residence. The
educator was away from campus with the student for approximately 50 minutes, then
returned to campus without Student 1. Approximately 1 ½ hours after returning to
campus without Student 1, the educator again departed campus and returned to
campus with Student 1. This was confirmed by the school surveillance camera
footage, as well as by the educator, Student 1 and school system officials.



Parties disagree on other events that purportedly occurred while Student 1 and the
educator were away from campus together on 05/11/2007. Student 1 indicated that
the educator gave him $200.00 and took him to a drug dealer where Student 1
purchased cocaine. The educator denied this. Later on 05/11/2007, at a school
baseball game, Student 1 was manifesting symptoms of drug use. He was found to be
in possession of a quantity of cocaine. Law enforcement, school system officials and
Student 1’s parents confirm this. An examination of bank records and surveillance
camera images showed that the educator visited her bank on three separate occasions
on 05/11/2007 (to make withdrawals of $100.00, $250.00 and $100.00). The
withdrawal of $250.00 occurred during the time frame in which she was off campus
with Student 1. The educator admitted taking Student 1 to the bank with her to make
a $250.00 withdrawal, but indicated that she was getting money for a trip to her
child’s softball game the next day.



Both the educator and Student 1 indicated that, on a previous occasion, during the
second semester of the 2006-2007 school year, the educator provided Student 1 with a
dose of her prescription pain medication. The educator also admitted to providing
Student 1 with7 over the counter medication (Advil).
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The educator and Student 1 interacted in a manner outside of the formal
teacher/student relationship. The two communicated via cell phone and text
messaging. The educator gave Student 1 rides in her vehicle. The educator bought
items for Student 1, including a $79.00 pair of tennis shoes. This was confirmed by
Student 1, the student’s family and the educator.



The educator attended baseball games to support Student 1, who was on the high
school baseball team. The educator sat in the dugout and wore a t-shirt with Student
1’s name and team number on it. This was confirmed by witnesses and the educator.



As previously noted, there was a baseball game on the evening of 05/11/2007. After
being pulled from the game and cocaine being found in his possession, the educator
told Student 1 that she loved him. Witnesses confirmed this and so did the educator.
The educator indicated that it was not a romantic love.



Both Student 1 and the educator advised officials that there was no romantic or
physical relationship. During the Commission’s investigation, two witnesses
indicated that Student 1 had told them there had been physical contact between
Student 1 and the educator. One witness was told by Student 1 that there was kissing
between the educator and Student 1. This same witness observed a text message
conversation between the educator and Student 1, in which the educator warned
Student 1 to be mindful of what happened with another school system employee that
had recently been caught having inappropriate relationships with students. The
second witness was told by Student 1 that there had been sexual contact between the
educator and Student 1.
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Findings of fact: On at least one occasion, the educator provided medication to Student
1. On another occasion, the educator was aware that Student 1 possessed and consumed
controlled prescription medication on campus; and did nothing to report the matter to school
administrators or law enforcement. The educator removed Student 1 from campus and allowed
him to be at her residence, after he ingested Valium, without notifying school system officials or
parents. Student 1 was found to be in possession of cocaine, for which he claims the educator
paid. The educator engaged in a relationship with Student 1 beyond the formal student/teacher
relationship. This included cell phone and text messaging contact, face to face contact outside of
the formal school interaction, providing money and gifts, attending baseball games involving
Student 1 and expressing love for Student 1.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by soliciting, encouraging or consummating an
inappropriate written, verbal or physical relationship with a student; an furnishing . . .
illegal/unauthorized drugs to ant student or allowing a student to consume . . .
illegal/unauthorized drugs.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline and morals of
students.
File Number: 42-07-1326
Position Held: Teacher
Complaint Origin: School System
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Complaint: The educator allegedly had hundreds of pornographic sites on his school
computer. A second computer assigned to the educator was found to have similar content. The
computers were turned over to the GBI and criminal charges are pending.
Investigative findings:


At approximately 8:00 am on 05/07/2011, the school Technology Specialist noticed
that a computer was missing from a lab. He asked the educator about the missing
computer. Initially, the educator denied having any knowledge of the missing
computer. The educator then remembered taking the computer to replace the one in
his classroom. The educator’s computer was sitting on the floor.



The Technology Specialist took the educator’s computer and, while he was
attempting to correct the problems, he discovered a large quantity of inappropriate
websites had been accessed. He called the SRO and administrators, who observed
hundreds of pages of pornographic material.



The witnesses agree that the sites were mostly “gay” oriented, depicting men and
boys engaged in sex acts (anal and oral sex). There were also sites that depicted
explicit sex acts involving men and women.



After viewing what was on the educator’s classroom computer, a second computer
that was assigned to the educator was checked. It was found to contain the same type
material.



The SRO stated that a doctor had given an opinion that the young males depicted on
several of the sites appeared to be prepubescent males (12 to 13 years of age).



The local District Attorney was contacted and asked to include a Voluntary Surrender
in any plea negotiations involving the educator’s case.
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The District Attorney advised that the case is on hold due to the lead investigator
being called into active duty for the Armed Services.



The educator’s attorney advised that the educator would not provide a statement to
the PSC.



The educator retired.

Findings of fact: The school system computers assigned to the educator were found to
have accessed a large volume of pornographic websites. The websites included what appear to be
several prepubescent boys involved in explicit sex acts. Criminal charges are pending.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (e)--The educator was
entrusted with public funds and property and failed to honor that trust with a high level of
honesty, accuracy and responsibility by using school property without the approval of local
board of education/governing board.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline and morals of students.
File Number: 43-07-1392
Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: The educator allegedly was involved romantically with one of his students.
The educator admitted that he had dated one of his former students, an 18-year-old senior. The
educator stated that they had gone to the movies and out to dinner. The educator also stated that
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he had kissed her, but that there was no sexual relationship. The educator resigned from the
school system, effective May 31, 2007.
Investigative findings:


The educator admitted to the system investigator that he had dated a former student,
an 18-year-old senior.



The educator admitted that he had gone to the movies and out to dinner with the
student. He also admitted that he had kissed the student, but denied having a sexual
relationship with her.



Based on the report by the system, and questions asked by him, the educator was
provided information about the Voluntary Surrender of his Certificate.



After reviewing the package, the educator announced that he had decided to surrender
his Certificate. He also announced that he would forward the signed document, along
with his Certificate.



On August 31, 2007, the educator forwarded the executed Voluntary Surrender to the
Professional Standards Commission.



The original documents were received by mail on September 5, 2007.



On September 6, 2007, the investigative file was closed.

An investigation was not conducted.
Findings of fact: None.
File Number: 44-07-1395
Position Held: Teacher
Complaint Origin: School System
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Complaint: The educator allegedly had inappropriate contact with a female student;
including phone calls, text messages and possibly a trip to Six Flags over Georgia. Some of the
text messages occurred during class time. Both the student and the educator denied the
allegations. Two other female students alleged the educator made inappropriate comments or
contact.
Investigative findings:


The educator denied having had any type of relationship with a female student other
than an appropriate one.



The educator faxed a properly executed Voluntary Surrender of his Certificate.



The educator mailed a properly executed Voluntary Surrender of his Certificate.

Findings of fact: The educator has voluntarily surrendered his Teaching Certificate.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act; engaging in harassing behavior on the basis of race, gender, sex, national origin, religion or
disability; and soliciting, encouraging or consummating an inappropriate written, verbal or
physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct demonstrates a pattern of behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 45-07-1352
Position Held: Teacher
Complaint Origin: Self Report
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Complaint: The educator provided the PSC with a copy of a plea agreement that
indicated he pled guilty in United States District Court to Conspiracy (felony). He received a
sentence of 21 months in Federal prison.
Investigative findings:


The educator pled guilty to a felony crime in United States District Court on
04/18/2007.



The educator received a 21 month prison sentence, with a surrender date of
06/07/2007.



The educator included a notarized statement that he was voluntarily surrendering his
Georgia Teaching Certificate. He included, in his statement, that he understood the
surrender would serve the same as a revocation.

Findings of fact: The educator was arrested and subsequently convicted of a felony
crime. The educator received a 21 month prison sentence. The educator signed a statement that
he was voluntarily surrendered his Georgia Teaching Certificate.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
File Number: 46-07-1396
Position Held: Teacher (High School)
Complaint Origin: School System
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Complaint: The educator has inappropriate contact with a student, including phone calls
and text messages. According to the educator, the student has done some yard work at her home.
The educator was given a Letter of Direction.
Investigative findings:


The educator was a 29-year-old female high school Spanish teacher at the time of the
incidents in question. The student victim was a 17-year-old male high school senior.



During the last half of the 2006-2007 school year, the educator and the student victim
engaged in numerous telephone and text messaging conversations. Eyewitnesses and
documentary evidence confirm this. Electronic communication also took place during
the school day, late at night and in very early morning hours.



Eyewitnesses confirmed that the educator and the student victim discussed personal,
non-school related matters.



Eyewitnesses confirmed that the educator and the student victim had direct contact
away from the classroom setting for non-school related purposes.



The mother of the student victim reported that the educator, on or about 05/25/2007,
asked that the mother do something to get the pending investigation of the
relationship between the student victim and the educator called off. The mother
further reported that the educator proposed that a lie be told to investigators to explain
the number and frequency of electronic communications between the educator and
the student victim.



The educator was given a directive from her school system chain of command on, or
about, 05/29/2007. In that directive, the educator was advised to have no contact with
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the student victim. Eyewitnesses indicated that the educator had direct and electronic
contact with the student victim after the date of this directive.


On the evening of 06/25/2007 and into the early morning hours of 06/26/2007, the
educator failed to return to her residence. Eyewitnesses confirmed that the educator’s
husband was out looking for her and that law enforcement had been involved
pertaining to the educator being a “missing person.” An eyewitness confirmed that
the student victim and the educator were together in the early morning hours of
06/26/2007. This eyewitness indicated that the educator appeared to have been under
the influence of alcoholic beverage and possibly something else. The eyewitness also
indicated that the educator asked her to tell a lie about where she (the educator) was
during the time frame in which the educator had been “missing.”

Findings of fact: The educator engaged in an inappropriate relationship with the student
victim by direct contact with the student victim, both via electronic communications and through
face to face encounters away from the classroom setting. The inappropriate contact between the
two continued even after the educator was expressly directed by her school system chain of
command to not have any further contact with the student victim. There were witnesses that
indicated that the educator asked them to lie and provide false/misleading information about her
relationship/contact with the student victim.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by soliciting, encouraging or consummating an
inappropriate written, verbal or physical relationship with a student.
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PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 47-07-43
Position Held: Teacher (High School)
Complaint Origin: District Attorney
Complaint: The educator allegedly committed four counts of Sexual Assault of a Person
in Custody during the 2004-2005 school year. The victim was a student at the same school as the
educator.
Investigative findings:


On 04/30/2007, the educator was arrested and charged with four counts of Sexual
Assault of a Person in Custody.



The educator has made a plea deal with the District Attorney. Part of the plea bargain
is to surrender his Certificate to the PSC.



The educator admitted to having at least two relationships with two separate female
students while they were students at the high school. The students graduated in 2005.



The educator signed a Voluntary Surrender and submitted it to the PSC.

Findings of fact: The educator voluntarily surrendered his Teaching Certificate as part of
a plea agreement with the local District Attorney. He has been indicted for Sexual Assault of a
Person in Custody.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act.
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PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
File Number: 48-07-66
Position Held: Educator
Complaint Origin: School System
Complaint: Educator failed to report that he resigned in lieu of termination on a school
system application. The educator resigned from the same school system in 1982 after he was
alleged to have had an inappropriate relationship with a female student.
Investigative findings:


The educator was reported to the PSC for failing to admit that he had to choose
between a resignation and being terminated on an employment application dated
March 2007.



The school system discovered that the applicant (educator) had been an employee
with the system in the past. That employment ended in Spring 1982, when it was
discovered that the educator had written several inappropriate letters to a student.



According to the school system notes and the Department of Labor report, the
educator was given an opportunity to resign or be terminated. The educator denies
having been given an opportunity to resign in lieu or termination, saying he had
already decided that he was not returning to the system.



The 1982 letter from the educator to a student is very graphic in detail as to what
sexual acts the educator wanted to perform on the student. The letter also included
graphic details as to the acts that had already occurred.
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During the 1982 investigation, the student admitted to having had sex in the
educator’s office and to having had oral sex with the educator. However, the educator
denied the allegations.



The system did not report the educator’s conduct to any agency.



The educator now admits to writing the letter to a student in 1982. He also admits to
resigning from his position with the school system.



The educator claims he did not think the questions he answered “No” to on the
employment application were relevant to his situation because of his belief that he
resigned without an ultimatum.



The educator just retired from the Juvenile system as a Principal (May 2007).

Findings of fact: The educator admits having an inappropriate relationship with a student
in 1982. The educator incorrectly answered “No” on a school system application to a question
about resigning.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)-The educator failed to
maintain a professional relationship with students by soliciting, encouraging or consummating an
inappropriate written, verbal or physical relationship with a student.
PSC Rule 506-6-.01 (3) (d)-The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting omitting or erroneously reporting
. . . employment history when applying for employment. . . .
PSC Rule 505-6-.01 (3) (j)-The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
File Number: 49-07-1509
Position Held: N/A

196

Complaint Origin: Self Report
Complaint: In submitting an application for Georgia Certification, the educator answered
“Yes” to having a criminal history. The criminal history is as follows: Violation: Disorderly
Conduct; Date: 04/03/2003; and Disposition: $500.00 fine/Six months’ probation, suspended
upon payment of fine
Investigative findings:


In completing his June 22, 2006 Renewal Application, the educator answered “Yes”
to having a criminal history.



At the time of renewal, the educator had resigned. According to the local RESA, he
was not asked to resign.



In a written statement, the educator admits to the actions that led to his arrest: “There
are no excuses for what happened when I got arrested on 04/03/203. There were a lot
of things going on in my life at the time…I was so ashamed that I did not share with
anyone about this situation…”



The educator was originally charged with Sodomy Solicitation/Solicitation Under 17
Years of Age. The charge was reduced and the educator was convicted of Disorderly
Conduct.



In a subsequent statement, the educator explains that he misread the question
regarding criminal history, but he answered to the best of his ability. He further
explained that he thought that things were going to be taken care of in a different
manner.

Findings of fact: The educator admits to being convicted of Disorderly Conduct.
(Disorderly Conduct is not a crime of Moral Turpitude.)
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Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (j)--The educator’s conduct
impaired the certificate holder’s ability to function professionally in his or her employment
position.
Addendum information, Probable Cause, Case 07-6-1509, Meeting Date: February 14,
2008.
On, or about, January 28, 2008, the educator provided the PSC with a copy of his arrest
report. The educator was arrested and charged with soliciting an officer in a public bathroom.
There is no evidence that the educator solicited a child under the age of 17. In an additional
statement, the educator admits to approaching an undercover officer for the purpose of engaging
in sexual activity.
File Number: 50-07-1528
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator was arrested and charged with one count of Sexual
Exploitation of Children (felony). The case has not been adjudicated. The educator resigned from
the system.
Investigative findings:


The system representative stated that a local law enforcement agency reported to
them that the educator was arrested and charged with one felony count of Sexual
Exploitation of Children.



A search warrant was executed at the educator’s home. A computer training video
depicting child pornography, along with other videos, was seized. The computer was
forensically examined.
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The educator admitted that he had accidentally downloaded the file on his computer
without knowing that it contained what appeared to be child pornography. He said
that he was unable to delete the file, possibly because it contained a computer virus.



The educator was given the option to resign. He opted to do so.



The local police department reported that the arrest was the result of an undercover
internet investigation.



The police reported that the investigation discovered that the educator had child
pornography in his possession, and offered it to undercover officers for distribution.



The video discovered on the educator’s computer (during the search of his home)
depicts video file of two prepubescent boys (approximately 5 to 7 years old). The
boys were nude and engaged in acts of sodomy and vaginal intercourse with an adult
male and adult female.



Police records show that the educator’s IP address was logged 23 times, in a three
week period, to various law enforcement agencies, offering the video for download.



The Assistant District Attorney stated the charges are still pending. There is no
indication given as to when the case will be presented to the Grand Jury and/or
adjudicated.



The educator’s school computer did not contain any evidence of pornography.

Findings of fact: The educator has been arrested for Sexual Exploitation of Children. He
is currently released on bond. The conditions of his bond include not working or volunteering at
any education facility, having no contact with children under the age of 16 or lingering at or near
a school, bus stop or playground.
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Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and/or
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 51-07-1639
Position Held: N/A
Complaint Origin: School System
Complaint: In submitting an application for Georgia certification, the educator answered
“Yes” to both having a criminal history and to facing pending charges. The criminal history is as
follows: (1) Violation: Shoplifting; Date: 12/24/2005; Disposition: Dismissed and (2) Violation:
Shoplifting; Date: 02/24/2007; Disposition: Fine-currently on probation.
Investigative findings:


According to the educator, she retired from teaching in 2000.



The educator admits to having a criminal history. She also admits to suffering from
Depression, among other mental conditions. She blames her actions on Zoloft.
According to the educator, studies show middle aged women taking Zoloft are more
susceptible to shoplifting.



On, or about, September 14, 2007, the PSC requested the educator to provide a copy
of her federal background check for review.
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On, or about, September 25, 2007, the educator responded in writing that she had
requested her background check. (Note: The above background check is a GCIC and
name check only.)



The PSC did not receive the federal background check. Telephone calls to the
educator were not returned.



On, or about, January 28, 2008, the PSC again provided the educator with instructions
to obtain a federal criminal background check. The educator failed to respond to the
January 2008 letter.



On, or about, February 26, 2008, the PSC contacted the educator. The educator
admitted that she has not taken any steps to obtain her criminal history.



According to the educator, she is under psychiatric care and is incapable of
performing daily tasks, including opening her mail.



Telephone calls to the educator are incoherent. However, the educator did advise that
her probation should be ending soon and that she would be obtaining her federal
background check.



As of this summary, there has been no response from the educator.

Findings of fact: The educator admits to being on probation. The educator also admits to
having a medical condition that incapacitates her.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
other good and sufficient cause.
File Number: 52-07-73
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Position Held: Teacher
Complaint Origin: Professional Standards Commission
Complaint: The educator failed to report his criminal history on PSC application(s). The
educator was extradited to Virginia in August 2006 for charges of Possession of Marijuana with
Intent to Distribute. He was released and allowed to return to Georgia in time to teach the 20062007 school year.
Investigative findings:


In April 2007, the PSC voted to investigate the educator regarding the allegations that
he had a sexual relationship with a female student (PSC Case 7-3-1114). During the
course of that investigation, it was learned that the educator had criminal charges
pending in another state (Possession of Marijuana with Intent to Distribute in
Virginia).



On his PSC applications for certification (dated August 7, 2005 and June 16, 2006),
the educator answered “No” to the personal affirmation questions regarding criminal
history and pending charges.



The educator’s attorney advised the educator not to respond to this PSC investigation
(and the previous PSC investigation).



The educator’s attorney provided the following response: “It is our intention to handle
this allegation in conjunction with prior allegations; referenced by the same case
number by means of a hearing as outlined in the letter to Mr. ___ (educator) dated
June 20, 2007. I will be forwarding, under separate cover, a formal request for a
hearing to your office and just wanted to notify you of our desire to resolve both
matters together.”
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Although the Commission has not heard this case, the educator’s attorney sent a letter
dated August 28, 2007, to the PSC requesting a hearing.

Findings of fact: The educator failed to report his criminal history and pending criminal
charges on the PSC applications for certification that he submitted.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
professional qualifications, criminal history, college or staff development credit and/or degrees,
academic award and employment history when applying for employment and/or certification or
when recommending an individual for employment, promotion or certification.
File Number: 53-07-103
Position Held: Teacher
Complaint Origin: School System
Complaint: The student’s psychologist contacted the school system and reported that the
educator, a female teacher, was alleged to have engaged in an inappropriate relationship (sexual
misconduct) with a female student, including the offering of alcohol/drugs.
Investigative findings:


The student’s psychologist reported to the school system that the student had revealed
to her that she and the educator had sexual relations on two occasions. The
psychologist also said that the student had said that the educator provided her alcohol
and drugs.
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The school system met with the student and her parents. All of them refused to
cooperate with the investigation. The parents said that they had spoken with the
student’s Psychologist, Psychiatrist and with the educator. While the parents
acknowledged “one isolated incident,” they would not talk about what it might have
been. They believed that their conversation with the educator had established
appropriate boundaries between her and the student. They felt that the educator’s help
and support of the student, i.e. encouraging her and supporting her in catching up
with her school work after she had been “ill” and had missed a lot of school,
outweighed any other issues.



The educator said that the student had been in her class during the 2005-2006 school
year, and then briefly during 2006-2007. She estimated that it was October 2006
when the student starting staying after class and telling her about her problems. The
student had problems that reportedly involved physical violence with both of her
parents.



The educator signed the student up to be her mentee at school.



Per the educator, the student attempted suicide by slitting her wrists and was
hospitalized for three weeks. At another time, the student got into an altercation with
her mother, was arrested and stayed in jail for three weeks.



The student would spend lunch hours in the educator’s class, purportedly catching up
on school work. The educator also made arrangements with the student’s Health
teacher for the student to do her Health class work in the educator’s classroom. The
student would also stay after school to talk with the educator.
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The educator said that the student had stayed at her house overnight, on two
occasions, after incidents with her parents. There was a third time that the student was
at the educator’s house to rake leaves with a couple of other students.



The student telephoned the educator frequently and the educator called the student
sometimes on the weekend to see if she was okay. They also exchanged emails.



The educator said that her husband was home on the nights that the student stayed at
her house. The educator also said that she had permission from the student’s parents
for her to stay.



The educator could not explain why she did not consult someone else about the
student’s myriad problems. She believed that she was the only person with whom the
student would speak and that “I’ve got this girl’s life in my hands.” She believed that
she was the only one who could talk her out of committing suicide or cutting herself.
She believed that no one loved the student.



She was aware that the student had a therapist.



Before the therapist reported to the school system, the student had called the educator
and told her that her therapist had told her that she should not see her anymore. The
educator claimed ignorance as to why the therapist would say that. She thought it
might have something to do with the fact that, around that time, the student had been
at her house crying and had told her that she thought of the educator as more than a
friend.



The educator said that she had told the student that she understood why the student
felt attached to her because she had been supportive of the student, but this was not
the way to handle it. She suggested that the student talk to her therapist.
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The educator denied any type of sexual relationship with the student. She also denied
any involvement with alcohol and drugs and the student.



PSC investigator attempted to contact the student’s parents and received a letter from
the mother saying “…The original allegations against Ms. ___ (educator) were not
brought forth by me, ___ (student’s father) or ___ (student). As we expressed to the
investigator employed by ___ (school system), we do not support these allegations.
___ (student) maintains that her relationship with Ms. ___ (educator) was that of
mentor/mentee, nothing more. Respectfully, we therefore decline to participate in this
investigation…”



Through her attorney, the educator declined to be interviewed. He relayed that she
denied any misconduct. She said that she had left the student at her house when she
and her husband had gone to a concert. She did not know if the student smoked or
drank while they were gone.



This investigator spoke with the therapist, who had originally made the referral to the
school system. She said that after the educator had resigned and gotten a divorce, the
relationship between her and the student continued and intensified. She, the therapist,
stopped seeing the student because she could not support that behavior. She also
believed that the student’s father had copies of some of the emails between the
educator and the student. She was aware that the parents were not willing to
cooperate with any investigation.



When this investigator spoke with the educator’s attorney, he relayed the fact that the
educator knew about the letter that the student’s mother had sent to this investigator.
He also said that he would not deny that they were still in touch.

206

Findings of fact: The student’s therapist reported to the school system that the student
had told her that she and the educator had sexual relations on two occasions. The student also
told her therapist that the educator had provided alcohol and drugs. The educator denied the
allegations when speaking to the school system’s investigator. She acknowledged that she may
have been too involved with the student and her problems. She advised that the student had spent
the night at her house on two occasions. The educator declined to be interviewed by the PSC
investigator. The therapist told the PSC investigator that the student and the educator continued
their relationship; and that the relationship had intensified after the relationship was reported.
The student and her parents refuse to cooperate with any investigation. The educator did not
provide a statement.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act; furnishing tobacco, alcohol or illegal/unauthorized drugs to any student or allowing a student
to consume alcohol or illegal/unauthorized drugs.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 54-07-107
Position Held: Teacher (High School)
Complaint Origin: School System
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Complaint: The educator allegedly furnished and gave alcohol to students while
attending a conference and competition in Atlanta. The educator allegedly consumed alcoholic
beverages in the presence of students. The educator allegedly exchanged cell phone numbers
with a female student and repeatedly telephoned and sent text messages to the student.
Investigative findings:


The incidents in question took place during the 2007 DECA State Conference and
Competition in March 2007.



During the school system investigation, multiple student witnesses confirmed that the
educator provided alcoholic beverages to students.



During the school system investigation, multiple student witnesses and adult
witnesses confirmed that the educator consumed alcoholic beverages in the presence
of students.



During the school system investigation, multiple student and adult witnesses
confirmed that the educator communicated with a female student via cell phone and
text messaging during the conference. The female student in question was not one of
the educator’s student charges.



During the school system investigation, multiple student and adult witnesses
indicated that the educator demonstrated and verbally expressed an unprofessional
interest in the aforementioned female student.



During the school system investigation, multiple student witnesses indicated that the
educator spent time in the hotel room of the female student in question.



The educator resigned his employment position with the complainant school system.
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The educator chose to surrender his Georgia Educator Certification at the beginning
of the Commission investigation.

Findings of fact: The incident in question took place during the 2007 DECA State
Conference and Competition in March 2007. The educator provided alcoholic beverages to
students; and consumed alcoholic beverages in the presence of students. The educator engaged in
an unprofessional relationship with a female student that included cell phone and text message
communications, as well as spending time in the female student’s hotel room. The female student
was not one of the educator’s students and did not attend the educator’s school. The educator
resigned from the school system. The educator chose to surrender his Georgia Educator
Certification at the beginning of the Commission’s investigation.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act; furnishing tobacco, alcohol or illegal/unauthorized drugs to any student or allowing a student
to consume alcohol or illegal/unauthorized drugs.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 55-07-120
Position Held: Technology Education
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Complaint Origin: Professional Standards Commission
Complaint: The educator submitted falsified Praxis II and ACT scores in an effort to be
certified in the field of Technology Education. At the time, she held a non-renewable Level 5
Certificate in Special Education General Curriculum Consultative.
Investigative findings:


On, or about, July 24, 2007, the educator submitted an application to add the field of
Technology Education to her certification. The addition was based on her having
passed the Praxis II content assessment for that field. She submitted a Praxis score
report along with her application.



The evaluator assigned to the case noticed that conflicting test codes were listed on
the score report. Under the “Current Test Date” section, Test Code 0050 (Technology
Education) was listed.



Under the “Highest Score as of…” section, the test code was listed as 0353. Test
Code 0353 is the code for the Education of Exceptional Students: Core Content
Knowledge test.



Certification personnel reviewed the Praxis score report for the Special Education test
that the educator had submitted in September 2006 when she first applied for a
Georgia Teaching Certificate. The font on both score reports appear to be different
from the Praxis test scores that Certification usually receives.



The Praxis database was searched under the educator’s name and Social Security
number. No test scores were available under either identifier.



Certification then contacted Educational Testing Services to verify the educator’s
score reports. They confirmed that the educator had not passed either of the tests for
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which she presented the passing scores. In fact, the educator had taken only portions
of the Basic Skills Tests, and not the subject area assessment tests.


Having confirmed that the educator had submitted false documents for the Praxis
tests, Certification looked at her ACT score report and questioned its validity. That
company was not able to give actual scores, but they did advise Certification to ask
the educator to submit an official ACT score report since some of the scores on her
report were different from the actual scores on file at ACT.



The educator did not respond to the Notice of Investigation, or to any attempt to
contact her.

Findings of fact: The educator submitted fraudulent Praxis test scores and, it appears that
the ACT scores that were submitted were also falsified.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (d)--The educator failed to
exemplify honesty and integrity in the course of professional practice by falsifying,
misrepresenting, omitting or erroneously reporting professional qualifications when applying for
employment and/or certification.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 56-07-122
Position Held: Teacher
Complaint Origin: School System
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Complaint: The educator was arrested for taking a photograph of a child in a restroom
stall at a local mall. The educator admitted to police investigators that he had a problem. The
educator resigned.
Investigative findings:


The educator was arrested at a mall by mall Security and the police. The educator was
charged with ‘Peeping Tom’ and ‘Child Molestation’.



A 9-year-old boy was in a stall in the mall’s men’s restroom. The boy noticed a
camera on the floor that had come up from under the partition separating the stall that
he occupied from the adjacent stall.



The boy quickly left the stall and ran to his mother, who was waiting outside the
men’s room.



The educator attempted to leave, but the boy’s mother was able to detain him long
enough for mall Security to arrive and subdue the educator. The educator was taken
to the Security Office until the police arrived.



The educator initially denied the conduct, but later admitted that he was waiting in the
stall for someone to occupy the next stall so he could take a photograph of the person
in the stall.



The educator took the police to the trash can in the men’s room where he had hidden
the camera and a memory card.



The educator admitted to the police detective that he was a homosexual and that he
had been engaging in this activity since college. (The educator was first certified
07/01/2005.)



The educator allowed investigators to search his residence.
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J.W. Grant interviewed the Assistant District Attorney (ADA) assigned to prosecute
the case. She allowed the case file to be reviewed. The forensic search of the
educator’s school system laptop produced 233 pages of pictures. The ADA provided
a copy of six pictures that appear to be boys sitting on the toilet. (The males in these
pictures feet barely touching the floor.)



The educator was indicted on 03/11/2008 for Child Exploitation. The educator’s
attorney is ill and the trial date will be delayed for several months.

Findings of fact: The educator admits taking a picture of a child in a mall restroom stall.
There were also hundreds of pictures found on the educator’s laptop. The educator has been
indicted and the criminal case is pending.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of cruelty to children or
any act of child endangerment; committing or soliciting an unlawful sexual act.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
File Number: 57-07-136
Position Held: Teacher (Middle School)
Complaint Origin: School System
Complaint: The educator was arrested on, or about, 07/26/2007, for Drug Trafficking.
The educator resigned from the school system.
Investigative findings:


The educator was indicted by a Federal Grand Jury for offenses pertaining to drugs
(cocaine and marijuana) on, or about, 05/01/2007.
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The criminal counts included Conspiracy to Distribute and distribution of 50 grams of
crack cocaine, 5 kilograms or more of cocaine and 100 or more kilograms of
marijuana. It also included using a communications facility to conspire to do the
aforementioned.



An arrest warrant was issued. The educator was arrested on, or about, 07/26/2007.



The educator pled not guilty at arraignment.

Addendum Information:


The criminal matter was pending in the courts when initially presented to the
Commission. The Commission extended the matter pending the outcome of the
criminal issue. The criminal matter has now been resolved.



The educator was found guilty and sentenced, in Federal District Court, for Money
Laundering and Using a Communications Facility (telephone) for drug trafficking
purposes. The educator was sentenced to 46 months confinement and 3 years of
supervised probation.

Findings of fact: The educator was indicted by a Federal Grand Jury for criminal
offenses pertaining to drugs (cocaine and marijuana). The educator was subsequently found
guilty of, and sentenced in United States District Court for Money Laundering and Using a
Communications Facility (telephone) for drug trafficking purposes. The educator was sentenced
to 46 months confinement and 3 years of supervised probation.
Standard, rules, or laws violated: O.C.G.A 16-13-111--The educator was convicted of a
criminal offense involving the manufacture, distribution, trafficking, sale or possession of a
controlled substance or marijuana while certified by PSC.
PSC Rule 505-6-.01 (3) (a)-The educator violated federal, state or local laws and statutes.
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PSC Rule 505-6-.01 (3) (j)-The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position.
File Number: 58-07-147
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator was arrested and charged with Child Molestation and Enticing
a Child for Indecent Purposes.
Investigative findings:


The educator’s arrest stemmed from a complaint from the educator’s soon to be exwife. She alleged that the educator rubbed lotion on their 4-year-old daughter’s
vagina and had her rub lotion on his penis.



On August 16, 2007, the police added a charge of Possession of Child Pornography,
based on the results of the forensic analysis of the educator’s computer.



On July 20, 2007, the educator resigned in lieu of termination.



The arrest warrant, dated July 20, 2007, reads in part “…On July 3, 2007, while at his
residence, ___ (educator) did commit the act of Child Molestation by having his 4year-old biological daughter ___ (child’s name) rub lotion on his penis, he then used
his fingers to rub lotion on ___ (child’s name) vagina in the clitoral area in a sexual
manner.”



The second warrant, dated the same date, reads in part “…On July 3, 2007, while at
his residence, ___ (educator) did entice his 4-year-old biological daughter ___
(child’s name) to rub lotion on his penis.”
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The county District Attorney’s Office states the case is scheduled to be heard in late
August 2008.



The educator is also suspected of having an inappropriate romantic relationship with a
10th grade female student. After the educator’s termination, the head of the Special
Education Department at his school found several notes to the educator from one of
his female students. The student and her family were reluctant to cooperate with the
investigation. Several of the notes were signed “I Love You ___ (student’s name).”
There were no sexual references in the notes; however, they were of an inappropriate
nature.



The notes include “So I have been thinking of you.” The salutation on several of the
letters is “I love you ___ (student’s name) {pictures of hearts}”



The educator contacted this investigator stating that his attorney would handle this
matter on his behalf. On December 17, 2007, this investigator received a letter of
representation from the educator’s attorney.



After no further communication from the attorney, this investigator contacted the
educator’s attorney, requesting a response. The attorney advised that he no longer
represented the educator and provided a number for the educator’s new attorney. The
new attorney states he is only handling the criminal matter. He provided a number for
the educator’s civil attorney. The civil attorney states that he is only handling the
educator’s divorce. The civil attorney also stated that he would contact the educator
and have him contact this investigator. To date, the educator has failed to respond.

Findings of fact: The educator was arrested and charged with Child Molestation and
Enticing a Child for Indecent Purposes based on actions involving his biological daughter. The
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educator is also charged with Possession of Pornography. The cases are pending. A student wrote
notes to the educator that includes “I love you. . . .”
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 506-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing an act of child abuse, including physical and verbal abuse;
committing an act of cruelty to children or any act of child endangerment; and/or soliciting,
encouraging or consummating an inappropriate written, verbal or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 59-07-172
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator was arrested on, or about, August 15, 2007, on three felony
counts of Computer Child Exploitation Act and one felony count of Obscene Internet Contact
with a Minor. The educator resigned from the system and has since been indicted.
Investigative findings:


The educator was indicted in January on four counts by a Grand Jury. The trial is
scheduled for the week of May 5 through May 12, 2008.
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The educator was arrested after initiating contact with someone who he believed was
a 14-year-old female. The female was a law enforcement officer engaged in an
internet investigation.



The criminal investigator stated that there were multiple contacts by the educator over
a two to three week period.



The educator used explicit and graphic sexual language in the emails that he
exchanged with the person he thought to be fourteen.



The educator used a school computer in the coach’s office to make the contact.



The educator resigned from the system.



The educator was rearrested on February 20, 2008, for violating the conditions of his
bond (which required he refrain from using the internet). His new bond hearing is
scheduled for March 20, 2008.

Findings of fact: The educator was indicted on three felony counts of Computer Child
Exploitation Act and one felony count of Obscene Internet Contact with a Minor. The trail is
scheduled for the week of May 5 through May 12, 2008.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (e)--The educator was entrusted with public funds and property
by using school property without the approval of the local board of education/governing board.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
File Number: 60-07-283
Position Held: Teacher
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Complaint Origin: School System
Complaint: The educator failed to disclose pending criminal charges to her local school
system and to the PSC. The educator failed to disclose her complete employment history to her
school system. The educator failed to disclose to her school system that she had been dismissed
or terminated from a school system for cause.
Investigative findings:


On, or about, August 24, 2007, the local school system determined that laptop
computers were missing from a particular work area.



On, or about, August 23, 2007, the school system employees observed the educator
placing computers in the trunk of her car. The school system conducted an
investigation, but the laptops were not recovered.



During the course of the investigation, the school system learned that the educator
had not been truthful about her employment history. The educator indicated on her
employment application that her last place of employment had been with a Texas
Charter School. The educator had actually been last employed as a founder and
Principal of a Charter School in South Carolina.



It is alleged that the educator embezzled $350,000.00 from the South Carolina School
District.



On August 29, 2007, the Georgia School System was advised by South Carolina that
the educator was facing three felony charges: Embezzlement of Public Funds over
$5,000.00, Criminal Conspiracy and Bank Fraud/Crimes Against a Federally
Chartered or Insured Institution.
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According to a South Carolina (SLED REPORT) background check, the educator was
arrested on March 11, 2005. (Note: The educator signed an employee contract with
the local school system on November 19, 2004.)



The educator never reported or disclosed her arrest and pending charges to the
Georgia system.



In submitting a July 6, 2006 application to the Professional Standards Commission
(PSC), the educator failed to disclose the pending charges, or the fact that she had
been dismissed from the South Carolina school system for cause. She answered “No”
to all personal affirmation questions.



On, or about, September 4, 2007, the educator resigned her position with Georgia
school system.



The Solicitor’s Office has proposed a settlement agreement to the educator and her
attorney, but there has been no response to the offer. According to the Solicitor, the
educator’s attorney is busy with a murder trial.

Findings of Fact:
The educator was arrested and charged in South Carolina with Embezzlement of Public
Funds, Criminal Conspiracy, and Band Fraud and/or Crimes Against a Federally Chartered or
Insured Institution. The charges are currently pending. The educator was terminated from her
position in a South Carolina school district. The educator did not advise the Georgia school
system of her South Carolina employment or the pending charges. The educator also failed to
disclose the pending charges to the PSC. She resigned from the Georgia school system.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
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PSC Rule 505-6-.01 (3) (e)--The educator was entrusted with public funds and property
by using school property without the approval of the local board of education/governing board.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position
File Number: 61-07-136
Position Held: Teacher (Middle School)
Complaint Origin: School System
Complaint: The educator was arrested on, or about, 07/26/2007, for Drug Trafficking.
The educator resigned from the school system.
Investigative findings:


The educator was indicted by a Federal Grand Jury for offenses pertaining to drugs
(cocaine and marijuana) on, or about, 05/01/2007.



The criminal counts included Conspiracy to Distribute and distribution of 50 grams of
crack cocaine, 5 kilograms or more of cocaine and 100 or more kilograms of
marijuana. It also included using a communications facility to conspire to do the
aforementioned.



An arrest warrant was issued. The educator was arrested on, or about, 07/26/2007.



The educator pled not guilty at arraignment.

Addendum Information:


The criminal matter was pending in the courts when initially presented to the
Commission. The Commission extended the matter pending the outcome of the
criminal issue. The criminal matter has now been resolved.

221



The educator was found guilty and sentenced, in Federal District Court, for Money
Laundering and Using a Communications Facility (telephone) for drug trafficking
purposes. The educator was sentenced to 46 months confinement and 3 years of
supervised probation.

Findings of fact: The educator was indicted by a Federal Grand Jury for criminal
offenses pertaining to drugs (cocaine and marijuana). The educator was subsequently found
guilty of, and sentenced in United States District Court for Money Laundering and Using a
Communications Facility (telephone) for drug trafficking purposes. The educator was sentenced
to 46 months confinement and 3 years of supervised probation.
Standard, rules, or laws violated: O.C.G.A 16-13-111--The educator was convicted of a
criminal offense involving the manufacture, distribution, trafficking, sale or possession of a
controlled substance or marijuana while certified by PSC.
PSC Rule 505-6-.01 (3) (a)--The educator violated federal, state or local laws and
statutes.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position.
File Number: 62-07-385
Position Held: Special Education Teacher (Middle School)
Complaint Origin: School System
Complaint: The educator left a special education student alone for an unknown period of
time. It was estimated that the student had been alone for several hours. He was restrained in a
Rifton chair. The student defecated on himself and then smeared himself, the chair and the rug
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with feces. The school system’s investigation revealed that his was not the only time that this
student, and others, had been isolated in a room across the hall from the educator’s classroom.
The investigation found additional allegations of mistreatment of students.
Investigative findings:


The middle school at which the educator had worked had opened in 2004-2005 and
the educator transferred to the moderate/severe/profound special education unit. She
had worked in special education 1 year at her formal school.



The middle school exceptional student coordinator said that the educator was not
certified in her field when she started, but wanted to work in special education. At the
educator’s former school, the educator had been reported for being too rough with her
students. A school system social worker looked into the case, but did not report it to
DFCS. The middle school coordinator provided with some specialists to help her. The
middle school coordinator says that she told the educator’s new principal about the
incident.



Student victim was assigned to the educator’s classroom for the 3 years she worked at
the new school. He was taller than the educator and possibly of equal weight. He
suffers from Angel Man’s disease and has difficulty walking. He would “plop” on the
floor and yell and grab at people. He was described as a very difficult student with
whom to work.



Paraprofessional 2, who was initially assigned to the educator’s classroom, observed
the educator frequently kick the student victim in an effort to get him up off the floor.



Paraprofessional 2 said that she saw the educator lift one of her students out of his
wheelchair and slam him onto a vinyl wedge.
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The school cluster nurse made a written report to the educator’s principal, saying that
she had seen the educator hitting the student victim on the back of the head. The
nurse was aware that the educator was isolating the student victim in a room across
the hall from her classroom.



The nurse had seen and heard the educator saying things like “Your mother’s on
crack” to another student. The educator’s principal called the nurse and the educator
into her office and told the educator to stop hitting the student victim. The educator
was also given a letter by her principal.



During the 2004-2005 school year, two paraprofessionals who worked in the
educator’s classroom saw the educator throw a camera at the student victim and hit
him on the head, raising a lump. The educator denied that she had thrown anything at
the student victim. She explained that the student victim got the lump on his head
when he fell off of a beanbag. The educator did not document the incident. The
educator was questioned about the incident by her principal. The principal took no
further action.



Paraprofessional 3 worked in the educator’s classroom for the first half of the 20052006 school year. The educator would put the student victim across the hall three
times a week. The student victim was by himself, with the door closed.
Paraprofessional 3 had seen the educator do a nudge-type kick to the student victim to
try to get him off the floor.



The educator’s principal had seen the educator doing the nudge-type kick on the
student victim.
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She had also seen the educator put her buttocks a few inches from the student
victim’s face and pass gas into his face.



Paraprofessional 3 said that the educator isolated another student across the hall (with
the door closed) when that student would cry. She said that the educator did that two
or three times a week for two or three hours at a time.



Paraprofessional 3 also described how the educator would scream into the ear of a
blind student when the student got upset and screamed. The educator would describe
this as scream therapy.



The school’s special needs nurse has seen the educator isolating students. In January
2006, she heard the educator tell one of her students that his mother was on crack and
his parents did not care about him. The nurse reported the incident to the principal.



There were other allegations of the educator pushing students, kneeing the student
victim to try to get him up, spraying Lysol very near students, burping in students’
faces and screaming at students on public field trips.



The Instructional Support Teacher (IST), who was in charge of special education in
the school, was getting was getting reports from staff about the educator’s actions.
The IST said that she was passing the information along to the principal.



The director of special education for the school system said that the school system
does not require restraint or disciplinary training for the special education teachers. It
is available. A principal usually has to request the training for their teachers.



The incident that brought all of this to light happened on, or about, May 21, 2007. It
is described in the complaint above. Everyone on the hall was aware of the incident
on the hall because of the smell.
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It was reported that the student victim had been put across the hall in the adaptive
P.E. room in a Rifton chair (at about 10:40 am). The student victim was left alone in
the room until lunch time. After lunch, he was returned to the room, where he
remained until around 2:30.



The educator’s paraprofessional pointed out the student victim’s condition to Teacher
2. Teacher 2 said that the door was closed and that the glass part of the wooden door
was covered with paper so that an adult had to stand on tiptoe to see into the room.
The student victim was confined in the Rifton chair with his back to the door. He, the
chair and the carpet/rug around him were smeared with his feces.



The educator and her paraprofessional cleaned the student victim up and changed his
clothes before putting him on the bus. The student victim’s mother noticed that he
still had some feces on him when he got home. However, this was not the first time
that the student victim had defecated on himself and smeared feces.



The educator did not advise the student victim’s mother of the incident by writing it
in his agenda book. She says that she left a message for the student victim’s mother,
telling her that the student victim had defecated and smeared feces on himself.



The next morning, a former teacher and Teacher 2 went to the IST, who took them to
the principal to report the incident. The principal called a school social worker who
referred the case to DFCS. DFCS substantiated the complaint.

The educator stated:


She thought that it was okay to isolate students. Other teachers on the hallway
isolated their students. She could see the student victim and she had her
paraprofessional check on him while he was in the room across the hallway.
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She admitted that she did scream at students to show them what their behavior was
like. She denied doing so in public.



She admits that she nudged the student victim with her foot and used her knees in an
effort to get him off of the floor. He has difficulty walking and would “plop” onto the
floor. He was taller than she and it was difficult to get him up. She denies that she
ever used force hard enough to hurt him.



She denied throwing a camera at the student victim. She also denied that she ever had
to discuss the incident with an administrator.



She said that the comment about the student’s mother being on crack was made to the
special needs nurse, not to the student.



She admitted that she had burped and passed gas in students’ faces.



It got to the point that paraprofessionals were refusing to work in the educator’s
classroom.



The educator denied knowing that she had been reported for being too rough with her
students at the former school. She said that she only became aware of the allegations
during the school system’s investigation.



The educator said that she did not feel that she had been supported by the school
system. She had tried to get the student victim in a more restrictive and appropriate
setting. His mother did not agree with her recommendation. The school system would
not back her up. Therefore, she was assigned this very difficult student for 3
consecutive years.



She also felt that there were people in her unit that were out to get her.
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In her opinion, this made for an extremely stressful situation, a hostile work
environment.



She felt that she was able to do some good for, and with, some of her students.



A fellow teacher and her former assistant principal wrote letters of recommendation
on the educator’s behalf.

Findings of fact: The educator admits to numerous acts that are outside the normal,
accepted methods of dealing with special education students. She used her feet and her knees on
a student to get him up off the floor. She isolated students in a room across the hall from her
classroom. She admits that she did strike a student with her hand. She admits that she did not
document that she screamed in students’ faces. She admits that she burped and passed gas in
students’ faces; and that she made derogatory comments about a student’s mother.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing an act of cruelty to children or any act of child
endangerment.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 63-07-400
Position Held: Teacher (High School)
Complaint Origin: School System
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Complaint: The educator engaged in inappropriate electronic communications and
inappropriate conversations with students. The educator utilized inappropriate language towards
students. The educator attempted to engage in inappropriate relationships with students.
Investigative findings:


The educator has text messaging contact with a female student over multiple days,
during multiple time frames, that did not pertain to official, school related business.



In the text message communications, the educator communicated an interest in the
student that went beyond the formal student/teacher relationship. The context of the
text messages over the period in question left the impression that the educator was
interested in a romantic relationship with the student. Copies of the text messages are
included in the case file.



In the text messages, the educator advised the student that she was physically
attractive to him. The educator advised the student that he had first noticed how
attractive she was when the student was in the ninth grade. The educator used the
phrases “sexy” and “hot” to describe the student. Copies of text messages confirm
this.



In the text messages, the educator acknowledged that having a relationship with the
student could cause problems for him. The educator acknowledged that his wife and
his position with the school system were concerns. The educator advised the student
that she could not let anyone know about them. Copies of the text messages confirm
this.
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In the text messages, the educator repeatedly asked the student to meet him face to
face at the school during late night weekend hours. Copies of text messages confirm
this.



In the text messages, the educator repeatedly advised the student that he wanted to
have more contact with her. Copies of text messages confirm this.



In the text messaged, the educator did request that the female student provide him
with a picture of herself. Copies of text messages confirm this.



The educator resigned his employment position with the complainant school system.



The educator was initially charged with a felony criminal offense pertaining to his
text message communications with the female student. The district attorney’s office
has determined that the incident in question does not rise to the level of a criminal
offense.



It was ascertained that the educator has text message communications with other
female students. Multiple female students confirmed this.



It was determined that the educator allowed female students to skip their scheduled
classes to hang out in his classroom. Multiple student witnesses confirmed this.



It was reported that the educator engaged students in conversations about his sexual
experiences and about the students’ sexual experiences. Multiple student witnesses
confirmed this.



It was determined that the educator had advised female students that they were
physically attractive. It was determined that, on at least two occasions, the educator
communicated that he was interested in having relationships with them that went
beyond the appropriate student/teacher relationship. In other instances, the educator
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told certain female students that they reminded him of girlfriends that he still had
feelings for. Multiple student witnesses confirmed this.


It was ascertained that the educator has allowed a former (male) student to reside at
his residence. There were two female students who indicated that the educator had
tried to get them to engage the former male student in a romantic relationship. One of
the female students indicated that she had engaged in a sexual relationship with the
former male student. She also indicated that the educator had discussed the sexual
relationship with her; and had indicated that the news of her sexual relationship got
him “fired up.”



Female students reported that the educator had hugged them. One female student
reported that the educator would place his hand on her hip and move his hand up and
down from her hip to her back. One female student reported that during sports
activities, the educator would slap her on the buttocks and say something to the effect
of “good job.”

Findings of fact: During the 2007-2008 school, the educator had inappropriate contact
with a 16-year-old female student. The educator sent text messages to this student stating that he
found her physically attractive and that he wanted an inappropriate relationship with her. The
educator’s text messages also advised the female student that she should conceal that he had text
messaged her because it would cause problems for him. During the 2006-2007 and 2007-2008
school years, the educator has inappropriate contact with other female students, where he
engaged in text message communications and made inappropriate comments (with sexual
connotations) to female students. The educator had inappropriate conversations with female
students about sexual experiences the students had and that the educator had. The educator
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allowed female students to skip classes to spend time with him in his classroom. The educator
had, or attempted to have, inappropriate relationships with female students. The educator made
inappropriate physical contact with students.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act; and soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 64-07-1117
Position Held: Teacher (High School)/Coach
Complaint Origin: School System
Complaint: The parents of a 17-year-old female student reported to school officials that a
male educator had an inappropriate relationship with their daughter. The educator acknowledged
having a close, emotional relationship with the student that was platonic. The educator advised
that he was acting as de facto counselor to the student. The educator acknowledged that he
allowed the student to spend the night at his apartment more than once, but denied having any
sort of physical, sexual or romantic relationship with the student.
Investigative findings: The educator is a first-year teacher and was the coach of the
student’s softball team.
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The educator admitted that he had a close, emotional relationship with the student that
was platonic. He stated that he was acting as a counselor for the student in an abusive
situation.



The educator admitted that he allowed the student to spend the night at his apartment
one time, but denies that he had a physical, romantic or sexual relationship with the
student. (The educator told the system investigator that the student spent two nights at
his apartment.)



The parents of the student provided copies of their daughter’s cell phone records. The
records document many telephone contacts between the student and the educator
(approximately 8,000 minutes of cell phone communication between 10/28/2006 and
12/27/2006).



There is a recorded conversation between the educator (presumably) and the student.
The student refers to the educator as “baby” repeatedly during the conversation.



The parents confirm that they made the initial report to the system. They do not
believe that the educator and their daughter had a physical or sexual relationship.
They do not feel that the educator’s certificate should be suspended or revoked. The
father confirmed that, at the time the incident occurred, there was a great deal of
friction in the family home. The father also advised that he and wife were on the
brink of divorce.



The student has always denied that she and the educator had a physical relationship.



No criminal charges were files against the educator. The Department of Family and
Children Services (DFCS) was not involved in the case.



The educator resigned from the system.
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Findings of fact: Phone records and statements show that the educator had a close,
personal relationship with the student. The educator and student admit that the student spent the
night at the educator’s apartment, but they deny having a physical relationship.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by soliciting, encouraging or consummating an
inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 65-07-518
Position Held: Teacher
Complaint Origin: Professional Standards Commission
Complaint: In submitting an application for non-renewable certification, the educator
answered “No” to having a certificate sanctioned by a state other than Georgia. The educator
answered “No” to the question of having participated in a past, pre-trial intervention program.
Investigative findings:


The educator originally applied and was granted Georgia certification in 2000.



He advised the Professional Standards Commission (PSC) that he had pled no contest
to a 1991 assault charge. His GCIC showed no arrests. (Note: The PSC and school
systems were not running FBI reports in 2000, or at the time of the educator’s
application.)
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In submitting an August 28, 2007 application for non-renewable certification, the
educator answered “No” to having a certification sanctioned by a state other than
Georgia.



The National Association of State Directors of Teacher Education and Certification
(NASDTEC) database showed that the educator’s Florida certification had been
revoked in 2003.



Florida denied the educator for the following reasons:
o On, or about, February 2, 1990, the applicant was arrested for Grand Theft Auto.
He pled no contest. He participated in a pre-trial intervention program and paid a
fine. (Note: In submitting his 2007 PSC application, the educator failed to
disclose his participation in pre-trial intervention. He was not required to disclose
this information on his initial or 2000 application to the PSC.)
o On, or about, April 23, 1993, the applicant was found guilty of Aggravated
Battery. He was sentenced to 5 years in prison. (Note: The educator failed to
disclose material facts in explaining the Assault charge to the PSC in 2000.)
o In completing a July 2001 application for Florida certification, the educator failed
to disclose the 1990 nolo contendere plea to Grand Theft Auto.



On, or about, May 23, 2003, Florida denied the educator’s request for certification.
Florida notified the educator and afforded him due process.



In a Final Order, dated November 11, 2003, the educator was denied certification and
was permanently barred from applying for future Florida certification.
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According to the educator, he inadvertently omitted information regarding the Florida
certification issue. He answered “No” when the appropriate response should have
been “Yes” to having a certificate sanctioned by another state.



In completing a May 30, 2007 employment application, the educator advised the
Georgia school system that he has had a certificate sanctioned in the past. He also
advised the school system of his criminal history.



According to the educator’s written statement, he believed that providing information
to the school system would satisfy notifying the state or PSC.

Findings of fact: The educator is permanently denied from applying for Florida
certification. The educator withheld material facts regarding a conviction at the time of his initial
certification. The educator failed to report that he had been denied Florida certification. The
educator failed to disclose that he had participated in pre-trial intervention.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (i)--The educator failed to file a report required by federal or
state law, rule or procedure by failing to report all requested information on documents required
by the Commission when applying for, or renewing, any certificate with the Commission; failing
to make a required report of a violation of one or more standards of the Code of Ethics as soon as
possible, but no later than ninety (90) days from the date the educator became aware of the
breach, unless the law or local procedures require reporting sooner.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
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PSC Rule 505-6-.01 (5) (a) (2)--The educator had disciplinary action taken against a
certificate in another state on grounds consistent with those specified in the Code of Ethics for
Georgia Educators.
File Number: 66-07-534
Position Held: N/A
Complaint Origin: School System
Complaint: In submitting the application for Georgia certification, the applicant
answered “Yes” to having resigned a position for cause, having a certificate sanctioned by a state
other than Georgia and having a criminal history. The criminal history is as follows:
Violation: Conspiracy to Travel and Utilize Interstate Commerce in Aid of Racketeering
Date: Pled 11/07/2002
Disposition: 1D confinement /2Y Probation/Assessment-$100.00 Fine-$2500.00
Investigative findings: In, or around, November 2005, Tennessee and Mississippi
revoked the applicant’s respective certificates. Both states have since reinstated the applicant.


In, or around, October 2005, Michigan suspended the applicant’s Michigan
certification. It remains suspended until October 2010.



All three states’ actions come as a result of the conduct by the applicant while
employed with a Tennessee school system.



In 2002, the applicant pled guilty to felony Conspiracy to Aid in Racketeering. The
applicant admitted that he had received $150,000.00 from a booster for the University
of ___ , in exchange for steering a football player to the university.
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In, or around, February 2005, after the Booster Club member was convicted, the
applicant was sentenced to time served, 2 years of probation, a fine of $2500.00 and
500 hours of community service.



As part of its findings, Mississippi determined that the applicant had committed
deceit on three of the four applications submitted to the Office of Educator Licensure.

Findings of fact: The educator admits to having a conviction for Conspiracy to Travel
and Utilize Interstate Commerce in Aid of Racketeering. The applicant’s certificate was revoked
by Mississippi and Tennessee. Tennessee and Mississippi have reinstated the applicant’s
certificates. The applicant’s Michigan certificate is currently suspended until October 2010.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
PSC Rule 505-6-.01 (5) (a) (2)--The educator had disciplinary action taken against a
certificate in another state on grounds consistent with those specified in the Code of Ethics for
Georgia Educators.
File Number: 67-07-598
Position Held: Teacher (Middle School)/Coach
Complaint Origin: School System
Complaint: The school system reported that the educator, a female teacher and coach,
failed to maintain a professional relationship with a female student.
Investigative findings:
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Student 1 is a 17-year-old high school junior and a member of the school softball
team. The educator is a middle school teacher and a volunteer softball coach.



Two high school senior softball team players went to another coach and reported that
they thought that the relationship between student 1 and the educator was
inappropriate.



The two seniors told the teacher/coach that the educator and the student spent a lot of
time together. The seniors advised that student 1 and the educator had exchanged gifts
and has been seen together away from the school (in the community, shopping,
eating, etc.). The student also spent time at the educator’s home.



The school system conducted an investigation based on the information provided by
the students. The system investigation confirmed the observations that the two
students reported.



The system investigation discovered that the relationship developed over the past few
years. The educator was student 1’s coach and tutored her since her freshman year.



The system investigation indicated that the educator and the student exchanged text
messages frequently (every day). (PSC investigator obtained student 1’s cell phone
bill and found that, in addition to thousands of text messages, there were at least 209
phone calls between the educator and the student. The cell phone calls occurred
during a four month period.)



The student members of the softball team were interviewed. All agreed that the
relationship between the educator and student 1 was not appropriate. None of the
students interviewed had ever seen inappropriate contact between the two, only their
continual togetherness.
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Student 1’s best friend (not on the softball team) stated that student 1 and the educator
had been involved in a romantic relationship since shortly she and student 1 were
freshmen. Student 1 confided in her about the sexual relationship she was having with
the educator.



Student1’s friend stated that the educator and student 1 were still in contact with each
other and had been together as recently as just a few days prior to the interview
(01/29/2008). The friend stated that while student 1 was visiting her, she received a
call from the educator. She advised that student 1 curtailed the visit for about an hour
while she (student 1) went to the educator’s residence. Student 1’s mother would not
allow her to have contact with the educator since the allegations of misconduct had
surfaced.



Student 1’s friend described the guise that student 1 was using to contact the educator
using her cell phone. Student 1 had programmed the educator’s new phone number
into her cell phone under a false name. The educator and student 1 were conversing
via text messaging.



J.W. Grant provided local authorities all investigative information. No criminal
prosecution has resulted as of 03/03/2008. (Student 1 is now 17 years of age and
denies any sexual contact.)



After one week, student 1’s mother was again contacted and provided with the
information discovered during the investigation. The mother confronted student 1 and
confirmed the information provided by student 1’s friend regarding meeting the
educator and being in contact with the educator.



Student 1 has not admitted that she is sexually involved with the educator.
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Student 1’s mother immediately moved her daughter to Arkansas to live with her
father when she discovered that the educator was still in contact with student 1.



Student 1’s father has provided emails that he has captured from his computer
(special software) since his daughter has moved in with him. The emails are between
the educator and his daughter. He confronted his daughter about the emails and
questioned her about the relationship. Student 1 admitted to him that she and the
educator had kissed. Student 1 gave him the date that the kiss had occurred. His
daughter was 15 years old at the time.

Findings of fact: The educator had, and continues to have, an inappropriate relationship
with a student.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act; engaging in harassing behavior on the basis of race, gender, sex, national origin, religion or
disability; soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 68-07-615
Position Held: Teacher (Elementary School)
Complaint Origin: School System
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Complaint: The educator was accused of inappropriately touching his students. On
12/12/2007, a parent of a student reported to the principal that their child had been touched
inappropriately. The principal contacted the SRO and DFCS. The subsequent investigation
resulted in the educator being arrested. He has since been indicted in Georgia on six counts of
Child Molestation.
Investigative findings:


The educator started working for the reporting school system at the beginning of the
2007-2008 school year. He was placed on a PDP in September for issues relating to
attendance and organization. In November, he was given a letter for yelling at a
student, and a parental complaint about him not giving a student a pencil. Those
issues were added to his PDP.



On December 7th, he was given a Letter of Reprimand about inappropriately hugging
and touching his own third grade, and other fourth grade students, as well as some
inappropriate touching of some other teachers. The principal had overheard some
boys laughing about the educator touching female students on the buttocks. When the
principal interviewed the female students, they said that the educator hugged them
and rubbed their backs.



The educator acknowledged that he hugged his students and rubbed the smalls of
their backs. He said that he may have “inadvertently” touched their buttocks when he
was shooing then away, telling them to go back to their seats.



The educator resigned on December 11th, purportedly to take a job with another
school system.
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A parent reported to the principal, on December 11th, that students were sitting in his
lap. On December 12th, a parent reported that he had touched her child on her thighs
and the genital area.



The principal confirmed that story with the student and called the police and DFCS.



The educator has since been indicted on six counts of Child Molestation in Georgia.
Forensic interviews with the student victims indicate that the educator was repeatedly
touching some students on their buttocks and touching some in their genital area. The
incidents were happening in the educator’s classroom and witnessed by other
students.



On, or around, February 21, 2008, a Tennessee deputy had heard an “Amber Alert”
issued for the educator. The deputy became suspicious of a car and a man in a car
wash. When the deputy approached the educator, the educator fled. A high speed
chase ensued. The chase ended with the educator losing control of his car and
crashing into an oncoming vehicle. His daughter was found in the car. She was only
slightly injured.



The educator is charged with three counts of Reckless Endangerment, a count of
Child Abuse and Neglect and Theft. A stolen auto tag was in the car.

Findings of fact: Several third grade students from the educator’s classroom confirmed
that they had been inappropriately touched by the educator. The incidents happened in the
classroom, and in some cases, were witnessed by other students. Prior to a parent reporting that
the educator had inappropriately touched her daughter, the principal had become concerned
about the educator’s physical contact with his students. The principal had verbally reprimanded
him and given him a Letter of Reprimand. During their conversation, the educator admitted that
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he may have inadvertently touched the buttocks of some of his students as he hugged them. The
educator is charged with six counts of Child Molestation in Georgia. The educator fled the state
with his own daughter. That resulted in additional charges being files against the educator in
Tennessee.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing an act of child abuse, including physical and verbal abuse;
committing an act of cruelty to children or any act of child endangerment; and committing or
soliciting an unlawful sexual act.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 69-07-616
Position Held: Teacher
Complaint Origin: School System
Complaint: The school system’s Assistant Superintendent for Human Resources reported
to the PSC that the female educator had an inappropriate relationship with a male student.
Investigative findings:


A student reported to school administrators that the educator attempted to kiss him
and passed him a note asking him to call her.



The educator explained to the student that her husband would be out of town, that he
should call her and that he could come to her residence.
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The student stated that he ignored the educator’s advances and that he thought the
educator would take the hint that he was not interested in a relationship.



The student reported that the educator then contacted his younger brother. He thought
the educator was attempting to establish a relationship with his brother.



The educator admits to initiating contact with the student and to having kissed the
student.



The educator stated that she started taking a drug that had adverse sexual side effects.



The educator was advised of the allegations and elected to submit a “Voluntary
Surrender.”



The properly executed “Voluntary Surrender” was received at the PSC office.

Findings of fact: The educator solicited and had an inappropriate relationship with a
student.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act; engaging in harassing behavior on the basis of race, gender, sex, national origin, religion or
disability; and soliciting, encouraging or consummating an inappropriate written, verbal or
physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
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File Number: 70-08-635
Position Held: Teacher/Coach
Complaint Origin: School System/Parents
Complaint: The educator, a male teacher/coach, was allegedly involved in a romantic
relationship with a female student. The educator was advised to stop all contact with the student.
The educator bought the student a cell phone and continued communications. The educator was
arrested for Stalking. The case is pending. It has not been presented to the grand jury.
Investigative findings:


The educator offered to help any of the girls on the team with college recruiting. The
student victim was playing on the team and was going to be a senior in the 2007-2008
school year. Around April 2007, he started helping the student victim with
recruitment.



Per the educator, around August 2007, the student victim told him that she had
feelings for him. He said that he told her that he did not reciprocate her feelings.



The student victim’s mother did a time line of events. In September, the student
victim invited the educator, the head coach of the basketball team and the head
coach’s wife to her parents’ house for dinner. The parents assumed that it was to
thank all of them for their support.



Around the first of November, the educator showed up at one of the student victim’s
cross country meets. When the mother questioned the student victim, she assured her
that she and the educator were just friends.
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About ten days later, the educator came to another meet with roses for the student
victim and a card. The student victim’s mother again questioned the student victim.
The student victim told her that she was in love with the educator and that he was in
love with her. The student victim said that they had only seen each other twice; and
that all other conversations had been through text messaging or cell phone.



The parents invited the educator to come to their house and to attend a church
Thanksgiving supper with them. That was on November 12th. The parents said that
they were trying to find out what was going on from the educator’s perspective. The
student victim had told them that the educator was 34 years old. They later learned
that he was 39 years old. The student victim was born in 1990.



On, or around, November 17th, the mother found a 7-page love story that the
educator emailed the student victim, describing his taking her home to meet his
parents. In part, the email says, “We kiss. Our cool lips seem to warm immediately.
The love and passion flows from me to you and you to me. You hold me tighter. This
kiss is something I have dreamt of since our beautiful relationship started. . . . You
lean into my chest and I slowly rock the swing back and forth . . . I can’t help but
caress your neck and face, you let out a slight moan of appreciation . . . I can see my
friends thing [sic] you’re hot. They’d be blind not to . . . you are so beautiful when
you are sleeping, can I have a kiss good morning . . . you and I snuggle together on
the couch for hours, kissing and touching, whispering to each other how much we
mean to each other. . . .”



The father contacted the educator. The educator said that the story was strictly
fictional and not intended to be inappropriate.
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Per the mother, the student victim said that the educator had suggested leaving the
email where the mother could find it so that she could know how much in love they
were.



The parents got cell phone records for the student victim’s phone and saw that some
of the communications were during the work/school day. There were also late night
telephone calls.



The parents contacted their attorney about filing a restraining order on the educator,
but decided to send him a letter instead. The parents also called the educator’s school
to set up an appointment with his principal.



The parents’ attorney sent a letter to the educator by certified and regular mail. The
letter was dated November 27, 2007. On part, it said “…Should you not immediately
cease and desist from all communications and visits with ___ (student victim) (which
includes communication through any third party), my clients will explore the
following actions…” The actions are reporting the educator to the PSC, reporting the
educator conduct to the athletic organization that he is part of and seeking a protective
order. The letter says that the student victim has been directed not to have any further
contact with him, by any means of communication available in today’s world.



On December 5th, the mother of a friend of the student victim’s told the mother that
the educator had bought the student victim a phone and that they are talking.



The parents went to the educator’s school the same day. The school system
interviewed the educator. Per their report, the educator admitted sending the email.
He denied giving the student victim a phone, but admitted that they had talked a day
or two earlier. He admitted to giving the student victim the roses at an athletic event
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that he did not coach. He acknowledged that he was having a romantic relationship
with the 17-year-old student. He denied any sexual contact, but said that they had
hugged on two occasions.


The educator resigned effective December 5, 2007.



The following day, he sent a letter to the parents of the student victim saying that he
was sorry; and said that he would not see, call, text, email or write the student victim.



On, or around, 01/08/2008, the father of one of the student victim’s friends contacted
the student victim’s father and expressed concern after his daughter had been with the
student victim over the weekend (the student victim had been talking to her boyfriend
on a phone that he had bought for her). The mother found the phone in the student
victim’s purse and grounded the student victim.



On, or around, 02/22/2008, the educator went to the student victim’s school with an
envelope addressed to the student victim’s coach. Inside that envelope, there was
another envelope addressed to the student victim. In the envelope was a picture of an
eighteen wheeler with a lot of letters written over the trailer part of the truck. There
was also a CD and a Bible verse on a card.



The mother took the items to the police department. A warrant was taken out on the
educator. He was arrested on 03/17/2008.



The student victim did tell him at one point that she had feelings for him. He denied
that he ever told her that he had similar feelings. He said that later, the student victim
backed off of saying that she cared for him.



There was nothing unusual about him attending her athletic events. As a recruiter, he
kept the interested colleges updated as to the student victim’s performance, times, etc.
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The roses were for motivation. At the same time, he gave her a card with the words to
the song “Run for the Roses” written on it.


The student victim’s parents invited him to their house. They seemed to think that
there was more to the relationship between him and the student victim than there was.
He and the student victim made jokes about the assumptions that they were getting
married. The email about taking the student victim to meet his parents was a joke,
poking fun at the assumptions that the parents were making.



He knows that from the outside, the tone of the email does not give the impression of
being a joke. He and the student victim knew what it was. The educator admits that it
was a mistake.



The educator also admits that it was a serious error in judgment to be communicating
with the student victim during school/work hours.



He said that a lot of their communication was about the recruiting.



He initially said that after the second visit to the parents’ house, when they told him
that he was not to “see” the student victim anymore, that he understood that to mean
that he was not to attend the student victim’s athletic events. He did not believe that it
meant to cease all communication.



He did not see what he was doing as unprofessional. He is a teacher that gets involved
in the lives of his students. He admitted that he continued the same behavior that cost
him his job.



He admitted that he broke his word to the parents after his letter saying that he would
no longer communicate with the student victim. He said that the student victim
contacted him and he responded to her.
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He felt that it was his duty as a Christian, and a human being, to help someone as
desperate as she was. He could not, and would not, turn his back on her.



He did not recall whether or not he got the letter from the parents’ attorney. He said
that after he lost his job, he started throwing away any mail that came from the
parents’ town.



The first time this investigator asked if he had gotten a phone for the student victim,
he could not recall. He called back later to say that he had because it was necessary
for college coaches to be able to contact her. The student victim’s mother had a
penchant for taking away the student victim’s phone.



The items that he took to the student victim’s school in February were to motivate
and encourage her. She had called him, in tears, from a payphone saying that her
world was falling apart. She had an important tournament the next day; she had been
injured and was still having problems with her parents. The CD was a copy of a song
from a Christian rock band and the Bible verse was one of his favorites.



The educator said that he sacrificed himself for the benefit of the student victim. If he
is guilty of anything, he is guilty of caring too much. He acknowledges that he made
some mistakes.



He would like for the PSC to give him the benefit of the doubt. This has been a
learning experience for him.



He also said that he communicated with other students outside of school and had
communicated problems to students’ parents.



The educator provided a number of letters of recommendation.
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Findings of fact: The educator admits that he had a romantic relationship with a student,
that the student told him that she had feelings for him and that he attended some of the students’
athletic events (showing up at one with roses). The student told her parents that she was in love
with him. The educator and the student were text messaging and talking on the phone
excessively. Some of the text messages were during the work/school day. The educator emailed
the student a seven page love letter/story. The parents told the educator to stop seeing the
student. The educator continued to communicate with the student and bought her a cell phone.
He took gifts for the student to her school. The educator resigned during the school system
investigation. The educator was arrested (case is pending).
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act; engaging in harassing behavior on the basis of race, gender, sex, national origin, religion or
disability; and soliciting, encouraging or consummating an inappropriate written, verbal or
physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 71-08-638
Position Held: Teacher (High School)
Complaint Origin: School System
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Complaint: On multiple occasions, the educator was observed to be impaired and
incapable of providing appropriate instructions to, or supervision of, students during the school
day. The educator was drug tested and the results returned positive for methadone. The educator
did not have a prescription for the controlled substance.
Investigative findings:


Staff witnesses observed the educator demonstrate physical manifestations of
impairment on multiple occasions during September and October 2007. This included
falling asleep during duty hours, slurred speech and incomprehensible verbal
interactions with students. This also included being unable to provide appropriate
instruction and supervision of students.



There were instances when the educator left her students unsupervised and failed to
notify administration that she was not going to be in the classroom.



The educator stated to the Commission’s investigator that her aforementioned
manifestations and behaviors had been caused by medication that she was taking for a
mental health condition.



The school system had the educator submit to a drug screen test on 10/26/2007. The
result was positive for methadone (opiate).



The educator admitted to the PSC’s investigator that she had taken methadone. She
admitted that she did not have a prescription for it. She indicated that it had been her
husband’s medication.



The educator resigned her employment position with the complainant school system.

Findings of fact: On multiple occasions, the educator demonstrated physical
manifestations and behaviors commonly associated with impairment. The incidents took place
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during duty hours on school grounds. The educator tested positive for the controlled substance
methadone (opiate). The educator admitted taking methadone. The educator admitted that, at the
time in question, she did not have a prescription for the controlled substance. The educator
resigned her employment position with the complainant school system.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (c)--The educator was under
the influence of, possessing, using or consuming illegal or unauthorized drugs during the course
of professional practice.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 72-08-669
Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: The educator made inappropriate contact with a student. The educator
resigned.
Investigative findings:


On, or about, 12/18/2007, the educator asked a female student to remain behind at the
end of class. The student complied. The educator and student admitted this. Copies of
their signed statements are included in the file.



Once the educator and the female student were alone, the educator locked the doors to
his portable classroom. The educator and student admitted this.
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The educator embraced, kissed and fondled the female student. The educator and
student admitted this.



The educator also kissed the female student’s breasts. The educator denied touching
the student’s breasts, but the female student confirmed that it occurred.



The educator touched the female student’s crotch outside of her clothing. The
educator denied touching the female student’s crotch. The female student confirmed
that it occurred.



The educator resigned his employment position with the complainant school system.



The educator is facing criminal charges pertaining to the aforementioned. At the time
of this report, the criminal matter has not been resolved.



The educator resigned from the school system.

Findings of fact: The educator and the student victim agree that the educator had the
student victim stay behind in the classroom when class ended; and that the educator then locked
the doors. They also agree that the educator embraced and kissed her. The educator is currently
facing felony criminal charges pertaining to the aforementioned. The educator resigned from the
school system.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act; and soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position.
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File Number: 73-08-714
Position Held: Special Education Teacher
Complaint Origin: School System
Complaint: The educator was arrested and charged with Larceny and Fraud (through the
illegal use of a credit card not owned by the educator). The educator resigned from the system.
The educator has since pled guilty to the charges under the First Offender Act. The educator plea
is as follows:
Violation: Financial Identity Fraud, Georgia Code 16-9-121
Date: 04/24/2008
Disposition: 5Y-Probation/$2050.00-Fine/Restitution/1st Offender
Investigative findings:


On April 24, 2008, the educator pled guilty to one count of Financial Identity Fraud
(16-9-121) under the First Offender Act.



The MasterCard/Visa debit card used by the educator was taken from a co-worker
(Teacher 1) at school. The card was discovered missing on November 20, 2007. It
was reported to police on November 21, 2007.



The educator used the debit card several times at multiple locations for a total amount
of less than two hundred dollars ($200.00).

Findings of fact: The educator pled guilty to using a co-worker’s stolen debit card. The
educator was sentenced to 5 years’ probation under the First Offenders Act. The educator was
fined $2050.00.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
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PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
File Number: 74-08-790
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator entered a guilty plea, in federal court, to one count of
intentionally misapplying and knowingly embezzling, stealing, purloining, obtaining by fraud
and otherwise without authority, converted to her own use and the use of persons (co-defendant)
other than the rightful owner, property valued at $5,000.00 or more, owned by, and under the
care, custody and control of a BCBST check in the amount of $43, 075, payable to the educator’s
company. The educator was indicted on the above charges in 2004. When she completed several
certification applications and an employment application, she answered “No” to the personal
affirmation questions that asked about being under investigation.
Investigative findings:


In 12/2007, the educator entered into a plea agreement. She is to be sentenced on
04/30/2008.



The Assistant Attorney General who has been assigned her case for prosecution said
that she was informed by letter in 2003 that she was being investigated. She retained
an attorney to represent her at that time.



It appears, from the indictment that the incidents that led to the criminal case
happened in 2000.



On 03/26/2007, 06/07/2007 and 06/26/2007, the educator completed certification
applications. The second personal affirmation question on the 03/26/2007 and
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06/26/2007 applications asks “Do you have any charges pending against you for
committing a felony, a misdemeanor involving moral turpitude or a violation of any
professional code of ethics?” The 06/07/2007 application asks “Have you ever been
found guilty, entered a plea of nolo contendere, been granted first offender treatment
without adjudication of guilt, been placed under a court order whereby an
adjudication or sentence was otherwise withheld for any misdemeanor involving
moral turpitude for a felony, or is any charge currently pending against you…?”


The educator answered “No” to those questions on all three applications.



The educator’s school system employment application asks “Have you been
convicted of a felony, misdemeanor, first offender, or pled nolo contendere, or are
you now under investigation for any offense, other than a minor traffic offense?” The
educator answered “No.”



The educator made a written statement for the school system. She forwarded a copy
to this investigator. She said that she learned of this indictment during the 2007
Christmas break. Her co-defendant told her that they had been indicted in 2004. She
said that she contacted an attorney to represent her.



The educator explains that she moved around quite a bit between July 2000 and the
present. She assumes that why she did not know about the indictment. She told the
school system’s investigator that she left the company she defrauded because her
husband got recruited to a job in Georgia.



The educator said that, in January 2000, she created a company to service Medicaid
“eligibles” to increase immunization rates. During that time, she was employed by
Blue Cross Blue Shield of Tennessee (BCBST). One of her primary responsibilities in
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her job was to work with their membership to increase immunization rates. She
requested funds from BCBST on behalf of her company. The majority of the funds
were used to work in the community. However, there were funds, as indicated in her
plea agreement, that were used personally. “…At the time, I felt that I could justify
the use of the funds, to cover my personal expenses from working the additional
hours and days for ___ (her company)…”


The plea agreement indicates that $35,000.00 of the funds that were supposed to go to
the educator’s company went to pay off her second mortgage. There was also a
cashier’s check for $15,000.00, made out to the educator.

Findings of fact: The educator was informed of her federal investigation in 2003 and
retained an attorney in response. When she completed employment and PSC certification
applications in 2007, she answered “No” to the personal affirmation questions that ask about
being under criminal investigation. The educator pled guilty in a plea agreement for defrauding
BCBST, a former employer. She is to be sentenced at the end of April 2007.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)-The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
professional qualifications, criminal history, college or staff development credit and/or degrees,
academic award and employment history when applying for employment and/or certification or
when recommending an individual for employment, promotion or certification.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
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holder’s ability to function professionally in his or her employment position and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 75-08-311
Position Held: Teacher/After School Program Coordinator
Complaint Origin: School System
Complaint: The educator, a teacher and an after school program coordinator mismanaged
after school program funds and submitted false reports or program expenses.
Investigative findings:


The actions of the educator were discovered during an audit of the after school
program by the school system. The system reported the educator’s actions to the PSC.



The educator submitted falsified time sheets and paid relatives for work they did not
do. The total amount of money that the educator diverted was under $3,000.00



The attorney for the educator contacted this investigator and asked about the
conditions of his client voluntarily surrendering her certificate. He stated that he and
the educator had discussed the matter and would like to consider that as a possibility.



The educator was forwarded a Voluntary Surrender on October 27, 2008.



On November 10, 2008, the attorney for the educator announced, in a fax, that the
educator had decided to surrender her certificate. The educator’s attorney advised that
he would send the signed document.



The PSC received a properly executed Voluntary Surrender from the educator’s
attorney.



The original documents were received by mail on November 12, 2008.
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On November 18, 2007, the investigative file was closed.

Findings of fact: The educator submitted a Voluntary Surrender to the PSC after the
school system discovered that she had falsified time sheets and transferred funds from the after
school program to fit her needs. The school system provided documentation of the educator’s
conduct.
File Number: 76-08-844
Position Held: Teacher
Complaint Origin: School System
Complaint: The male educator met with a 17-year-old female student after school on
November 27, 2007. The educator allegedly made inappropriate comments and contact with the
student. The educator admitted hugging the student and holding her hand. The educator admitted
to being involved in an investigation conducted in another state for a similar allegation. The
educator was terminated by the school system.
Investigative findings:


The system investigator stated that student 1 reported to a teacher (teacher 1) that the
educator had made her feel “uncomfortable” and a “little violated” while she was
helping him grade papers in his classroom after school.



The investigation determined that the educator had asked student 1 to serve as his
“assistant” in grading students’ work.



On November 27, 2007, the educator reportedly behaved in an inappropriate manner
when he met with student 1 in his classroom after school. The educator met with
student 1 privately with the door closed. During the meeting, the educator hugged
student 1, questioned her regarding her attire and asked her if his clothing looked
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“homosexual.” During the time the educator was alone with student 1, he played soft
music, asked her to dance for him, held her hand and made the statement “I’m afraid
people will think I’m screwing you.”


Student 1 stated that, on the date of the incident, the educator briefly left the
classroom. At that point, she felt uncomfortable and violated. She said that she
quickly finished grading papers. The educator returned as she was leaving. The
educator offered to give her $5.00 for her help. She declined the money. Student 1
stated that as she was leaving, the educator “put his hand out and I shook it and he
wouldn’t let go, and he started rubbing my hand. So I pulled back my hand and he
kept looking at me smirking, so I told him I had to leave and left.”



After leaving the educator’s classroom, student 1 went directly to the weight room
where she reported the incident to teacher 1.



The system investigator reported that, during the investigation, the educator was
questioned about past misconduct. The educator admitted that he had a similar
complaint from a female student while employed at an Illinois school system in 20032004. He stated that he was not disciplined because the incident had taken place with
“other people in the room.” The system investigator stated that this incident should
have been reported on his application. The system requested information regarding
this incident, but the out of date system did not provide any information to support
these allegations.



The educator admitted to the chain of events as described by the student. However, he
stated that “…in no way were my intentions sexual.” In a letter to the superintendent,
the educator conceded “…I accept the fact that my actions with my student on that
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particular day were not the most professional. This situation has actually forced me to
reflect on my career as a teacher. Looking back, I have made some really ‘dumb
decisions’. If I had the chance to go back and change some of those decisions I
made…”


The educator was terminated by the system. The educator elected to defend himself at
the termination hearing. On March 12, 2008, the system board of education affirmed
the educator’s termination.



When the educator was asked to respond to the allegations, he became irritated. He
stated that he could not properly defend himself due to attorney cost. The educator
agreed to send a response to the allegations, but has not done so.

Findings of fact: The educator admitted hugging a female student that he was meeting
privately in his classroom (with the door closed). The educator admitted that he questioned her
about her attire and asked her if his clothing made him look “homosexual.” The educator played
soft music, asked the student to dance for him and held her hand. The educator admitted that he
stated to the student “I’m afraid people will think I’m screwing you.” The educator admitted that
he was involved in a similar incident while employed in an out of state school system.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act; engaging in harassing behavior on the basis of race, gender, sex, national origin, religion or
disability; and soliciting, encouraging or consummating an inappropriate written, verbal or
physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
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File Number: 77-08-869
Position Held: Educator--Expired Certificate
Complaint Origin: Self Report
Complaint: In submitting the application for Georgia certification, the educator answered
“Yes” to having a criminal history. The educator’s criminal history is unknown.
Investigative findings:


The educator’s conditional certification expired June 30, 2009 (09/19/199 through
06/30/2002).



In submitting a November 6, 2007 renewal certification application, the educator
failed to answer the personal affirmation questions. Certification returned the
application to him.



I resubmitting his application, the educator answered “Yes” to having a criminal
history. The educator failed to provide an explanation for the criminal history.



The educator provided a form from the Georgia Department of Corrections, signed by
a probation officer, indicating that he had satisfied the terms of his probation imposed
under the First Offender Act. There is no explanation of his criminal history and no
date to indicate when this was signed.



Along with the application, the educator submitted one page of an incident bearing no
name, but indicating that an incident took place on June 16, 2007, involving Public
Drunkenness. Drugs were involved.



On, or about, March 10, 2008, Investigator Aaron requested the educator provide an
explanation for his criminal history and copy is federal background check.
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As of the date of this summary (June 16, 2008), the educator has not responded to the
PSC.

Findings of fact: The educator answered “Yes” to having a criminal history and has not
provided an explanation or documents relating to his criminal history.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
criminal history when applying for employment and/or certification.
File Number: 78-08-1017
Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: The educator allegedly had inappropriate relationships with students.
Investigative findings:


The educator engaged in inappropriate relationships with students that went beyond
the appropriate student/teacher relationship.



The educator permitted two male students to reside with her at her residence.



According to information obtained during the GBI investigation, the educator has a
sexual relationship with a male student.



The educator is facing a felony criminal charge pertaining to sexual assault involving
a student.



The educator resigned her employment position.



The educator provided no response to the allegation.
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The criminal charge is pending in the courts. It is anticipated that the matter may be
presented to a grand jury in November 2008.

Findings of fact: The educator engaged in a sexual relationship with a student. The
educator is facing a criminal charge pertaining to sexual assault.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act; soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 79-08-1054
Position Held: Teacher (Middle School)
Complaint Origin: School System
Complaint: The male educator exchanged messages with a 16-year-old student. Several
of the text messages were sexually explicit and included photographs of the educator.
Investigative findings:


The superintendent was advised that the educator was having an inappropriate
relationship (email exchange) with a student at the high school.



The superintendent advised that the system received the information from the
student’s mother.
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The educator was confronted by school system officials. He resigned from the
system.



The PSC advised the educator of the investigation and provided him with a Voluntary
Surrender.



The educator was interviewed by telephone and admitted that he had inappropriate
email exchange with the student.



The educator advised the PSC investigator that he elected to voluntarily surrender his
certification.



The Voluntary Surrender was received on 05/06/2008.

Findings of fact: The educator admitted that he was involved in an inappropriate
relationship with a student. The relationship involved several inappropriate email exchanges with
the student.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)-The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing or soliciting an unlawful sexual act; engaging in harassing
behavior on the basis of race, gender, sex, national origin, religion or disability; and soliciting,
encouraging or consummating an inappropriate written, verbal or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
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File Number: 80-08-1056
Position Held: Teacher
Complaint Origin: School System
Complaint: The male educator engaged in an inappropriate relationship with a female
student. The relationship included graphic communications between the two.
Investigative findings:


The superintendent was advised that the educator was having an inappropriate
relationship with a student at the high school.



The superintendent confronted the educator. The educator admitted to the relationship
and resigned.



The PSC advised the educator of the investigation and provided him with a Voluntary
Surrender.



The educator was interviewed and admitted that he had inappropriate
communications with the student and that he solicited the student to visit him at his
residence.



The educator stated that he was going through a divorce and having personal issues.
He stated that prescribed drugs may have influenced his decision making at the time.



The educator met with the PSC investigator and elected to sign the Voluntary
Surrender.

Findings of fact: The educator admitted that he was involved in an inappropriate
relationship with a student that involved graphic communication and solicitation.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
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physical and verbal abuse; committing or soliciting an unlawful sexual act; engaging in harassing
behavior on the basis of race, gender, sex, national origin, religion or disability; and soliciting,
encouraging or consummating an inappropriate written, verbal or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 81-08-1092
Position Held: Teacher (High School Band)
Complaint Origin: School System
Complaint: The educator engaged in inappropriate physical/sexual relationships with
student, had inappropriate communications with students and made inappropriate comments to
students. The educator was charged with criminal offenses pertaining to sexual assault and child
molestation.
Investigative findings:


The educator was a band teacher at the high school in question.



The educator engaged in inappropriate communications with students and made
inappropriate (sexual) remarks to students.



The educator allowed students to remain in the school band room overnight without
proper approval or proper chaperones.
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The educator engaged in inappropriate relationships with students that included
physical (sexual) relations.



Student statements support the allegations against the educator.



The educator was criminally charged with offenses pertaining to sexual assault and
child molestation. The educator was indicted by a grand jury on 07/22/2008.



The criminal matter is pending in the courts. It is on the trial calendar in the
jurisdiction in question for the week of 09/29/2008. There is no guarantee that the
matter will be resolved during that calendar week.



The educator resigned from the system.

Findings of fact: The educator provided inadequate supervision to students by allowing
them to stay overnight in the band room. The educator made inappropriate comments to students.
The educator engaged in inappropriate relationships with students and made physical contact
with students. The educator was charged with criminal acts pertaining to sexual contact with
students.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act and by soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
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File Number: 82-08-1103
Position Held: Teacher
Complaint Origin: School System
Complaint: On, or about, March 14, 2008, the educator was convicted of Conspiracy to
Defraud the United States via Wire and Bank Fraud. The educator is currently incarcerated with
a release date of September 19, 2008.
Investigative findings:


The educator had not signed a contract renewal. When questioned by the principal as
to why not, the educator advised her that she had been convicted of Conspiracy to
Defraud the United States via Wire and Bank Fraud.



On, or about, March 6, 2008, the educator pled guilty to the listed charge. The United
States District Court judge signed an order accepting the educator’s guilty plea on
March 14, 2008. The educator resigned her teaching position, effective March 27,
2008.



The educator states that when she was employed with a company that leased vehicle,
she used her good credit to obtain vehicles for a number of individuals with bad
credit. The cars would be subleased, in violation on the contract.



The educator’s sentence includes 5 months’ incarceration, 3 years’ supervised release
and “restitution in the amount of $238,073.90, jointly and severally, with codefendants in this case. . . .”



The educator’s husband contacted this investigator, stating that his wife was currently
incarcerated. He advised that she had no idea that what she was doing was illegal.
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The United States District Court was contacted. The clerk advised that the educator
was indicted by the Federal Grand Jury on 06/28/2006. The educator’s arraignment
(1st appearance) was on 07/26/2006.



The educator answered “No” to all personal affirmation questions on the PSA
application for certification, dated 09/26/2006, including the question regarding
pending charges.



Once she is released, the educator plans to continue teaching. She hopes that the
Commission will understand that she was doing what her employer requested and was
a victim in the scam.



The educator’s release date is September 19, 2008.

Findings of fact: The educator pled guilty to a federal offense and is currently serving
five months in federal prison. The educator will be on probation for 3 years after being released.
The educator did not report the charge, when it was pending, on the PDS application for
certification that she completed.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
professional qualifications and/or criminal history when applying for employment and/or
certification; information submitted to federal, state and other governmental agencies.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and by
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demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 83-08-1208
Position Held: Teacher
Complaint Origin: School System
Complaint: On, or around, April 12, 2008, the educator was arrested on charges of
Aggravated Sexual Battery, Child Molestation and Incest. The educator allegedly had sexual
contact with a female relative under the age of 16 (between 2002 and 2003).
Investigative findings:


The investigator in charge of the case states that he could not share details of the case
because it is ongoing. He stated the case had been turned over to the county District
Attorney’s office.



The county District Attorney states he could not discuss the details of the case. He
states that the case is still under investigation and has not presented to the grand jury.
He agreed to include a Voluntary Surrender as a part of any negotiated settlement.



The educator contacted this educator via the telephone and left a message that states
“As far as these charges against me, this child is a niece of mine and when she was
very young, she gravitated towards me. She had no father figure. Her dad had left her
mom when she was just an infant and she always seemed to gravitate toward me. On
two different occasions, there was some improper contact between her and me and
this was because I allowed it to happen. I did not initiate it…I did not want to do it.
But I did err when I allowed it and didn’t nip this in the bud. That could constitute
child molestation. I am not sure what the definition of that is. But as far as aggravated
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sexual battery and incest, I definitely did not do it…These [sic] charges have been
made up.”


The educator states that he has never done anything improper involving his students



The educator states that he was arrested and charged on April 12, 2007, but he has not
been indicted yet. The grand jury meets again in September. There is a possibility that
one of the charges has some foundation; however, the other two are false.



The incident involving his niece happened around 2001 when she was 7 years old. He
would rather not go into details as to what happened.



The educator resigned in lieu of termination.

Findings of fact: The educator was arrested on charges of Child Molestation, Aggravated
Sexual Battery and Incest. The educator admits that there was some improper contact between
him and his niece. The educator resigned in lieu of termination. The criminal case is pending.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing an act of cruelty to children or any act of child
endangerment; and committing or soliciting an unlawful sexual act.
PSC Rule 505-6-.01 (3) (j)--The educator exhibited conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and demonstrates a
pattern of behavior or conduct that is detrimental to the health, welfare, discipline or morals of
students.
File Number: 84-08-1241
Position Held: Teacher
Complaint Origin: School System
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Complaint: The educator has been charged with the felony charge of sexual battery of a
person under custodial care. The educator allegedly engaged in an inappropriate relationship
with a female student. The student alleged she had sex with the educator multiple times.
Investigative findings:


On March 24, 2008, a male student advised the principal and the assistant principal
about a male teacher and a female student. The student alleged that a female student
was having sex with a male teacher (educator).



The female assistant principal questioned the female student. She was advised, by the
student, that she had sex with the educator on multiple occasions.



Investigator Holland interviewed the assistant principal, who stated that she
interviewed the student involved; and the student reluctantly admitted to her that she
did have a sexual relationship with the educator that started several months before.
The student told her that she was the one who initiated the relationship. She states that
she threw herself at the educator and begged him several times to have sex with her
until he finally gave in.



The educator and the student had sex in his office during his planning period. The
educator would write her a pass to get out of her class.



The assistant principal stated that she recalls seeing the student in the hall with a hall
pass to the educator’s class, but never thought anything about it.



The educator was arrested. He called the assistant principal from jail to make sure
that his students were taken care of. The educator did not know that she was the one
who gotten the confession. She was impressed that he had concerns for his students
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during that time. She believes that it was his youth and inexperience that got him in
trouble.


The student became pregnant, but she claims the child is not the educator’s, even
though they were having sex during the time that she conceived.



The student states that the educator tried to end the relationship. The relationship
became public because the student got angry that the educator wanted to end the
relationship, and began to tell her friends. One of her friends reported the incident to
the principal.



The educator was arrested by the local sheriff.



On October 3, 2008, the county District Attorney’s office stated that the case is
pending and they cannot release any information (i.e. police or arrest report).



The educator advised this investigator that he would surrender his certificate. On
October 2, 2008, the educator faxed a copy of the signature page, signed and
notarized. The educator stated the original copy would be forthcoming. The original
surrender has not been received.

Findings of fact: The educator admits that he was sexually involved with a student. He
was arrested for sexual battery of a person under custodial care. The case is pending.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing or soliciting an unlawful sexual act.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position and by demonstrates a
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pattern of behavior or conduct that is detrimental to the health, welfare, discipline or morals of
students.
File Number: 85-08-1307
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator, a female teacher, allegedly engaged in an inappropriate sexual
relationship with an 18-year-old male student.
Investigative findings:


The system informed the educator, in March 2008, that she had been accused of an
inappropriate sexual relationship with an 18-year-old male student. The educator was
also advised that there was strong witness and photographic evidence to support the
allegations. The educator did not answer questions regarding the relationship with the
student.



The student confirmed that he and the educator had been romantically and sexually
involved for approximately 7 weeks.



The student stated that he attended parties with the educator and that the educator sent
him a photo of herself nude in the bathtub. He also states that the educator attended
an ROTC ball as his escort. He further states that he had a consensual, sexual
relationship with the educator, on at least four occasions, at her residence.



On March 11, 2008, the educator resigned from the school system in lieu of
termination. The matter was reported to the local police.



The educator’s attorney advised the PSC investigator that the educator agreed to
surrender her teaching certificate.
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Findings of fact: The female educator had an inappropriate sexual relationship with a
male student. The educator submitted a Voluntary Surrender for her Georgia Educator
Certificate.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act and by soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 86-08-1308
Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: The system reported that the educator, a male high school teacher, engaged
in an inappropriate romantic/sexual relationship with a 17-year-old female student in his class.
The educator resigned in lieu of termination.
Investigative findings:


The system reported that the parents of a female student alleged that the educator was
having an inappropriate relationship with their daughter. The reported that the
educator was communicating with her via email.
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The system conducted an investigation. The educator was interviewed regarding the
allegation. The educator admitted to having consensual, sexual contact with the 17year-old female student. He denied having intercourse with her, but admitted having
oral sex with the student at least four times (beginning on February 14, 2008).



The educator admitted the sexual contact with the student occurred both at school and
off campus. The educator resigned from the system.



The criminal investigator stated that the educator was arrested on April 14, 2008, and
is awaiting indictment. The educator was charged with one felony count of Sexual
Assault of a Person in Custody.



The educator did not contact this PSC investigator to provide a response or additional
information.

Findings of fact: The educator admitted to having sexual contact with a student at least
four times. The educator was arrested and is awaiting indictment. The educator resigned in lieu
of termination.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing or soliciting an unlawful sexual act.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position, and demonstrated a pattern
of behavior detrimental to the health, welfare, discipline and morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
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File Number: 87-08-1370
Position Held: Teacher/Coach (High School)
Complaint Origin: Professional Standards Commission
Complaint: The educator, a high school teacher and basketball coach, was indicted on
one count of Sexual Abuse in the second degree and one count of Enticing a Child for Indecent
Purposes. The charges were the result of the educator’s inappropriate contact with a 15-year-old
female student. As a part of a plea agreement, the educator surrendered his Alabama and Georgia
educator certificates. The abuse charge was reduced to harassment, a misdemeanor. The enticing
a child charge was dismissed.
Investigative findings:


The investigator was contacted by the educator’s attorney asking about the procedure
for a Voluntary Surrender in Georgia. He said that his client had decided to stop
teaching and was going to surrender his certificates in Georgia and Alabama.
Voluntary Surrender forms were sent to the attorney.



There were news articles on the internet related to the educator’s indictment in
Alabama for one count of Sexual Abuse in the second degree and one count of
Enticing a Child for Indecent Purposes.



The investigator for the Alabama sheriff’s office said that the student’s father had
contacted the principal and reported inappropriate physical contact between his 15year-old daughter and the educator. There were allegations of kissing on the lips and
the educator touching the student’s buttocks. There were also allegations of text
messaging with questionable language between the two
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The educator allegedly told his principal that he had made a mistake. He declined to
be interviewed by the police.



The educator entered into a plea agreement, part of which included surrendering his
teaching certificates from both Georgia and Alabama.



Through his attorney, the educator had submitted a Voluntary Surrender.

Findings of fact: The educator, a high school teacher and basketball coach, was indicted
on one count of Sexual Abuse in the second degree and one count of Enticing a Child for
Indecent Purposes. The charges were the result of the educator’s inappropriate contact with a 15year-old female student. As a part of a plea agreement, the educator surrendered his Alabama
and Georgia educator certificates. The abuse charge was reduced to harassment, a misdemeanor.
The enticing a child charge was dismissed.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing an act of cruelty to children or any act of child
endangerment; committing or soliciting an unlawful sexual act; engaging in harassing behavior
on the basis of race, gender, sex, national origin, religion or disability; and soliciting,
encouraging or consummating an inappropriate written, verbal or physical relationship with a
student; furnishing tobacco, alcohol or illegal/unauthorized drugs to any student or allowing a
student to consume alcohol or illegal/unauthorized drugs.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position.
File Number: 88-08-1389
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Position Held: Teacher
Complaint Origin: School System
Complaint: The educator came to school after consuming alcohol. During the morning,
he left school and drove to a store where he purchased more alcohol. He drank the alcohol in the
car before returning to his classroom. He vomited and became disoriented in the classroom. The
school system reported that the educator had been arrested and charged with Sexual Battery and
Furnishing Alcohol to a Minor because of his involvement with a student from the high school.
Investigative findings:


Prior to the day that the educator got sick at school, personnel had been concerned
about him and his behavior. He had lost weight and was demonstrating a bad attitude
in a class being taught by the executive director of personnel.



The educator said that he had been having a hard time in his personal life and was in a
Master’s program that was stressful. He has started drinking in February. He was
taking a new antidepressant. The educator advised that, on the day he got sick at
school, he had also taken an antihistamine. He believed that the drugs contributed to
his getting ill.



The educator admitted to school administrators that he had drink a little before getting
to work. His written statement says that he drank most of a mini three pack of wine.
He then admitted that he left his students to go to the store to purchase beer; and had
drunk three or four bottles on his way back to school.



He estimated that he had been gone fifteen to twenty minutes. He did not tell the
school administrators that anyone was looking out for his class. He told this
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investigator that he had his students watching a video and that he had asked a fellow
teacher to look in on them.


When he came back to class and vomited, the principal called his wife (who is also a
teacher) and had her take him to the doctor. It was later that they discovered that
alcohol was involved.



He has since stopped drinking and has taken an online AA course.



Before the end of May, the school’s SRO was hearing rumors that the educator was
involved with a student. The principal had heard the same thing from a parent. The
local sheriff’s office was contacted. An investigator interviewed the student.



The student, who was 17 years of age, initially denied the allegations. Later the same
day, after speaking with her parents, the student contacted the sheriff’s investigator
and told him what had been going on.



The student reported that she and the educator had engaged in sexual intercourse and
oral sex.



At least one encounter had happened, on a Saturday, in the educator’s classroom in a
trailer.



The educator’s school computer was seized and emails between him and the student
were recovered.



Per the sheriff’s investigator, the educator would only say that he had made a mistake.



The educator has been indicted with arraignment scheduled for November 2008.



The educator, through his attorney, declined to make a statement related to the
criminal charges.
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Findings of fact: The educator admits to using alcohol before coming to school; and
leaving school without permission to obtain and drink more alcohol. Based on the educator’s
romantic involvement with a female student, the educator has been indicted for Sexual Assault
and Furnishing Alcohol to a Minor.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act and by soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student; and furnishing tobacco, alcohol or illegal/unauthorized drugs to any
student or allowing a student to consume alcohol or illegal/unauthorized drugs.
PSC Rule 505-6-.01 (3) (c)--The educator was documented as being under the influence
of, possessing or consuming alcoholic beverages during the course of professional practice.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 89-08-1395
Position Held: Teacher (Alternative School)
Complaint Origin: School System
Complaint: The educator had an inappropriate relationship with a student. The educator
made inappropriate comments to, and contact with, a student.
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Investigative findings:


During the 2007-2008 school year, the educator has multiple email contacts with a
female student. The emails were not related to official school matters. The educator
utilized school system computer equipment and internet access for some of the email
contacts.



During email communications with the student, the educator discussed his adult
girlfriend and his family. The educator and the student discussed past relationships
with others.



During email communications with the student, the educator discussed colleges and
schools.



During the 2007-2008 school year, the educator had multiple electronic
communications with a female student, in the form of cell phone conversations and
test messaging. The contacts were not related to official school matters.



During cell phone conversations, the educator and a female student discussed their
sexual experiences with other parties. The educator expressed an interest in kissing
the student and in having sex with the student.



During cell phone conversations, the educator discussed problems that he was having
with his adult girlfriend.



During cell phone conversations, the educator discussed his past drug and alcohol
abuse. The educator also admitted to having a current alcohol abuse problem.



During cell phone conversations, the educator discussed the inappropriateness of
interactions with the female student, his fear of being caught and his fear of the
consequences if he were caught.
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There were occasions when the educator was intoxicated when he interacted with a
female student via electronic communications. The educator advised school system
personnel that his level of intoxication was high enough, on at least one occasion, that
he did not recall all that he and the female student had discussed. The educator
admitted to school system personnel that he had a problem with alcohol.



The educator made admissions to school system personnel that his relationship with
the female student progressed to a friendship. The educator acknowledged that he
believed that the female student was infatuated with him.



The educator advised school system personnel that he tried to end his interaction with
the student, but phone records indicated that there were multiple instances where the
educator initiated and actively participated in electronic communications with the
female student. Some of the more lengthy conversations ranged between 30 minutes
and 2 ½ hours. A number of the conversations took place in the late night/early
morning hours.



The female student made a written statement describing the communications she had
with the educator. She denied that there had been any physical contact with the
educator.



The educator denied, to school system personnel, that there was physical contact with
the student.

Findings of fact: The educator engaged in an inappropriate relationship with a student
that included inappropriate comments and conversations. In some instances, the educator utilized
school system computer equipment to inappropriately interact with a student.
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Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by soliciting, encouraging or consummating an
inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (e)--The educator was entrusted with public funds and property
and failed to honor that trust with a high level of honesty, accuracy and responsibility.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 90-08-1412
Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: The educator engaged in inappropriate relationships with students. The
educator sought to have sexual relationships with students. The educator provided alcoholic
beverages to the students.
Investigative findings:


The educator engaged in inappropriate relationships with students.



The educator engaged in inappropriate communications with students.



The educator made inappropriate physical contact with students.



The educator sought to have inappropriate physical contact with students.



The educator provided alcoholic beverages to students.



The educator used his school system computer to access inappropriate material.
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At the onset of the Commission investigation, the educator chose to surrender his
Georgia Educator Certificate.

Findings of fact: The educator was notified of the PSC investigation, based on the
complaints received from the system that employed the educator. The educator surrendered his
Georgia Educator Certificate.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing an act of cruelty to children or any act of child
endangerment; committing or soliciting an unlawful sexual act; soliciting or encouraging or
consummating an inappropriate written, verbal or physical relationship with a student; and
furnishing tobacco, alcohol or illegal/unauthorized drugs to any student or allowing a student to
consume alcohol or illegal/unauthorized drugs.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 91-08-1421
Position Held: Teacher
Complaint Origin: School System
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Complaint: The educator aided a female student in cheating on the final Algebra II exam.
He fabricated grades for the student throughout the semester when she did not attempt the
assignments. The student also reported that the educator touched her breast. It was learned,
during the course of the investigation, that the educator also had the same student grading other
students’ paper and recording those grades.
Investigative findings:


On, or around, May 29, 2008, Teacher 1 noticed that the student victim was upset.
Teacher 1 asked what was bothering her.



The student victim was reluctant to talk to teacher 1 because she knew that teacher 1
would have to pass the information along. The student/victim said that one of her
teachers could not keep his hand to himself and that he had helped her cheat on her
Algebra final.



The student victim was interviewed by assistant principals the next day. The student
victim told the assistant principals that the educator had fabricated grades for her the
entire semester. She had not done any work nor learned the content of his class. She
had decided not to take the final because she knew that she could not pass it.



When the educator passed out the final, he gave one to every student but the student
victim. He went back to his desk and slipped the answer key under her test and gave it
to her. She looked at the educator questioningly and he nodded “Yes.”



The student victim copied the answers onto her test and scored 100.



A little later, the educator showed the student victim a note that said “u owe me”
[sic]. He had framed the message with a red binder. When administrators went to the
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educator’s room, they found a red binder, and the note that the student victim had
described, on his desk.


The administrators also collected the answer documents from the final. The next
highest score to the student victim’s was a 61. No other student in any of the
educator’s classes made 100. The grades that the educator recorded in his grade book
showed that he had given all of the other students in the student victim’s class an
extra twenty-five points on their finals. He had recorded a 98 for the student victim,
giving her a semester average of 90. When asked to justify the student victim’s
grades, the educator could not. He said that he had given the students’ work back to
them.



The student victim had been in the educator’s Algebra I class during the first
semester. There was an assistant teacher in his class and nothing happened. During
the second semester, the student victim was in the educator’s Algebra II class. From
the beginning, the educator would not give her work.



When the student victim came to class, the educator would tell her what he wanted
her to do. It was usually grading his papers (with the students’ names on them),
cleaning his desk or getting him drinks.



Several times, he put his hand on her breast. Once, she said that he put his fist just
under breast. She said that she was not sure whether or not it was accidental. Another
time, he said that he was going to get a hair off her chest. She finally lifted her shirt
away from her body and got the hair herself.



The educator gave her his telephone number, which she threw away. The educator
told her at least one joke with sexual content. He would tell her that he was leaving
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his wife and would take off his ring. He asked the student victim to be a waitress at
his restaurant.


At least once, the educator sat behind her desk and stared at her. She told the
administrator “I just don’t want a teacher to look at me like I’m a whore.”



Other students in the educator’s class were interviewed. They supported the student
victim’s statement. Student witness 1, a friend of the student victim’s, noted that the
educator would put his hands students’ backs or shoulders to get them to sit up. When
he would do that to the student victim, he would keep his hands on her back, even
after she had sat up.



Student witness 1 also stated that the educator pulled the student victim’s chair close
to him during a movie in class. The chairs were close enough for their legs to touch.
She recounted the time when the educator sat behind the student victim and just
stared at her. Student witness 1 said that the educator stared at the student victim a lot.



Student witness 1 said that the educator stared at all of the girls. She started wearing a
hoodie to his class.



Student witness 1 said that, one time, when the educator stood up after kneeling
beside the student victim’s desk to help her, he had an erection.



Student witness 1 stated that, on the day of the final, the student victim offered the
answer sheet to student witness 1 to help her with the test. She declined.



The principal said that the student victim tended to be dramatic, but she never had a
reason to doubt her truthfulness. She noted that by sticking to her story about the
educator, the student victim had caused herself to have to repeat the Algebra II class.
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When administrators spoke with the educator about the allegations, he said that the
student victim must have gotten the answer document off his desk. He denied making
up grades, even though he could not document them. He denied touching the student
victim inappropriately.



The educator said that he wanted to get representation before having further
discussions with administrators. He resigned before any additional conversations.



The educator made a written statement. He said that he had been driving over an hour
to get to the school. He and the principal had not gotten along well. When he was
confronted with these allegations, he decided to resign and return to teaching in
Tennessee.



The educator said that it was apparent that the student victim had taken the answer
key and copied the answers onto her test. He did not, in any way, assist her with
answers to that test.



He denied fabricating grades for the student victim.



He said that he was not alone with any female student and had not touched the student
victim’s breast at any time.

Findings of fact: A female student reported that the educator had given her the answer
key to a final exam, allowed her to grade other students’ papers, touched her breast and gave her
a note telling her “u owe me” [sic]. The female student contends that she never did any work in
the educator’s class, but she maintained a high grade. Evidence, and other students, support the
female student. The educator denies all of the allegations.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
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act and by soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
professional qualifications, criminal history, college or staff development credit and/or degrees,
academic award and employment history when applying for employment and/or certification or
when recommending an individual for employment, promotion or certification.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 92-08-1434
Position Held: N/A
Complaint Origin: Self Report
Complaint: In submitting an application for Georgia certification, the educator answered
“Yes” to having a criminal history. The criminal history is as follows:
Violation: unknown
Date: unknown
Disposition: unknown
Investigative findings:


The educator holds a valid Georgia certification, but is not employed by a Georgia
system.
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In completing a February 13, 2008 renewal application, the educator answered “Yes”
to having a criminal history. She failed to provide an explanation or documentation
relative to the affirmative response.



The educator did not respond to the Professional Standards Commission’s (PSC) June
19, 2008 Notice of Investigation letter. The letter was not returned to the PSC.
Attempts to contact the educator by telephone have been unsuccessful.



On all previous PSC applications, the educator answered “No” to having a criminal
history.



On, or about, November 24, 2008, Investigator Aaron contacted the North Carolina
school system, where the educator was previously employed, and discovered that the
educator’s last date of employment was June 30, 2008.

Findings of fact: The educator admits to having a criminal history, but does not provide
an explanation. The PSC has been unable to contact the educator.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
professional qualifications, criminal history, college or staff development credit and/or degrees,
academic award and employment history when applying for employment and/or certification or
when recommending an individual for employment, promotion or certification.
Addendum information: The Commission extended the educator’s case providing the
educator additional time to address her criminal history. In a letter dated December 15, 2008, the
PSC notified the educator of the same, as well as of the Commission’s intentions should she fail
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to address her criminal history. As of this addendum of January 7, 2009, there has been no
response from the educator. The PSC letter was not returned.
File Number: 93-08-1499
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator had an inappropriate relationship with a female student. The
educator denied any inappropriate relationship with the student, but did admit to transporting the
student in his personal automobile, being present at a park with the female student and a male
friend of the student, and taking the female student on a tour of his home.
Investigative findings:


On May 28, 2008, two students disclosed to a coach that they thought that the
educator was having an inappropriate relationship with student 1.



Student 3 had witnessed student 1 and the educator together in an inappropriate
manner on the previous day (05/21/2008) at a neighborhood park. Student 3
witnessed the educator touching and groping student 1’s thigh and caressing her other
“womanly places” located beneath her waistline, rubbing of her shoulders and
whispering to her on occasion.



Student 3 admitted to a teacher that student 1 confided to him that she had had sexual
intercourse at the educator’s house once when he had taken her home, and given her a
tour of his home.



Student 1 admitted to receiving a ride home, from the educator, one day after school.
He offered to show her the differences in a Mac computer.
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The educator had admitted to taking student 1 home one day and going on a detour by
his home. He admitted giving her a tour of his home. The educator stated that he took
student 1 home because her mother did not show up to pick her up.



The educator admitted that he met the student in a park.



The educator denies any inappropriate physical relationship between student 1 and
himself.



Student 1 gave a written statement to system investigators and admitted “We were
together last week and inappropriate activity took place – we did have sexual
intercourse.” (Statement from May 22, 2008.)



Student 1 admitting meeting the educator in a nearby neighborhood park with her
male friend.



Student 3 claims the educator text messaged student 1 on student 3’s cell phone and
student 1 returned the text on student 3’s phone. That is when student 3 realized it
was a teacher she was texting back.



The educator resigned during the investigation.

Findings of fact: A student alleged that she had sexual intercourse with the educator. The
educator admitted that he transported the student in his vehicle after school hours on more than
one occasion. The educator admitted that he met the student at a park and took the student to his
residence. The educator denies the relationship was inappropriate. Witnesses support the
student’s statement.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
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act and by soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position, and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 94-08-1512
Position Held: Teacher
Complaint Origin: Georgia School System
Complaint: The educator failed to disclose that he was the subject of a Florida
investigation on certification and employment applications submitted to the local school system
or the PSC. He also failed to report that his Florida certification was permanently revoked (as of
March 24, 2008). The educator resigned his position in lieu of termination.
Investigative findings:


In a February 17, 2005 Administrative Complaint signed by Florida’s Commission of
Educator, the educator was accused of engaging in an inappropriate relationship with
a female student.



During the 2002-2003 school year, the educator exchanged inappropriate emails with
the student. Prior to Florida’s investigation, the educator received a Letter of
Reprimand from his school system.



On, or about, December 4, 2006, the educator completed an application for Georgia
certification and did not disclose that he was the subject of a Florida investigation.
On, or about, January 5, 2007, the educator completed a subsequent PSC application
and failed to disclose that he was the subject of a Florida investigation.
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In completing an April 5, 2007 employment application with a local school system,
the educator failed to disclose that he was under investigation for unethical conduct.



In completing a February 13, 2008 transfer application with the same Georgia school
system referred to in Finding 4, the educator did not disclose that he was the subject
of a Florida investigation.



On, or about, February 29, 2008, the state of Florida permanently revoked the
educator’s Florida certification and permanently barred the educator from reapplying
for Florida certification.



On, or about, April 16, 208, the local Board of Education accepted the educator’s
resignation.



On, or about, July 17, 2008, the state of Georgia notified the educator of its
allegations of misrepresentation and PSC investigation.



The educator did not address the PSC allegations. On, or about, August 4, 2008, the
educator requested that a Voluntary Surrender be mailed to him immediately.



On, or about, August 4, 2008, Investigator Aaron mailed a Voluntary Surrender to the
educator. As of this date, October 21, 2008, there has been no response from the
educator.

Findings of fact: The educator’s Florida certification is permanently revoked. The
educator is permanently barred from applying for future Florida certification. In completing an
employment application, the educator failed to disclose that he was the subject of an ethics
investigation. In completing certification applications, the educator failed to disclose that he was
the subject of an ethics investigation.
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Standard, rules, or laws violated: PSC Rule 505-6-.01 (5) (a) (2)--The educator had
disciplinary action taken against a certificate in another state on grounds consistent with those
specified in the Code of Ethics for Georgia Educators.
o PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by soliciting, encouraging or consummating an inappropriate written,
verbal or physical relationship with a student.
o PSC Rule 505-6-.01 (3) (j)--The educator’s conduct demonstrates a pattern of behavior or
conduct that is detrimental to the health, welfare, discipline and morals of students.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
information submitted to state, and other, governmental agencies.
PSC Rule 505-6-.01 (3) (i)--The educator failed to file a report required by federal or
state law, rule or procedure by failing to report all requested information on documents required
by the Commission when applying for, or renewing, any certificate with the Commission.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 95-08-1363
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator made inappropriate comments to female students. The educator
engaged in inappropriate communications with students.
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Investigative findings:


The educator made inappropriate comments to students .A number of the comments
were of a sexual nature.



The educator engaged in inappropriate electronic communications with students.



The educator engaged in inappropriate relationships with students.



The educator chose to surrender his Georgia educator certificate at the onset of the
Commissioner’s investigation.

Findings of fact: The educator surrendered his Georgia educator certificate.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act and by soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 96-08-1536
Position Held: N/A
Complaint Origin: Self Report
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Complaint: In submitting an application for Georgia certification, the educator “Yes” to
having a criminal history. The criminal history is as follows: Violation: Forgery; Date: 1983;
Disposition: Dismissed.
Investigative findings:


The educator holds a valid Georgia certification, but is not employed with a Georgia
school system.



In completing a May 19, 2008 application, the educator answered “Yes” to having a
criminal history. The educator failed to provide an explanation or documentation
relative to the affirmative response.



The educator did not respond to the Professional Standard Commission’s (PSC) June
23, 2008 Notice of Investigation letter. Attempts to contact the educator by telephone
have been unsuccessful.



On previous PSC applications, the educator answered “No” to having a criminal
history.



Investigator Aaron accessed the educator’s Georgia background and discovered a
1983 Forgery charge that had been dismissed by the prosecution. Nothing else
appears on the educator’s Georgia criminal history.

Findings of fact: The educator admits to having a criminal history, but does not provide
an explanation. The PSC has been unable to contact the educator.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
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professional qualifications, criminal history, college or staff development credit and/or degrees,
academic award and employment history when applying for employment and/or certification.
The educator failed to exemplify honesty and integrity in the course of professional practice by
falsifying, misrepresenting, omitting or erroneously reporting information submitted in the
course of an official inquiry/investigation.
Addendum information: The Commission extended the educator’s case, providing the
educator additional time to address his criminal history. In a letter dated December 15, 2008, the
PSC notified the educator of the same, as well as of, the Commission’s intent should he fail to
address his criminal history. As of this addendum, January 7, 2009, there has been no response
from the educator. The notice letter was not returned to the PSC. The educator cannot be
contacted at the phone numbers that he provided.
File Number: 97-08-1564
Position Held: Teacher (Middle School)
Complaint Origin: School System
Complaint: The educator engaged in inappropriate communication with a student. The
educator was charged with criminal offenses pertaining to an inappropriate relationship with a
student.
Investigative findings:


During the 2006-2007 school year, the educator’s sixth grade class included the
student victim.



During the 2006-2007 school year, the educator drove the student to an off campus
location where they kissed.
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During the 2006-2007 and 2007-2008 school years, the educator engaged in
inappropriate communications with the student victim. This included face to face
conversations, notes, emails, telephone conversations and text messages.



In emails and a note, the educator communicated to the student victim that she cared
for the student victim and that the thought of him made her smile. She also
communicated to the student victim that the sight of him gave her butterflies in her
stomach. The educator indicated that one could not help who one was attracted to
and, as such, she had re-thought what was considered wrong. The educator indicated
that she loved and cared for the student victim. She signed many of her
communications with X’s and O’s (hugs and kisses. The educator wrote that she did
not know where it would end, but she wished it to be unforgettable.



In emails, the educator referred to herself as territory that the student victim should
defend. The educator assured the student victim that she would not cheat on him. The
educator wrote of putting thought into reality. The educator wrote of meeting with the
student victim at an off campus location.



In one email, the educator indicated that she was sending the student victim a “boob
shot” to go with his “memory.” The student victim indicated that the memory was of
their kiss. The “boob shot” was a picture of the educator in a bikini top.



The educator was charged with the felony criminal offenses of Child Molestation and
Sexual Exploitation of Children. The criminal matter is pending.

Findings of fact: The educator engaged in inappropriate communications with a student,
made inappropriate comments to a student, engaged in an inappropriate relationship with a
student. In one instance, the educator drove a student to an off campus location and kissed the
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student. She is facing criminal charges pertaining to Child Molestation and Sexual Exploitation
of Children.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act and by soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 98-08-27
Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: The educator engaged in misconduct with a female student. The educator
was criminally charged with offenses pertaining to his misconduct.
Investigative findings:


A female student (16 years of age) went to a local clinic for a pregnancy test. The
student identified the educator as the potential father to staff at the clinic.



The school system law enforcement investigator put a wire on the mother. The
mother then confronted the educator. The educator confessed that he had an
inappropriate relationship with the student. The educator advised that this included
sexual activity in the classroom.
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When confronted by school system staff, the educator admitted to an inappropriate
relationship with the student.



During an interview with law enforcement, the educator admitted to an inappropriate
relationship with the student.



The educator was arrested by law enforcement for having sexual contact with the
student.



The educator chose to surrender his Georgia educator certificate.

Findings of fact: The educator surrendered his Georgia educator certificate after
admitting to having a sexual relationship with a student; and being arrested for said conduct.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act and by soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 99-08-131
Position Held: Teacher
Complaint Origin: School System/Police Department
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Complaint: The educator was arrested and charged with Public Indecency, Loitering,
Prowling and Providing an Officer with False Information.
Investigative findings:


On August 1, 2008, at approximately 2:10 a.m., the educator was walking on a street
appearing to wear only a t-shirt and pink flip flops. Once the educator was stopped,
the policeman realized the educator did have on more clothing.



The educator told the policeman that he has attended a party and accidentally
defecated in his pants. The educator advised that his pants were too soiled to wear.



The policeman allowed him to leave after clearing his name and instructing him to
put his pants on. The educator informed the policeman that he would walk to a
friend’s who lived nearby.



At approximately 3:00 a.m., the policeman saw the educator walking in the opposite
direction as before. The educator was trying to flag down a pickup truck. The officer
parked so he could observe the educator. While observing the educator, an informant
(known prostitute) approached and told the policeman the educator had been in the
area for about two (2) weeks ‘“tricking” and parked his gold car around the corner.



Once the pickup truck stopped where the educator was standing, the policeman pulled
up and handcuffed the educator. The policeman asked the educator if he had a car in
the area and the educator answered “No.”



The educator was then arrested for Public Indecency, Loitering, Prowling and
Providing False Information.



The educator stated to the PSC investigator that he had been drinking and had made a
bet for $1,000.00 with a friend to dress as a woman and walk down the road.
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The educator stated he provided the policeman with a false identification because he
did not want the embarrassment of being arrested dressed as a woman.



The educator resigned from the school system in lieu of termination.

Findings of fact: The educator has been charged with a misdemeanor Public Indecency,
Loitering, Prowling and Giving False Information after police officers observed the educator
waking along a public highway, dressed in women’s clothing, and flagging down a passing
motorist. There has not been a final disposition of the criminal charges.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position, and demonstrates a pattern
of behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 100-08-157
Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: The educator, a high school teacher, sent numerous emails, to a male student,
from his personal email account. The educator also communicated with the student via text
messages and telephone calls. The educator attended school athletic events that the student
participated in. The educator denied inappropriate contact with students, but admitted to police
investigators that he was sexually attracted to male students. The educator resigned from the
system.
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Investigative findings:


The conduct of the educator was reported to the school system by a parent. The
system reported the actions of the educator to the PSC.



The educator contacted this investigator on October 6, 2008. He informed the
investigator about the conditions of voluntarily surrendering his certificate. He stated
that he would consider that as a possibility.



The educator was sent a Voluntary Surrender on October 6, 2008.



On November 10, 2008, the educator announced that he had decided to surrender his
certificate and that he would forward he signed document.



The original documents were received by mail on November 25, 2008.



On November 25, 2008, the investigative file was closed.

Findings of fact: A PSC investigation was not conducted. The system provided
supporting documentation of the allegation, which is included in the case file.
File Number: 101-08-201
Position Held: N/A
Complaint Origin: NASDTEC
Complaint: According to NASDTEC, the educator’s certificate has been denied in a state
other than Georgia. In submitting an application, the educator answered “No” to having a
certificate sanctioned. Investigative findings:


In submitting a July 25, 2008 application for renewal, the educator answered “No” to
having a certificate sanctioned.



The state of Rhode Island denied the educator on, or about, April 10, 2006 (this is the
date that appears on NASDTEC).
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According to the attorney for the state of Rhode Island, the educator’s certificate was
denied for cause. The attorney asserted that the educator has unfinished, financial
business with the state of Rhode Island.



According to Rhode Island, the educator’s certificate expired in 2002.



The educator submitted an application for renewal in 2004. The check bounced. She
did not meet renewal requirements; therefore, the application was denied, rather than
revoked.



According to the state of Rhode Island, the educator has not made good on the
outstanding check. Due to budgetary constraints, she was instructed to recoup monies
any way possible.



The educator did not respond to the PSC’s August 14, 2008 Notice of Investigation.
The number that the PSC has for the educator is not a working number.



The educator’s Rhode Island certification remains denied.

Findings of fact: The educator’s renewal of her certification in Rhode Island was, and
remains, denied. The check that the educator submitted with a renewal application did not clear.
The educator did not meet other renewal requirements. The PSC has not been able to make
contact with the educator.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (d)--The educator failed to
exemplify honesty and integrity in the course of professional practice by falsifying,
misrepresenting, omitting or erroneously reporting information submitted to federal, state and
other governmental agencies.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
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holder’s ability to function professionally in his or her employment position and to demonstrate a
pattern of behavior or conduct that is detrimental to the health, welfare, discipline or morals of
students.
PSC Rule 505-6-.01 (5) (a) (2)--The educator had disciplinary action taken against a
certificate in another state on grounds consistent with those specified in the Code of Ethics for
Georgia Educators.
File Number: 102-08-224
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator allegedly made inappropriate comments to a female student.
The educator allegedly had inappropriate conversations with the same female student. The
educator resigned as of the end of the school year.
Investigative findings:


On March 12, 2007, the educator turned in a Letter of Resignation.



The school files state the following: “Our office has a case alleging inappropriate
conduct with a female student. Mr. ___ (principal) recommended that he be
terminated or to secure a resignation from this employee.”



On March 5, 2007, the educator was given a Letter of Directive, instructing him not
to allow students who are not on his class roster to sit in his class; and to avoid having
personal and intimate conversations with students.



The student reported that, on numerous occasions, she was allowed to attend the
educator’s fourth period class, although she was not a student in the class. The class
was a very open class where all topics were open for discussion. She felt comfortable
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enough to discuss her relationship. She and the educator established a relationship
after class. She would stay and have side conversations with him about her personal
relationship with her boyfriend. The educator would give her advice on her
relationship. The educator later began to tell her how his wife and he were having
marital problems. He stated that he was not happy, but they had a baby together and
he did not want to ruin everything. On one occasion, the educator took a picture of
her with his camera phone. The educator told her she was sexy and that when she
graduates, they should hook up. He made a comment about how she “lay the pussy
down.” He gave her his number and told her if she ever needed him to call. Her
boyfriend found the number and called and confronted the educator.


The educator resigned and moved out of state.



In lieu of a PSC investigation, the educator submitted a Voluntary Surrender.

Findings of fact: The educator was accused of making inappropriate comments to a
female student. The educator had an inappropriate relationship with the female student. The
educator signed a Voluntary Surrender. The educator turned in his teaching certificate prior to an
investigation by the PSC.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by soliciting, encouraging or consummating an
inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and by
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demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 103-08-283
Position Held: Teacher
Complaint Origin: School System
Complaint: The educator was arrested on 08/14/2008 by detectives of the local police
department’s “Crimes Against Children Unit” and was charged with Stalking.
Investigative findings:


The educator admitted to the system investigator that he had a romantic and sexual
relationship with a current student (a high school senior). The educator taught the
student in middle school.



The student confirmed that she and the educator had a sexual relationship; once was
when he asked her to babysit. On another occasion, the educator asked the student to
meet him in Tennessee while he was on military duty.



The student attempted to end the relationship with the educator, but he continued to
purse the student. The educator came to the student’s place of employment every
couple of weeks. On one occasion, he left a bag on her vehicle’s tire. Inside the bag
were a phone, a pocket calendar, money and notes/letters written by the educator.



The educator came to the gym where the student was exercising and followed her
around. The educator stayed in the gym area until he was confronted by gym
employees and told to leave.
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The educator put signs on the roadway close to the student’s home. The signs read
“Jack says he’s sorry.” Jack is the name that the educator and the student used rather
than the educator’s real name.



The student went to a family friend and told him about the relationship. The family
friend went to the police. The educator was arrested for stalking the student.



The information about the arrest of the educator appeared in the media. Several
female students that the educator had taught in the past came forward with similar
accounts of inappropriate activity by the educator.



The educator received the PCS letter notifying him of the investigation. The educator
was also provided a Voluntary Surrender. The educator submitted a properly executed
Voluntary Surrender of his teaching certificate.

Findings of fact: The educator admitted that he had a sexual relationship with a student.
During the course of the police investigation, several other females reported additional
inappropriate acts by the educator. The educator voluntarily surrendered his teaching certificate.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing or soliciting an unlawful sexual act and by soliciting, encouraging
or consummating an inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and by
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demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 104-08-305
Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: The system reported to the Professional Standards Committee (PSC) that the
educator, a high school teacher, was arrested and charged with Manufacturing Marijuana and
Possession of Cocaine after drug agents and local police officers found a quantity of marijuana
and cocaine at the educator’s residence.
Investigative findings:


The system reported that on August 19, 2008, the Georgia Governor’s Task Force
Drug Suppression Unit and local law enforcement identified a location suspected of
growing marijuana plants. Law enforcement agents responded to the area and seized
marijuana plants with an estimated street value of $18,000.00. The educator’s
residence is located on the property. The residence was searched and a quantity of
marijuana and cocaine were found. The educator arrived home during the search and
was taken into custody without incident.



The educator was charged with Manufacturing Marijuana and Possession of Cocaine.



The educator stated that his criminal cases are still pending. He said that his attorney
advised that he does not expect a disposition on the cases until late 2009.



The educator’s attorney stated “Because of the pending nature of these criminal
charges, my client is not in a position to make a formal response to the allegations.”
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The educator’s attorney asked that the Commission delay a final disposition on the
case until the criminal matter has been resolved. He stated that his client has resigned
from the system; and will refrain from seeking any employment as a teacher during
the “pendency’ [sic] of this case.



The educator’s attorney stated that his client (educator) would cooperate with
completing the PSC case once the criminal charges have been resolved.



The District Attorney was contacted. He stated that the criminal case against the
educator is not scheduled to be reviewed until May 2009. He stated that he would
make the surrender of the educator’s certification a condition of any negotiated plea
agreement and/or conviction.



A Voluntary Surrender package was prepared and faxed to the District Attorney’s
office.

Findings of fact: The educator was arrested at his home and charged with Manufacturing
Marijuana and Possession of Cocaine. The charges are pending and are not expected to be
finalized until late 2009. The educator’s attorney asked that the Commission delay a final
disposition on this case until the criminal matter has been resolved. In the interim, the educator
states that he will not seek employment as a teacher. The District Attorney stated that he would
make the surrender of the educator’s certification a condition of any negotiated plea or
conviction.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
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File Number: 105-08-317
Position Held: Teacher
Complaint Origin: Self Report
Complaint: In submitting an August 25, 2008 application for non-renewable
certification, the educator answered “Yes” to having a criminal history.
Investigative findings:


In submitting a July 23, 2007 application for non-renewable certification, the
educator answered “No” to having a criminal history.



In submitting an August 25, 2008 application for non-renewable certification, the
educator answered “Yes” to having a criminal history.



The educator failed to provide an explanation for the affirmative response.



In a September17, 2008 letter to the educator, the PSC requested that the educator
submit an explanation for the criminal history and to provide a federal background
check.



The educator failed to respond to the PSC’s letter or subsequent telephone calls.



On, or about, March 16, 2009, the local school system advised the PSC that the
educator resigned effective January 5, 2009.



The educator’s January 15, 2009 Notice of Resignation to the school system stated
that he resigned to join an international theatrical touring company.



According to the school system, the educator did not report to work in January 2009,
but later emailed the January 15, 2009 Notice of Resignation.



The Georgia (name search only) background check shows no criminal history.
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Findings of fact: The educator answered “Yes” to having a criminal history on an
application to renew his conditional PSC certification. The educator did not respond to the PSC
requests for an explanation or for a federal background check.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 106-08-360
Position Held: Teacher
Complaint Origin: School System
Complaint: The system reported to the PSC that the educator was arrested by a
neighboring police department for Public Indecency.
Investigative findings:


The school system was notified of the educator’s arrest by the arresting agency.



The school system provided the PSC a copy of the arrest warrant issued by the local
magistrate.



The arrest warrant states “08/30/2008 at 13:14, did commit the offense of PUBLIC
INDECENCY . . . the accused did appear in a public place, . . . and did display his
sexual organs to another. . . .”



The victim that the educator exposed himself to was a 17-year-old male.
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The educator was sent a notice that the PSC was opening an investigation. The
educator was also sent a Voluntary Surrender.



The educator returned the properly executed Voluntary Surrender to the PSC.



The educator resigned from the system. The criminal case is pending.

Findings of fact: The educator was arrested for Public Indecency after allegedly
exposing his sexual organs to a 17-year-old male. The educator returned the properly executed
Voluntary Surrender to the PSC.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 107-08-364
Position Held: Teacher
Complaint Origin: School System
Complaint: The superintendent of the school system reported that the educator, a female
teacher, was arrested for two counts of child molestation. The victim of the molestation is a 13year-old male student.
Investigative findings: The superintendent advised the following:


The educator’s aunt informed two system employees that the educator had confided
in her that she was involved with the student.
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The system employees notified their principal. The principal immediately informed
the superintendent of the allegation. DFCS was called and an investigation was
initiated.



DFCS personnel came to the school and interviewed the victim. Law enforcement
was called and a criminal investigation was initiated.



The superintendent was advised that the educator had sexual intercourse with the
student on several occasions, including on the educator’s family vacation to Florida.



The superintendent was advised that the educator confessed to law enforcement
officials and that the case had been turned over to the District Attorney.



The educator resigned from the system.

The police detective advised the following:


The student was forensically interviewed at the local Child Advocacy Center.



The educator confessed that she had sexual intercourse with the student at least four
times.



The educator confided in relatives that she was having a relationship with the student.



The educator’s son is described as the student’s best friend.



The information regarding the educator having sexual relations with the student in the
state of Florida has been provided to Florida law enforcement. The educator may be
facing additional charges in Florida.

The district attorney advised the following:


The case is awaiting indictment.

The educator’s attorney advised the following:


She met with the educator and provided the PSC with a Letter of Representation.
319



After meeting with the educator, the educator’s attorney submitted a properly
executed Voluntary Surrender.

Findings of fact: The educator was arrested for Child Molestation after a police
investigation revealed that she was having sex with a 13-year-old male student. The educator
surrendered her teaching certificate.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator was charged
with a violation of federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 108-08-365
Position Held: Teacher/Coach (Middle School)
Complaint Origin: School System
Complaint: The superintendent requested an investigation due to the fact that the
educator, a male teacher and coach, was arrested for Child Molestation. The victim of the
molestation is a 14-year-old female student that attended the middle school where the educator
was a teacher.
Investigative findings:


The system was made aware of the allegations by the local police department.
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The student was not in the educator’s classes, but she did attend the middle school
where the educator worked. She met the educator through the other coaches.



The student stated that she and the educator had sexual intercourse on at least two
occasions.



The student became concerned when she missed her menstrual cycle and confided to
her older sister (22 years old) that she was having sexual relationship with the
educator. The student also confided the information to her 15-year-old sister and later
to her parents.



On Sunday, 09/14/2008, the student’s parents contacted law enforcement. The
responding officer completed a police report. The detective assigned to the case
interviewed the student and found her statement to be credible.



The student gave the police detective a diagram of the educator’s house that proved to
be very accurate.



There were numerous text messages between the educator and the student.



The student had access to the educator’s MySpace account.



The educator denies the allegations.



The District Attorney was contacted and advised that the criminal prosecution is
pending.



On 10/28/2008, J.W. Grant made contact with the educator. The educator was advised
of the ramifications of a Voluntary Surrender. The educator stated that he would
submit the Voluntary Surrender the next day.



The Voluntary Surrender was not submitted (as of 10/31/2008).
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Findings of fact: A 13-year-old female states that she had sexual intercourse with the
educator on at least two occasions. The evidence supports the female student’s allegation.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)-The educator committed a
violation of federal, state or local laws and statutes. (The criminal charges against the educator
are pending.)
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing or soliciting an unlawful sexual act; and soliciting, encouraging or
consummating an inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
Ms. Berryman, of the Rainbow House Child Advocacy Center in Warner Robbins,
Georgia, interviewed Jessica. The interview is videotaped and the District Attorney has a copy.
Jessica was also interviewed by the police detective, Sergeant Hilton. Jessica did not make a
written statement.
Assistant District Attorney David Cooke was contacted and advised of the time
constraints placed on the PSC and AG’s office. Mr. Cooke advised that he would be able to
provide information to the AG’s office to assist in the Administrative Hearing process should
Willis ask for a hearing.
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Jessica Davis is an athletic 14-year-old female student. She met the educator through
other coaches at the middle school she attended and that Willis worked. Willis is the boys’
baseball coach and did not coach Jessica. Jessica did not take any classes that Willis taught.
The relationship started when Jessica was 13 years old. She skipped school and went to
Willis’ house and had sex. Jessica’s father caught her when she returned home after leaving
Willis’ house and took her to school. On another occasion, she called her sister and asked to be
picked up in Willis’ neighborhood after she walked to Willis’ house and had sex.
Willis has moved in with his father in Albany, Georgia. He is selling cars. When I spoke
with him on 10/28/2008, he stated that he had no interest in returning to teaching. He hesitated
about the Voluntary Surrender, but when I mentioned that the PSC considers the entire
relationship, not just whether or not they had a sexual relationship, he said that he would be
sending the Voluntary Surrender the next day. I explained to Willis that the case had to go to the
PSC either way. He indicated that he understood.
The initial police report was obtained from the police department. Detective Sergeant
Hilton is cooperative, but cannot give PSC copies of her investigative file without the District
Attorney’s consent. She stated that Willis was initially cooperative, but evasive. He initially
agreed to a polygraph, but refused after consulting with an attorney. The District Attorney is
cooperative and will provide as much as possible to assist should the PSC case result in a
hearing.
File Number: 109-08-391
Position Held: Teacher (High School)
Complaint Origin: School System
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Complaint: The educator engaged in inappropriate and unprofessional behavior. The
educator made inappropriate comments to students, made inappropriate contact with students,
and is facing criminal charges pertaining to Sexual Assault. The educator was convicted of a
sexual offense in another state. The educator failed to report this criminal history to the Georgia
Professional Standards Commission and to the employing school system.
Investigative findings:


In Spring 2008, the educator was investigated by law enforcement for inappropriate
behavior towards a student (in a previous school system). In short, the educator
touched a female student on the leg while touching his genitals and having an
erection. The educator informed the student that he had an erection. Law enforcement
presented the matter to the local prosecutor in the jurisdiction in question, but
prosecution was not pursued.



During the time that the aforementioned was being investigated, the educator was an
applicant for an employment position in the current (complainant school system). The
educator failed to report to the complainant school system that he was under
investigation. The complainant school system indicated that the previous school
system did not notify them of any issues.



In, or about, September 2008, the educator deliberately rubbed his genitals against the
hands of two separate female students on two separate occasions. The educator was
clothed at the time. One of the students also reported that the educator had
fondled/grabbed his genitals through his clothing and shook it at her.
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The educator was criminally charged with two counts of Sexual Assault for the
incidents that occurred with the two female students in question in the complainant
school system.



During the investigation of the aforementioned, it was determined that, in 1995, the
educator had been charged with and convicted of (pled no contest with adjudication
withheld in 1996) the misdemeanor criminal offense Indecent Exposure (Exposure of
Sexual Organs) in Florida. The educator had failed to report that on both his
(complainant) school system employment application (2008) and on his GPSC
certification application (2004).



During the investigation of the aforementioned, it was further determined that the
educator had failed to report on his GPSC certification application that he held a
certificate in another state. In reality, the educator held certification in Florida. A
check with Florida’s version of the GPSC revealed that the educator had been
investigated by that agency pertaining to his criminal history (the aforementioned
1995 indecent exposure). The Florida investigation had taken place in 2001. Florida
had decided to grant the educator certification after its investigation.



There were also other instances of inappropriate interactions between the educator
and students. The educator had inappropriate contact with students via the internet.
The educator made inappropriate comments to students. The educator made
comments to female students about their appearance. The educator asked a student to
sit on top of him and to give him a massage. The educator followed a female student
around campus. The educator leaned against a female student as he spoke to her. The
educator stared at a female student’s chest. The educator stuck out his tongue, licked
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his lips and smiled as he stared at a female student. The educator kept a picture of a
female student on his cell phone.


The educator used his school system computer equipment/internet access to access
inappropriate sites.



The educator’s attorney advised that the educator would not be providing a response
during the GPSC investigation stage.

Findings of fact: The educator inappropriately touched students; engaged in
inappropriate activities in front of students; and engaged in inappropriate interactions with
students. The educator was convicted of the criminal offense of First Degree Indecent Exposure
(Exposure of Sexual Organs) in Florida in 1996. The educator failed to report to the Georgia
Professional Standards Commission, on a 10/19/2004 application for educator certification,
having a criminal history or that holding educator certification in Florida. The educator failed to
report the criminal history to an employing school system. The educator is currently facing two
(2) counts of Sexual Assault in Georgia pertaining to inappropriate contact with students.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator was charged
of a violation of federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing or soliciting an unlawful sexual act; engaging in harassing behavior
on the basis of race, gender, sex, national origin, religion or disability; and soliciting,
encouraging or consummating an inappropriate written, verbal or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
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his criminal history and employment history when applying for employment and/or certification
and information submitted to federal, state and other governmental agencies.
PSC Rule 505-6-.01 (3) (i)--The educator failed to file a report required by federal or
state law, rule or procedure by failing to report all requested information on documents required
by the Commission when applying for, or renewing, any certificate with the Commission.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 110-08-408
Position Held: Drama Teacher
Complaint Origin: School System
Complaint: The educator was arrested for four counts of Sexual Assault and one count of
Tampering with Evidence.
Investigative findings:


The school system provided a copy of a newspaper article with their complaint. In
summary, it says that the educator has been having sexual relations with female
students.



The educator was initially arrested on Friday, September 26, 2008. Per the
newspaper, the victim had reported that she and the educator started having sexual
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relations in October of the previous year. She was 17 at the time. When the police
arrived at the educator’s house to execute a search warrant, the educator and his
brother were loading items into his brother’s vehicle. Among the items being loaded
were photos of the educator with a young girl, pornography CDs, magazines with
images of young females, sexual instruction books, condoms, video equipment and
cell phones.


The following Monday, a second victim came forward and said that she and the
educator had sexual relations 3 years earlier when she was 17 and the educator was
her drama teacher. Additional charges were filed against the educator.



When the educator received his Notice of Investigation letter, he contacted this
investigator and said that he would like to surrender his certificate. The educator
executed the Voluntary Surrender and submitted it to the PSC, along with his
certificate.



The educator had pled guilty to an accusation. He was sentenced to 20 years (serve 6
with 14 on probation) for two counts of Sodomy. He will have to register as a Sex
Offender and give $2000.00 to each of the victims for counseling.

Findings of fact: The educator was arrested for several charges of sexual misconduct
with at least two students. The educator voluntarily surrendered his certificate prior to the PSC
investigation.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator was
convicted of a violation of federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing an act of child abuse, including physical and verbal abuse;
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committing or soliciting an unlawful sexual act; engaging in harassing behavior on the basis of
race, gender, sex, national origin, religion or disability; and soliciting, encouraging or
consummating an inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 111-08-0455
Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: The educator was accused of, and indicted, for acts of “sexual molestation.”
The allegations did not involve a student at the high school where the educator was employed.
Investigative findings:


The educator was arrested for Child Molestation on, or about, 08/01/2008.



The educator was indicted for Child Molestation by a grand jury on, or about,
09/04/2008. The criminal matter is still pending.



The educator is alleged to have molested the 13-year-old male student. The educator
met the student through a summer camp.



Sometime after the camp, the educator moved into the basement of the student’s
residence.



The educator admitted having feelings for the victim to the primary law enforcement
investigator.
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The alleged abusive action occurred between May 23, 2007 and August 31, 2007,
during the time period that the educator lived in the basement of the student’s
residence.



The educator was neither a Georgia certified educator nor an applicant for Georgia
educator certification at the time the incident occurred. The educator was first
certified on July 1, 2008.



The educator resigned from the school system.



The educator has not responded to the PSC’s Notice of Investigation that included
information about a Voluntary Surrender of certification.

Findings of fact: The educator is facing criminal charges pertaining to child molestation.
The charges resulted from an allegation of sexual misconduct between the educator and a 13year-old male.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator committed
or was convicted of a violation of federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing or soliciting an unlawful sexual act; and soliciting, encouraging or
consummating an inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
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PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 112-08-464
Position Held: Teacher (Middle School)
Complaint Origin: School System
Complaint: The educator engaged in inappropriate and unprofessional behavior. The
educator engaged in, and is facing criminal charges pertaining to, an act of Public Indecency.
Investigative Findings


Law enforcement had received complaints that a pubic men’s restroom was being
used by individuals for “vice activity.”



Law enforcement conducted an undercover operation in the restroom in question on,
or about, 08/12/2008. During that operation, the educator entered the restroom.



A police officer observed the educator masturbate. A police officer observed the
educator stick his penis through a hole in a bathroom stall.



The educator was arrested and charged with Public Indecency (misdemeanor). The
criminal matter is still pending as of this report date.



The educator did not report the arrest to his school system. School system personnel
found out about the arrest when the media called seeking a comment on the arrest.



The educator admitted to his superintendent and assistant superintendent that he had
gone to a location that had a public restroom, that he had masturbated and that he had
stuck his penis into a bathroom stall.
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The educator admitted to the Commission’s investigator that the allegations were
true. He further advised that he had made a “personal mistake” and had a “lapse in
judgment.”



The educator resigned his employment position with the complainant school system.

Findings of fact. The educator admitted that on, or about 08/12/2008, he entered a public
restroom, masturbated as he stood near a bathroom stall, and then stuck his penis into a hole in a
bathroom stall. The educator was arrested for Public Indecency and resigned his employment
position.
Standard, rules, Laws, or violations: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows generally
recognized professional standards by exhibiting conduct that impaired the certificate holder’s
ability to function professionally in his or her employment position.
File Number: 113-08-484
Position Held: Teacher/Coach
Complaint Origin: School System
Complaint: The educator, male teacher and coach, allegedly had an inappropriate
relationship with a female student. The relationship occurred while the educator was employed at
a private school prior (2005-2006 school year) to his employment with the reporting system.
Investigative findings:


The principal of the middle school where the educator was employed reported to the
system’s Human Resources (HR) that she had received information from a teacher
who had a personal relationship with the educator. The teacher advised that the
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educator had a relationship with a student while he was employed with a private
school (prior to his employment with the system).


Human Resources investigated the allegation. Human Resources was not able to
substantiate the allegations. The principal advised that there was no indication of
inappropriate behavior during the pre-employment reference checks.

The teacher who reported the educator to the school system stated:


She met the educator at the school and they had a personal relationship until
approximately June 2008. The relationship ended when she discovered the allegation
that the educator had an inappropriate relationship with a student and the educator
confirmed that he had.



The educator told her that he was asked to leave the private school where he was
employed. The educator told her that his marriage ended in a divorce as a result of the
relationship with the student.



The educator told her that the student would babysit for him and that they would have
sex at his residence and in his truck.



The educator told her the name of the student he had the relationship with.

The school system obtained a copy of the educator’s divorce papers.


The educator’s wife filed a “Complaint for Divorce and for Protective Order for
Supervised Visitation” on, or about, 07/05/2006. The pleading contains these
statements:
o The Defendant coaches girls sports teams at ____ ____ Academy in ____ County
and, in that capacity, has begun at least an emotional relationship with one of his
16-year-old students, who the Plaintiff will refer to simply as Jane Doe.
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o The Defendant text messages and emails Jane Doe on a constant, consistent and
habitual basis, despite the instructions of his employer to cease such activity; and
despite the Plaintiff’s insistence on him ceasing such activity…


The educator and his wife have reconciled and remarried.

The student (same name as provided by teacher) was interviewed by the PSC investigator. She
stated:


She first became involved with the educator during the 2005-2006 school year in
February 2006.



The educator began to text and email her in January.



Her family and the educator’s family became friends and interacted socially.



On, or about, February 17th, 2006, the educator took her to his residence and asked
her to be his girlfriend. The next day, the educator kissed her while they were in the
girls’ locker room area of the school gym.



In March of 2006, the educator took her to his residence for a Drug and Alcohol class
that is required for drivers licenses. The class only took about 30 minutes. He had told
her parents that it would take about 5 hours. After the class, she and the educator went
into the living room, where they both got undressed and “fooled around” for about 3.5
hours. There was digital penetration during this encounter. She was 15 years old at
the time. Her date of birth is 06/05/1990.



She and the educator had various levels of contact during this time period.



Reports were made to the school Head Master.



The educator was going through marital problems and was suffering from depression.
The Head Master put the educator on medical leave.
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On, or about, 09/08/2006, she was attending a birthday party of a friend. The educator
had separated from his wife and invited her to come to his residence. She went to the
educator’s, where they had sexual intercourse. They continued to have sexual
relations for the next few months.



The Head Master offered to give the educator a good recommendation if he would
leave the school quietly.



The Head Master spoke with her and her mother. He told them that he had heard the
rumors, but he did not believe them. He did not ask her (student) anything about the
rumors.



The educator told her that he told his wife about their relationship.



She asked to be removed from the school because of the rumors about the
relationship.

The educator was contacted and asked to respond to the allegations.


The educator initially agreed to meet and respond to the allegations.



The educator was contacted by law enforcement and consulted with an attorney. He
did not meet with the PSC investigator. (Criminal charges are pending.)



The educator’s attorney contacted the PSC and submitted a properly executed
Voluntary Surrender.

Findings of fact: The male educator had an inappropriate relationship with a female
student. The relationship included sexual intercourse.
Standard, Rules or Laws Violated: PSC Rule 505-6-.01 (3) (a)--The educator committed
a violation of federal, state or local laws or statutes.
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PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing or soliciting an unlawful sexual act; engaging in harassing behavior
on the basis of race, gender, sex, national origin, religion or disability; and soliciting,
encouraging or consummating an inappropriate written, verbal or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 114-08-492
Position Held: Alternative Program Teacher
Complaint Origin: School System
Complaint: The educator made inappropriate comments to a student. The educator made
inappropriate physical contact with a student. The educator exposed himself to a student. The
educator misused school system computer equipment.
Investigative findings: The educator made sexually suggestive and inappropriate comments
to a female student.


The educator pulled a female student aside as the student was returning from lunch.
The educator directed the student to go to his classroom. The student complied. The
student and the educator were the only ones in the classroom. The educator closed the
classroom door and locked it. The educator laid hands on the female student. The
educator rubbed the student’s breasts through her shirt. The educator exposed his
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genitals and pulled up his shirt. The educator told the student that she let her
boyfriend have it so why couldn’t he.


The student observed scars on the educator’s body that she later described to
investigators. Law enforcement served a search warrant on the educator and
confirmed that there were scars on the educator’s body that matched the student’s
description.



The educator may be facing criminal charges in the future. The matter will be
presented to a Grand Jury possibly as early as February 2009.



The educator resigned his employment position with the complainant school system
in lieu of termination.



During the school system investigation, it was also found that the educator had
violated the school system’s Internet Policy. The educator, using school system
computer equipment, participated in an internet site chat room. It was determined that
at least 55 messages had been posted by the educator to the internet site during the
educator’s work day. Several of the postings included vulgar language and content
that was inappropriate. None of the aforementioned was in support of education or
research consistent with the educational objectives of the complainant school system.

Findings of fact: The educator made inappropriate comments that had sexual
connotations to a female student The educator made inappropriate physical contact with a female
student. The educator exposed himself to a female student. The educator misused school system
computer equipment. The educator misused school system computer equipment during duty
hours.
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Standard, Rules, or Laws Violated: PSC Rule 505-6-.01 (3) (a)--The educator violated a
local, state, or federal law or statute.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing or soliciting an unlawful sexual act soliciting, encouraging, or
consummating an inappropriate written, verbal, or physical relationship with a student.
PSC Rule 505-6-.01 (3) (e)--The educator was entrusted with public funds and property
and failed to honor that trust with a high level of honesty, accuracy, and responsibility by using
school property without the approval of the local board of education and/or governing board.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior of conduct that is detrimental to the health, welfare,
discipline, or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 115-08-523
Position Held: Teacher/Coach (High School)
Complaint Origin: School System
Complaint: The female educator engaged in an inappropriate relationship with a female
student. That included inappropriate communication and face to face interaction involving
expressions of love and physical contact. The educator failed to report that a student had been
sexually assaulted.
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Investigative findings:


The educator was a teacher and a coach at the high school in question.



The victim student was a 12th grade student and athlete at the high school in question.



During the 2007-2008 school year the educator engaged in an inappropriate
relationship with the victim student.



The educator engaged in electronic communications with the student victim. This
included cell phone communication, text messages, and communication via the
internet.



As it pertained to the cell phone communication, an examination of cell phone
records revealed that in April 2008 and May 2008, the educator and the student
victim engaged in many telephone conversations. Several lasted in the range of 2 to 6
hours and some that lasted 7 and 8 hours.



In May 2008, the educator allowed the student victim to attend an away track meet
that the student had not qualified to participate in. The educator and the victim
student spent the night alone together in the educator’s hotel room



The educator socialized with the student victim away from school while the student
victim was still a student at the high school.



The educator ignored the victim student victim’s parents’ direction to stay away from
the student.



The student victim’s parents searched the student’s computer and found electronic
communication between the educator and the student in which both expressed love
for one another.
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The victim student admitted to her parents that there had been a romantic relationship
between her and educator while she was a student. The student victim moved in with
the educator.



It was further determined that the student victim, while still a student at the high
school, had advised the educator that she (student victim) had been sexually assaulted
by a family member and/or friend as a child. The educator failed to make a required
report.



The educator did not respond to the PSC notice of investigation letter.



The local Board of Education terminated the educator’s employment.

Findings of fact: The educator engaged in an inappropriate relationship with a student
that included inappropriate communications with the student victim, inappropriate contact with
the student victim and inappropriate comments to the student victim. The educator failed to make
a required report that a student had been sexually assaulted.
Standard, rules, or laws violated: PSC Rule 505-6-301 (3) (b)--The educator failed to
maintain a professional relationship with students by . . . committing or soliciting an unlawful
sexual act . . . soliciting, encouraging, or consummating an inappropriate written, verbal, or
physical relationship with a student. . . .
PSC Rule 505-6-.01 (3) (i)--The educator failed to file a report required by federal or
state law, rule or procedure by . . . failing to make a required report of any violation of state or
federal law as soon as possible but no later than ninety (90) days from the date the educator
became aware of the breach unless the law or local procedures require reporting sooner.
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PSC Rule 505-6-.01-(3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 116-08-591
Position Held: Teacher/Coach (High School)
Complaint Origin: School System
Complaint: The system reported that the educator, a male teacher and coach, is alleged to
have had an inappropriate relationship with a female student. The relationship continued after the
student graduated.
Investigative findings:


The school system became aware of an allegation that the educator had an
inappropriate relationship with a student. The local Sheriff delivered a document, “No
Contact Directive/Order to Cease and Desist” to the educator. The order resulted from
a police report made by the North Georgia College and State University Public Safety
Office.



The police report detailed the student victim’s account of a relationship that began
sometime in April 2002, when she was a 16-year-old high school student and a player
on the educator’s athletic team. The relationship continued until she informed the
educator that it was over on October 10, 2008.



The student victim is now 23 years old, and a college student.
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The student victim reported to the police that the educator told her to meet him in
Gainesville, Georgia and that if she did not meet him, he would come to the college
campus. The student victim became frightened and reported the information to fellow
students. The information eventually reached a college staff member who told the
student victim to the campus counseling center.



While the student victim was making her report to the campus police, the student
victim’s cell phone received numerous incoming calls from the educator’s cell phone
and work phone at the high school.



The student victim related in the report the abusive behavior of the educator since the
relationship started in 2002.



The educator was provided a “Voluntary Surrender.” The educator’s attorney sent the
PSC a letter dated February 10, 2009, along with the properly executed “Voluntary
Surrender” of his teacher certificate.

Findings of fact: A student victim reported to the campus police at the university she was
attending that the educator had an inappropriate sexual relationship with her when she was a 16year-old student in high school. The educator was a teacher and a coach at the high school.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing or soliciting an unlawful sexual act; engaging in harassing
behavior on the basis of race, gender, sex, national origin, religion, or disability; and soliciting,
encouraging, or consummating an inappropriate written, verbal, or physical relationship with a
student.
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PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline, or morals of students.
File Number: 117-08-592
Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: The school system alleged that the educator used profanity and inappropriate
language in front of students. The educator made inappropriate comments to students and
engaged in inappropriate conversations with students. The educator discussed his personal drug
use and his sexual experiences with students. The educator advised students that he had an
interest in student age females and that he had once had a romantic and sexual relationship with a
student. The educator made inappropriate physical contact with students. The educator had
inappropriate relationships with students. The educator undressed in front of female students.
Investigative findings:


The educator used profanity and inappropriate language in front of students.



The educator discussed inappropriate topics with students including drugs, drug labs,
and topics of a sexual nature.



The educator talked of his personal romantic and/or sexual experiences. The educator
advised students that he had a romantic and/or sexual relationship with a student
during the time that he was student teaching, and the student took his virginity.



The educator had inappropriate relationships with student.
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The educator made inappropriate physical contact with students.



The educator deliberately appeared in a disrobed state in front of students.



The educator’s attorney submitted his own version of a Voluntary Surrender of his
teacher certificate. The Commission rejected the educator’s version of a Voluntary
Surrender at its February 2009 meeting.



On March 10, 2009, the educator submitted an unaltered Voluntary Surrender of his
teacher certificate.

Findings of fact: The educator had inappropriate conversations with students and used
inappropriate language in the presence of students. The educator engaged in inappropriate and
unprofessional relationships with students. The educator made inappropriate physical contact
with students. The educator appeared in a disrobed state in front of students.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing or soliciting an unlawful sexual act; engaging in harassing
behavior on the basis of race, gender, sex, national origin, religion, or disability; and soliciting,
encouraging, or consummating an inappropriate written, verbal, or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline, or morals of students.
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PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 118-08-607
Position Held: Teacher and Coach
Complaint Origin: School System
Complaint: The school system’s video captured the male educator and a female student
together in an empty classroom. While they were together in the classroom, the educator and the
student were hugging and kissing.
Investigative findings:


A teacher reported to the principal that the student was coming to class late on a
regular basis. The student told the teacher that the reason she was late was because
she was with the educator.



The principal was aware of a previous allegation that the educator had an
inappropriate relationship with a student.



The principal had a surveillance camera installed in the classroom.



The video documented several instances of the educator and the student alone on the
classroom from November 6 through November 14 of 2008. During the time the
educator and the student were alone in the classroom, the educator is kissing,
hugging, and inappropriately touching the student victim.



The school system provided documentation of a previous investigation of a rumor of
an inappropriate relationship between the educator and a student during the 20062007 school year. The system was not able to substantiate this rumor.



The educator is facing criminal charges.

345



The educator was advised of the PSC investigation and provided information about
voluntarily surrendering his PSC certificate.



The educator elected to submit a Voluntary Surrender of his teacher certificate. The
properly executed surrender was received on December 12, 2008,

Findings of fact: A school surveillance camera caught the educator hugging, kissing, and
touching a student in a vacant classroom. The educator submitted a Voluntary Surrender.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing or soliciting an unlawful sexual act; engaging in harassing
behavior on the basis of race, gender, sex, national origin, religion, or disability; and soliciting,
encouraging, or consummating an inappropriate written, verbal, or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (e)--The educator was entrusted with public funds and property
and failed to honor that trust with a high level of honesty, accuracy, and responsibility by using
school property without the approval of the local board of education and/or governing board.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline, or morals of students.
File Number: 119-08-608
Position Held: Teacher and Coach
Complaint Origin: School System
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Complaint: The school system reported that the male educator had an inappropriate
relationship with a female student that included sexual intercourse.
Investigative findings:


The educator’s cousin (a paraprofessional) reported that the educator was involved in
an inappropriate relationship with a student.



The school system investigated and confirmed that the educator had a sexual
relationship with a female student.



The student victim stated that she had spent the night at the educator’s residence on
several occasions. The student victim told her parents that she was staying at a
friend’s home, and would then go to the educator’s residence where she would spend
the night.



The educator received notice of the PSC investigation. The educator was provided a
Voluntary Surrender form. The educator elected to Voluntary Surrender his Georgia
teaching certificate.



The PSC received a properly executed Voluntary Surrender on 12/18/08.



The educator has been charged criminally and the cases are pending.

Findings of fact: The educator admits that he had an inappropriate relationship with a
student that included allowing the student to spend the night at his residence. The educator
submitted a Voluntary Surrender of his teacher certificate.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing or soliciting an unlawful sexual act; engaging in harassing
behavior on the basis of race, gender, sex, national origin, religion, or disability; and soliciting,
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encouraging, or consummating an inappropriate written, verbal, or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline, or morals of students.
File Number: 120-08-655
Position Held: Teacher
Complaint Origin: School System
Complaint: The system reported that the local Sheriff’s Office provided that a male
educator had been arrested for once count of Enticing a Child for Indecent Purposes.
Investigative findings:


The school system was advised by the local sheriff that the male educator was
involved in an inappropriate relationship with a 15-year-old female student.



The system provided a copy of a police report that indicated that the educator had
been text messaging with the student victim. The report stated “. . . texted each other
approximately 1, 958 times in a three week period. . . .”



The student victim’s mother told the deputies that her daughter had sent the educatory
partially nude pictures of herself.



The educator admitted to the sheriff deputies that he had asked the student to kiss
him. The educator also admitted that he had told the student “. . . that his penis was
bigger than her boyfriend’s. . . .”
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The local sheriff’s investigator advised that during the investigation she searched the
educator’s cell phone and was able to uncover two more student victims, both 15
years old. The second victim had sent naked pictures of herself to the educator per his
request and performed oral sex on the educator, and he had performed oral sex on her.
The third student victim had received and sent over 2,000 text messages from the
educator in a two month period. The educator asked for naked pictures of the third
student victim; but her cell phone did not take pictures.



The local District Attorney’s office advised that the case against the educator was
scheduled to be presented to the Grand Jury in March, 2009.



The educator did not respond to the PSC letter advising him to contact the
investigator. The PSC investigator was able to contact the educator’s attorney. The
attorney submitted a properly executed Voluntary Surrender, on behalf of the
educator.

Findings of fact: A student reported to the local sheriff that she and the educator
frequently texted each other. The educator admitted that he asked the student to kiss him and that
he told her this penis is bigger that her boyfriend’s. During the police investigation, two more
student victims were identified. One of the student victims advised that she had performed oral
sex on the educator, and that he had performed oral sex on her.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing or soliciting an unlawful sexual act; engaging in harassing
behavior on the basis of race, gender, sex, national origin, religion, or disability; and soliciting,
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encouraging, or consummating an inappropriate written, verbal, or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline, or morals of students.
File Number: 121-08-693
Position Held: Basketball Coach
Complaint Origin: School System
Complaint: The educator was charged with obstruction when he provided police with a
false name for a 17-year-old female found in the educator’s car with the educator at
approximately 11:30 P.M. at a local park. A charge of sexual assault was later added. The
educator was previously reprimanded by the school system for an inappropriate relationship with
a female student. The relationship was not of a sexual nature and was not reported to the PSC.
The educator has resigned from the school system.
Investigative findings:


Around the middle of May 2008, the Physical Education Department Chairperson and
the student victim’s basketball coach approached the educator’s principal and said
that there were concerns about the relationship between the educator and a female
student and girls’ basketball team player.



The educator was not the student’s teacher or her basketball coach.
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One of her teachers had seen the educator and a female student together at
McDonald’s before school at least twice.



The head girls’ coach had seen the educator come from the faculty parking lot
followed a short time later by the student victim. When the girls’ coach asked the
student victim how she had gotten to school, the student victim replied, “I would have
to kill you if I told you.” That incident happened on a morning before school. Per the
girls’ coach, there was no reason for the student victim to be in the faculty parking
lot.



Another teacher who would make phone calls from her car in the faculty parking lot
before school started said that she had seen the educator and the student victim
leaving the gymnasium and/or the educator’s truck almost every morning. She never
saw them touching.



The student victim was seen on one occasion driving the educator’s truck. The
educator did not report the incident to school administration.



More than one of the teacher witnesses noted that the student victim was always
hanging around the educator’s office. Sometimes she would be there when she should
have been at lunch and at least once when she should have been in class.



The assistant boys’ basketball coach who had come to the high school from middle
school with the educator had tried to warn the educator that people could get the
wrong perception with the student always around. The educator assured him that
everything was on the up-and-up.



The head girls’ basketball coach had also mentioned the issue to the educator and had
told the student victim to stay out of the office.
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The principal interviewed the student victim. She said that the educator was like a
father to her. He talked to her about boys and how to talk to people. The educator was
picking her up and bringing her to school. Often he would pick her up at a friend’s
house. The friend did not acknowledge that she knew that the educator was picking
up the student victim at her house.



The student victim’s mother was aware that sometimes the educator would pick up
the student victim from her house. She was not aware that he was picking the student
victim up at a friend’s house.



The student victim said that she was working with the educator on a website for his
tree service and making phone calls to his customers for him. He paid her $100 every
two weeks.



She admitted that sometimes she made the phone calls for the educator from school
even though he told her not to.



The educator told the school system that another coach had told him that the student
victim was a good girl who had a tough life and that he should take care of her. He
said that she was like a daughter to him. He talked to her about her grades and being
successful. He picked her up for school because her mother got a DUI, and did not
have a license. The student victim did not want to ride the bus.



The educator would give the student victim work to do before school started. He paid
her $100 cash every two weeks, and sometimes a little extra. His wife was aware that
the student victim was working for him. She was not aware that he was giving the
student victim rides to school.
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The educator denied knowing that the student victim had taken his truck until after
the fact. He had a strong discussion with her afterwards.



The educator contended that he was a caring person who tried to help as many
students as possible.



The educator was given a letter of direction and told not have contact with the student
victim unless it was job related.



The educator’s principal learned that around 10:30 P.M. on or about December 2,
after a basketball game, the educator and the student victim had been arrested in a
closed park. Both had been in the front seat of the educator’s truck. The truck’s motor
was running.



The educator produced his driver’s license but said that his girlfriend did not have
hers. He said that he was a coach at the high school. The police asked the educator
what his girlfriend’s name was. He gave her first name and then looked at the student
victim.



The student victim said that her last name was Smith with no middle name. The
officers asked the educator for date-of-birth and he gave a couple of different dates in
April before the student victim said that her date of birth was April 1989.



The officer made a computer check for the student victim’s Georgia driver’s license,
but no license was found in the name that the student t provided. The student victim
said that she had one in Virginia. The officer informed the student victim that if they
could not confirm her identity, she could go to jail. At that point, she admitted that
her date of birth was April 1991, and she gave her real last name. She also said that
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she was a student at the high school. The student victim said that her mother knew
where she was.


While the officer had been checking, he noted that the educator put his hand about a
quarter of the way up her knee. The officer also noted that the educator was sweating
profusely. The educator was wearing gym shorts with no underwear and a t-shirt. His
dress suit was in the back seat, not folded or on clothes hangers. The student victim
was wearing two coats and shivering.



The officer asked why the student victim had given a false name and date-of=birth.
The educator said that she was probably trying to protect him. When asked what she
might be protecting him from, the educator said he did not know and that the student
victim might be wanted or something.



The educator was asked why he was sweating so profusely and he said something
like, “I’m sweating so bad because I am in the vehicle with a girl form school. I wish
we would have gone somewhere else.”



Both the educator and the student victim were arrested. The officers took both of their
cell phones because there appeared to have been some inappropriate text messages
sent between them.



A detective from the county’s sheriff’s office was called in to interview the educator
and the student victim to determine whether or not there had been an inappropriate
relationship.



The educator initially said that his relationship with the student victim was of a
counseling nature. Since her father was absent from the home, h could serve as a
strong male role model. He had helped her improver her grades, as well as her
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abilities on the basketball court. The only physical contact between them was an
occasional hug. He also advised that she had done some work for him on a website he
has for a tree service that he operates.


The educator was asked why he was in gym shorts with no underwear. He said that he
had been wearing a suit while he coached and became sweaty. He decided to change
into his gym clothes at the school.



The student victim denied that there was anything between her and the educator. The
educator had helped her at school and on the basketball court. She said that she
thought the educator was very nice and that she thought a lot of him.



As the interview went along, the student victim admitted she had strong feelings for
the educator and had sent him text messages which contained affectionate comments
such as “I miss you” and I can’t wait to see you.”



The student victim then admitted that they had shared intimate hugs and kisses and
finally admitted that in either July or August, they had gone to one of his friend’s
home and had sexual intercourse. She was not sure of the date or location. The
educator’s friend was not at home while they were there. She said that there had been
no oral sex and that intercourse only happened once.



The detective went back to the educator. He maintained that nothing had happened
between him and the student victim, but then admitted that during the summer of
2008, their relationship had taken a serious turn. He acknowledged that they had been
on a boat kissing, hugging, and that he had fondled her breasts and buttocks.



He continued to deny sexual intercourse until he was confronted with the student
victim’s admission. Then he said that he could not confirm or deny that sexual
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intercourse had occurred. It may have happened while he was consuming alcoholic
beverages, and he may have blacked out. He did not remember intercourse with the
student victim.


The student victim made a written statement for the school system after the arrests.
She said that she and the educator had seen each other over the summer. They had
gone out in his boat. They had texted and talked. They drove around in his truck.



He never forced her to do anything. She said that they had kissed and sometimes
when they kissed, the educator would touch her breast and her butt. She denied that
they had engaged in oral sex or masturbation.



The Assistant District Attorney says that because of recent Georgia Supreme Court
rulings, he does not expect to prosecute the case.



This investigator was able to contact the educator by telephone. He said that he had
never done anything inappropriate in his life. The police freaked him out that night
that they stopped him and the student victim, and he said anything that they wanted
him to say.



He said that Georgia had lost a good teacher and that he had done nothing but help
kids.



The educator resigned in lieu of termination.

Findings of fact: The educator admits to being in a parked vehicle with a student at
approximately 10:30 P.M. in a closed city park dressed in gym shorts with no underwear and a tshirt. The educator admitted to the police to having an inappropriate relationship with the student
but recanted the admission to the PSC.

356

Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing or soliciting an unlawful sexual act; engaging in harassing
behavior on the basis of race, gender, sex, national origin, religion, or disability; and soliciting,
encouraging, or consummating an inappropriate written, verbal, or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline, or morals of students.

2009
File Number: 122-09-736
Position Held: Teacher (Middle School)
Complaint Origin: School System
Complaint: The system reported that the female educator, middle school teacher, was
having an inappropriate relationship with a male student. The educator and the student were text
messaging each other after school hours.
Investigative findings: The Principal stated as follows:


On 12/16/08 the principal of the educator’s school received a phone call from the
parent of a student that the educator was having a sexual relationship with a student.
The parent told him that her daughter and another student had received text messages
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and had conversations with a male student. The male student told them that he was
having sexual relations with the educator.


The principal notified the superintendent and an investigation was initiated.



The student was interviewed by the principal and the superintendent. He denied that
he was having a relationship with the educator other than text messaging.



A teacher brought him (principal) a note that she had intercepted that was being
passed around among students, “Did you hear about Ms. ___and ____?” Answer:
“No, what?” Answer: “About them hooking up!”



The educator came to his office complaining that the rumors were going around about
her and the student. She admitted that she and the student had been texting. The
student came to the principal’s office while the educator was there. In the presence of
the student, the educator again stated that nothing was going on between them. The
student agreed.

The Superintendent stated:


The student initially lied about the text messages between him and the educator. The
student told the truth after he spoke with his mother.



The educator admitted that she and the student had texted back and forth.



The student allowed him to look at his phone. He did not find messages from the
educator and he did not find pictures of the educator. He returned the phone to the
student.



The students’ statements did not provide evidence that the educator was having
inappropriate contact with the student other than the text messaging.
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In a letter dated 12/18/09 the educator resigned her teaching position as an eighth
grade teacher at the middle school.

The mother of the male student stated:


She was called to come to her son’s school on 12/18/08 by the principal. The
principal told her that there was investigation of allegations involving the relationship
of the educator and her son.



She was told that the principal and the superintendent had checked the contents of her
son’s cell phone and then returned the phone to him. Her son had deleted all
communications and pictures that related to the educator once the phone was returned
to him.



She was aware that her son and the educator were texting each other as she had
intercepted a text message that the educator had sent her son. She provided this
information to the administrators.



Her son retracted his original denial and told the administrators that he and the
educator had done a lot of text messaging. Her son did not provide additional details.



Her son told her that more had happened between him and the educator than text
messaging, but he did not elaborate.



She was not satisfied with the way the system handled the educator. After she left the
school she called the educator and pretended to know more than she did about the
interaction between the educator and her son.



The mother states that after she convinced the educator that she knew something had
happened between the educator and her son, the educator never denied it. The
educator asked her not to have her arrested. The mother told the educator that she
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must resign the next day. She went to the school the next day and the educator had
already resigned.
The student was interviewed by PSC investigator. He stated,


He is 14 years old and a student at the middle school. He was 13 when the
relationship occurred.



He and the educator started texting each other once they got each other’s cell phone
number.



He and the educator would text each other on a regular basis. The educator sent him
pictures of herself in lingerie, underwear, and totally nude.



He did not recall whether he showed the pictures or text messages to any of his
friends. He did communicate with some friends that he and the educator were texting.



He met the educator in a wooded area near his home. Both he and the educator took
off their clothes; they kissed, hugged, had oral sex, and had sexual intercourse.



He did not tell the truth to the school administrators and the police because he did not
think that the educator should be punished for something that they did together. “I
don’t think of it that I was taken advantage of like they want to say or anything like
that. So I don’t believe that she should get five years in prison for something that you
know, was mutual. . . .”



He does not think that she should be a teacher but he does not think that she should be
a prisoner.



Statements from other witnesses support the student’s statement.

360

Findings of fact: The educator admits that she and the student exchanged text messages.
The student states that he has had sexual relations with the educator. The educator has not
responded to the allegation.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing or soliciting an unlawful sexual act; engaging in harassing
behavior on the basis of race, gender, sex, national origin, religion, or disability; and soliciting,
encouraging, or consummating an inappropriate written, verbal, or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline, or morals of students.
File Number: 123-09-737
Position Held: Teacher
Complaint Origin: School System
Complaint: The school system reported that the educator, a female middle school
teacher, was arrested for Aggravated Child Molestation, Child Molestation, and Enticing a Child
for Indecent Purposes. The victim of the charges was a male student at the school.
Investigative findings: The police detective assigned to investigate the criminal charges
against the educator met with PSC investigator and provided the following information.
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She spoke with several parents regarding their complaints of the educator’s conduct
with the cheerleaders. One of the parents informed her that they believed that the
educator was having an inappropriate, sexual relationship with a boy at the school.



She contacted the student’s father and advised him of the rumors. The student’s father
informed her that they (the parents) had been concerned about the educator’s
relationship with their son due to the frequent text messaging and phone calls at all
times of the day and night, gifts, and substantial contact that the educator was having
with their son.



The student’s family contacted her and confirmed that the student and the educator
did have a sexual relationship.



The student was forensically interviewed. During the interview the student confirmed
that the educator had performed oral sex on him on several occasions at various
locations. The student also revealed that there had been kissing and fondling.



She confirmed the verifiable information that the student provided.



The relationship started when the student was 12 years old during the 2007-2008
school year, the student’s 13 birthday was in May 2008.



She got the student’s phone records from January 2008 through approximately
November 2008. She estimates that there were thousands of calls from the educator’s
phones to and from the student.

The school principal was interviewed. He stated:


The educator is a 45-year-old female. She has been a middle school teacher at the
school for 23 years. She was a coach for the competition cheerleading team.
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He has had several issues with the educator, primarily dealing with her involvement
in the cheerleading activities. He relieved the educator of her cheerleading duties and
put her on a hall that would limit her contact with the cheerleaders in question.



He was not aware of the allegation that the educator was having an inappropriate
relationship with the student other than a complaint by the student’s father about the
educator having too much contact with his son.



He kept detailed notes regarding his interactions with the educator. The notes include
his instruction to her not to text message students.



A teacher witness, who served as a cheerleader coach with the educator, was
interviewed, and stated:



She noticed that the educator text messaged and interacted with students on a regular
basis.



The educator and the educator’s daughter accompanied her and her husband on a
spring break trip to the coast. They stayed in a condo together. On one occasion, she
and the educator’s daughter were away from the condo. When they returned, the
educator and the male student were together by the pool sitting very close to each
other.



Her relationship with the educator deteriorated due to the fact that the educator
continually text messaged the male student and other students.



She was aware that the educator bought gifts for the male student. On one occasion
the educator had a cell phone that she had purchased for the male student delivered to
her residence.
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Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing or soliciting an unlawful sexual act; engaging in harassing
behavior on the basis of race, gender, sex, national origin, religion, or disability; and soliciting,
encouraging, or consummating an inappropriate written, verbal, or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline, or morals of students.
File Number: 124-09-780
Position Held: Not Available
Complaint Origin: NASDTEC/PSC
Complaint: The national database, NASDTEC, shows that the educator’s certificate was
previously sanctioned by the state of Florida. The educator failed to disclose the prior sanction
on a PSC renewal application.
Investigative findings:


On or about 6/16/08, the educator made an application for renewal of an existing
certificate. The educator’s previous Georgia certificate expired on or about 6/30/99.



On or about 9/30/08, the Georgia certification department closed the educator’s
certification case due to her failure to provide requested information.



According to NASDTEC, the educator’s Florida certificate was sanctioned in 2003.
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In a 1/16/09 letter, the PSC requested the educator to provide a criminal background
check and explanation for the “yes” response to having had an adverse action taken
against a certificate. The educator claimed to have had no criminal history.



As of the date of this 2/23/09, summary there has been no response from the educator.



On or about 2/23/09, the PSC investigator received documents from Florida’s
Education Practice Commission showing that the educator’s certificate had been
reprimanded and placed on 2 years’ probation due to her criminal history.



According to Florida’s administrative complaint, on or about 12/31/00, the educator
was in unlawful possession of 27 grams of marijuana and paraphernalia. She was
stopped for an expired tag when they were discovered.



The educator was arrested and charged with Use or Possession of Drug Paraphernalia,
Possession of Not More Than 20 Grams of Cannabis, and two traffic violations. The
educator was certified at the time of her arrest.



On or about April 6, 2001, the drug charges were nolle prossed as a result of the
educator completing pre-trial diversion program.



According to the state of Florida, the educator satisfied probation and her Florida
certificate is valid through 6/30/11.



The Florida DOE advised that the educator was also arrested for marijuana possession
in 1993.



At the time of the 1993 arrest, Florida found no probable cause to take action against
the educator’s certificate.

Findings of fact: The educator received a reprimand from the state of Florida and
participated in a pre-trial diversion program for drug-related activity. The educator failed to
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disclose the criminal history on a renewal application. The educator also failed to disclose the
Florida sanction. The educator did not respond to the PSC’s request for a criminal background
check and failed to respond to the PSC’s request to address allegations of misrepresentation. The
educator’s Georgia certificate was not renewed because the educator did not meet academic
requirements.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated a
local, state, or federal law or statute.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
professional qualifications, criminal history, college or staff development credit and/or degrees,
academic award and employment history when applying for employment and/or certification or
when recommending an individual for employment, promotion or certification; information
submitted to federal, state, and other governmental agencies; and information submitted in the
course of an official inquiry and/or investigation.
PSC Rule 505-6-.01 (5) (a) (2)--The educator had disciplinary action taken against a
certificate in another state on grounds consistent with those specified in the Code of Ethics for
Georgia Educators.
File Number: 125-09-781
Position Held: Applicant
Complaint Origin: PSC/Self-Reported
Complaint: In submitting a 9/23/08, application for initial certification, the educator
answered “yes” to having been dismissed, non-renewed, or terminated for cause. The educator
failed to provide an explanation for her affirmative response.
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Investigative findings:


On or about 9/21/94, the educator was investigated by the Professional Practices
Commission (PPC).



Allegedly, the educator forged or altered a Georgia educator certificate for the
purpose of obtaining employment with a local school board.



The PPC’s investigation shows that the expiration date of an existing certificate had
been altered.



The expiration date had been changed from 199 “3” to 199 “7.”



According to the Professional Standards Commission (PSC), the format of the
certificate that the educator submitted to her school system was not the format of
certificates bearing a 1997 expiration date.



At the time of her interview, the educator, advised the PPC that she realized that she
did not hold a valid Georgia certificate and she did not know how the expiration date
on the certificate she submitted to her school system was changed. She further added
that she would not jeopardize her future by committing such an act.



According to the school system, no one I the school system altered the educator’s
certificate.



The PPC concluded that the educator had altered her certificate. Because the educator
did not hold a valid certificate and an active application was not on file at the time of
its findings, the PSC “red flagged” all future applications submitted by the educator.



On or about 3/16/01, the educator submitted an application to the PSC for an
evaluation and failed to disclose that she had been denied certification. (Note: The
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PPC did not deny the educator’s certification or property rights. Her future
applications were flagged.)


In a 9/11/01 letter, the PSC advised the educator that her certification had been denied
and that she failed to disclose the same on her March application. In the same letter,
the PSC advised the educator that she must petition the Commission for the right to
reapply. The PSC later determined that the letter sent to the educator was not entirely
accurate, the educator’s certification had not been denied, but “red flagged” for future
applications.



In submitting her 9/23/08, application for certification the educator indicated that she
had been non-renewed for cause. The PSC requested an explanation for her “yes”
response.



In her 2/6/09 statement to the PSC, she explains that she answered “yes” due to a bad
check charge from the 1980’s. The arrest occurred out of state.



The educator did not answer “yes” to having a criminal history and has never
disclosed the fact that she has a criminal history. She ends her statement by
requesting that the PSC reinstate her certificate.

Findings of Fact: The PPC found that the educator altered a provisional certificate, but
did not any take action against the educator other than to “red flag” future applications because
the certificate had expired and there was not an active application on file with the PSC. At the
time of the PPC’s investigation, property rights were not sanctioned. In a written statement, the
educator discloses having a bad check charge outside the state of Georgia. This information has
never been previously disclosed. During the course of this investigation, the educator failed to
address the fact that she was dismissed from a prior school system for cause.
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Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated a
local, state, or federal law or statute.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
professional qualifications, criminal history, college or staff development credit and/or degrees,
academic award and employment history when applying for employment and/or certification or
when recommending an individual for employment, promotion or certification.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline, or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 126-09-804
Position Held: Teacher (High School)
Complaint Origin: School System
Complaint: The educator had an inappropriate relationship with a student. The educator
engaged in inappropriate communication with a student. The educator made inappropriate
comments to a student. The educator used inappropriate language towards a student. The
educator provided gifts to a student. The educator advised a student that he was interested in
pursuing a sexual relationship with the student. The educator provided inappropriate images of
himself to a student. The educator is facing criminal charges.
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Investigative findings:


The educator, a male high school teacher, engaged in an inappropriate relationship
with a 15-year-old female student.



The educator provided the student with a cell phone.



The educator sent text messages to the student.



The educator used a cell phone to take pictures of his penis and then sent the images
to the student’s cell phone. There were multiple pictures sent.



The educator advised the student in question that he wanted to have a sexual
relationship with the student. The educator made sexually explicit comments to the
student, i.e. “I want to fuck you.”



The educator gave the student gifts.



The educator made attempts to have school officials move the student to his class.



When confronted by school system officials, the educator did admit to some of the
allegations. The educator stated that his actions were wrong and unethical.



Law enforcement brought criminal charges against the educator for Computer
Pornography, which is a felony.



The educator chose to surrender his educator certification at the onset of the
Commission’s investigation.

Findings of fact: The educator admitted that he had an inappropriate relationship with a
student. The educator engaged in appropriate communications with a student. The educator made
inappropriate comments to a student. The educator advised a student that he was interested in
pursuing a sexual relationship with the student. The educator provided inappropriate images of
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himself to a student. The educator provided gifts to a student. The educator is facing criminal
charges.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing or soliciting an unlawful sexual act; engaging in harassing
behavior on the basis of race, gender, sex, national origin, religion, or disability; and soliciting,
encouraging, or consummating an inappropriate written, verbal, or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline, or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 127-09-814
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The educator allegedly had inappropriate contact and/or relationships with
students.
Investigative findings:


Staff witnesses at the high school noted that the educator had a relationship with a
group of 3 male students that went beyond the formal student-teacher relationship. It
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was noted that the educator was having cell phone and text message contact with the
students. It was noted that the educator was getting the students out of their regularly
scheduled classes to hang out with her in her classroom. It was noted that, in one
instance, fellow staff members observed the educator receive a text message from one
of the students that indicated that the student thought that the educator was hot.


The school system subsequently received information from two sources that the
educator might be involved in an inappropriate physical relationship with one of the
aforementioned students. Law enforcement and DFCS became involved.



Within a short period of time, the students in question (3 male students) became
missing. The students knew that DFCS had been planning to take custody of them at
the end of the school day in question. The educator admitted having contact with the
students on the school day in question but denied knowing their whereabouts when
they became missing. In the days that followed, the educator continued to profess that
she did not know the students’ whereabouts.



At the same time, a female student, who was a known associate of the 3 male
students, also became missing.



The three male students and the female student ended up together. They went to an
unoccupied residence in Alabama. They broke into the unoccupied residence and hid
out there for days.



The educator knew of the students’ whereabouts and did not tell law enforcement,
DFCS, school system officials or parents. The educator was in routine
communication with the students via cell phone that she provided to the students. The
educator routinely drove to the residence in question and drove the fugitive students
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back to her residence for meals and personal maintenance because the hideout did not
have working utilities.


The educator allowed the fugitive students to obtain firearms from her residence,
which they kept with them at their hideout residence. After some sort of dispute with
the educator, the student that was reportedly involved in a physical relationship with
the educator deliberately shot himself in the leg with one of the educator’s firearms.
This took place at the hideout. The fugitive students called the educator to inform her
of what occurred, and the educator drove to the hideout. The educator then took all of
the fugitive students back to her residence. Some type of first aid was administered to
the gunshot victim at the educator’s residence under the educator’s direction.



At no point did the educator take the student to a hospital. At no point did the
educator contact authorities to report that the student had been shot.



Ultimately, authorities tracked down the fugitive students. During the ensuing law
enforcement investigation, other things came to light pertaining to the educator and
the students in question.



It was determined that the educator routinely permitted the students to hang out in her
residence. The educator was even allowing two of the male students to live at her
residence.



The educator’s own teenage daughter and the educator’s own stepfather both reported
seeing the educator and the male student that she was alleged to have been physically
involved with lying together on a bed at the educator’s residence in a state of varied
undress. The daughter reported seeing the educator and the student kissing as they lay
on the bed.
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Another student witness, who was present at the educator’s residence, reported seeing
the educator and the male student in question together in the shower.



The male student in question would not admit to sexual contact, but did admit to
kissing the educator. The male student’s brother indicated that the male student had
confessed to him that he was having sexual relations with the educator.



The educator’s husband, a soldier deployed overseas, indicated that he received a
communication from the male student in question in which the student confessed to
having a sexual relationship with the educator.



The educator had alcoholic beverages at her residence, which the students drank. The
educator’s daughter confirmed that the educator provided alcoholic beverages for the
students.



One female student reported that she had been at the educator’s residence consuming
alcoholic beverages provided by the educator. On this same date, the female student
indicated that she engaged in group sexual activities with two of the male students at
the educator’s residence and that the educator was aware of it.



The educator is facing criminal charges. At present, those charges include two counts
of Sexual Assault (person in custody) pertaining to the physical interactions with one
of the male students in question; four counts of Interference with Custody pertaining
to aiding and abetting the student fugitives and 18 counts of Contributing to the
Delinquency of Minors.



The educator was removed from her teaching position and reassigned to a position at
the complainant school system’s transportation department.
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Even after her arrest and reassignment, the educator continued to have contact with
the students. In one instance, the educator drove her vehicle to the residence of one on
the male students. The mother one of the male students threw a rock through the
educator’s car window.



The educator has not responded to the PSC notice of investigation letter.

Findings of fact: The educator engaged in inappropriate and unprofessional relationships
with students. The educator provided electronic communication devices to students, made
inappropriate contact with students and engaged in inappropriate conversations with students
utilizing electronic communications. The educator knowingly aided and abetted student
runaways and/or fugitives and provided false and/or misleading information to or withheld
information from individuals that were legitimately trying to locate the student runaways and/or
fugitives.
The educator knowingly provided firearms to the students that resulted in a student
shooting himself. The educator failed to report or to obtain medical treatment for the student.
The educator harbored the injured student in her residence.
The educator knowingly provided her residence as a gathering place for students to engage in
illegal and/or immoral activity. Students had access to firearms and alcoholic beverages at the
educator’s residence. Students engaged in sexual activities at the educator’s residence.
The educator engaged in a physical relationship with at least one student. The educator
and a male student lay together on a mattress at the educator’s residence. The educator and a
male student kissed. The educator and a male student engaged in sexual activity.
The educator is facing multiple criminal charges pertaining to Sexual Assault,
Interference with Custody, and Contributing to the Delinquency of a Minor.
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Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated a
local, state, or federal law or statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing an act of child abuse, including physical and verbal abuse;
committing or soliciting an unlawful sexual act; soliciting, encouraging, or consummating an
inappropriate written, verbal, or physical relationship with a student; furnishing tobacco, alcohol,
or illegal and/or unauthorized drugs to any student or allowing a student to consume alcohol, or
illegal and/or unauthorized drugs.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and to demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline, or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 128-09-861
Position Held: Teacher (High School)
Complaint Origin: Parent and School System
Complaint: The educator had telephone and text message communication with female
students. The educator kept students with him during his planning period when the students
should have been in other classes. The educator supplied illegal drugs and/or substances to
students on and off school grounds. The educator used illegal drugs and/or substances. The
educator attended parties where students and former students were present.
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Investigative findings:


Multiple student witnesses and multiple staff witnesses confirmed that the educator
kept certain female students out of other teachers’ classes so that the female students
could hang out with him in his classroom during his planning period. Staff witnesses
and student witnesses indicated that in some instances, the educator would go to other
teacher’s classes to get the female students out of their scheduled class so that the
students could hang out with him in his classroom.



Two female students indicated that the educator had communicated to them that he
had a desire to engage in sexual activity with them.



The educator provided cocaine and prescription drugs to a female student both on and
off school grounds.



The educator provided alcoholic beverages and tobacco cigarettes to a female student.



A female student indicated that the educator used cocaine in her presence and with
her on multiple occasions. The female student indicated that on one occasion the
educator had offered to get a hotel room when they were using cocaine together.



The educator attended a party where students and recent graduates were in
attendance. The educator used cocaine in the presence of students and graduates at the
party.



The educator used cell phone and/or text messaging to communicate with female
students.



The educator had continued to have telephone contact with one female student even
after being warned by the student’s family to leave the student alone.
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Multiple staff witnesses reported seeing the educator interacting with female students
in a suspicious manner. This included the aforementioned interactions during his
planning period. This included smelling a female student’s hair and commenting on
how it smelled. This included being seen in the company of a certain female student
on campus after the school day ended.



During the school system investigation, the educator admitted to personal cocaine
use, but denied the other allegations.



The educator ignored the Commission’s attempts to effect service on him. The
Commission’s investigator located the educator at his place of employment and
effected specifics, but he had made a mistake and was willing to take responsibility
for it. He indicated that he denied some of the allegations but did not specify which
ones. He indicated that he did not want to have a hearing on the matter and would
consider a voluntary surrender. He acknowledged that he had received a previous
notice of investigation letter via the mail but had chosen to ignore it.



As of this report date, the educator has not surrendered his Georgia educator
certification or provided any further response to the allegations.

Findings of fact: The educator used cocaine. The educator used cocaine in front of
students and former students. The educator provided cocaine and other illegal substances to a
student both on and off school grounds. The educator permitted female students to skip other
teachers’ classes to hang out with him in his classroom during his planning period. The educator
communicated with female students via cell phone and text messaging. The educator attended
social events with students and former students. Two female students indicated that the educator
had communicated to them that he had an interest in having sexual relationships with them.
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Standards, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing an act of cruelty to children or any act of child
endangerment; committing or soliciting an unlawful sexual act; soliciting, encouraging, or
consummating an inappropriate written, verbal, or physical relationship with a student;
furnishing tobacco, alcohol, or illegal and/or unauthorized drugs to any student or allowing a
student to consume alcohol, or illegal and/or unauthorized drugs.
PSC Rule 505-6-.01 (3) (c)--The educator was under the influence of, possessing, using
or consuming illegal or unauthorized drugs during the course of professional practice.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and to demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline, or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 129-09-888
Position Held: Teacher
Complaint Origin: Unknown
Complaint: In submitting an application for Georgia certification, the educator answered
“yes” to having a criminal history. Mail fraud, attempt & conspiracy to commit fraud, and fraud,
wire, radio, TV, and bank fraud were the violations involved.
Investigative findings:
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In completing a February 2009 renewal application, the educator answered “yes” to
having a criminal history.



The educator was arrested by local law enforcement and charged with Theft by
Deception and First Degree Forgery. The state court dismissed the charges. The
federal court picked up the charges and prosecuted the educator. According to a
release by the Department of Justice, the educator participated in a fraud scheme
based on a luxury cars and lies.



The educator and 19 other conspirators designed a scheme to rapidly and fraudulently
acquire large numbers of luxury vehicles through straw purchasers. The educator and
other defendants then sold the cars to members of a violent narcotics gang who were
unknown to the original lenders, leaving the lenders with very little recourse.



According to the U.S. Justice Department, the scheme began in 2002. The defendants
began to defraud lenders by fraudulently obtaining approximately 224 high-end
luxury vehicles valued at $11.2 million, using over 50 so-called “straw” purchasers to
purchase or lease the vehicles.



The ring leaders supplied straw purchasers with false credit information, which the
straw purchasers subsequently listed on loan applications.



The straw purchasers were each instructed to buy as many cars as possible within a
30-day period to prevent prospective lenders from learning about the straw
purchasers’ true liabilities through seeing the recent loans relating to fraudulent
purchases appearing on credit reports.
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The two ring leaders paid the educator and other straw purchasers fees for obtaining
vehicles. The ring leaders took possession of the vehicles, turning them over to others
who wanted to conceal their ownership of the vehicles.



When the payments to the lenders stopped, and the lenders tried to repossess the
vehicles, the straw purchasers had no knowledge of the location of the vehicles. Only
the two leaders knew who the actual possessors were.



The lenders lost over $2.8 million. Criminal charges against this group were brought
in federal court in Atlanta, as well as in Orlando, Florida.



The educator admits to being approached by a friend and room parent about investing
in a car company. She was advised that she could earn extra money by buying cars
for famous people or people who did not have good credit. She would be paid
commission and the cars would be taken out of her name within a year.



In or about May 2008, the educator was sentenced to 4 months confinement in federal
prison and 6 months of home confinement. The educator remained on home
confinement until May 2009, followed by 3 years of supervised release.



According to a local system, the educator resigned her position at the end of May
2008.



The educator failed to disclose her arrest or breach in accordance with the Code of
Ethics for Educators.

Findings of fact: The educator pled guilty to Conspiracy to Commit Wire Fraud and
Bank Fraud. The educator admits to participating in the fraud scheme. The educator was
sentenced to 4 months imprisonment, 6 months home confinement, and 3 years of supervised
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release, community service and restitution in the amount of $89, 917.00 The educator failed to
disclose the conviction to the PSC in accordance with the Code of Ethics for Educators.
Standards, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated a
local, state, or federal law or statute.
PSC Rule 505-6-.01 (3) (i)--The educator failed to file a report required by federal or
state law, rule or procedure by failing to make a required report of any violation of state or
federal law as soon as possible, but no later than ninety (90) days from the date the educator
became aware of the breach unless the law or local procedures require reporting sooner.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and to demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline, or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 130-09-923
Position Held: Teacher
Complaint Origin: Local Board
Complaint: The educator allegedly engaged in inappropriate relationships, contact,
communications, and comments with students. The school system issued the educator a “Letter
of Concern” regarding his interactions with students.
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Investigative findings:


The educator engaged two male students PF and FW at length about his religious
beliefs.



The educator told PF that he had romantic or strong or affectionate feelings for him.
He told PF that he was an angel, and as an angel he is neither male nor female nor
does he have sexual desires, but for some unknown reasons he had feelings for the
student (PF).



The educator explained that he discussed his religious beliefs with the student (PF) in
order to set boundaries. It was important that the student know that he was an angel
because he knew that the student had feeling for him.



The educator contends that his feelings were not sexual, because Biblically he could
not have homosexual feelings and both he and PF are heterosexual males.



After telling PF that he was an angel, the educator later sent the student a letter
explaining his religious beliefs as well as his feelings for the student.



In the letter, the educator discussed his one-time addiction to gay porn with the
student and his “almost” relationship with two married men from another church. The
educator remembers writing the statements, but does not remember the context in
which these statements were made.



The educator wrote PF that his thoughts of him were not always pure, not was his
heart always pure. Sometimes his thoughts of PF made him feel dirty. The educator
also wrote that he often thought about teachers who had gone to jail for having sex
with students and had often cried out to God.
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As it relates to his unpure thoughts, he was no doing what God had instructed him to
do when they were together, for example, leading him to God and engaging in
devotional services, rather than simply enjoying his company. The educator explained
that he was a victim of sexual abuse and it was disturbing what some teachers were
doing to students.



PF shared the letter with his friend FW. PF destroyed the letter. PF shared the context
of the letter with his youth pastor. The youth pastor approached the educator and the
church elders. The educator was a youth leader at the local church. PF and FW were
affiliated with the church as a result of the educator requesting them to attend. The
educator invited the students to his church.



Utilizing the school system’s email, the educator disclosed the contents of the letter to
the youth pastor. The church’s attorney made a complaint with the local school
system.



On or about 10/2008, the local system investigated the complaint and prepared a
report. It is not clear if any actions were taken as a result of the investigation.



As a result of the 10/2008 investigation, the educator began texting PF and FW. FW
complained to the school system. Another investigation took place and was
completed 10/28/2008.



On or about 1/2009, the local system sent the educator a “Letter of Concern.” The
letter addressed inappropriate communications of a sexual nature, burdening students
with his religious belief, texting students regarding confidential investigations, and
breaching professional boundaries.
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The school system did not take further disciplinary action beyond the letter of
concern, because the educator did not act upon his sexual feelings nor did he make
sexual advances toward the student.



The students have not cooperated in this investigation. The educator is friends of both
PF and FW’s families. PF’s father provided psychiatric support to the educator when
the educator was a child living in the local orphanage.



According to the local church, when they approached PF’s parents about their
concerns, they found the parents response as indifferent. The system had similar
reactions from PF’s parents.



During the course of the investigation, this investigator learned that students had
thrown an annual birthday party for the educator at a local restaurant. It was also
discovered that the educator has on occasion tutored how own students for monetary
compensation.



The educator admitted that he was not aware that tutoring his own students was
illegal. The educator also admitted that he has never really read the Code of
Ethics for Educators. (Note: In an email, the educator expressed reservations about
tutoring his own students for compensation).

Findings of fact: The educator admitted that he sent communications of a sexual nature
to a student. The educator admitted that he engaged students in lengthy dialogues about his
religious beliefs. The educator advised one student that he had been given instructions from God
to lead the student to God. The educator admitted that he tutored student for financial
compensation.
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Standards, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing an act of cruelty to children or any act of child
endangerment; committing or soliciting an unlawful sexual act; engaging in harassing behavior
on the basis of race, gender, sex, national origin, religion, or disability; and soliciting,
encouraging, or consummating an inappropriate written, verbal, or physical relationship with a
student; furnishing tobacco, alcohol, or illegal and/or unauthorized drugs to any student or
allowing a student to consume alcohol, or illegal and/or unauthorized drugs.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and to demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline, or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 131-09-945
Position Held: Teacher
Complaint Origin: Local Board
Complaint: The educator failed to report that a Louisiana school system allowed her to
resign in lieu of termination for having an inappropriate relationship with a then 15-year-old
student while employed in Louisiana.
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Investigative findings:


The educator submitted an employment application to the complaining school system
in April 2007.



In the application, the educator answered “no” to the question “Have you resigned or
been discharged from any position, including the Armed Forces, while under
suspicion of having engaged in criminal, immoral, or unprofessional conduct, or are
you now under investigation for any such charge or have you resigned in lieu of being
discharged?”



The educator also answered “no” to having previously resigned when completing a
PSC certification application in August 2007.



In fact, the educator resigned in lieu of termination from a school in Louisiana in
2004, after the school system discovered the educator had an inappropriate sexual
relationship with a student.



The student indicated that the relationship began when the student was 15 years old.
However, the educator stated that the sexual relationship started when the student
turned 16 years old.



The educator resigned from the complaining school system, when questioned about
the Louisiana issue.



The educator responded to the PSC’s notice of investigation letter as follows: “…it is
my recollection that I resigned due to relocation. I do not recall being asked to resign
in lieu of termination.”

Findings of fact: The educator failed to disclose resigning in lieu of termination in
Louisiana after the school system discovered the educator had an inappropriate relationship with
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a student. The educator also resigned in lieu of termination from the Georgia complaining school
system. News articles reporting civil action taken by the student involved in the affair with the
educator was evidence supporting these findings.
Standards, rules, or laws violated: PSC Rule 505-6-.01 (3) (d)--The educator failed to
exemplify honesty and integrity in the course of professional practice by falsifying,
misrepresenting, omitting or erroneously reporting professional qualifications, criminal history,
college or staff development credit and/or degrees, academic award and employment history
when applying for employment and/or certification or when recommending an individual for
employment, promotion or certification; and information submitted to federal, state, and other
governmental agencies.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 132-09-946
Position Held: Teacher/Coach (High School)
Complaint Origin: Local Board
Complaint: The system reported that the 40-year-old male educator had inappropriate
relationship with a 14-year-old female student.
Investigative findings:


The system was made aware of a relationship between the educator and the student
when the student’s older sister was using the student’s computer. The older sister
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found email communications between the educator and the student. The emails were
suggestive of an inappropriate relationship.


The student’s sister provided copies of the Facebook correspondence. The
correspondence occurred at various times of the day and night.



The system obtained a statement from the student. She advised that she and the
educator kissed, “…on the last day of 1st semester, we kissed and exchanged #’s.



We never talked on the phone unless I was calling to tell him I was on my way to the
gym. Then when the 2nd semester came, the second day of school (Wednesday) I
went to the gym. Then like 2 or 3 times after the 1st kiss, we kissed again.”



The student was interviewed by an administrator. The administrator asked the student
about kissing the educator.



The student reported several kisses, the last two times involving tongues.



The educator made a statement to the system. The educator admitted that he allowed
the student to be one of his friends on Facebook. He advised that the student would
text him information regarding the status of the J.V. team.



The educator denies kissing the student.

Findings of fact: The educator admits corresponding with a 14-year-old female student
on the internet via Facebook. The student states that she and the educator kissed on several
occasions. The educator denies kissing the student. The evidence supports the student’s version
of the relationship.
Standards, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing or soliciting an unlawful sexual act; engaging in harassing
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behavior on the basis of race, gender, sex, national origin, religion, or disability; and soliciting,
encouraging, or consummating an inappropriate written, verbal, or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and to demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline, or morals of students.
File Number: 133-09-978
Position Held: Teacher (TAPP Program)
Complaint Origin: Local Board
Complaint: The educator was in her third year in the TAPP program. She had been
instructed by the local TAPP coordinator to take an Earth Science Course, which was part of her
individual certification plan. The educator repeatedly said that she had taken the class but failed
to produce a transcript. When it became evident that she had not taken the class, she submitted
her resignation to be effective at the end of the 2009-2009 school year. She ultimately admitted
that she had not taken the class.
Investigative findings:


The TAPP coordinator explained that, when a candidate enters that TAPP program,
their support team draws up an individual certification plan that sets out the
requirements to complete the program.



The educator was nearing the end of her requirements and the end of the allotted time
to complete them. She needed to take an Earth Science course.
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The educator said that she would take the class in the Fall of 2008. In February 2009,
the educator said that she had taken the class. She was instructed to provide the
transcripts.



The educator’s principal and assistant principal offered to wait at school while the
educator went home to get her transcripts so that she could fax them to the TAPP
coordinator.



The educator said that she would bring them Monday. The school administrators said
something like, “No, we’ll wait while you go get them.” The educator said she would
resign.



That was on Friday. The following Monday, the TAPP coordinator came to the
school. The educator gave details about who the professor had been, when labs had
been scheduled, etc. The TAPP coordinator checked with the college and learned that
the Earth Science class had not been offered when the educator said that she had
taken it.



Finally, the educator asked to speak to the TAPP coordinator privately. The educator
admitted that she had not taken the class. The educator was dropped from the TAPP
program.



The educator informed her principal that she had not taken the class and resigned
effective at the end of the year.



The educator made a written statement for the PSC investigation. She said, “During
the first week in March, I was called into a meeting with the principals and my TAPP
representative to give an update on my progress in the program. Dr. ____ (TAPP
coordinator) gave me back my portfolio an told me that she needed a copy of my
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transcript for an Earth Science class that I was supposed to take during the fall of
2008. At first I told her I could provide her one but then I told her I could not provide
her one because I didn’t take the class because of financial reasons and she stated that
I would be dismissed form the TAPP program for misleading a TAPP official.”
Findings of fact: The educator failed to take a required class for her TAPP program. The
educator lied on more than one occasion, saying that she had taken the required course when, I
fact, she had not.
Standards, rules, or laws violated: PSC Rule 505-6-.01 (3) (d)--The educator failed to
exemplify honesty and integrity in the course of professional practice by falsifying,
misrepresenting, omitting or erroneously reporting professional qualifications, criminal history,
college or staff development credit and/or degrees, academic award and employment history
when applying for employment and/or certification or when recommending an individual for
employment, promotion or certification.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and to demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline, or morals of students.
File Number: 134-09-982
Position Held: Teacher (High School)
Complaint Origin: Local Board
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Complaint: It was alleged that the educator had a student attempt to obtain prescription
medication for him. It was further alleged that there had been allegations about the educator
having suspicious interactions with a female student.
Investigative findings:


A high school senior, student victim 1, arranged to meet with another student, student
2, at a high school basketball game for the purpose of student 1 obtaining 11
prescription pills, of a narcotic nature from student 2.



Student 1 was obtaining the pills on behalf of the educator because the educator had
asked student victim 1 to obtain prescription medication (pain killers) for him.



Student victim 1 and student 2 were observed making the transaction.



Law enforcement subsequently taped a conversation between student victim 1 and the
educator pertaining to the acquisition of the prescription medication.



Criminal charges were brought against the educator.



The school system had also looked into issues involving high school girls being at the
educator’s residence. The 2 female students that had been at the educator’s residence
indicated that the educator had employed them to clean his house for money. Both
indicated that they had cleaned the house when the educator was not at home, and that
the educator had paid them for it.



The educator contacted the PSC Ethics Division and was given instructions regarding
a satisfactory method for surrendering his teacher certificate.



Prior to the Commission initiating an investigation of the matter, the educator
surrendered his Georgia educator certification.

Findings of fact: The educator surrendered his Georgia educator certification.
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Standards, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated a
local, state, or federal law or statute.
PSC Rule 505-6-.01 (3) (c)--The educator was under the influence of, possessing, using
or consuming illegal or unauthorized drugs during the course of professional practice.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and to demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline, or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 135-09-1023
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The system reported that the educator, a female teacher, was having an
inappropriate relationship with a male student.
Investigative findings:


The educator’s husband came to the school and provided the principal with copies of
email and text messages between the educator and the student victim.



The messages provided to the principal indicated that there was an inappropriate
relationship between the student and the educator.



The principal and the superintendent confronted the educator. The educator denied
the allegation.
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The principal confronted the student with his parents present. The student admitted
that he and the educator had an inappropriate relationship, “I ___had sexual relations
with Ms. ___. I also was having conversations with Ms. ___on yahoo messenger as
well as texting.”



The superintendent again confronted the educator and told her that the student had
given a written statement about the sexual relationship.



The educator resigned from the system when she was confronted with the additional
information.



The superintendent notified law enforcement. There are no criminal charges pending.

Findings of fact: The educator had an inappropriate sexual relationship with a student.
The educator submitted a properly executed Voluntary Surrender of her certification.
Standards, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing or soliciting an unlawful sexual act; engaging in harassing
behavior on the basis of race, gender, sex, national origin, religion, or disability; and soliciting,
encouraging, or consummating an inappropriate written, verbal, or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and to demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline, or morals of students.
File Number: 136-09-1097
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Position Held: Not Applicable
Complaint Origin: NASDTEC/PSC
Complaint: The educator’s Utah certification is currently revoked. The educator has
failed to disclose this prior sanction to the state of Georgia.
Investigative findings:


On or about June 2005, the educator completed an application for initial Georgia
certification. The educator was issued a certificated that is valid until 6/30/10.



At the time of his initial application he was living in the state of Utah and there is no
record of the Educator ever working for a Georgia school system.



As of November 3, 2006, the educator’s certificate was revoked for a period of 5
years.



According to the state of Utah, the educator brought an air pistol and Taser onto
school property and showed the pistol to a student.



The educator was charged with three class B misdemeanors based on his actions and
was sentenced to 12 months’ probation beginning April 24, 2006.



The educator did not respond to attempts by the Utah State Office of Education and
Unser representatives to contact him and discuss the allegations and the default.



According to the state of Utah, an educator’s certificate is automatically revoked if
the educator fails to respond.



The state of Utah had knowledge that the educator may have returned to Arkansas.



The Professional Standards Commission’s (PSC’s ) certified notice to the educator’s
Arkansas address was returned. The return label indicated that the educator’s P.O.
Box was closed and the PSC’s letter was unable to be forwarded.
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According to the state of Arkansas, the educator was first certified in 1995. The
educator reapplied for Arkansas certification in 2006. Based on reciprocity from
Utah, he was issued an Arkansas License until 2011.



According to state officials, the Educator is not teaching in Arkansas, and the only
address that they have for the educator is a Utah address. Utah has confirmed that the
educator’s Utah address is no good.



The PSC has not been able to locate the educator and the educator has not contacted
the PSC regarding the status of his certification.

Findings of fact: The educator holds certification in the state of Georgia and Arkansas.
The educator failed to respond to the Utah’s notice of investigation.
Standards, rules, or laws violated: PSC Rule 505-6-.01 (5) (a) (2)--The educator had
disciplinary action taken against a certificate in another state on grounds consistent with those
specified in the Code of Ethics for Georgia Educators.
PSC Rule 505-6-.01 (3) (a)--The educator violated a local, state, or federal law or statute.
PSC Rule 505-6-.01 (3) (i)--The educator failed to file a report required by federal or
state law, rule or procedure by failing to make a required report of any violation of state or
federal law as soon as possible, but no later than ninety (90) days from the date the educator
became aware of the breach unless the law or local procedures require reporting sooner.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and to demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline, or morals of students.
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File Number: 137-09-1098
Position Held: Not Applicable
Complaint Origin: NASDTEC/PSC
Complaint: The educator certificate is currently revoked in Tennessee for a sexually
related cause. The sanction was never reported to the PSC.
Investigative Findings:


On or about January 2007, the educator resigned during an investigation by the
Tennessee school district of allegations that he made sexual comments to students and
showed students explicit text and images on his cellular phone.



The state of Tennessee provided information that indicates that the educator was
informed of the Board’s intent to revoke his license by certified letter. He initially
requested a hearing. Subsequent to further investigation, counsel to the Board
contacted the educator again by telephone. The educator informed counsel that he
would let him know if he still wanted a hearing. Counsel subsequently left two
voicemails and sent a certified letter explaining that if the educator did not respond,
he would recommend revocation to the Board.



According to the Tennessee Board of Education, the phone calls were not returned
and the certified letter was returned unclaimed. The U.S. Postal Service notation that
a properly addressed certified letter was returned unclaimed. The U.S. Postal Service
notation that a properly addressed certified letter is “unclaimed” is sufficient evidence
of the addressee’s refusal to accept service and is sufficient legal notice to the
addressee. By refusing delivery of the certified mail, the educator has waived his right
to a hearing.
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On or about 8/10/07, the state of Tennessee revoked the educator’s certificate.



The educator’s Georgia certificate expired 6/30/08. The educator has no current PSC
applications on file with the PSC.



The educator has not responded to the PSC’s notice of investigation letter.



The 5/22/09 notice letter sent by regular mail to the educator has not been returned.



The 5/22/09 notice letter sent by certified mail to the educator was returned
unclaimed. According to the United States Postal Tracking and Confirmation, notice
was left at the educator’s home on 5/26/09. It was considered unclaimed as of
6/09/09.

Findings of fact: The educator’s Tennessee certification is invalid. The educator did not
respond to Tennessee’s notices affording him due process. The educator did not respond to the
PSC’s notice of investigation letters.
Standards, rules, or laws violated: PSC Rule 505-6-.01 (5) (a) (2)--The educator had
disciplinary action taken against a certificate in another state on grounds consistent with those
specified in the Code of Ethics for Georgia Educators.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students.
PSC Rule 505-6-.01 (3) (i)--The educator failed to file a report required by federal or
state law, rule or procedure.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position
File Number: 138-09-1099
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Position Held: Teacher
Complaint Origin: NASDTEC
Complaint: The PSC became aware, through NASDTEC, that the educator’s certificate
is revoked in the state of Nevada.
Investigative findings:


According to the educator, his certificate was suspended as a result of an indecent
exposure charge. Allegedly, he and his wife were riding their motorcycle on the
interstate and in the nude.



The educator was notified of the Georgia PSC investigation.



The educator surrendered his Georgia certificate.



The educator currently lives in Oregon. According to the educator, he is no longer in
education. The educator produced a copy of an expired original certificate.



According to NASDTEC, the educator’s revocation was the result of a criminal
conviction.

Findings of fact: The educator’s certification was revoked in the state of Nevada. The
educator was notified of a Georgia PSC investigation. The educator submitted a properly
executed Voluntary Surrender of his Georgia certificate.
Evidence in the case file supporting the Findings of Fact:


Properly executed Voluntary Surrender

Standards, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator was
convicted of a violation of federal, state or local laws or statutes.
PSC Rule 505-6-.01 (3) (i)--The educator failed to file a report required by federal or
state law, rule or procedure by failing to make a required report of a violation of one or more
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standards of the Code of Ethics as soon as possible, but no later than ninety (90) days from the
date the educator became aware of the breach, unless the law or local procedures require
reporting sooner; failing to make a required report of any violation of state or federal law as soon
as possible, but no later than ninety (90) days from the date the educator became aware of the
breach, unless the law or local procedures require reporting sooner.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and to demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
O.C.G.A. 20-3-295--The educator has had a suspension or revocation of a professional
license or certificate.
File Number: 139-09-1108
Position Held: Teacher (out of state)
Complaint Origin: NASDTEC/Self-Reported
Complaint: In submitting a March 12, 2009 application for renewal, the educator
answered “Yes” to having an adverse action taken against a certificate.
Investigative findings:


The state of South Carolina suspended the educator’s certificate from December 7,
2004 through December 8, 2005. South Carolina suspended the certificate for breach
of contract.
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According to South Carolina, on, or about, August 23, 2004, the educator tendered his
resignation due to severe chest pains, due to excessive stress. The local school district
requested the educator comply with board policy in tendering his resignation.



After numerous unsuccessful attempts to contact the educator, the local district
requested that the state board suspend the educator’s certificate.



In a statement to the Professional Standards Commission (PSC), the educator said he
resigned because he was assigned to an alternative setting that, apparently, affected
his health. According to the educator, he was experiencing chest pains daily.



The educator’s Georgia certification expired August 31, 1984.



The educator is currently in the state of New York. The educator advised the PSC that
he would not be complying with the Ethics Department for a background check
because he had no intention of ever coming to Georgia.

Findings of fact: The educator’s certificate was suspended in the state of South Carolina
from 12/07/2004 through 12/08/2005 for a breach of contract. The educator’s Georgia
certification expired in 1984. He has refused to comply with the PSC requests for a background
check. The educator currently lives outside the state of Georgia and has indicated that he has no
intention of returning to the state of Georgia.
Evidence in the case file supporting the findings of fact:


The applicant’s March 12, 2009 renewal application



South Carolina December 2004 order



Educator’s written statement



In-take Technician’s written statement
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Standard, rules, or laws violated: PSC Rule 505-6-.01 (5) (a) (2)--The educator had
disciplinary action taken against a certificate in another state on grounds consistent with those
specified in the Code of Ethics for Georgia Educators.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and to demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 140-09-1129
Position Held: Teacher (Middle School)
Complaint Origin: Local Board
Complaint: The educator used school system computer equipment and internet access to
send and receive inappropriate email communications. The educator made a fraudulent claim of
sick leave.
Investigative findings:


The educator used school system computer equipment and internet access to send and
receive inappropriate email communications. Email communications were sent during
work hours on school days.



Some of the email communications referred to sex acts and contained erotic images.



One of the emails in question set up a rendezvous with the email recipient during a
school day. In the email, the educator wrote that he would tell the school that he was
not feeling well and take a day off. The educator took a sick day on the date in
question.
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The educator resigned his employment position with the school system.

Findings of fact: The educator used school system computer equipment and internet
access, during work hours on school days, to send and receive inappropriate email
communications. Some of the email communications referred to sex acts and contained erotic
images. In one of the emails in question, the educator set up a rendezvous with the email
recipient during the school day. The educator took a sick leave on the date in question.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (d)--The educator failed to
exemplify honesty and integrity in the course of professional practice by falsifying,
misrepresenting, omitting or erroneously reporting reasons for absences or leaves.
PSC Rule 505-6-.01 (3) (e)--The educator was entrusted with public funds and property
and failed to honor that trust with a high level of honesty, accuracy, and responsibility by using
school property without the approval of the local board of education and/or governing board.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and to demonstrate
conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline, or morals of students.
File Number: 141-09-1161
Position Held: Teacher (Elementary)
Complaint Origin: Self-Referral
Complaint: The educator self-reported that he had been indicted for Child Molestation.
Investigative findings:


The educator is alleged to have sexually molested a child.
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The child in question is not the educator’s student, but is a relative of the educator’s
girlfriend.



The child in question was approximately 3 years of age at the time of the alleged
molestation.



The educator was indicted by a Grand Jury in April 2009 on the charges of
Aggravated Child Molestation (2 counts) and Aggravated Sexual Battery.



The educator denied the allegations. The educator provided polygraph results and a
psychosexual evaluation as evidence that he did not molest the child.



The child in question made an outcry to his mother and during forensic interviews.

Findings of fact: The educator is alleged to have sexually molested a child. The educator
is facing criminal charges pertaining to Aggravated Child Molestation and Aggravated Sexual
Battery.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated a
local, state, or federal law or statute.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing an act of child abuse, including physical and verbal abuse;
committing or soliciting an unlawful sexual act; engaging in harassing behavior on the basis of
race, gender, sex, national origin, religion, or disability; and soliciting, encouraging, or
consummating an inappropriate written, verbal, or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position and to demonstrate
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conduct that follows generally recognized professional standards by demonstrating a pattern of
behavior or conduct that is detrimental to the health, welfare, discipline, or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 142-09-1193
Position Held: Teacher
Complaint Origin: NASDTEC/PSC
Complaint: The educator failed to disclose that her certificate is currently invalid in the
state of Florida to the Georgia Professional Standards Commission (PSC) or to her employing
school system.
Investigative findings:


According to the state of Florida, on or about March 23, 2004, the educator engaged
in improper, unprofessional conduct with a female student. The female educator twice
unzipped or unbuttoned her pants in front of a student. The educator also directed
lewd and profane comments and gestures toward the student. The educator was
terminated/non-renewed for cause.



On, or about, June 29, 2004, Florida notified the educator that she was the subject of
an investigation.



On, or about, August 6, 2004, the educator submitted a written response to Florida’s
investigation.



On, or about, August 17, 2004, the educator submitted application to the PSC for
initial certification. She answered “yes” to the following question: “Have you
resigned, been terminated or non-renewed from employment position for committing
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a misdemeanor of moral turpitude, committing a felony, breaching ethical standards,
violating any state education law or are you under investigation or have any actions
pending against you?”


On, or about, November 23, 2004, the educator provided a written statement to the
PSC that she answered “yes” to the question in error, “…I marked yes to the question
in error because I thought it asked did I ever resign from a position before…”



She explained that, in September 1996, she resigned a position with the U.S. Customs
Service in Savannah, Georgia in order to relocate to Colorado. The PSC cleared the
educator for Georgia certification.



In light of her written statement and during the course of the PSC’s investigation, the
educator was not forthcoming about her previous employment, or the fact that she
was the subject of a Florida investigation.



On, or about, March 17, 2005, the educator sent a notice to the state of Florida
electing to settle the matter.



On, or about, August 5, 2005, the educator signed a settlement agreement with the
state of Florida. In pertinent part, the settlement agreement required that the educator
accept a 1-year suspension of her Florida certification (at the issuance of a final
order); and be placed on two (2) employment years of probation.



The settlement agreement became final on November 4, 2005.



The educator has subsequently submitted applications to the PSC dated May 10,
2007, May 18, 2007 and April 13, 2009. At no time did she disclose that she had been
non-renewed or terminated for cause; or that she had been the subject of a Florida
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investigation. The educator did not disclose that he certificate had been sanctioned by
the state of Florida or that she has not completed the terms of her Florida probation.


The educator provided the following explanation for not disclosing her sanctions to
the PSC: “In submitting the subsequent applications dated May 10, 2007 and April
13, 2009, my responses to the PSC questions were openly and honestly answered to
my knowledge that I believed that there was not a termination or non-renewal in the
state of Georgia against my certification. It was not clear to me that I have an event
that should have [sic] disclosed in the state of Florida because of my clear
professional teacher certification issued August 2004. Falsifying or misrepresenting
myself was not the intent with the PSC for a Georgia teacher certification at any time
during applying for initial, upgrading or renewing my certification.” (Note: The
educator does not address the misrepresentations made on her initial, or her August
17, 2004 applications.)



The educator, in submitting her July 26, 2004 employment application,
misrepresented or omitted information regarding her previous employment and
teaching experience. She failed to disclose to the school system that she was nonrenewed for cause or that she was the subject of a pending Florida investigation.

Findings of fact: The educator’s certificate is currently invalid in the state of Florida for
improper conduct toward a student. The educator misrepresented or falsified information
submitted on four PSC certification applications. The educator misrepresented or falsified
information on an employment application. The educator failed to disclose to the PSC that she
was the subject of a Florida investigation or that her Florida certification was invalid.
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Evidence in the case file supporting the findings of fact:


Notice Letters to the educator from the state of Florida.



Certified Mail Receipts (Green Cards)



Signed Settlement Agreement between the educator and Florida



November 5, 2005 Final Order



July 26, 2004 Employment Application



August 2004, May 10, 2007, May 18, 2007 and April 13, 2009 PSC applications



August 6, 2004 and October 27, 2004 written responses to Florida



Educator’s November 23, 2004 written statement to the PSC

Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by soliciting, encouraging or consummating an
inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
professional qualifications, criminal history, college or staff development credit and/or degrees,
academic award and employment history when applying for employment and/or certification; or
when recommending an individual for employment, promotion or certification; information
submitted to federal, state and other governmental agencies; and information submitted in the
course of an official inquiry/investigation.
PSC Rule 505-6-.01 (3) (i)--The educator failed to file a report required by federal or
state law, rule or procedure by failing to report all requested information on documents required
by the Commission when applying for, or renewing, any certificate with the Commission; and
failing to make a required report of a violation of one or more standards of the Code of Ethics as
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soon as possible, but no later than ninety (90) days from the date the educator became aware of
the breach unless the law or local procedures require reporting sooner.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
PSC Rule 505-6-.01 (5) (a) (2)--The educator had disciplinary action taken against a
certificate in another state on grounds consistent with those specified in the Code of Ethics for
Georgia Educators.
File Number: 143-09-1252
Position Held: Teacher
Complaint Origin: Local Board
Complaint: The educator was injured on the job. She completed a medical review and
drug screen. The drug screen result was positive for marijuana metabolites.
Investigative findings:


The system reported that on 02/24/2009, the educator was injured while working at
the school. The educator submitted to a drug screen on 02/06/2009. The educator’s
drug test was positive for marijuana metabolites.



The educator telephoned in response to receiving her Notice of Investigation letter. At
that time, she requested a Voluntary Surrender, which she completed.

Findings of fact: The educator was injured at her school. The educator submitted to a
drug screen after the injury. The test was positive for marijuana. The educator requested that she
be provided with a Voluntary Surrender to consider. The educator voluntarily surrendered her
certificate.
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Standard, rules or laws violated: PSC Rule 505-6-.01 (3) (c)--The educator was under the
influence of, possessing, using or consuming illegal or unauthorized drugs during the course of
professional practice; documented as being under the influence of, possessing or consuming
alcoholic beverages during the course of professional practice.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and conduct that
follows generally recognized professional standards by demonstrating a pattern of behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 144-09-1327
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The educator downloaded nude and semi-nude photographs onto her school
system computer. The educator’s school system computer contained sexually explicit internet
communication. The educator failed to properly secure $12,913.50 in school related funds.
Investigative findings:


The educator was a teacher at a high school in the complainant school system.



The educator had a school system laptop computer assigned to her.



In late February 2009, the school system technology personnel were servicing the
educator’s laptop.



Nude photographs and semi-nude photographs of the educator were found on the
educator’s school system laptop. Copies of the photographs were recovered and are in
the case file.
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A more thorough examination of the educator’s school system laptop computer also
revealed that sexually explicit internet chat had taken place on the laptop computer.
Copies of the internet communications were recovered and are in the case file.



There was no evidence recovered that indicated students were involved in the
aforementioned.



The educator did admit to using the school system laptop for personal use. The
educator did admit using the school system laptop to upload personal pictures. The
educator did admit using the school system laptop to “chat online” with a “friend.”



On the day the educator was summoned from school to the central office to discuss
the material on the school system laptop, the educator left yearbook proceed (checks
and cash) unsecured, in a bag lying in the floor of a classroom. The educator admitted
that she did this. She indicated that she did it because she believed that she would be
returning shortly. The yearbook proceeds equaled approximately $12,913.50. When it
became obvious to the educator that she would not be returning to the school, she
contacted school officials so that they could secure the funds. The dates on some of
the checks indicated that the checks were between two and four weeks old. There
were ten checks that were more than thirty days old. The school system policy was
that receipts were to be turned in (to the bookkeeper) on a daily basis. There was no
evidence presented that the educator misappropriated any funds.



The educator resigned her employment position with the complainant school system
on, or about, March 11, 2009.



The educator wishes to surrender her Georgia educator certification. The educator
indicated that she was moving out of the country and did not wish to be bothered
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further by this matter. The Commission’s investigator had multiple telephone and
email conversations with this educator. The Commission’s investigator has
thoroughly and repeatedly warned the educator of the consequences of surrendering
her Georgia educator certification. The educator insists that she wishes to surrender
the certificate.
Findings of fact: The educator misused a school system laptop computer for personal use
by downloading inappropriate photographs and engaging in inappropriate internet
communications.
Standard, rules or laws violated: PSC Rule 505-6-.01 (3) (e)--The educator was entrusted
with public funds and property and failed to honor that trust with a high level of honesty,
accuracy and responsibility.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 145-09-1401
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The educator, a high school teacher, was reportedly acting strangely and
appeared, to his coworkers, to be intoxicated during the last day of school for the 2008-2009
school year. A female teacher reported that the educator touched her buttocks, propositioned her
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for sex and masturbated in front of her on school grounds. It was also alleged that the educator
told a student that Jesus was in his (the educator’s) pants.
Investigative findings:


The complainant school system provided written statements from four witnesses
documenting all of the actions described above.



The educator resigned his teaching position after the 2008-2009 school year.



At the onset of the Commission’s investigation the educator elected to voluntarily
surrender his Georgia educator certification.

Findings of fact: The educator surrendered his Georgia educator certification.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (c)--The educator was under
the influence of, possessing, using or consuming illegal or unauthorized drugs during the course
of professional practice.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating behavior or conduct that is detrimental to the health, welfare, discipline or morals
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 146-09-22
Position Held: Teacher (High School ROTC)
Complaint Origin: Local Board
Complaint: It was alleged that the educator engaged in inappropriate relationships and
interactions with students. It was alleged that the educator made inappropriate contact with
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students and engaged in inappropriate communications with students. It was alleged that the
educator made inappropriate physical contact with students.
Investigative findings:


The complainant school system reported that the aforementioned allegations had been
made pertaining to the educator.



The school system had the educator take a polygraph. The polygraph report indicated
that the educator showed deception when he answered “No” to questions that asked if
he had sexual contact with students and if he had allowed a student to sit on his lap.



The educator chose to surrender his Georgia educator certification prior to the
Commission’s investigation.

Findings of fact: The educator chose to surrender his Georgia educator certification prior
to the Commission’s investigation.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; and soliciting, encouraging or consummating an inappropriate
written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by demonstrating a pattern of behavior or conduct
that is detrimental to the health, welfare, discipline or morals of students.
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PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 147-09-85
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The educator engaged in inappropriate relationships with students. The
educator engaged in inappropriate activities with students and in the presence of students. The
educator engaged in a sexual relationship with a student that had recently graduated from his
school. The educator failed to provide adequate supervision to students. The educator permitted
students to possess/consume alcoholic beverages. The educator provided alcoholic beverages to
underage individuals. The educator consumed alcoholic beverages on a school related trip. The
educator resigned his employment position with the complainant school system.
Investigative findings:


The educator was the faculty sponsor of the high school’s “Outdoor Club.”



From June 5-19, 2009, the educator, students and a just graduated senior went on a
hiking trip to the western United States.



While on the school related trip, the educator engaged in inappropriate behavior
pertaining to students and underage individuals.



The educator engaged in a sexual relationship with a female (student) that had
recently graduated from his school.



The educator permitted students to possess/consume alcoholic beverages. The
educator provided alcoholic beverages to underage individuals.



The educator consumed alcoholic beverages on a school related trip.
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The educator failed to provide adequate supervision to students.



The educator resigned his employment position with the complainant school system.



The educator surrendered his educator certification at the onset of the Commission’s
investigation.

Findings of fact: The educator engaged in inappropriate relationships with students. The
educator engaged in inappropriate activities with students and in the presence of students. The
educator engaged in a sexual relationship with a student that had recently graduated from his
school. The educator failed to provide adequate supervision to students. The educator permitted
students to possess/consume alcoholic beverages. The educator provided alcoholic beverages to
underage individuals. The educator consumed alcoholic beverages on a school related trip. The
educator resigned his employment position with the complainant school system. The educator
surrendered his educator certification at the onset of the Commission’s investigation.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act; soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student; and furnishing tobacco, alcohol or illegal/unauthorized drugs to any
student or allowing a student to consume alcohol or illegal/unauthorized drugs.
PSC Rule 505-6-.01 (3) (c)--The educator was under the influence of, possessing or
consuming alcoholic beverages during the course of professional practice.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
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demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 148-09-120
Position Held: Teacher
Complaint Origin: Local Board
Complaint: The educator, a male teacher, was involved in an inappropriate sexual
relationship with a female student. (Companion case #09-4-1163)
Investigative findings:


On 05/11/2009, a teacher advised the principal that a student reported that the
educator was having an inappropriate relationship with a student. The system’s
superintendent received an email regarding a rumored sexual relationship between the
educator and the student.



The principal notified DFCS. The investigation was turned over to law enforcement.



The detective investigating the allegation informed the principal of the status of the
investigation. The educator was notified that he was being placed on leave. He then
resigned.



On 05/11/2009, the educator was arrested for sexual assault. A search warrant was
executed at the educator’s residence. The detective notified the principal that
evidence was recovered that indicated that the educator was involved with the student
since March 2009.
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The PSC investigator contacted the student victim and confirmed that the educator
and the student did have an inappropriate sexual relationship.



The educator contacted the PSC investigator and advised that he would sign a
Voluntary Surrender and submit it to the PSC.



The educator submitted the properly executed Voluntary Surrender.

Findings of fact: The male educator engaged in an inappropriate sexual relationship with
a female student. The educator submitted a Voluntary Surrender during the course of the
investigation.
Evidence in the case file supporting the findings of fact:


Copy of police detective’s investigative report.



Witnesses’ statements



Evidence collected by law enforcement



Educator’s admission

Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws or statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing an act of child abuse, including physical and verbal abuse;
committing or soliciting an unlawful sexual act; and soliciting, encouraging or consummating an
inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
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demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
File Number: 149-09-124
Position Held: Teacher/Band Director (Middle School)
Complaint Origin: Local Board
Complaint: The educator engaged in inappropriate communications with a student. Law
enforcement was investigating.
Investigative findings:


The educator, a middle school band teacher, engaged in inappropriate
communications with a 14-year-old female student.



The inappropriate communications took place electronically.



The inappropriate communications pertained to interaction via the internet site
MySpace and through emails.



Some of the communications were of sexual nature and discussed meeting for the
purpose of sexual contact.



Known emails between the student victim and the educator began June 28, 2009 and
ended July 8, 2009 at 2:44 am.



In one email, the student victim commented to the educator that she has seen him
jogging. The educator provided an email response that he did the world a “favor” by
“running half naked” and thereby providing “eye candy for the ladies.”



In one email, the student victim asked the educator why he had to be older than her
and married. The educator responded that he was not married “…yet. ;)”
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In one email, the student victim advised the educator that she was 14 years of age and
asked if she had a chance. The educator responded, via email, that he was 30 years of
age, but 30 was the new 20. The educator indicated that he and the student had a
chance if the student was into it.



In one email, the student victim indicated that she would be into it; but the educator,
being a teacher, was a “wee bit screwed up.” The educator responded via email that
he had always been into “screwed up stuff-wink, wink!” The educator further wrote
“No one ever said there was an age limit to fun-or, if they did, I missed the lesson. “



In one email, the student victim indicated that she had slept with a 30 year old. In an
email response, the educator wrote that it was good to know that she had slept with a
30 year old because it indicated that he (the educator) has a chance and that she (the
student victim) had experience. The educator further wrote that when the student
victim was ready, all she had to do was “holla.”



In one email, the student victim wrote the educator that she had come a long way
since she had first encountered the educator in 6th grade. The educator responded, via
email, that age was only a number and that the student had come far and could
“*come* even more.”



In one email, the educator wrote to the student victim that he like how the student
victim was devising a plan to meet and how the student victim was going to use the
excuse that he (the educator) was giving her (the student victim) flute lessons. The
educator wrote to the student that he could give her “*flute* lessons, if you know
what I mean. “
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In one email, the student victim advised the educator that she would “do him” in a
“heart beat.” In an email response, the educator wrote that he was “totally down” with
that, but wanted to stay out of jail. The educator further wrote that handling the
student victim would not be a problem. The educator asked the student “How soon?”



In one email, the educator wrote to the student victim that he had slept with students
before. The educator further wrote that he had not slept with a student that was in a
current band student status. The educator further provided his cell phone number to
the student victim in the email; and suggested that text messaging would be the best
way for the two of them to communicate.



In the educator’s last emails, he advised the student victim repeatedly that his
residence would be a good place to “hook up.” The educator further wrote that July 9,
2009 would be a good day to get together.



The student victim confirmed that the emails had been exchanged between her and
the educator.



The student victim denied that she and the educator had sexual contact.



Law enforcement is actively investigating the matter. Law enforcement has seized
various electronic items from the educator. Computer forensic analysis is underway.
No criminal charges have been brought against the educator (as of this report date).



The educator resigned his employment position with the complainant school system.

Findings of fact: The educator engaged in an inappropriate relationship with a student.
The educator engaged in inappropriate communications with a student. The educator made
inappropriate comments to a student. The educator is under criminal investigation.
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Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; and soliciting, encouraging or consummating an inappropriate
written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 150-09-304
Position Held: Teacher
Complaint Origin: Local Board
Complaint: It was alleged that the male educator engaged in an inappropriate
relationship with a female student.
Investigative findings:


The student’s mother complained that the educator had an inappropriate sexual
relationship with her daughter.



It is alleged that the relationship began sometime in, or about, May 2009.



It is alleged that the incident occurred at a Georgia military installation.



The local military police are conducting an investigation.



The educator advised the PSC that he had been interviewed by the GBI.
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Findings of fact: The educator chose to surrender his Georgia educator certification prior
to an investigation by the Professional Standards Commission.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; and soliciting, encouraging or consummating an inappropriate
written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 151-09-327
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: It was alleged that the educator engaged in an inappropriate relationship with
a former student. It was alleged that the student was living with the educator, had keys to her
house, drove her car and had sex with the educator numerous times.
Investigative findings:


The complainant school system reported that the aforementioned allegations had been
made pertaining to the educator.
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The former student (dropped out of school) alleged that he had a sexual relationship
with the educator. The former student reported that the educator had an inappropriate
relationship with a middle school student. The educator admitted to having a
relationship with the former student after he withdrew from school.



The educator denied any involvement with the former student while he was a student,
that they had lived together, he had a key to her apartment or that she had had sex
with the middle school student.



The former student has only recently reached his 17th birthday. The former student’s
aunt stated that the relationship started when the student was 15 years of age.



The school system submitted text messages indicating an inappropriate relationship
with the former student.



The middle school student would not discuss his relationship with the educator.



The educator chose to surrender her Georgia educator certification prior to an
investigation by the Professional Standards Commission.

Findings of fact: The educator chose to surrender her Georgia educator certification prior
to an investigation by the Professional Standards Commission.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; and soliciting, encouraging or consummating an inappropriate
written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
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demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 152-09-330
Position Held: Teacher
Complaint Origin: Local Board
Complaint: The educator engaged in an inappropriate relationship with a student.
Investigative findings:


The educator engaged in an inappropriate relationship with a student.



The educator engaged in inappropriate electronic communications with a student.



The educator made inappropriate comments to a student.



The educator made inappropriate contact with a student.



The educator engaged in inappropriate interaction with a student.



The educator was alleged to have engaged in sexual contact with a student.



The educator chose to surrender her Georgia educator certification prior to the
Commission’s investigation of the allegations.

Findings of fact: The educator engaged in an inappropriate relationship with a student.
The educator surrendered her Georgia educator certification.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; and soliciting, encouraging or consummating an inappropriate
written, verbal or physical relationship with a student.
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PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 153-09-339
Position Held: Teacher (Middle School)
Complaint Origin: Local Board
Complaint: The educator had an unprofessional relationship with a student.
Investigative findings:


It was alleged that the educator had exchanged approximately 200 text messages with
a student. It was alleged that the text messages had been exchanged over a three day
period and at all hours of the day and night.



It was alleged that some of the text messages had been an attempt to solicit and
encourage an inappropriate relationship with a student.



It was alleged that the educator had discussed her personal life with a student.



It was alleged that the educator had communicated to a student that she loved him.



It was alleged that the educator had admitted to her principal that text messages that
she had sent to a student were inappropriate.



It was alleged that the educator had communicated with a student via text messaging
during school hours and/or school activity hours.
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The educator was offered the opportunity to surrender her Georgia educator
certification at the onset of the Commission’s investigation. The educator chose to
surrender her educator certification.

Findings of fact: The educator surrendered her Georgia educator certification prior to the
Commission’s investigation of the allegations in question.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing or soliciting an unlawful sexual act; and soliciting,
encouraging or consummating an inappropriate written, verbal or physical relationship with a
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 154-09-384
Position Held: Teacher
Complaint Origin: Local Board
Complaint: The educator self-reported to the PSC that she was found guilty of residential
mortgage fraud. The school system reported her conviction and misuse of leave.
Investigative findings:
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On, or about, 04/27/2007, the educator was arrested and charges with Violation of the
Georgia Residential Mortgage Fraud Act. The school system was not aware of the
educator’s arrest or conviction.



On, or about, 08/25/2009, the educator’s school system received two anonymous
phone calls indicating that the educator was locked up in 2007 for felony Mortgage
Fraud.



The educator sold her home to a friend. The educator had a friend who was a home
loan consultant for a mortgage company. The mortgage company where the
educator’s friend worked denied the homebuyer’s loan.



The trio went to another mortgage company. The loan was approved. (Note:
According to the law firm that handled the closing, the friend/mortgage consultant
provided input in coordinating some parts of the closing, even though she did not
work for the lender.)



The homebuyer defaulted on the loan.



In tracking the $13,000.00 down payment, investigators determined that the down
payment was supplied by the educator and the mortgage consultant. The monies were
deposited into three separate accounts. The educator did not possess $13,000.00 free
and clear as she advised the lender.



On, or about, 12/18/2007, the educator was sentenced for felony Violation of the
Georgia Residential Mortgage Fraud-Illegal Structuring of a Currency Transaction.
(Note: The $13,000.00 was deposited into three separate accounts in order to evade
the requirement that financial institutions must keep a record of, and report, currency
transactions in excess of $10,000.00.)

429



The educator was sentenced under the First Offender Act. She received 10 years
confinement, with 2 years to serve. The educator served a little over two months in a
detention center, with the remainder of the 2 years suspended. If the educator
successfully complies with all other terms of her probation, the educator’s case may
be closed after 5 years.



The educator is currently on probation. She is appealing the lower court’s ruling.



According to the educator, her friend of 12 years purchased her townhouse.
According to the educator, they relied on her friend/mortgage consultant throughout
the process.



According to the educator, she agreed to give $14,500.00 to the homebuyer as a
“decorator’s allowance” to help fix the needed repairs.



According to the educator, at the time of the 04/2006 closing, instead of giving the
homebuyer the repair funds, the educator, at the request of the homebuyer, wrote two
checks. One check was to the homebuyer and the one check was to the mortgage
consultant.



She wrote a check for $13,000.00 to the mortgage consultant and $1,500.00 to the
homebuyer.



According to the educator, she had no clue there was a problem with any of this until
the homebuyer began contacting the Georgia Department of Banking and Finance,
complaining about the educator’s friend or mortgage consultant.



The school system reported the educator’s conviction. The school system also
contends that the educator misused her leave.
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The educator requested leave to serve as a primary caregiver of a grandparent. The
leave request was from January 23, 2008 to May 4, 2008. The educator returned to
work on April 4, 2008.



Court documents show that the educator was in a court ordered detention center
during this time. The educator’s detention began on 01/22/2008; between the hours of
7:00 and 7:00 pm.



Court documents show that the educator requested leave on 01/17/2008, the exact day
that the court denied her motion for stay with respect to reporting to court ordered
detention.



The medical statement supporting the educator’s leave request was prepared and
signed on 01/17/2008.



The educator provided the following statement regarding her family medical leave:
“While I realize it looks suspicious now, when I requested leave to be with my 92year-old grandmother who brought me up, the timing was unrelated to my real estate
woes. She was in the care of my uncle in Tennessee, a drug addict, and I needed to be
with her and get her away from him and into a nursing home. I needed the family
leave I requested. The supporting documentation shows that the ____ Clinic in ____,
Tennessee wrote a letter on January 17, 2008, that I needed to serve as my
grandmother’s primary care giver from January 25, 2008 until May 1, 2008.
Subsequently, my extended family medical leave from the school district began on
January 23, 2008 and was approved until May 4th, although I returned to work the
first Friday in April. I did not know that my detention center time was to begin on
January 22, 2008, until a letter dated January 16, 2008, from the Department of
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Corrections arrived at my house in the mail—several days after the January 16th date
and after I’d applied for FMLA.”


The educator admits that she failed to tell her school system about her conviction.



After being approved for FMLA, the educator admits that she did not tell her school
system that she would be serving two months in a Georgia detention center.



The educator provided several letters of personal support to the PSC. The educator
solicited letters of support from her reporting school system, stating that this
investigator had specifically requested letters of recommendation as they relate to her
performance.



As a result of the educator’s email request, school officials contacted the PSC’s
investigator because they found the educator’s request to be odd.



According to the educator’s legal representative, the educator misunderstood the
directions regarding obtaining letters of recommendation.



The school district did not provide letters of recommendation on behalf of the
educator.

Findings of fact: The educator was arrested and convicted of felony Mortgage Fraud and
Illegal Structuring of a Financial Transaction. The educator was sentenced to 10 years
confinement, with 2 years to serve. The educator served approximately two months in a
detention center. The remainder of the 2 years was suspended. The educator requested FMLA to
be taken during the time of confinement. The educator is currently on probation. Based on the
sentence, it appears that the earliest that the educator could complete probation is in 2013. The
educator resigned from the school system.
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Evidence in the case file supporting the findings of fact:


Court documents



Educator’s statement



School system’s documents-Leave Request form



Medical statement supporting FMLA



Media/internet articles

Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (i)--The educator failed to file a report required by federal or
state law, rule or procedure by failing to make a required report of any violation of any violation
of state or federal law as soon as possible, but no later than ninety (90) days from the date the
educator became aware of the breach, unless the law or local procedures require reporting
sooner.
PSC Rule 505-6-.01 (3) (e)--The educator was entrusted with public funds and property
and failed to honor that trust with a high level of honesty, accuracy and responsibility by
submitting fraudulent requests for leave.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
File Number: 155-09-431
Position Held: Teacher (Middle School)
Complaint Origin: Local Board
Complaint: It was alleged that the male educator sent inappropriate texts to her son and
provided the same student with gifts.
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Investigative findings:


The student’s mother complained that the educator sent inappropriate texts to her son
and provided cash and gifts to her son.



The school system’s investigation shows that the educator was grooming the student
for an inappropriate relationship.



According to the reporting school system, in 1991, there was a similar incident of an
inappropriate relationship between the educator and a middle school student.



The school system provided the PSC with 150 pages of inappropriate texts or
comments to the student.



The educator resigned in lieu of termination.



There are allegations that the educator has been stalking the student after his
resignation.



The educator was provided a Voluntary Surrender. The educator sent a properly
executed Voluntary Surrender prior to the investigation.

Findings of fact: The educator submitted a Voluntary Surrender of his Georgia educator
certification prior to an investigation by the Professional Standards Commission.
Evidence in the case file supporting the findings of fact:


System investigation



150 pages of text messages between the educator and the student

Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing any sexual act with a student or
soliciting such from a student; and soliciting, encouraging or consummating an inappropriate
written, verbal, electronic or physical relationship with a student.
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PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position; and demonstrated behavior
or conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 156-09-516
Position Held: Teacher (Elementary)
Complaint Origin: Local Board
Complaint: The educator stole prescription drugs from the purse of a co-worker while on
school grounds. The educator consumed the prescription drugs while on school grounds. When
questioned, the educator was not truthful to school system investigators.
Investigative findings:


While on campus, the educator stole prescription drugs from the purse of a student
teacher. The purse was across the hall from the educator’s classroom.



While on campus, the educator consumed unauthorized prescription drugs.



When questioned about the aforementioned, the educator was not truthful to her
principal or to a school system official.



The educator resigned her employment position with the complainant school system.



At the onset of the Commission’s investigation, the educator chose to resign her
employment position.

Findings of fact: The educator surrendered her Georgia educator certification.
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Standard, rules or laws violated: PSC Rule 505-6-.01 (3) (c)--The educator was under the
influence of, possessing, using or consuming illegal or unauthorized drugs during the course of
professional practice.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
information submitted in the course of an official inquiry/investigation.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating behavior or conduct that is detrimental to the health, welfare, discipline or morals
of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 157-09-517
Position Held: Teacher (Elementary)
Complaint Origin: Local Board
Complaint: The educator possessed and used controlled substances on school grounds
and during school duty hours. The educator tested positive on a drug test and is facing criminal
charges.
Investigative findings: The educator had possession of two controlled substances on
school grounds (Methadone and Benzodiazepine).


The educator ingested the controlled substances on school grounds during duty hours.
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The educator submitted to a drug test. The results were positive for the two controlled
substances in question (Methadone and Benzodiazepine). The educator also tested
positive for marijuana.



The educator has been criminally charged with criminal offenses pertaining to the
aforementioned incident. The educator is facing felony and misdemeanor charges.
The charges are: Violation of Georgia Controlled Substances Act—Possession
Schedule I-II; Violation of Georgia Controlled Substances Act—Possession Schedule
III, IV or V; and Violation of Georgia Controlled Substances Act—Drugs to be kept
in original container.



The educator resigned from the complainant school system.

Findings of fact: The educator possessed, consumed and was under the influence of
illegal substances (drugs) on school grounds. The educator tested positive on a drug test and is
facing felony and misdemeanor criminal charges.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator was
convicted of a violation of federal, state or local laws or statutes.
PSC Rule 505-6-.01 (3) (c)--The educator was under the influence of, possessing, using
or consuming illegal or unauthorized drugs during the course of professional practice.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
information submitted in the course of an official inquiry/investigation.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
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demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 158-09-531
Position Held: Teacher
Complaint Origin: Local Board
Complaint: The educator failed to disclose a prior suspension and subsequent resignation
from a school system in North Carolina. At the time of this complaint, the educator was the
subject of a North Carolina investigation.
Investigative findings:


According to the state of North Carolina, the educator was employed as a principal
during the 2006 school year.



The educator was suspended without pay from a North Carolina school on
06/27/2006.



The educator formally resigned on 09/18/2006.



According to the state of North Carolina, the educator removed secure testing
materials without authorization in order to alter students’ answers so that his school’s
testing results would show growth.



North Carolina’s investigation shows that the educator shared the secured testing
materials with several individuals, including his 3rd grade son, who had not yet taken
the test.
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On, or about, 07/07/2007 and 05/12/2008, the educator completed PSC applications.
The educator failed to disclose that he had resigned a position for cause, or that he
was the subject of a North Carolina investigation.



In completing a 07/23/2007 employment application with his school system, the
educator failed to disclose the North Carolina issues.



The North Carolina State Board of Education made a Determination of Reasonable
Cause and Statement of Charges on, or about, 02/18/2008. It was determined that the
educator’s actions constituted grounds for a revocation.



On, or about, 02/2009, North Carolina notified the educator of its intent. He was also
notified of his appeal rights.



On, or about, 10/21/2009, the educator resigned his position with a local school
system.



Rather than participate in a hearing, the educator, on, or about, 11/2009, surrendered
his North Carolina certificate.



In a 10/31/2009 letter to the PSC, the educator expressed that he was surrendering his
Georgia certificate by mailing his original certificate back to the PSC.



The PSA mailed the educator an actual Voluntary Surrender. The educator did not
return the completed Voluntary Surrender to the PSC.

Findings of fact: The educator resigned his position with a North Carolina school system
amid testing irregularities-cheating. The educator surrendered his North Carolina certificate. The
educator was notified of the Georgia PSC investigation. The educator sent a letter notifying the
PSC that he was surrendering his Georgia teaching certificate.
Evidence in the case file supporting the findings of fact:
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PSC applications



Employment applications



North Carolina documents



NASDETC entry

Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (d)--The educator failed to
exemplify honesty and integrity in the course of professional practice by falsifying,
misrepresenting, omitting or erroneously reporting professional qualifications, criminal history,
college or staff development credit and/or degrees, academic award and employment history
when applying for employment and/or certification or when recommending an individual for
employment, promotion or certification; information submitted to federal, state and other
governmental agencies.
PSC Rule 505-6-.01 (3) (i)--The educator failed to file a report required by federal or
state law, rule or procedure by failing to report all requested information on documents required
by the Commission when applying for, or renewing, any certificate with the Commission; failing
to make a required report of a violation of one or more standards of the Code of Ethics as soon as
possible, but no later than ninety (90) days from the date the educator became aware of the
breach, unless the law or local procedures require reporting sooner; failing to make a required
report of any violation of state or federal law as soon as possible, but no later than ninety (90)
days from the date the educator became aware of the breach, unless the law or local procedures
require reporting sooner.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
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PSC Rule 505-6-.01 (3) (j)--The educator’s conduct demonstrates a pattern of behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (2)--The educator had disciplinary action taken against a
certificate in another state on grounds consistent with those specified in the Code of Ethics for
Georgia Educators.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 159-09-538
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The educator engaged in inappropriate relationships with students. The
educator engaged in inappropriate communication with students. The educator provided
inappropriate, electronic images to a student.
Investigative findings:


During the 2008-2009 school year, the educator was a high school teacher at the
complainant school system (school system 1).



During the 2009-2010 school year, the educator was a high school teacher at school
system 2. After being advised he was under Commission investigation, the educator
resigned his employment position in school system 2.



In October 2009, female students at the high school in question (in school system 1)
reported that the educator had inappropriate relationships and communications with
them in the 2008-2009 school year; and in the summer between the 2008-2009 and
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2009-2010 school years. The inappropriate communication had been electronic in
nature, via both telephone/text message and computer (internet).


One student (student 1) reported that the educator had communicated with her via the
internet and via cell phone/text messaging. The educator had clearly communicated to
her that he wanted a romantic and physical relationship with her. The educator had
told her that he had sex dreams about her and wanted to date her. The educator had
invited her to his residence. The educator had offered to provide alcoholic beverages
to this student if she came to his residence.



One student (student 2) indicated that the educator had flirted with her and
complimented her on her physical appearance. The educator invited her to his
residence. The educator told her that he wanted to have sexual contact with her. This
same student indicated that the educator had electronically sent her two photographs.
One photograph was of the educator’s “smiling face.” One photograph was reportedly
of the educator’s penis. Student 1 confirmed that the educator had admitted to her that
he had sent a picture of his penis to student 2. Student 4, a student from another
school, and a friend of student 2, confirmed that she had been with student 2 when the
educator sent the photographs. She also confirmed that she had seen the reported
images.



One student (student 3) reported that the educator allowed her to access his personal
instant messenger program on his school system computer during the school day.
This student reported that the educator permitted her to use this instant messenger to
communicate with adult acquaintances of the educator. This student also reported that
the educator allowed students to text message during class.
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Multiple students reported that the educator discussed his personal life with them.
This included his marital problems and what he was looking for in a future
relationship. This also included his social activities while in college.



The educator admitted to the Commission’s investigator, verbally and in a typed
statement, that he had communications with students that were not related to official
teacher/student interaction. He denied that there was any inappropriate content in the
communications.

Findings of fact: The educator had inappropriate relationships, contact and conversations
with students. The educator attempted to have romantic and physical relationships with students.
The educator offered to provide alcoholic beverages to a student. The educator transmitted an
image of a penis to a student.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; and soliciting, encouraging or consummating an inappropriate
written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 160-09-539
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Position Held: Teacher/Coach
Complaint Origin: Local Board
Complaint: The educator made inappropriate comments and made physical contact with
a female student.
Investigative findings:


Student 1 alleged that the educator made inappropriate comments to her.



Student 1 alleged that the educator made inappropriate contact with her.



Student 1 alleged that the educator grabbed her belt and started pulling her toward
him.



Student 1 asked the educator to stop. He refused.



Student 1’s parents presented the issue to school officials and to local law
enforcement.



At the time that the complaint was presented to the PSC, the local police department
was investigating the matter.



Security cameras observed the two interacting, as well as student 1 falling to the
floor.



The investigation revealed that the educator had gotten student 1 removed from her
science class in order to assist him in the gym.



The investigation revealed that the educator, in the interim, had left his class
unattended.



Student 1 alleged that, on a previous occasion, and when no witnesses were around,
the educator had asked her to kiss him.
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During the course of the investigation, student 2 alleged that she had observed the
educator having sex with a staff member in his office.



Both parties admitted to being in the office, but denied having sex. Student 2 alleged
that paper was covering the door, but she could see between cracks in the paper.



The educator resigned his position.



The educator submitted a properly executed Voluntary Surrender of his teaching
certificate.

Findings of fact: The educator was advised of the allegations against him. The educator
elected to submit a Voluntary Surrender of his Georgia teaching certificate, prior to the
investigation by the PSC investigator.
Evidence in the case file supporting the findings of fact:


Voluntary Surrender



Copy of the school system’s investigation



Two CDs from the school system



Police report

Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing an act of child abuse, including physical and verbal abuse;
committing an act of cruelty to children or any act of child endangerment; committing or
soliciting an unlawful sexual act; engaging in harassing behavior on the basis of race, gender,
sex, national origin, religion or disability; soliciting, encouraging or consummating an
inappropriate written, verbal or physical relationship with a student; furnishing tobacco, alcohol
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or illegal/unauthorized drugs to any student or allowing a student to consume alcohol or
illegal/unauthorized drugs.
PSC Rule 505-6-.01 (3) (j)--The educator’s conduct impaired the certificate holder’s
ability to function professionally in his or her employment position.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 161-09-612
Position Held: Teacher
Complaint Origin: Local Board
Complaint: On November 20, 2009, the educator was arrested and charged with
Aggravated Sexual Battery. The alleged victim was a 13-year-old male at the time of the offense.
The allegations against the educator stem from his activities as a youth minister.
Investigative findings:


Sometime between 11/20/2009 and 11/30/2009, the Director of Human Resources for
the complainant school system was notified by law enforcement officials that the
educator had been arrested for Aggravated Sexual Battery. The educator subsequently
resigned his position on 12/01/2009.



The Commission’s investigator contacted the Assistant District Attorney for the
jurisdiction where the offense occurred. She confirmed that the educator was arrested
on 11/20/2009. The educator’s initial appearance in court was on 11/24/2009. He was
denied bond and remains incarcerated, as of the date of this report.



The Commission’s investigator obtained a copy of the indictment from the office of
the Clerk of Superior Court. On 01/27/2010, a grand jury returned a true bill

446

indictment charging the educator with six counts of Child Molestation (O.C.G.A. 166-4), one count of Aggravated Child Molestation (O.C.G.A. 16-6-4) and one count of
Aggravated Sexual Battery (O.C.G.A. 16-6-22.2) against victim 1. The educator was
also charged with one count of Child Molestation (against victim 2), one count of
Child Molestation (against victim 3) and one count of Child Molestation (against
victim 4).


The educator’s certification became effective on 12/09/2006. At least one of the
offenses charges in the indictment occurred after that date.



The educator has not been formally arraigned on the aforementioned charges.



Due to his incarceration, the educator has given General Power of Attorney (POA) to
his wife. The educator’s wife received the Voluntary Surrender document and
discussed it with the educator and his attorney. The educator elected to voluntarily
surrender his Georgia educator certification on 02/02/2010. The educator’s wife
utilized her Power if Attorney and signed the Voluntary Surrender document. She
also provided a signed and notarized copy of the Power of Attorney document. The
document included a clause that specifically allowed her to enter into binding
contracts and sign government documents on his behalf.

Findings of act: The educator has been indicted for nine counts of Child Molestation,
one count of Aggravated Child Molestation and one count of Aggravated Sexual Battery. All of
the victims were males under 16 years of age. At least one of the offenses transpired after the
educator obtained his certification. The educator is currently incarcerated without bond. The
educator elected to voluntarily surrender his certification on 02/02/2010.
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Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws or statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing an act of child abuse, including physical and verbal abuse;
committing an act of cruelty to children or any act of child endangerment; and committing or
soliciting an unlawful sexual act.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 162-09-614
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: Complaint 1: The educator brought his personal laptop computer to school
and allowed a student to use it to search the internet for a school project. While using the
computer, the student was concerned by some site names that appeared in the educator’s internet
history. The student reported her concerns to school administrators.
Complaint 2: The educator is a high school chorus teacher. The complainant school
system alleges that he opened an unauthorized bank account associated with the chorus program.
The only name on the account was that of the educator doing business as “____ High School
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Chorus.” It is alleged that the educator withdrew cash and transferred funds from the
unauthorized account to his family’s personal bank accounts.
Complaint 3: The educator allegedly submitted time sheets for work he performed after
hours at the school’s performing arts center and was paid by the school district for the hours he
worked. It is alleged that he charged organizations renting the performing arts center for the
same time he reported on the aforementioned time sheets.
Complaint 4: The educator allegedly overcharged students for chorus trips in order to pay
for his family to attend these trips.
Investigative findings:


The Commission’s investigator contacted the chief of the campus police department
in regard to complaint 1. He reported that, on 11/13/2009, he received a report
through the technology department indicating that a female student had seen possible
pornography on the educator’s personal laptop. The educator loaned his computer to
the student to do research. The student viewed the educator’s internet history and saw
entries indicating that the educator had visited pornographic websites. The campus
police department seized the computer and performed a forensic examination of the
hard drive. There was no evidence that the educator had attempted to permanently
store pornographic material on the computer. The computer contained data indicating
that it had been used after school hours to access legal pornography. The data used to
make this determination consisted of hyperlinks, bookmarks and temporary internet
files. The female student did not see any actual pornography.



The Commission’s investigator contacted the chief of the campus police department
in regard to complaints 2 and 3. He reported that he received unsubstantiated
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information from the parent of a chorus student in December of 2009. The parent
suggested that the educator was receiving personal payments from organizations that
contracted with the school system to use the performing arts center. The chief
contacted one of the organizations that regularly contracted to use the performing arts
center and obtained copies of cancelled checks that had been used to pay for the fees
associated with use of the building. One of the cancelled checks was made payable to
“____ High School Chorus.” The routing numbers on the check indicated that the
funds had been deposited to a bank where the school has no account. Subpoenas were
utilized to obtain information associated with the bank account. The bank account
was opened in 2001 in the educator’s name, doing business as “____ High School
Chorus.” The educator was the only person authorized to access the account. The
account’s records revealed that money only remained in the account for a short period
of time. Within days, the deposited funds were withdrawn as cash, transferred to the
educator’s checking account or transferred to his wife’s checking account. A minimal
amount of money was maintained in the account so that it would remain open.
Checks deposited into the account appear to have come from at least three
organizations that have previously rented the performing arts center. Records indicate
that over $16,000.00 has been deposited to the account. The educator closed the
account on, or about, 12/22/2009. This matter was turned over to the GBI for further
investigation. During the course of the investigation, it was discovered that the
educator charged the organizations for his time while assisting during their
productions at the performing arts center. The educator also submitted documents to
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the school system requesting overtime compensation for the same hours. The result
was that the educator was paid twice for the same work.


In regard to complaint 4, the chief of police reported that the educator also deposited
several checks to the questionable account that were intended to be used as a deposit
for a field trip. The educator recently took several students on a field trip to Pigeon
Forge, Tennessee. The participating students were required to submit $400.00 to pay
for expenses. The educator’s daughter was scheduled to take part in the field trip.
Some of the parents noticed that she had not submitted any money to pay for her
expenses. After bringing it to the educator’s attention, he paid $275.00 for her
expenses.



The educator elected to voluntarily surrender his certification on 03/25/2010.

Findings of fact: In 2001, the educator opened an unauthorized bank account in his
name, doing business as the “___ High School Chorus.” The educator’s name was the only name
on the account and he transferred the account funds into one of his personal bank accounts. He
deposited funds into the account that were received subsequent to rental agreements allowing
private organizations to utilize the school’s performing arts center. Approximately $16,000.00
has passed through this account since it was opened. The educator was paid by the school system
and private organizations for work done at the same time. The educator visited pornography
websites on a school system computer. The educator elected to voluntarily surrender his
certification on 03/25/2010.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (d)--The educator failed to
exemplify honesty and integrity in the course of professional practice by falsifying,
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misrepresenting, omitting or erroneously reporting information submitted to federal, state and
other governmental agencies.
PSC Rule 505-6-.01 (3) (e)--The educator was entrusted with public funds and property
and failed to honor that trust with a high level of honesty, accuracy and responsibility by
submitting fraudulent requests for reimbursement of expenses or for pay; and co-mingling public
or school related funds with personal funds or checking accounts.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position.
File Number: 163-09-619
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The educator is accused of kissing a 17-year-old female student (student 1),
and of inappropriately communicating with her via text messages.
Investigative findings:


The Commission’s investigator contacted student 1’s father in regard to the complaint
submitted to the PSC. He reported that he became concerned with the educator’s
interactions with his daughter in late October or early November. The educator was
tutoring student 1 after school. Student 1 called home and told her parents that she
would be getting home later than expected. Student 1’s father became alarmed when
the educator brought student 1 home at approximately 7:30 pm without any other
people in the car. He checked student 1’s cellular telephone record and found that a
large number of text messages had been exchanged between student 1 and the
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educator. Student 1’s father contacted the local sheriff’s office on November 16th and
reported the matter. The Commission’s investigator obtained a copy of the incident
report. The information he provided the deputy was consistent with the information
he provided to the PSC. According to the report, student 1 admitted to her father that
she had been texting back and forth with the educator for about three months. She
also admitted that they had kissed twice.


A follow-up investigation was conducted by investigators from the sheriff’s office.
The Commission’s investigator obtained a copy of the investigative report. According
to the report, student 1 told the investigators that she went to Indiana with the
educator and other students to attend an FFA event. During the trip, she and the
educator were in a hotel room and they kissed. She was adamant that nothing else
occurred. When asked about the text messages, student 1 told the investigators that
she had sent the educator a picture of her in her “Daisy Duke” Halloween costume.
She stated that the educator made a comment about her buttocks. She recalled that
they also kissed once while at school.



The sheriff’s investigators’ report also described an interview with the educator. The
educator admitted that he kissed student 1 while they were on the FFA trip and stated
that he knew it was wrong. The educator told the investigators that he and student 1
kissed while they were lying on a bed in a hotel room. He told them that he may have
rubbed her arm and back, but nothing more happened. The educator could not
remember if he had his shirt on during this incident. The educator denied kissing
student 1 at school. The educator admitted that he had a Halloween photo of student 1
stored on his cellular telephone.
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The Commission’s investigator met with student 1 on 02/12/2010. She stated that the
educator is her FFA advisor and mentor. Her relationship with the educator was not
physical until they went to the FFA convention in Indianapolis. The educator kissed
her as they were returning to their rooms at approximately 10:00 pm. The incident
took place in the hallway outside her door. Her room was directly across from the
educator’s. Rooms were assigned by the educator. She shared a room with two female
students (students 2 and 3). Neither of her roommates saw the educator do anything
inappropriate or had any knowledge of student 1 being alone with the educator.
Student 1 stated that the educator also kissed her at school on one occasion. The
incident transpired in the greenhouse near the agriculture building. She did not recall
the exact date. There were no witnesses to this incident. She originally stated that
these were the only two incidents of physical contact.



The Commission’s investigator informed student 1 that her statement did not include
an incident that the educator described to the sheriff’s investigators. At that point,
student 1 recalled another incident of physical contact with the educator in
Indianapolis. She states that all of the students were gathered in the educator’s hotel
room to discuss their agenda for the following day. She remained in the educator’s
room after the other students left. It was close to bedtime, so she and the educator
were both in their pajamas. While they were watching television, the educator told
her she could sit on the bed. The educator was lying down and she sat beside him.
They kissed one or two times and the educator rubbed her arm and shoulder. She told
him that she should go back to her room. The educator told her not to tell anyone
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what had happened because he could get into trouble. The educator kissed her again
as she left the room.


There is no information about any other incidents during the FFA trip. However,
student 1 revealed that another incident transpired while the educator was taking her
home after a speaking competition. They were alone in the educator’s vehicle after
dropping off another female student. At some point during the drive, the educator
kissed her on the cheek.



Student 1 reported that she sent the educator a picture message of herself wearing a
“Daisy Duke” Halloween costume. She also recalled that the educator sent her a
photo of his Halloween costume. He referred to it as a “Cock Block” costume. She
described the costume as a box with a rooster on one side and a letter “C” on another
side. In addition to this photo, she reported that the educator sent her a photo of his
shirt after someone spilled beer on him at a party. The educator also sent her a third
photo of himself in a vehicle. Student 1 indicated that this was in response to a
message she sent him asking if he was wearing his seatbelt.



The educator provided a written statement, dated 01/27/2010, to the Commission. He
reported that he and a female chaperone took fourteen students to the FFA National
Convention in Indianapolis (October 21-24, 2009). During that trip, student 1 asked
him a question and then kissed him. He was surprised by student 1’s actions. This
occurred while the group was gathering in the hotel and preparing to go to an event.
He immediately removed student 1 from his personal space and informed her that her
actions were inappropriate and would not be tolerated. Student 1 acknowledged that
her actions were inappropriate and apologized. He did not report the incident to his
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administrators because he felt he had handled the situation and wanted to save student
1 from further embarrassment. The educator also addressed his communications with
student 1. He maintains that all of his communications were of a professional nature
and were related to his duties as a teacher and FFA advisor. He stated that if he had
received any inappropriate messages, he would have reported it to an administrator.


The educator alleges that student 1’s father initiated this investigation against him as
a retaliatory measure. He believes student 1’s father is angry because student 1
confided in him (the educator) about a family problem. The educator ultimately
turned the situation over to a guidance counselor. The educator believes student 1 is
retaliating against him as well. He alleges that student 1 had a crush on him and
became angry when she learned that he was already in a relationship. He also asserts
that both student 1 and her father have a history of dishonesty.



During a follow-up interview with the Commission’s investigator, the educator stated
that student 1 attempted to kiss him on another occasion. The incident occurred after
the educator, student 1 and another female student attended a speaking competition.
The educator provided both girls with transportation home from the competition. The
educator and student 1 were alone in the car after dropping off the other student.
According to the educator, student 1 attempted to kiss him, but he prevented her from
doing so and reiterated that her actions were inappropriate. This incident occurred
during the month after the trip to the FFA convention. The educator also denied
kissing student 1 while lying on the bed during the FFA convention trip. He admits
that they sat on his bed and talked, but denied kissing her. He said that the door was
partially open while they were on his bed. He maintains that student 1 kissed him just
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inside the doorway to his room and he immediately corrected her. The Commission’s
investigator asked the educator why he would have sent text messages to student 1 as
late as 11:30 pm. The educator responded that his messages were of a professional
nature and if he sent a message at that hour, it would have been in response to a
message sent to him. He acknowledged receiving a photo of student 1 in a “Daisy
Duke” costume. He did not recall sending student 1 any photos, but he stated it was
possible that he had.


The Commission’s investigator obtained copies of student 1’s text messaging records.
From November 7th through November 12th, student 1 and the educator exchanged
173 text messages. Further examination revealed that 75 of the messages originated
from the educator’s phone. Checking the text message records against student 1’s
class schedule revealed that the educator sent 22 messages to student 1 during the
school day. The remaining 53 messages were sent to student 1 before and after school
hours. The earliest message sent from the educator’s phone was received by student 1
at 6:50 am. The latest message sent from the educator’s phone was received by
student 1 at 11:31 pm.



Student 1 reported to the educator’s classroom every day for homeroom and
mentoring. The texting records indicated that student 1 and the educator exchanged
seven text messages during homeroom. The full content of all the text messages is
still unknown. The messages are not stored by the cellular carrier. Without accessing
the content of the messages, it is not possible to determine if the person sending the
message was initiating a conversation or responding to an earlier message.
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The sheriff’s investigators obtained a search warrant for the educator’s cellular phone.
They utilized a video camera and recorded video footage of the telephone display
while they accessed the contents of the phone. A copy of the recording was provided
to the Commission. Student 1’s phone number was listed in the educator’s telephone.
Her number was not associated with her name. The educator’s phone reflected that
the number belonged to someone named “A. Loser.” The educator stated that this was
not done to conceal the identity of the person calling or sending messages. He stated
that “A. Loser” was a nickname for student 1 that he put into his phone. The video
recording of the telephone contained 45 messages that were exchanged by student
1and the educator over a two day period. None of these messages referred to any
school related activities. The majority of the messages addressed student 1’s
difficulties with her family.



One of the messages student 1 sent to the educator told him that she didn’t “…want
any more to happen if this is not going anywhere cause [sic] I don’t want to get
emotionally attached. So it’s your call.” This message was sent to the educator four
days before student 1’s father contacted the sheriff’s office.



The recording also revealed that the educator kept the photo of student 1 in her
“Daisy Duke” costume. His phone also contained a photo of the educator’s “Cock
Block” costume. The photo was as described by student 1.

Findings of fact: The educator admitted kissing a student, during an out of state field trip,
to law enforcement. The educator told the PSC that the student kissed him once. After
questioning by the Commission’s investigator, the educator stated that the student tried to kiss
him again while he was driving her home from a speaking competition. The student described
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four separate incidents in which she and the educator kissed. One of the incidents she described
corresponded with the information the educator provided to the sheriff’s investigator, saying the
kiss occurred while they were lying on a bed together. The student and the educator exchanged
173 text messages over a five day period.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by soliciting, encouraging or consummating an
inappropriate written, verbal, electronic or physical relationship with a student.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
information submitted in the course of an official inquiry/investigation.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)-The educator is unfit for employment as an educator for any other
good and sufficient cause.
File Number: 164-09-648
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The educator is a former high school English teacher for the complainant
school system. A female student (student 1) alleges that she was involved in a sexual relationship
with the educator. She further alleges that the educator is the father of the child she gave birth to
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in February of 2009. In December of 2009, student 1 was approximately eight months pregnant
with her second child. She maintains that the educator is also the father of her second child.
Investigative findings:


The educator was employed by the complainant school system from March of 2006
through June of 2007.



Student 1 was a student in the educator’s 9th grade Literature class.



Student 1 recently notified the chief of the school system’s police department that she
had been involved in a sexual relationship with the educator.



The educator left the complainant school system in June of 2007. The educator’s
interactions with student 1 continued through their religious association. The educator
is also a minister. According to the chief of police for the complainant school system,
student 1 plays the keyboard for the educator’s church.



This case was investigated by the GBI subsequent to a child abuse and molestation
complaint received by the local sheriff’s office on 10/17/2007. The case was closed
without prosecution on 02/12/2008.



Student 1 became pregnant in May of 2008. The child was born in February of 2009.
She later revealed to the complainant school system that the educator was the father
of the child.



Student 1 notified the complainant school system that she was pregnant again in
December of 2009. She was eight months pregnant at the time she notified the school
system. She alleges that the educator is also the father of the second child.



The educator elected to voluntarily surrender his Georgia educator certificate on
01/29/2010.
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Findings of fact: A student has alleged that she and the educator have been involved in
an inappropriate sexual relationship from 2008 through 2009. The student alleged that the
educator fathered two children with her. The educator was the student’s teacher, as well as her
minister. After being notified of the allegations against him, the educator elected to voluntarily
surrender his Georgia educator certificate.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act; and soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 165-09-663
Position Held: Teacher/Coach
Complaint Origin: Local Board
Complaint: A former student (student 1) alleged that she and the educator engaged in an
inappropriate relationship, including sexual intercourse. The sexual relationship began in 2004
after student 1 turned 16 years old.
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Investigative Findings:


A former high school student, student1, contacted law enforcement officials in
September of 2009 and reported that she had been involved in a sexual relationship
with the educator while she was in high school. The educator was a friend to her
family, as well as her soccer coach. She stated that the emotional relationship began
when she was 15 years old. The educator was adamant that they had to wait until she
was 16 to have sex. He told student 1 that he could get into trouble if he had sex with
her before she turned 16. Prior to her 16th birthday, their contact was limited to
kissing. They had sex for the first time on 08/28/2004. Student 1 clearly recalled the
date because it was 3 days after her 16th birthday. The encounter took place at the
home of one of the educator’s friends (teacher 1). Student 1 stated that this was the
first of many sexual encounters she had with the educator. She stated that they
normally had sex at teacher 1’s house, her house or the educator’s house. She stated
that teacher 1 was aware of her relationship with the educator. According to student 1,
the relationship continued until she was approximately 19 years old.



The educator resigned his position with the complainant school system on
12/18/2009.



This case was investigated by a local law enforcement agency. The case was closed
without prosecution. The decision to close the case was based upon the recent ruling
contained in Chase vs. State of Georgia.



The educator elected to voluntarily surrender his certification on 03/26/2010.

Findings of fact: The educator resigned his position with the complainant school system
on 12/18/2009. The educator elected to voluntarily surrender his certification on 03/26/2010.
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Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act; and by soliciting, encouraging or consummating an inappropriate written, verbal or physical
relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by demonstrating a pattern of behavior or conduct
that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 166-10-695
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The complainant school system alleges that the educator, a high school
teacher, engaged in a sexual relationship with a female high school student.
Investigative findings:


Student 1 reported that she and the educator began their relationship during the
summer of 2009. They began communicating over the telephone. Eventually they
started meeting at public locations. Their first physical contact took place at a park,
where they kissed while walking on a trail. On October 4, 2009, the educator picked
her up and took her to a storage facility. They unloaded the educator’s SUV and then
had sexual intercourse in the vehicle three times. The first two times, they used a
condom. The third time was unprotected, but the act was not completed. Student 1
became concerned that she may be pregnant. She advised the educator of her
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concerns. The educator purchased, and she ingested, a “Morning After Pill.” After the
pregnancy scare, the educator became concerned that he could lose his family and
career. Consequently, they decided to end the relationship. She met with the principal
and denied having a relationship with the educator. After meeting with the principal,
she contacted the educator and told him about the meeting. An undetermined period
of time passed without contact between the educator and student 1. On December 14,
2009, student 1 sent the educator a notebook with contents indicating that she
intended to tell her mother about their relationship. Student 1 disclosed their
relationship to the principal while being questioned the following day.


The educator admitted that he had sex with student 1 on October 4, 2009. He stated
that he picked her up near her house and they went to a storage facility. He said that
they only had sex once and they used a condom. He admitted meeting student 1 at a
park and kissing her on a trail. He acknowledged receiving the notebook, in which
student 1 told him that she was going to tell her mother about their relationship. He
admitted that he used another student’s cellular phone to send text messages to
student 1.



The educator resigned his position with the complainant school system on December
18, 2009.



The educator was arrested by the GBI on December 18, 2009. He was charged with
one count of Sexual Assault against a Person in Custody (O.C.G.A. 16-6-5.1). As of
March 8, 2010, the educator has not been indicted on this charge.



The educator elected to voluntarily surrender his Georgia educator certification on
March 8, 2010.
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Findings of fact: The educator admitted having sexual intercourse with a 17-year-old
female student. The educator resigned from the complainant school system. The GBI arrested the
educator and charged the educator with one count of Sexual Assault against a Person in Custody
(felony). As of March 8, 2010, the case has not been presented to a grand jury for indictment.
The educator voluntarily surrendered his Georgia educator certification.
Standard, rules, or laws violated: O.C.G.A. 16-6-5.1 (b)--The educator committed sexual
assault against persons in custody.
PSC Rule 505-6-.01 (3) (a)--The educator violated federal, state or local laws and
statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by soliciting, encouraging or consummating an inappropriate written, verbal or
physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 167-10-696
Position Held: Teacher (High School)
Complaint Origin: Local Board
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Complaint: The educator engaged in inappropriate relationships with students. A former
student indicated that he and the educator engaged in sexual relations while the former student
was a student at the school in question. The educator had interacted with the student in a car and
at a residence. The educator had engaged in electronic communications with the student. The
educator was not forthcoming during the school system investigation.
Investigative findings:


In November 2009, information came to the school system’s attention that the
educator, a high school Business/Marketing teacher, had been engaging in
inappropriate relationships with students. The student victim and a second student
were specifically identified.



The student victim indicated that during the 2008-2009 school year (his senior year);
the educator gave him rides to and from school and his (student victim) residence.



The student victim indicated that during the 2008-2009 school year, the educator had
multiple telephone/text messaging contact with the student victim.



The student victim indicated that during the 2008-2009 school year, he and the
educator engaged in sexual activities at the student’s residence.



School system policies forbade a staff member from transporting students alone.



During the school system investigation, the educator was not initially forthcoming
regarding the number of times that he had transported the student. The educator
initially indicated that he had driven the student only once, but later admitted to
multiple occasions.
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When initially asked, by school system officials, to provide copies of his cell phone
records, the educator agreed. The educator ultimately did not provide cell phone
records to the school system.



The educator denied having a sexual relationship with the student to school system
officials.



A second student was identified as possibly being involved in an inappropriate
relationship with the educator. This student denied having sexual relations with the
educator. The second student was a current student at the school in question.



The educator submitted his resignation from the school system on December 18,
2009.



Law enforcement became involved. The law enforcement investigation is still active.

Findings of fact: The educator engaged in an inappropriate relationship with a student.
The educator engaged in inappropriate communications with a student. The educator had
inappropriate contact with a student. The educator made inappropriate physical contact with a
student. The educator engaged in sexual contact with a student.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing an act of child abuse, including physical and verbal abuse;
committing an act of cruelty to children or any act of child endangerment; committing or
soliciting an unlawful sexual act; soliciting, encouraging or consummating an inappropriate
written, verbal or physical relationship with a student; and furnishing tobacco, alcohol or
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illegal/unauthorized drugs to any student, or allowing a student to consume alcohol or
illegal/unauthorized drugs.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
information submitted in the course of an official inquiry/investigation.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position; or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 168-10-724
Position Held: Teacher (Middle School)
Complaint Origin: Local Board
Complaint: The educator, a middle school teacher, was arrested for Child Molestation.
There is no indication that any of the allegations were facilitated by his position as a teacher.
None of the alleged offenses transpired on school property.
Investigative findings:


The Commission’s investigator contacted the sheriff’s office and obtained a copy of
the original incident report and the arrest booking data sheet. The incident report
states that the complainant in this case was the father of the three victims. On, or
about, 11/09/2009, the victim’s father contacted the sheriff’s office and reported that
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a family member (the educator) had molested his daughters. The case was turned over
to the investigative division for further investigation. The educator was ultimately
arrested on, or about, 11/30/2009.


On, or about, 02/08/2010, a grand jury returned a true bill indictment accusing the
educator of the following crimes:
o Aggravated Child Molestation, O.C.G.A. 16-6-4 (C)-Between 01/01/1997 and
12/31/1998, the educator placed his penis in the mouth of a female child (victim
1) under the age of sixteen.
o Child Molestation, O.C.G.A. 16-6-4 (A)-Between 01/01/1997 and 12/31/1998,
the educator fondled the chest and sex organ of a female child (victim 1) under
the age of 16.
o Electronically Furnishing Obscene Material to Minors, O.C.G.A. 16-12-100.1Between 02/01/1998 and 04/30/1998, the educator electronically furnished a
picture depicting sexual conduct to a child (victim 1).
o Child Molestation, O.C.G.A. 16-6-4 (A)-Between 01/01/1997 and 12/31/1998,
the educator had a child under the age of 16 (victim 2) place her hand on his sex
organ with the intent to satisfy his sexual desires.
o Electronically Furnishing Obscene Material to Minors, O.C.G.A. 16-12-100.1Between 02/01/1998 and 04/30/1998, the educator electronically furnished a
picture depicting sexual conduct to a child (victim 2).
o Aggravated Child Molestation, O.C.G.A. 16-6-4 (C)-Between 09/01/1997 and
11/30/1997, the educator placed his mouth upon the sex organ of a female child
(victim 3) under the age of 16.
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o Child Molestation, O.C.G.A. 16-6-4 (A)-Between 09/01/1997 and 11/30/1997,
the educator fondled the chest and sex organ of a female child (victim 3) under
the age of 16.


The sheriff’s investigator reported that the victims in this case were between the ages
of 5 and 16. She felt the victims’ allegations were credible and stated that additional
charges may be forthcoming. She stated that the allegations resulted from the
educator’s actions prior to becoming a teacher. The investigator did not elaborate on
the specific allegations because the investigation is ongoing. She stated that the
educator had been denied bond and remained incarcerated.



The educator’s attorney did not offer a response due to the ongoing criminal
prosecution.

Findings of fact: The educator was indicted on two counts of Aggravated Child
Molestation, three counts of Child Molestation and two counts of Electronically Furnishing
Obscene Material to Minors. The victims in this case are related to the educator.
Standard, rules, or laws violated: O.C.G.A. 16-6-4 (A)--The educator committed child
molestation by conducting an immoral or indecent act to, or in the presence of, or with any child
under the age of 16 years, with the intent to arouse or satisfy the sexual desires of either the child
or the person.
O.C.G.A. 16-6-4 (C)--The educator committed aggravated child molestation by
committing an offense of child molestation; which act physically injures the child, or involves an
act of sodomy.
O.C.G.A. 16-12-100.1--The educator electronically furnished obscene material to minors
by electronically furnishing, to a minor, any picture, photograph, drawing or similar visual

470

representation or image of a person or portion of a human body which depicts sexually explicit
nudity, sexual conduct or sadomasochistic abuse, and which is harmful to minors; or any written
or aural matter that contains material of the nature described above; or contains explicit verbal
descriptions or narrative accounts of sexual conduct, sexual excitement or sadomasochistic
abuse.
PSC Rule 505-6-.01 (3) (a)--The educator committed a violation of federal, state or local
laws or statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing an act of child abuse, including physical and verbal abuse;
committing an act of cruelty to children or any act of child endangerment; committing or
soliciting an unlawful sexual act; and soliciting or encouraging or consummating an
inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position; and by
demonstrating a pattern of behavior or conduct that is detrimental to the health, welfare,
discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 169-10-820
Position Held: Teacher (Middle School)
Complaint Origin: Local Board
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Complaint: The educator, a middle school teacher, was arrested on January 19, 2010, and
was charged with one count of Child Molestation and one count of Sexual Battery. The educator
had allegedly been involved in an inappropriate relationship with two male students, ages 12 and
14. The educator reportedly purchased gifts for the students, including a gym membership and
tobacco products. It was also alleged that the educator allowed the students to use her video
membership card to charge movies to her account. She transported the students to and from
school, to and from after school events, to the movies and to the gym. The educator and students
exchanged numerous text messages at inappropriate times. The educator allowed the younger
student (student 2) to drive her vehicle. The older student (student 1) alleged the educator pulled
down his shorts while he was sleeping at her home and began to perform oral sex on him.
Investigative findings:


The personnel supervisor for the complainant school system provided the PSC with a
summary of an internal investigation into this matter. She reported that the educator
became involved with students 1 and 2 in the fall of 2009. They live in the same
neighborhood and the boys spent a significant amount of time at the educator’s
residence. The students have stated that they have spent the night at the educator’s
home on occasion. The students reported that the educator bought gifts for them. The
gifts included a gym membership for student 1. The membership enable student 1 to
go to the gym with the educator. The students reported that the educator purchased
tobacco products for student 1 and allowed them to charge movies to her membership
at a video rental store. The educator provided the students with transportation to and
from school, as well as to after school activities. The educator exchanged numerous
text messages with the students with the students. She allowed student 2 to drive her
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vehicle, even though he is only 12 years old. There were other school age children in
the car at the time. Student 1 reported that the educator attempted to pull his shorts
down; and attempted to perform oral sex on him while he was spending the night at
her home.


The complainant school system provided the PSC with a copy of a transcript from an
interview conducted with student 1. His family lives in the neighborhood where the
educator resides. The educator has a 3-year-old son and a 10-year-old daughter. The
first time he went to the educator’s house was about one and a half years ago. The
educator provided them with transportation to school and after school activities. He
stated that the educator was trying to lose weight and she bought him a gym
membership so he could work out with her. They went to the gym together Monday
through Thursday. The educator also allowed student 1 to use her personal computers.
Student 1 reported that he and his brother (student 2) went to the educator’s residence
about three or four times per week until she became angry at student 2 for suggesting
that she try to become a contestant on “The Biggest Loser.” He recalled that he
frequently saw the educator drinking alcoholic beverages. He reported that student 2
often went to the educator’s house. He believes student 2 went there because the
educator gave him gifts and money. Student 1 stated that the educator purchased
smokeless tobacco for him fifteen to twenty times. On the weekend of July 4, 2009,
student 1’s mother was having domestic difficulties and asked him and student 2 to
go to the educator’s home. They ended up spending the night. Student 1 stated that he
slept in the educator’s daughter’s room. At some point during the night, the educator
came into the room. He said he was sleeping, but he heard the door shut and lock.
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When he woke up, he realized the educator was rubbing his back with lotion. He
stated that the educator pulled his shorts down and put her mouth on him “down
there.” Student 1 said that he pushed her away and went home. He told his sister what
happened and she notified his mother. Student 1 told law enforcement investigators
that the educator entered the room where he was sleeping, rubbed lotion on his body
and touched his penis with her hand. He also told the investigators that she may have
put her mouth on his penis.


The complainant school system provided the PSC with a copy of a transcript from an
interview conducted with student 2. Student 2 stated that he and his brother went to
the educator’s home on July 6, 2009. They went to the educator’s home because their
mother and her roommate were having a disagreement. He recalled that he was
allowed to use a computer located in the educator’s basement. The educator
approached him while he was in the basement and sat beside him. He stated that she
smelled as though she had been drinking alcohol and was acting intoxicated. She
started unzipping her jacket and revealed a white bra to him. He asked her what she
was doing and she said “No one will know.” The educator took his hand and placed
his index finger in her mouth. He told her to stop and then went upstairs and lay on
the couch. The educator came into the room, placed a blanket over him and kissed
him on the head. He said “no” and ran home. He continued to go to the educator’s
home because she kept buying things for him and he thought he would be able to
forget the incident. He stated that the educator normally sent him about three or four
text messages every day. The messages were usually related to their daily activities.
He eventually told student 1 what happened in the basement. Student 1 told him about
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the incident that happened to him. They told their sister what happened and she
notified their mother. Student 2 recalled that the educator would buy cokes and keep
them in her refrigerator for him. The educator took him to see “New Moon” and
“2012.” He stated that the educator purchased cigarettes for his mother and gave him
and student 1 money to go skating. She also let them charge movies to her movie
rental account. He also reported that the educator purchased smokeless tobacco
products for student 1. Student 2 reported an incident in which he had to drive the
educator home because she had been drinking. He did not specify the date. He
recalled that he, the educator, the educator’s daughter and student 3 went to the gym
and then to a Waffle House late one evening. Student 3 drove them to the restaurant
in the educator’s vehicle. He believes student 3 is about 15 or 16 years old. When
they left the restaurant, the educator asked him if he wanted to drive. He agreed and
drove them back to the educator’s house. He said the educator asked him to drive
because she was not feeling well. He believes she felt bad because she had been
drinking. He stated that he saw her drink three beers earlier in the day. Student 3
confirmed student 2’s recollection of the events of that evening.


Student 4 is student 3’s sister. They are both high school students. Student 4 stated
that the educator had been drinking a mixed drink on the night that student 2 drove
the educator’s vehicle back from Waffle House. Student 4 did not go with them, but
was present before they left to go to the gym. She stated that she worries about the
educator’s children “…because she drinks all the time.”



The complainant school system provided the PSC with a copy of student 1’s cellular
telephone records. Student 1 and the educator exchanged 202 calls between July 8,
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2009 and December 7, 2009. The inappropriate contact described by student 1
allegedly occurred during the July 4th weekend. During the two weeks following this
event, there were eleven calls exchanged between the educator and student 1. Five of
these calls were between the hours of 11:48 pm and 1:47 am. The text message
records provided to the PSC were not as extensive and covered the period from
October 8, 2009 through December 7, 2009. During this time frame, the educator and
student 1 exchanged 188 text messages. The records indicate that 107 of the messages
originated from the educator’s cellular phone. During the same period of time, the
educator and student 2 exchanged 161 text messages. Ninety-four of these messages
originated from the educator’s phone. Student 1 told the complainant school system
that the educator sends “good night” texts to him and his brother. He also stated that
she sends text messages to student 2 about two or three times per week to ask him to
come to her home. He said the text messages he receives are usually inquiries asking
him how he is doing.


The Commission’s investigator met with the Assistant District Attorney (ADA) on
April 29, 2010. He stated that the educator was arrested for Child Molestation and
Sexual Battery on January 19, 2010. The victim listed on both arrest warrants was
student 1. This case has not been indicted by a grand jury. The ADA expects the case
to be indicted during the month of May. According to the ADA, students 1 and 2
underwent forensic interviews before the arrest warrants were issued. Their
statements remained consistent with the information they provided to the complainant
school system during the internal investigation.
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The educator was interviewed by the personnel supervisor for the complainant school
system. She characterized herself as a friend of student 1’s family. She stated that
students 1 and 2 have been to her home on many occasions. She said they come over
almost every day. She recalled that student 1 had spent the night at her home two or
three times. She did not recall student 2 spending the night. She acknowledged that
she purchased a gym membership for student 1. Student 1 agreed to do chores for her
in exchange for the membership. She stated that they went to the gym together three
or four times per week. The personnel supervisor asked the educator if she ever had
physical contact with students 1 and 2. The educator stated that she had, but she did
not expound on the subject. The educator admitted that she had consumed alcoholic
beverages in the presence of the students while at her home, but maintains that she
was never intoxicated around the children.

Findings of fact: Two students made allegations of sexual misconduct against the
educator. The educator was arrested on 01/19/2010. The educator was charged with Child
Molestation and Sexual Battery in connection with the allegations asserted. The educator let a
12-year-old student drive her vehicle with other students in the car. The students reported that
she had been drinking prior to leaving her home that evening. The educator resigned her teaching
position on February 9, 2010.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing any sexual act with a student or soliciting such from a student;
soliciting, encouraging or consummating an inappropriate written, verbal, electronic or physical
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relationship with a student; furnishing tobacco, alcohol or illegal/unauthorized drugs to any
student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position, or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 170-10-837
Position Held: Teacher (Middle School)
Complaint Origin: Local Board
Complaint: The educator engaged in an inappropriate relationship with a student. The
educator had inappropriate electronic communication with a student. The educator showed
inappropriate favoritism toward a student.
Investigative findings:


The educator was a 7th grade teacher at the middle school in question during the
2009-2010 school year.



During the 2009-2010 school year, the educator engaged in an inappropriate
relationship with the student victim, a 7th grade male student.



The educator had multiple electronic communications (cell phone and text message)
with the student victim during the 2009-2010 school year. The communications took
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place at various times, including late evening on weekdays, weekends and during
school holidays. The communications did not relate to official school matters.


The educator knowingly permitted her husband to have electronic communications
with the student victim.



On at least one occasion, the educator and her husband engaged the student victim in
discussion about the penis size of the husband and the student victim. The educator
and her husband also discussed matters pertaining to sexual activity with the student
victim.



The educator and the student victim discussed the student victim’s relationship with a
peer (student) girlfriend. This included romantic, physical conduct with the peer
student.



The student victim’s mother discovered that the student victim was having electronic
communication with the educator. The mother directed the student victim to cease
contact with the educator. The educator was aware of this. The student victim
changed the educator’s identifying name in his cell phone and continued contact with
the educator. The educator was aware of this as well.



The educator engaged in inappropriate face to face interactions with the student
victim.



The educator extended special privileges to the student victim. The student victim
was permitted to avoid doing class work in the educator’s class. The student victim
was permitted to use electronic devices, including cell phones and iPods in the
educator’s class. The educator and the student would sit together during class and
listen to the student victim’s iPod device.

479



The educator routinely attended basketball games that the student victim was present
for or participated in. The educator was seen, on multiple occasions, taking numerous
pictures of the student victim during these basketball events. The educator had no
duties with either a yearbook or school newspaper. The educator had claimed to staff
member that she was doing some kind of team CD, but the educator rarely
photographed other students athletes and no team CD was produced.



At least one coworker observed the student victim making questionable physical
contact with the educator. It was during a basketball game. The student victim was
not in a game at the time. The student victim was sitting on the bleachers, directly
behind and one row up with the educator. The student victim was leaned back against
the educator and inside her legs.



Staff coworkers indicated that the educator interacted with the student victim as a
peer and not as a teacher. Staff coworkers relayed that the educator eagerly
anticipated and took calls from the student victim in their presence; and then
discussed her conversations with the student victim. Staff coworkers relayed that if
the educator was delayed in attending basketball games where the student victim was
to be in attendance, she became noticeably agitated. Staff members relayed an
instance where the educator took a call from the student victim during an off-site
training session. In that instance, the student victim instructed the educator to bring
his iPod to him.



Multiple staff witnesses repeatedly warned the educator that her actions with the
student victim were inappropriate and needed to stop. When the educator failed to
heed her coworkers, her coworkers reported her.
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The student victim also had two 7th grade male friends. The educator also showed
inappropriate favoritism towards the student friends.



The educator permitted the student victim and his friends to hang out in her classroom
and to keep personal effects in her classroom. In the case of one of the student
friends, the educator, on multiple occasions, allowed the student friend to skip
portions of another teacher’s class to hang out in her (the educator’s) classroom. The
educator then wrote a note for the student friend so that he could go to his scheduled
class without consequence.



The educator also invited the student victim and one of his friends to her house for
Halloween. She even provided a map. The student victim lived a short distance from
the educator and could have made the trip. The student victim’s mother discovered
the plan and did not allow it.



The educator communicated to fellow staff members that she had conversations with
students on their (the student’s) level. The educator indicated that the students would
discuss their social lives with her. The educator indicated that the students even felt
comfortable enough to tell her “dirty” jokes. The educator even shared one of the
jokes with a coworker and told the coworker the source (students).



When confronted by her superintendent and principal, the educator denied that she
had communicated electronically with the student victim for anything other than
school related matters. The educator stated that the communications had not lasted
more than five minutes. (Telephone records provided by the student victim’s parents
showed communications lasting much longer.)
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When confronted about her husband’s electronic communications with the student
victim, the educator indicated that the two were discussing sports.



When the educator was confronted by school system officials, she showed no
apparent concern about the matter. At one point, the educator indicated that she did
not want to be at teacher.



The Commission’s investigator spoke with the educator on March 17, 2009. The
Commission’s investigator gave the educator a deadline of April 2, 2010 to provide a
response or a Voluntary Surrender. The educator provided neither by the deadline.



During a conversation with one of the educator’s coworkers on April 1, 2010, the
coworker reported to the Commission’s investigator that she had a telephone
conversation with the educator within the previous week. The educator admitted to
the coworker that the student victim had touched her (educator’s) chest area and
between her legs (through her clothing). The educator did not provide much
elaboration, but indicated that she believed the student had done so intentionally; and
that she (educator) had taken no steps to address the misbehavior. According to the
coworker witness, the educator put the contact within the context of the student
victim reaching for things and making contact with her in the process.

Findings of fact: The educator engaged in an inappropriate relationship and inappropriate
physical contact with a student on multiple occasions. The relationship included inappropriate
conversations and electronic communications with the student.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
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physical and verbal abuse; and soliciting, encouraging or consummating an inappropriate
written, verbal, electronic or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position, or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 171-10-909
Position Held: Teacher (Elementary)
Complaint Origin: School System
Complaint: The system alleged that the educator reported to work in a disoriented state.
She was taken to the school clinic, where she passed out. The educator was transported to the
local hospital by ambulance where it was concluded she was under the influence of drugs. Found
in the educator’s personal items were methamphetamine, paraphernalia and prescription
medications. The educator was arrested and charged with three felony counts and one
misdemeanor count of Drug Possession. All charges are pending.
Investigative findings:


The educator reported to work as a teacher at an elementary school and was observed
to be disoriented. She was taken to the school clinic, where she passed out.



The educator was transported to the local hospital by ambulance. At the hospital,
while looking for the educator’s ID, a staff member and coworker (teacher 1) found
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illegal drugs and paraphernalia in the purse of the educator. Prescription medication
in an improper container was also discovered in the educator’s purse.


The arresting officer instigated criminal charges against the educator. The educator
was charged with O.C.G.A. 16-13-30 (a) for Possession of Methamphetamine and
Prescription Medication (three felony counts and one misdemeanor count).



The educator resigned from the system, effective February 26, 2010.



On June 10, 2010, the educator was notified, by telephone, of the pending
Professional Standards Commission (PSC) allegations.



The educator confirmed that the criminal charges are still pending and are scheduled
to be reviewed after she has completed a nine month intensive rehabilitation program.



The educator stated that she would like an opportunity to respond to the allegations,
but would not be able to until after she has completed a rehabilitation program (which
began on 06/11/2010).



The educator requested that the PSC review of this matter be delayed until after she
has completed the rehabilitation program and the criminal charges have been
addressed.

Findings of fact: The educator passed out at school and was transported to the hospital.
Drugs (including methamphetamine) and drug paraphernalia were found in the educator’s purse.
Criminal charges are pending.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws and statutes.
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PSC Rule 505-6-.01 (3) (c)--The educator was on school premises or at a school related
activity while under the influence of, possessing, using or consuming illegal or unauthorized
drugs during the course of professional practice.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position, or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 172-10-1044
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The educator is a high school teacher. The complainant school system
alleges that the educator sent thousands of text messages to a 17-year-old female student (student
1). Some of the messages allegedly contained inappropriate content.
Investigative findings:


The complainant school system reported that student 1’s parents contacted the
principal on March 19, 2010, and complained that the educator was having an
inappropriate relationship with their daughter. Student 1’s parents showed the
principal inappropriate text messages contained in two cellular phones that had been
utilized by their daughter.



The complainant school system questioned the educator about his relationship with
student 1 on March 22, 2010. The educator elected not to respond to their questions
and resigned his teaching position during the meeting.
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Student 1’s father reported that student 1 and the educator met away from school. He
did not provide any specific information about their activities.



Student 1’s parents provided the complainant school system with text and voice
records for student 1’s phone. The voice records covered a period from 09/11/2009
through 12/30/2009. During this period, the educator and student 1 exchanged 97
voice calls. The total time spent communicating via voice calls was 12 hours and 44
minutes. The text records only reflect messages sent from the educator to student 1.
The records covered 37 days (from 02/11/2010 through 03/19/2010). During this time
period, the educator sent student 1 2,972 text messages; or approximately 80.3
messages per day.



Student 1’s father provided the PSC with one of the phones used by his daughter. The
phone contained 278 text messages that had been sent to or received from the
educator. Some of these messages contained inappropriate sexual content. None of
the messages appeared to have legitimate school related purpose. All of the text
messages were photographed and the photos were added to his file.



The educator elected to voluntarily surrender his certification on August 17, 2010.

Findings of fact: The educator and student 1 exchanged 97 voice calls between
09/11/2009 and 12/30/2009. The educator sent student 1 2,972 text messages during a 37 day
period. Some of the text messages contained discussions of proposed sexual activity. The
educator voluntarily surrendered his certification on August 17, 2010.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by soliciting, encouraging or consummating an
inappropriate written, verbal, electronic or physical relationship with a student.
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PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position, or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
other good and sufficient cause.
File Number: 173-10-1048
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The educator was facing criminal charges pertaining to a methamphetamine
lab in her residence.
Investigative findings:


Law enforcement had the educator under surveillance pertaining to distribution of
methamphetamine.



Law enforcement documented instances in which the educator distributed (sold)
methamphetamine. The educator sold methamphetamine to undercover law
enforcement on two separate occasions.



Law enforcement went to the educator’s residence to serve a warrant. While at the
residence, law enforcement discovered a methamphetamine “lab” in operation. A
young child was also present at the residence.
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The educator and the other adults who were present at the residence were charged
with criminal offenses pertaining to the manufacturing of methamphetamine and
violation of the Georgia Controlled Substances Act.



The educator admitted to law enforcement that she had also used methamphetamine.



The educator admitted to her superintendent that she had used and sold
methamphetamine and that there was methamphetamine being manufactured in her
residence.



Law enforcement investigation further determined that the educator would host
parties at her residence, at which methamphetamine was provided to those in
attendance. Some of the party participants were high school aged.



The person “cooking” methamphetamine at the educator’s residence admitted to law
enforcement that he was paying money to the educator to rent space in the educator’s
residence to produce the methamphetamine. Children were present while
methamphetamine was being manufactured.



A confidential informant had advised law enforcement that the educator had taken
methamphetamine to school. The educator knowingly associated with known drug
users/distributors. The educator continues to visit/communicate with at least one of
the aforementioned individuals in the local jail.



The educator’s principal had multiple conversations with the educator about what was
commonly known in the community about the drug activity at the educator’s
residence, the arrest of others at the educator’s residence and about the drug activity
of those that the educator associated with. The educator acknowledged the drug
activity of two individuals who were living at her residence. The educator held that
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she was “helping” them. The educator demonstrated time management issues at
school in that she spent professional time dealing with personal issues, including
talking on the phone with a known drug user. The educator also demonstrated a lack
of concern about her professional commitments. In one instance, the educator left a
parent/staff conference under the guise of searching for records to confirm grades
given, but the educator did not return to the conference. Instead, the educator called
the counselor, who was with the parent in question, and indicated that she had a
personal issue that she needed to deal with and would not be returning to the meeting.
The educator was repeatedly warned about the professional consequences of her
actions/associations. The educator was also warned that her actions/associations
reflected negatively on her employer school system.


The educator resigned her employment position with the school system after her
arrest.



The criminal case is still pending. The educator has been indicted by a grand jury and
is awaiting trial on charges of selling methamphetamine and allowing her residence to
be used to manufacture methamphetamine.



The educator was given the opportunity to surrender her Georgia educator
certification. As of this report date, the educator has not surrendered the certification.
The local district attorney has agreed to make a Voluntary Surrender of the educator’s
certification part of any plea or sentence.

Findings of fact: The educator was involved in the manufacture and distribution of
methamphetamine. The educator was involved in the use of methamphetamine. The educator
was aware of drug related activity within her residence and permitted it. Student aged children
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were present when drug related activity was taking place at the educator’s residence. The
educator took methamphetamine onto school system property. The educator provided
methamphetamine to student aged individuals.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws or statutes.
PSC Rule 505-6-.01 (3) (c)--The educator was on school premises or at a school related
activity while under the influence of, possessing, using or consuming illegal or unauthorized
drugs during the course of professional practice.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position, or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
other good and sufficient cause.
File Number: 174-10-1049
Position Held: Teacher
Complaint Origin: Local Board
Complaint: The educator allegedly sent inappropriate sexual text messages to male
students. The educator was charged with two counts of Electronically Furnishing Obscene
Material to Minors.
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Investigative findings:


The investigator spoke with the teacher 1. Teacher 1 stated the student victim came to
him to complain about the educator asking inappropriate sexual questions via text
messages on his phone.



The assistant principal took pictures of the text messaged forwarded by the educator
to student victim 1’s cell phone and reported it to the sheriff’s department.



The picture of the first text message sent by the educator to student victim 1 (top half)
displays: Dec 7, 2009 4:10:26 pm, callback number: educator’s name, message reads:
“Be real with ya boy…you bisexual?’ (bottom half) Dec 7, 2009 4:08:30 pm, callback
number: educator’s name, message reads: “??.”



The picture of the second text message sent by the educator to student victim 1 (top
half) displays: Dec 9, 2009 10:11:55 pm, callback number: educator’s name, message
reads: “Oh ok…I got something else to tell you to [sic] you may as well know
everything…I got a thing for Marquis.” (bottom half) Dec 7, 2009 10:09:45 pm,
message reads: “I’m Serious!”



Student victim 1’s written statement indicates the educator “has tried to find out about
our (my) sexual orientation by texting me during and after school hours making
inappropriate comments or remarks.” The student victim’s statement indicates “He
has asked me to come over and ‘chill’ at his house, come to ‘parties’ with him.”



Student victim 1’s written statement also indicates the educator was “sending
repeated messages with question marks if I don’t text back.”



Student victim 2’s written statement indicates the educator sent him text messages
inquiring about his whereabouts during the weekends; and his, student victim 1 and
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student victim 3’s sexual orientation. The educator also sent text messages that he
liked other students and/or would ask about other students.


Student victim 3’s written statement indicates the educator sent him text messages
about his sexuality.



The investigator spoke with a witness, who stated he saw a text message on student
victim 2’s cell phone sent by the educator. The text message asked if another student
liked him.



The school system investigation witness’ written statements corroborate student
victims 1, 2 and 3’s statements.



The educator was arrested and charged with two counts of Electronically Furnishing
Obscene Material to a Minor.



The investigator attempted to contact the educator.



The educator was terminated by the school system.



The investigator contacted the Assistant Solicitor, who stated the educator was
sentenced to four months incarceration. The Assistant Solicitor also stated that the
educator’s sentences are to run concurrently. A Voluntary Surrender was signed and
notarized by the educator’s attorney. Notices to be forwarded to the PSC.

Findings of fact: The educator sent a student inappropriate sexual text messages asking
about his sexual orientation. The school system investigation indicated several other students
were also receiving sexual text messages, from the educator, asking about their sexual
orientation or other students’ sexual orientation. The educator was terminated. The educator was
charged with two counts of Electronically Furnishing Obscene Material to Minors. The educator
entered a plea and was sentenced to four months incarceration.
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Evidence in the case file supporting the findings of fact:


Cell phone policy



Copy of text messages



Affidavit/Warrant #2009015801 and #2009015802



Booking card



Letter of Termination



Witness statements

Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws or statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing any sexual act with a student or soliciting such from a student; and
engaging in or permitting harassment of or misconduct toward a student that would violate state
or federal law.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position, or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 175-10-1094
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The educator had an inappropriate relationship with a student.

493

Investigative findings:


The educator was accused of having an inappropriate relationship with a student
(student victim).



The educator was accused of having inappropriate contact with the student victim
outside of the official student-teacher relationship or school setting.



There was a picture of the educator being held in the student victim’s arms.



The educator did not cooperate with the complainant school system during the local
investigation. The educator resigned her employment position with the complainant
school system.



The educator was offered an opportunity to voluntarily surrender her certificate at the
beginning of the Commission investigation. The educator surrendered her certificate.

Findings of fact: The educator was accused of having an inappropriate relationship with
a student. The educator was accused of having inappropriate contact with a student. The educator
surrendered her Georgia educator certification.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by soliciting or encouraging or consummating
an inappropriate written, verbal, electronic or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position, or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.

494

PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
other good and sufficient cause.
File Number: 176-10-1147
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The educator, a female high school teacher, was reported by the school
system. A 17-year-old male student alleged that he had been involved in a sexual relationship
with the educator. The student alleged that the sexual liaisons took place on and off of campus.
The student also alleged that the educator provided him with alcohol.
Investigative findings:


This complaint was submitted by the Executive Director of Human Resources for the
complainant school system. The educator was employed as a Language Arts teacher
at a high school. An 18-year-old male student (student 1) reported that he had been
involved in a sexual relationship with the educator. The relationship allegedly began
in October of 2009 when student 1 was 17. An internal investigation into this matter
was initiated on April 19, 2010. The educator admitted to having a sexual relationship
with student 1. She denies the allegation that they had sexual relations in her
classroom. A forensic analysis of the laptop computer issued to the educator by the
school system revealed pornography accessed during February and March of 2010.
The educator submitted her resignation on April 20, 2010.



Student 1 provided the complainant school system with a written statement on April
19, 2010. He stated that his relationship with the educator began in October 2009
when he stayed after school for tutoring. He recalled that the educator began touching
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his leg and asked him when he was going to let her “molest” him. He told her
“Never.” They laughed and she asked him the question again. This time, she handed
him her phone number and told him to call her. He eventually called her and she
asked him if he wanted to meet with her. The educator told him that they would go to
her house and then to the home of one of her friends. The following week, the
educator sent a taxi to his home to pick him up. The taxi delivered him to a hotel.
When he arrived at the hotel, the educator came out, paid the driver and escorted
student 1 to her room. When they arrived at the room, the educator gave him Vodka
to drink. After the drink, the educator touched his genitals and they eventually had
sex. The educator told him that he could spend the night afterwards. Student 1
recalled that he was lying on top of the bed and the educator began to touch his
genitals again. He pretended to be asleep, but she continued to manipulate him and
went on to perform oral sex on him. The educator drove him home the following
morning. She called him later that day and asked if he wanted to meet her again.
Student 1 asked her what she was going to do for him. She told him that she would
buy him a cellular phone. He agreed to meet with her. They met and went to a house.
The educator told him to come inside and go straight up the stairs. When they got into
the room upstairs, the educator performed oral sex on him again. Afterwards, the
educator took him to get some money from her bank account. Student 1 also recalled
that he had sex with the educator in a classroom during 2nd period. He did not specify
when or in which classroom. He stated that the educator became angry with him
when he refused to get her pregnant. He did not specify where or when the
conversation took place. He stated that the educator drove him home afterwards and
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never spoke to him again. He indicated that his relationship with the educator lasted
from October until the day before spring break. Student 1 believed teacher 1 was
aware of the relationship. He stated that teacher 1 indicated to him that the educator
was sensitive and that he should “be easy with her.”


The educator provided the school system with a written statement dated April 20,
2010. The document appears to have been signed by the educator. It reads as follows:
“This letter is in reference to the incident involving a consensual relationship with
student 1 from February 2010-March 2010. The only staff member who knew of the
sexual relationship was ____ (teacher 1). When she found out the nature of the
relationship, she was shocked and speechless.”



The Director of Staffing stated that he conducted interviews on behalf of the
complainant school system to determine the extent of the educator’s relationship with
student 1. He reported that the educator admitted that she had a sexual relationship
with student 1. The educator denied having sexual relations with student 1 on
campus. The educator also admitted that she purchased a cellular telephone for
student 1.



The District Attorney’s office provided the PSC with a copy of a written statement
prepared by teacher 1. The statement reads as follows: “In reference to Standards 2, 4,
6 and 9, I have never had any knowledge of a relationship between ____ (the
educator) and any student at ____ High School until the Human Resources personnel
apprised me of such.”



The complainant school system provided the PSC with a copy of a forensic analysis
of a laptop computer that had been assigned to the educator. The report states that
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fourteen adult video clips and three adult images were discovered on the computer.
The actual files were not provided to the PSC. Based on the report and the file names,
the clips and images appear to depict a variety of sexual activities. The report
indicates that the files were downloaded between 11:00 pm on 02/21/2010 and 1:00
am on 02/22/2010.


The Commission’s investigator contacted the District Attorney’s office to find out if
criminal prosecution was pending. As of August 24, 2010, no decision has been made
in regard to potential criminal charges. This case may be transferred to another
jurisdiction for potential prosecution.



The educator has not responded to the Commission’s investigator’s attempted to
make contact.

Findings of fact: The educator admitted that she had engaged in a sexual relationship
with a male high school student. During the course of an internal investigation, pornographic
videos and images were discovered on the educator’s school system computer. The pornography
was not downloaded during school hours. Multiple attempts have been made to contact the
educator about this investigation. She has not responded. The educator resigned her position with
the complainant school system on April 20, 2010.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws or statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by soliciting, encouraging or consummating an inappropriate written, verbal,
electronic or physical relationship with a student.
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PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position, or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
other good and sufficient cause.

2010
File Number: 177-10-943
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The educator, a high school teacher, allegedly performed oral sex on a male
student in her classroom. She was also accused of purchasing and/or providing alcohol to four
students. On March 10, 2010, the educator was arrested and charged with two counts of Sexual
Assault, two counts of Sodomy and four counts of Furnishing Alcohol to a Minor.
Investigative findings:


On March 10, 2010, a detective for the sheriff’s office obtained eight criminal arrest
warrants accusing the educator of two counts of Sexual Assault against a Person in
Custody (O.C.G.A. 16-6-5.1), two counts of Sodomy (O.C.G.A. 16-6-2) and four
counts of Furnishing Alcohol to a Minor (O.C.G.A. 3-3-23).



The sexual offenses described in the warrants took place on campus and were all
perpetrated against the same student (student 1).
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The educator was arrested and charges with the aforementioned criminal offenses on
March 10, 2010. She was released on March 11, 2010, after posting a $25,000.00
bond. The educator has not been indicted at this time.



The educator resigned her position with the complainant school system on March 11,
2010.



The educator elected to voluntarily surrender her teaching certificate on May 18,
2010.

Findings of fact: The educator was arrested on March 10, 2010. The educator was
charged with two counts of Sexual Assault against a Person in Custody (felony), two counts of
Sodomy (felony) and four counts of Furnishing Alcohol to a Minor (misdemeanor).
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator committed a
violation of federal, state or local laws or statutes.
PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a professional relationship
with students by committing or soliciting an unlawful sexual act; soliciting, encouraging or
consummating an inappropriate written, verbal or physical relationship with a student; and
furnishing tobacco, alcohol or illegal/unauthorized drugs to any student or allowing a student to
consume alcohol or illegal/unauthorized drugs.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position; or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
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PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 178-10-1005
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The educator is a high school drama teacher. The complainant school system
alleges that the teacher was involved in an inappropriate relationship with a male student (student
1). The complaint alleges that the educator also had inappropriate communications with student 1
via text message and a social networking website.
Investigative findings:


The complainant school system reported that they had received allegations that the
educator had exchanged inappropriate text and electronic messages with a 17-yearold male student. The complaint included a copy of a police report. The police report
states that the school system received witness statements making the following
allegation
o The educator has been “sexting” with student 1.
o The educator and student 1 planned to have sex at a thespian conference.
o The educator sent student 1 sexually explicit photos.
o The educator asked student 1 to show him the underwear he was wearing.



The educator resigned his position with the complainant school system on
02/22/2010.



The educator voluntarily surrendered his certification on 06/24/2010.
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Findings of fact: The educator was notified of the allegations against him on 02/22/2010.
He resigned his teaching position later that same day. The educator elected to voluntarily
surrender his certification on 06/24/2010.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by soliciting, encouraging or consummating an
inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position; or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 179-10-1177
Position Held: Teacher (Middle School)
Complaint Origin: PSC Investigator
Complaint: The educator sent and received inappropriate images, via text message, to a
student. The educator had sexual intercourse with a student. The educator’s cell phone contained
images of the CRCT exam. The educator failed to submit a written statement as instructed.
Investigative findings:


The investigator spoke with the principal, who stated the assistant principal took a
call from an adult, who stated the student victim had sex with the educator.
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PSC received complaint that the educator sent and received inappropriate nude
images, on her cell phone, to the student victim; and had sex with the student victim.
Pictures of the CRCT exam were found on the educator’s cell phone.



The PSC investigator sent, by certified mail, Notification of Investigation to the
educator.



The investigator spoke with the assistant superintendent. The educator’s resignation
was not accepted by the local school board. A termination hearing has been scheduled
for 05/28/2010.



The investigator spoke with the principal, who stated that the student victim is of
legal age. The principal stated that no criminal charges will be pursued.



The investigator spoke with the assistant principal, who stated the educator is a
teacher at the middle school; and the student victim’s younger brother is a student in
the educator’s class. The student victim told the educator that he was eighteen. The
educator knew he was a student at the high school.



During the local school investigation, a search of the student victim’s phone was
completed. No pictures or texts were found. (The student did acknowledge
inappropriate communication with the educator.)



The local school investigation revealed that the student victim was with several
friends at McDonald’s when the educator texted the student victim. The student
victim picked up the educator at a bar and took her back to her apartment. The
educator and the student victim had sex; and then the student victim took the educator
back to the bar.
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The student victim’s written statement acknowledges that he had sexual intercourse
with the educator.



Witness statements indicate that the student victim told witnesses that he and the
educator had sexual intercourse.



The local school investigation revealed that the educator allowed the sheriff’s
department access to her cell phone. Approximately 58 pictures of the CRCT exam
were recovered and documented by the sheriff’s department. No text or nude photos
were recovered.



During the sheriff’s department investigation, the educator was interviewed. The
educator acknowledged sending and receiving text messages, including nudity.



The investigator spoke with the educator, who stated she has not retained an attorney.
The educator stated that she has elected to surrender her certificate.

Findings of fact: The educator acknowledges sending and receiving inappropriate nude
photos between herself and a student. The educator acknowledges having a “relationship” with
the student. The student acknowledges having sexual intercourse with the educator. Pictures of
the CRCT exam were recovered on the educator’s cell phone. The educator has surrendered her
certificate.
Evidence in the case file supporting the findings of fact:


Notice of Termination hearing



O.C.G.A. 20-2-1160



Employee Handbook



Board Policy-GBO



Child Abuse form
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Educator’s resignation



Educator’s statement to PD



Violation of testing code of ethics



Pictures of CRCT exam on educator cell phone



Voluntary Surrender

Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing or soliciting an unlawful sexual
act.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by exhibiting conduct that impaired the certificate
holder’s ability to function professionally in his or her employment position.
PSC Rule 505-6-.01 (3) (k)--The educator failed to administer state mandated
assessments fairly and ethically by committing an act that breached test security or compromised
the integrity of the assessment.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
information submitted in the course of an official inquiry/investigation.
File Number: 180-10-1199
Position Held: Teacher (Middle School)
Complaint Origin: Local Board
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Complaint: The initial complaint was that the educator forged and passed prescriptions
for drugs in Georgia and was facing criminal charges in Georgia. During the course of the initial
investigation, it was determined that the educator had also forged and passed prescriptions for
drugs in Florida and was facing criminal charges in Florida. During the course of the initial
investigation, it was further determined that the educator had manifested signs of drug use while
at school.
Investigative findings:


The educator forged and passed prescriptions for drugs in both Georgia and Florida.



The educator was charged with criminal offenses pertaining to the forging and
passing of prescriptions for drugs in Georgia and Florida. The charges are felonies.



Neither the educator, nor an attorney representing the educator, provided a response
to the allegations to the Commission’s investigator by this report date.



The educator’s principal indicated that, in hindsight, the educator had manifested
signs associated with drug use at school. The educator had been twice reprimanded
for sleeping on duty.



On August 26, 2010, the educator pled guilty in Florida to three (3) counts of
Obtaining or Attempting to Obtain a Controlled Substance by Fraud (felony). The
educator was sentenced on September 9, 2010, to four (4) months in the county jail
and $868.50 in fines.



The Georgia charges are pending as of this report date.

Findings of fact: The educator forged and passed prescriptions for drugs (controlled
substances). The educator was convicted of criminal offenses pertaining to the forging and
passing of prescriptions for drugs. The educator has more than two criminal convictions
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involving the possession of a controlled substance while certified by the PSC. The educator
manifested signs of drug use on school grounds and during duty hours.
Standard, rules, or laws violated: O.C.G.A. 16-13-111--The educator has two or more
criminal convictions involving the manufacture, distribution, trafficking, sale or possession of a
controlled substance or marijuana while certified by the PSC.
PSC Rule 505-6-.01 (3) (a)--The educator violated federal, state or local laws or statutes.
PSC Rule 505-6-.01 (3) (c)--The educator was on school premises or at a school related
activity while under the influence of, possessing, using or consuming illegal or unauthorized
drugs during the course of professional practice.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position; or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 181-10-1231
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The educator in this case is a high school teacher. The complainant school
system alleges that the educator was involved in an inappropriate relationship with a female high
school student (student 1).
Investigative findings:


The superintendent of the complainant school system reported that she was contacted
by student 1’s grandmother. The grandmother was concerned about student 1’s
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relationship with the educator. She alleged that student 1 had frequently been
exchanging text messages with the educator. She also found documents in student 1’s
bedroom that suggested that there was a sexual component to their relationship.
Student 1 moved out of her grandmother’s home in April and moved into the
educator’s residence.


The superintendent initiated an internal investigation into the matter. A friend of
student 1’s provided a statement to the school system indicating that student 1 and the
educator had been participating in sadomasochistic activities on school grounds.



The superintendent reported that the educator’s computer contained several messages
exchanged between the educator and her husband. The content of the messages was
not explicit, but tends to support the allegation that student 1 and the educator were
involved in an inappropriate relationship. The messages also suggested that the
educator’s husband may be involved in the relationship.



The Commission’s investigator contacted the educator on 05/25/2010 and confirmed
that she had received notification of the investigation into this matter. She was also
advised of her option to voluntarily surrender her teaching certification.



The educator elected to voluntarily surrender her teaching certification on
05/25/2010.

Findings of fact: The complainant school system alleged that the educator, and possibly
her husband, was involved in an inappropriate relationship with a female high school student.
Evidence provided to the PSC, during the investigation, indicates that student 1 moved into the
educator’s residence during April of 2010. A friend of student 1’s provided a statement to the
school system indicating that student 1 and the educator had been participating in
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sadomasochistic activities on school grounds. The educator elected to voluntarily surrender her
teaching certification on 05/25/2010.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by soliciting, encouraging or consummating an
inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by demonstrating a pattern of behavior or conduct
that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 182-10-1279
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The complainant school system reported that the educator, a high school
teacher, made inappropriate comments to female students. The complaint also alleged that the
educator used tobacco products on campus during the school day.
Investigative findings:


The complainant school system provided written statements from several female
students. The students alleged that the educator made the following comments:
o “…you need go hurry up and graduate so you can find a 52-year-old sugar daddy.
I’m going to be 52 when you graduate.”
o “_____, you don’t need to be leaning over the lab table like that. You are going to
arouse some guys in this room.”
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o “You got that Stevie Nicks look going on and I kind of like it.”
o He told one of the students that he had been on a date with a woman that reminded
him of the student.
o The educator told some of the students that he thought they were pretty.
o One student reported that the educator said “…he would spank my behind if I
answered a question wrong.”


The students also reported seeing the educator use smokeless tobacco products in
class.



Several students reported that the educator had touched female students on their legs,
backs and/or faces.



The educator elected to voluntarily surrender his Georgia teaching certificate on
07/30/2010.

Findings of fact: The educator is accused of touching and speaking to female students in
an inappropriate manner. He is also accused of using tobacco products during class. The educator
voluntarily surrendered his certification.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by engaging in harassing behavior on the basis
of race, gender, sex, national origin, religion or disability.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards by demonstrating a pattern of behavior or conduct
that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
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File Number: 183-10-1409
Position Held: Teacher (High School)
Complaint Origin: Local Board
Complaint: The system reported to the Professional Standards Commission (PSC) that
the educator, a high school teacher, had engaged in an inappropriate relationship with a female
student. There were allegedly “thousands of text messages” transmitted between the educator
and the student. Some students complained about preferential treatment and privileges for the
student.
Investigative findings:


The actions of the educator were reported to the school system by his spouse. The
educator’s spouse had discovered “thousands of text messages” exchanged between
the educator and a student.



When contacted by the system, the educator acknowledged an inappropriate
relationship and resigned from the school system. The system reported the actions of
the educator to the PSC.



The educator contacted this investigator on August 16, 2010. The educator was
informed about the conditions of voluntarily surrendering his certificate. The educator
was forwarded a Voluntary Surrender.



On August 17, 2010, the educator stated that he would sign and submit the Voluntary
Surrender.



A copy of the documents was received by email on September 6, 2010. The original
was received via mail on September 10, 2010 and the investigative file was closed.
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Findings of fact: The educator’s school system provided supporting documentation that
the educator admitted to an inappropriate relationship with a student. The educator resigned from
the school system and submitted a Voluntary Surrender prior to the PSC investigation.
Evidence in the case file supporting the findings of fact:


The educator voluntarily surrendered his certificate.

Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by soliciting, encouraging or consummating an
inappropriate written, verbal, electronic or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position, or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 184-10-32
Position Held: Teacher (Middle School)
Complaint Origin: Local Board
Complaint: It was alleged that the educator had an inappropriate relationship and contact
with a student.
Investigative Findings:


It was reported by the complainant school system that there were allegations that the
educator engaged in an inappropriate relationship with a student and that the educator
had inappropriate contact with a student.
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At the onset of the Commission investigation, the educator opted to surrender her
Georgia educator certification.

Findings of fact: The educator surrendered her Georgia educator certification.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by committing an act of child abuse, including
physical and verbal abuse; committing an act of cruelty to children or any act of child
endangerment; committing any sexual act with a student or soliciting such from a student; and
soliciting, encouraging or consummating an inappropriate written, verbal, electronic or physical
relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position; or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)-The educator is unfit for employment as an educator for any other
good and sufficient cause.
File Number: 185-10-44
Position Held: Teacher
Complaint Origin: Florida Department of Education/PSC
Complaint: The educator had not reported to the PSC that she was certified in Florida
and that her certificate there was revoked in 1976 for conduct that is consistent with violations of
the Code of Ethics.

513

Investigative findings:


On 07/06/2010, the PSC received an email from Florida Professional Practices
Services (FPPS) that advised that the educator was revoked in Florida in 1976. The
educator’s Florida certification had been revoked for conduct that is consistent with
violations of the Code of Ethics for Georgia educators.



The applications for Georgia certification that have been submitted by the educator
since 07/06/1998 do not reflect that she was certified in Florida or that she has ever
received a sanction.



The PSC obtained information from FPPS regarding the 1976 investigation and
revocation.



According to the investigative report, the educator purchased alcoholic beverages,
which she made available to students and “consumed alcoholic beverages in the
presence of students, conducting herself in a manner which caused the students to
lose respect in her and to be subjected to embarrassment and disparagement.”



Additionally, the investigative report states that the educator engaged in intimate
kissing and petting relationships with a male student; and allowed at least two
students to drive her motor vehicle when those students did not possess drivers’
licenses.



The FPPS found the educator guilty of personal conduct which seriously reduced her
effectiveness as an employee of a school board and, thus, grounds for the revocation
of her teaching certificate.



The educator received a permanent revocation from FPPS, effective 6/01/1976. The
revocation was entered on NASDTEC on 07/01/2010.
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In completing 07/06/1998 and 08/27/2000 certification applications, the educator
answered “no” to having ever surrendered a teaching
certificate/credential/license/permit; or had one denied, revoked or suspended.



On 10/06/2010, the PSC contacted the local school system for additional information
and obtained the educator’s 07/18/1995 employment application; and a PSC
application dated 12/06/1995. The educator failed to disclose the revocation of her
Florida teaching certificate on both applications.



The educator is no longer employed with the local school system.



The educator admits that she taught in Florida and that in “1975-76 [sic], I made
some really bad decisions that affected my teaching certificate in Florida.” According
to the educator, her mother had terminal cancer and that, as a result, she was unable to
cope with her personal situation in a proper manner.



The educator states that when the 1976 investigation and subsequent revocation
occurred, she agreed to surrender her certificate because she “figured that I would
never teach again, especially in the state of Florida, and so it didn’t seem to matter
under my current emotional conditions.” (Note: The educator does not address the
nature of the 1976 allegations directly).



The educator states that she was employed in several different professions after
relocating to Georgia initially, but she was “compelled to try to make positive
difference [sic] in the community and realized that teaching was my life’s work.”



The educator addresses her failure to report the 1976 Florida revocation to the PSC
as: “I was unaware, or at least not willing to admit, that my teaching certificate in
Florida had been permanently revoked. I wanted to be given a second chance to prove

515

that I was an excellent teacher who had fallen short of what was expected; and hoping
and praying that I would be given a second chance.”
Findings of fact: The educator failed to disclose having a Florida teaching certificate
permanently revoked in 1976 for providing alcohol to students, consuming alcohol in the
presence of students, allowing unlicensed students to drive her vehicle, and engaging in an
inappropriate physical relationship with a student. The revocation was never disclosed to the
Professional Standards Commission.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (d)--The educator failed to
exemplify honesty and integrity in the course of professional practice by falsifying,
misrepresenting or omitting professional qualifications, criminal history, college or staff
development credit and/or degrees, academic award and employment history; information
submitted to federal, state, local school districts and other governmental agencies; information
submitted in the course of professional practice.
PSC Rule 505-6-.01 (3) (i)--The educator failed to file a report of a breach of one or more
of the standards in the Code of Ethics for educators, child abuse (O.C.G.A. 19-7-5), or any other
required report by failing to report all requested information on documents required by the
Commission when applying for, or renewing, any certificate with the Commission.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position; or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
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PSC Rule 505-6-.01 (5) (a) (2)--The educator had disciplinary action taken against a
certificate in another state on grounds consistent with those specified in the Code of Ethics for
Georgia educators.
PSC Rule 505-6-.01 (5) (a) (5)--The educator has had a suspension or revocation of a
professional license or certificate.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
any other good and sufficient cause.
File Number: 186-10-123
Position Held: Teacher (High School Physical Education)
Complaint Origin: Local Board
Complaint: The educator stole equipment from a high school concession stand. The
educator has been charged with the felony criminal offense of Burglary.
Investigative findings:


During the summer of 2010, the educator removed multiple items from a school
system concession stand that was located on the high school campus where the
educator was employed as a teacher.



The stolen items included a freezer containing approximately $500.00 in food
products, a hot dog cooker, a hot dog bun steamer, a nacho cooker/warmer, food heat
lamps and a pop-up tent/canopy.



The educator admitted to taking all of the items with the exception of the food
products. The educator claimed that the food products were missing from the freezer
when he took it. When last seen at the school, the freezer contained the food products
and was padlocked. The educator indicated that the padlock was unlocked when he
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took the freezer and that he took the padlock, but he was unable to provide the
padlock.


With the exception of the food and padlock, law enforcement recovered the
aforementioned stolen items at the educator’s residence.



The educator did not receive permission from any credible school system official to
take the items in question. The educator indicated to law enforcement that he thought
the items were for the taking since the roof on the concession stand was under repair.
The educator indicated to law enforcement that he asked two unidentified Hispanic
construction workers if he could take the items and the response he received was in
the affirmative. In reality, the items were not being discarded.



There is video evidence that shows the educator pushing the freezer behind a
dumpster at the school, and later loading the freezer onto a trailer that was pulled
behind his motor vehicle.



The investigating law enforcement officer provided his case file to the Commission’s
investigator and is included in the file. This included screen shots of the video in
question. The original video is maintained by law enforcement.



The investigating law enforcement officer obtained an arrest warrant for the educator
for the felony criminal offense of Burglary. The case is pending in the courts. It has
not yet been presented to grand jury. A copy of the arrest warrant is included in the
file.



The Commission’s investigator spoke with the educator via telephone. He indicated
that he was thinking about getting an attorney to represent him in the Commission
matter. As of this report date, neither the educator nor an attorney representing the
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educator, has provided a response to the allegations to the Commission’s investigator.
The educator provided a written statement to law enforcement and it is included in the
file.
Findings of fact: The educator stole multiple items from a high school concession stand.
The stolen items were located at the educator’s residence. The educator admitted taking most of
the items in question. The educator indicated thinking the items had been discarded because of
construction that was taking place, but the educator failed to secure permission from a legitimate
school system official prior to taking the items. The items in question were not being discarded.
The educator has been criminally charged with the felony offense of Burglary.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (a)--The educator violated
federal, state or local laws or statutes.
PSC Rule 505-6-.01 (3) (e)--The educator was entrusted with public funds and property
and failed to honor that trust with a high level of honesty, accuracy and responsibility.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position, or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 187-10-160
Position Held: Teacher (High School Agriculture)
Complaint Origin: School System
Complaint: The educator allegedly has engaged in an inappropriate relationship with a
male student. Although suspicions of an inappropriate relationship were raised earlier in the
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school year, both the educator and the student denied the allegations. The educator resigned
during the earlier investigation. More recently, it was reported that the educator and the student
were a couple at church and family activities.
Investigative findings:


In, or around, February 2010, the school superintendent heard rumors that the
educator was involved with a high school student.



One of the rumors was that the educator had stayed in the student’s motel room at a
Livestock Convention. The rumor was disproved.



The superintendent contacted the student’s parents, who did not believe the rumors.



In March, the student’s mother came to the superintendent’s office and said that she
had been told about a text message between the educator and the student. That caused
her to believe that there was an inappropriate relationship. Additionally, the student
no longer wanted to play baseball, go to college or go to school.



The mother took the student out of school to speak with him and try to learn the truth.



The superintendent spoke with the educator, who denied that she was in a relationship
with the student. The superintendent put the educator on leave without pay until he
completed his investigation.



When the superintendent contacted the mother later in the day, she said that the
student denied having a relationship with the educator.



The superintendent contact the educator and told her that he would need to subpoena
telephone records, and that would likely take four to six weeks.



The educator said that she did not want to be under pressure for that long and
submitted her resignation.
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The superintendent was advised by the PSC Ethics Director to stay vigilant for any
additional information about an inappropriate relationship between the two, at least
until August 31st. (“For the purposes of the Code of Ethics and Standards of
Professional Conduct for Educators, the enrollment period for a graduating student
ends on August 31st of the year of graduation”)



On, or around, August 5, 2010, two certified staff members told the superintendent
that the educator and the student were a couple at church and family activities. The
superintendent filed the complaint with the PSC.



After the educator received a Notice of Investigation letter and a Voluntary Surrender
form, she submitted a Voluntary Surrender.

Findings of fact: None.
Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to
maintain a professional relationship with students by soliciting, encouraging or consummating an
inappropriate written, verbal or physical relationship with a student.
PSC Rule 505-6-.01 (3) (d)--The educator failed to exemplify honesty and integrity in the
course of professional practice by falsifying, misrepresenting, omitting or erroneously reporting
information submitted in the course of an official inquiry/investigation.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position, or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
File Number: 188-10-162
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Position Held: Band Instructor
Complaint Origin: Local Board
Complaint: The educator in this case was employed by the complainant school system as
a part time band instructor. The school system alleges that the educator sent inappropriate text
messages to female high school students.
Investigative findings:


A principal for the complainant school system reported that the mother of a female
student (student 1) complained that her daughter was receiving inappropriate text
messages from the educator. The text messages allegedly included the following
comments: “I have feelings for you,” You are sexy and I like your body,” I am
jealous of your boyfriend,” “…I like your hair, eyes, lips, neck and do you want me to
go on?”



The band director confronted the educator about the allegations. The educator denied
the allegations and resigned his position with the school system.



The Commission’s investigator spoke with the educator over the telephone on
10/28/2010. The educator stated that he does not intend to seek future employment as
a teacher. The educator voluntarily surrendered his teaching certification on
10/28/2010.

Findings of fact: The educator is accused of sending inappropriate text messages to
female students. The educator resigned his position as a part time band instructor after he was
apprised of the allegations. The educator elected to voluntarily surrender his teaching
certification on 10/28/2010.

522

Standard, rules, or laws violated: PSC Rule 505-6-.01 (3) (b)--The educator failed to maintain a
professional relationship with students by soliciting, encouraging or consummating an
inappropriate written, verbal, electronic or physical relationship with a student.
PSC Rule 505-6-.01 (3) (j)--The educator failed to demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the
teaching profession by demonstrating conduct that impairs and/or diminishes the certificate
holder’s ability to function professionally in his or her employment position, or behavior or
conduct that is detrimental to the health, welfare, discipline or morals of students.
PSC Rule 505-6-.01 (5) (a) (7)--The educator is unfit for employment as an educator for
other good and sufficient cause.
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CHAPTER V
REPORTED RESULTS FOR RESEARCH QUESTIONS, PRINCIPLES,
RECOMMENDATIONS, AND CONCLUSIONS
The study of K-12 Georgia public school teacher certification revocation cases illustrates
many scenarios from which school leaders and administrators can learn. In 3 years, all cases
resulting in certification revocation were sanctioned due to issues of moral turpitude. Issues such
as educator inappropriate relationships, dishonesty, alcohol and drug abuse, inappropriate use of
electronic communications, pornography and child pornography in the classroom led to Georgia
K-12 public teacher certification revocation for educators in 2007-2010.

Research Questions
1. What fact patterns led to the Georgia Professional Standards Commission K-12 public
teacher’ certification revocation sanctions?
There were 188 Georgia Professional Standards Commission cases in the study of
Georgia K-12 public school teachers from 2007-2010, who experienced teacher certification
revocation. An analysis of the case results revealed emerging themes. The themes identified were
inappropriate relationships and/or contact, electronic communications, dishonesty, drug and/or
alcohol issues, pornography, and other issues. Other issues included public indecency, stalking,
family violence, and failure to report child abuse.
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Table 3
Emerging Trends for 2007-2010 Certification Revocation Sanctions Against Georgia K-12
Public School Teachers’ Certificates
Trend
Inappropriate relationships and/or contact
Electronic communications
Dishonesty
Drug and/or alcohol issues
Pornography
Other

%
63
65
22
18
6
14

N
119
77
41
33
12
26

These are broad categorizations of infractions leading to certification revocation that
make trends clear. Research question two provides specific examples of the kinds of cases
included in these larger categories.
2. What are the outcomes of Georgia Professional Standards Commission K-12 public
teacher certification revocation cases?
An interesting and important finding for Georgia school leaders and administrators is that
of 188 Georgia K-12 public school teacher certification revocation cases occurring in 2007-2010,
all case decisions involved moral and ethical issues. There was not one single case where
certification revocation was based on teacher ineffectiveness, insubordination, or issues dealing
more with teacher’s duties and responsibilities, rather than character, moral, and/or ethical issues.
In light of the political and public outcry for accountability and effective teachers in America’s
schools, it is astounding that not one single ineffective teacher in Georgia, in a 3-year period,
was identified and/or received a sanction against his or her teaching certificate.
Outcomes of the case documents indicated that inappropriate relationships between
educators and students constituted a majority of the certification revocation cases. Inappropriate
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educator-student relationships numbered 115 in this study. Of the 188 cases of the study (20072010), inappropriate educator-student relationships constituted 61 % of the cases (115).
Four adults were involved with educators in inappropriate relationships, bringing the
inappropriate educator relationship case numbers to 119. Teachers, Arts teachers (band, music,
and drama), English /Language Arts teachers, an Agriculture teacher, an ROTC teacher, male
coaches, and female coaches comprised the 119 sample.
Table 4
Inappropriate Relationship Offenders Listed by School Teaching Position
Position Held
Teachers
Arts Teachers
English/Language Arts Teachers
Agriculture Teachers
ROTC
Coaches (male)
Coaches (female)

%
74.00
.06
.02
.01
.09
.08
.03

N
88
7
2
1
1
15
3

The educators involved in the 119 inappropriate relationship cases taught in elementary
schools, middle schools, and high schools. Of the cases, 28% (33) did not list the school levels of
the educators.

Table 5
Educational Level Taught
Type of School
Elementary
Middle
High
Unknown

%
.03
.08
54.00
28.00
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N
3
9
64
33

Table 6 lists the case file number (for reference), the educator school position, the
educator level taught, and, the educator gender, Additionally, the student victim or nonstudent
victim gender, age, and school level and/or relation to the educator is shown.
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Table 6
2007-2010 Georgia K-12 Public Educator-Student and Educator-Nonstudent Inappropriate Relationship Demographics

#
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.

File #
7-06-259
9-06-416
10-6-333
12-06-431
13-06-444
16-06-498
18-06-502
20-06-528
21-06-529
22-06-580
23-06-660
25-06-666
21-07-1028
28-07-1081
29-07-1108
30-07-1038
31-07-1114
32-07-1115
34-07-1191
35-07-1206
36-07-1211
37-07-1253
38-07-1258
40-07-1307
41-07-1321
43-07-1392
44-07-1395

School Position
Teacher
Coach
Teacher
Teacher
Band Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Coach
Coach
Teacher
Teacher
Teacher
Teacher
Teacher
Band Teacher
Teacher
Teacher
Teacher
Teacher

Educator
Level Taught
UK
H.S.
H.S.
UK
H.S.
M.S.
H.S.
UK
H.S.
H.S.
UK
UK
ELEM.
M.S.
H.S.
UK
UK
H.S.
UK
H.S.
H.S.
H.S.
UK
H.S.
H.S.
H.S.
UK

Gender
Male
Male
Male
Male
Male
Female
Male
Female
Female
Male
Male
Female
Male
Female
Female
Male
Male
Male
Female
Male
Male
Male
Male
Male
Female
Male
Male

Student Victim or Nonstudent Victim
Gender
Age
School Level / Relation
Female
11
Relative
Female
UK
Senior
Female
UK
Senior
Male
25
UK
Female
15
UK
Male
UK
M.S.
Female
UK
H.S.
Male
17
UK
Female
UK
H.S.
Females
UK
UK
UK (2)
UK
M.S.
UK
UK
UK
Female
UK
5th Gr.
Male
UK
7th Gr.
Male
16
UK
Female
UK
UK
Female
17
H.S.
Female
17
H.S.
Male
T.
UK
Female
18
H.S.
Female
17
H.S.
Female
14
M.S.
Female
UK
UK
Female
17
H.S.
Male
UK
H.S.
Female
18
H.S.
Female
18
UK

(table continues)
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28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.
57.
58.
59.
60.

46-07-1396
47-07-43
54-07-107
56-07-122
58-07-147
59-07-172
64-07-1117
67-07-598
68-07-615
69-07-616
70-08-635
72-08-669
76-08-844
78-08-1017
79-08-1054
80-08-1056
81-08-1092
83-08-1208
84-08-1241
85-08-1307
86-08-1308
87-08-1370
88-08-1389
89-08-1395
90-08-1412
91-08-1421
93-08-1499
95-08-1363
97-08-1564
98-08-27
100-08-157
102-08-224
103-08-283

Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Coach
Coach
Teacher
Teacher
Coach
Teacher
Teacher
Teacher
Teacher
Teacher
Band Teacher
Teacher
Teacher
Teacher
Teacher
Coach
Teacher
Alt. Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher

Educator
H.S.
UK
H.S.
Uk
Uk
Uk
H.S.
M.S.
ELEM
H.S.
H.S.
H.S.
H.S.
H.S.
M.S.
H.S.
H.S.
UK
H.S.
H.S.
H.S.
H.S.
H.S.
H.S.
H.S.
H.S.
UK
UK
M.S.
H.S.
H.S.
UK
M.S.

Female
Male
Male
Male
Male
Male
Male
Female
Male
Female
Male
Male
Male
Female
Male
Male
Male
Male
Male
Female
Male
Male
Male
Male
Male
Male
Male
Male
Female
Male
Male
Male
Male

Male
Females
Female
Male
Female
Female
Female
Female
Females
Males
Female
Female
Female
Male
Female
Female
Females
Female
Female
Male
Female
Female
Female
Female
Females
Females
Female
Female
Male
Female
Male
Female
Female

Student Victim or Nonstudent Victim
17
UK
UK
H.S.
UK
H.S.
9
Random
4
Daughter
14*
Sting*
17
H.S.
17
H.S.
UK
3rd Gr.
UK
H.S.
18
H.S.
UK
H.S.
17
H.S.
UK
UK
16
UK
UK
H.S.
UK
H.S.
7
Niece
UK
H.S.
18
H.S.
17
H.S.
17
H.S.
17
H.S.
UK
H.S.
UK
H.S.
UK
H.S.
UK
UK
UK
UK
UK
6th Gr.
16
UK
UK
H.S.
UK
UK
UK
M.S.

(table continues)
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Educator
M.S.
UK
H.S.
H.S.
H.S.
UK
UK
H.S.
M.S.
H.S.
UK
UK
UK
H.S.
M.S.
M.S.
H.S.
H.S.
H.S.
UK
H.S.
H.S.
H.S.
M.S.
ELEM

61.
62.
63.
64.
65.
66.
67.
68.
69.
70.
71.
72.
73.
74.
75.
76.
77.
78.
79.
80.
81.
82.
83.
84.
85.

107-08-364
108-08-365
109-08-391
110-08-408
111-08-0455
113-08-484
114-08-492
115-08-523
116-08-591
117-08-592
118-08-607
119-08-608
120-08-655
121-08-693
122-09-736
123-09-737
126-09-804
127-09-814
128-09-861
130-09-923
132-09-946
134-09-982
135-09-1023
140-09-1129
141-09-1161

Teacher
Coach
Teacher
Drama Teacher
Teacher
Coach
Alt. Teacher
Coach
Coach
Teacher
Coach
Coach
Teacher
Coach
Teacher
Coach
Teacher
Teacher
Teacher
Teacher
Coach
Teacher
Teacher
Teacher
Teacher

Female
Male
Male
Male
Male
Male
Male
Female
Male
Male
Male
Male
Male
Male
Male
Female
Male
Female
Male
Male
Male
Male
Female
Male
Male

86.

145-09-1401

Teacher

H.S.

Male

Male
Female
Females
Females
Male
Female
Female
Female
Female
Females
Female
Female
Females
Female
Male
Male
Female
Male
Females
Males
Female
Female
Male
Female
Female
Females (2)
Female

87.
88.
89.
90.
91.

146-09-22
147-09-85
148-09-120
149-09-124
150-09-304

ROTC Teacher
Teacher
Teacher
Band Director
Teacher

H.S.
H.S.
UK
M.S.
UK

Male
Male
Male
Male
Male

Females
Female
Female
Female
Female

Student Victim or Nonstudent Victim
13
M.S.
14
UK
UK
H.S.
UK
H.S
13
Met at summer camp
15
UK
UK
UK
UK
Senior
16
UK
UK
H.S.
UK
UK
UK
UK
15,15
UK
17
H.S.
13
8th Gr.
13
UK
15
UK
UK
H.S.
UK
H.S.
UK
UK
14
UK
UK
H.S.
UK
UK
Adult
UK
Adult
Girl-friend’s relative
UK
Teacher
UK
Senior
UK
14
UK

H.S.
H.S.
H.S.
H.S.
UK
UK
UK

(table continues)
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92.
93.
94.
95.
96.
97.
98.
99.
100.
101.
102.
103.
104.
105.
106.
107.
108.
109.
110.
111.

151-09-327
152-09-330
153-09-339
155-09-431
159-09-538
160-09-539
161-09-612
163-09-619
164-09-648
165-09-663
166-10-695
167-10-696
168-10-724
169-10-820
170-10-837
172-10-1044
174-10-1049
175-10-1094
176-10-1147
177-10-943

Teacher
Teacher
Teacher
Teacher
Teacher
Coach
Teacher
Teacher
English Teacher
Coach
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
L.A. Teacher
Teacher

Educator
H.S.
UK
M.S.
M.S.
H.S.
UK
UK
H.S.
H.S.
UK
H.S.
H.S.
M.S.
M.S.
M.S.
H.S.
UK
H.S.
H.S.
H.S.

Female
Female
Female
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Female
Female
Male
Male
Female
Female
Female

112.
113.
114.
115.
116.
117.
118.
119.

178-10-1005
179-10-1177
181-10-1231
182-10-1279
183-10-1409
184-10-32
187-10-160
188-10-162

Drama Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Ag. Teacher
Band Teacher

H.S.
M.S.
H.S.
H.S.
H.S.
M.S.
H.S.
UK

Male
Female
Female
Male
Male
Female
Female
Male

Male
UK
Male
Male
Females
Female
Males
Female
Female
Female
Female
Male
Females (3)
Males
Male
Female
Males
UK
Male
Male
Multiple
Male
Male
Female
Females
Female
Female
Male
Female

Student Victim or Nonstudent Victim
16
H.S.
UK
UK
UK
UK
UK
UK
UK
H.S.
UK
H.S.
13-16
UK
17
H.S.
UK
9th Gr.
16
UK
17
H.S.
UK
Senior
5-15
Family
12 & 14
UK
UK
7th Gr.
17
H.S.
UK
UK
UK
UK
17
UK
UK
UK
Multiple
Multiple
17
UK
18
UK
UK
H.S.
UK
H.S.
UK
UK
UK
UK
UK
UK
UK
UK

Note. UK = unknown; H.S. = High School; M.S. = Middle School; ELEM = Elementary School; Gr. = Grade; T. = Teacher.
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Educator-adult inappropriate relationships entailed 3% of the cases (4). The majority of
the educator inappropriate relationship cases, 97 % (115), involved students and/or children.
Georgia state code specifically defines child molestation.
The Georgia legislature has passed laws that define the crime of child molestation to be
“any immoral or indecent act to or in the presence of or with any child under the age of
16 years,” that is intended “to arouse or satisfy the sexual desires …” of either the child
or the actor. Child molestation is the only offense in the Georgia criminal code that can
be based exclusively on the allegation of the victim. No physical evidence is required; no
DNA, no vaginal or anal fissures, no semen samples are necessary to launch an
investigation that can result in a warrant, indictment, and a trial. (O.C.G.A. 16-6-4)
Of the inappropriate educator-children relationships, 13 cases (11%) were classified by
the victims’ ages as child molestation cases which did not involve students. Another 16 cases
(13%) were child molestation cases that did involve students. Many of the case notes (24%) did
not include information specifying child molestation as a charge, or the age of the children
involved. These cases may or may not have been child molestation cases.

Table 7
Georgia K-12 Known Child Molestation Educator and Victim Gender, Victim Age, and Relation
to Educator
Educator
School Position
Teacher
Band Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Coach
Teacher
Coach
Teacher
Teacher
Teacher

Gender
Male
Male
Male
Male
Male
Male
Female
Male
Male
Male
Male
Male
Male

Molestation Victim
Age
School Level / Relation
11
Relative
15
Student
14
Student
9
Random
4
Daughter
7
Niece
13
Student
14
UK
13
Met at summer camp
15
UK
15
UK
15
UK
13
8th Grade

Gender
Female
Female
Female
Male
Female
Female
Male
Female
Male
Female
Female
Female
Male

(table continues)
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Educator
School Position
Coach
Teacher
Coach
Teacher
Band Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher

Gender
Female
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Female
Female

Molestation Victim
Age
School Level / Relation
13
UK
15
UK
14
UK
3
Girlfriend’s family
14
UK
13-16
UK
13-16
UK
13-16
UK
5-15
Family members
5-15
Family members
5-15
Family members
12
Neighbors
14
Neighbors

Gender
Male
Female
Female
Female
Female
Males
Males
Males
Females
Females
Females
Male
Male

Male educators committed 22 (76%) acts of child molestation, and female educators
committed 4 (14%) acts of child molestation.
Electronic communications included phone calls, cell phone calls, texting, sexting,
pixing, emailing, instant messaging, and sending sexually graphic conversation and/or photos
using cell phones and/or email, school computers, and home computers. Of the 188 cases of the
study, 77 (65%) cases involved misuse of electronic communications. These misuses occurred
primarily in inappropriate teacher-student relationships. The electronic communications
occurring in inappropriate teacher-student relationships provided, through cell phone records,
absolute proof of a relationship. This proof provided documentation which rendered the cases
basically open and shut. Educators engaging in electronic communication in conjunction with
inappropriate relationships provided investigators with absolute proof, often in the face of
educator denial of involvement.
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Table 8
Correlation to Case File Numbers for Cases Involving Electronic Communications
Case file numbers
05-06-203
10-06-333
16-06-498
18-06-502
22-06-580
21-06-529
29-07-1108
30-07-1038
34-07-1191
35-07-1206
36-07-1211
37-07-1253
38-07-1258
41-07-1321
44-07-1395
46-07-1396
53-07-103
54-07
59-07-172
63-07-1117
67-07-598
70-08-635
79-08-1054
80-08-1056
87-08-1370
88-08-1389
89-08-1395
90-08-1412

Case file numbers
09-06-416
95-08-1499
95-08-1363
97-08-1564
100-08-157
102-08-224
103-08-283
108-08-365
113-08-484
114-08-492
115-08-523
116-08-591
14-06-44
120-08-655
121-08-693
122-09-736
123-09-737
126-09-804
127-09-814
128-09-861
130-09-923
130-09-946
134-09-982
135-09-1023
140-09-1129
144-09-1327
54-07-107
149-09-124

Case file numbers
151-09-327
152-09-330
153-09-339
155-09-431
159-09 538
85-08-1307
166-10-695
167-10-696
169-10-820
170-10-837
172-10-1044
173-10-1048
173-10-1049
176-10-1147
178-10-1005
179-10-1177
181-10-1231
183-10-1409
183-10-160
188-10-162
188-10-162

Investigators reported what form of electronic communication was used related to
educator violations. These violations are shown in Table 9.
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Table 9
Types of Electronic Communication Violations by Educators Reported by GAPSC Investigators
Type of Electronic Communication
Cell phone
Instant messaging
Email
Pixing
Voice mail
Social networking
Texting
Electronic communication

f
37
1
19
9
1
3
45
6

There were many categories of dishonesty that emerged in the analysis of cases. There
were 41 cases (22%) of total revocations where educators behaved dishonestly. Overall, there
were more incidences of dishonest actions by females. Of the 41 dishonesty cases studied, 23
females (56%) experienced certification revocation as a result of their dishonest actions. Males
numbered 16 (39%) of the 41 dishonesty cases resulting in certification revocation. Gender
information was not available for two of the cases. Of the dishonesty cases, 29 (71%) involved
lying, omitting, or falsifying information on Georgia Professional Standards Commission
application for certification or renewal of certification. Other examples of dishonesty by
educators included money laundering (male); identity fraud (female); misuse of school funds (2
males); and, bank fraud, theft, and conspiracy (females).
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Table 10
Certification Dishonesty by Gender
Gender
Males
Females
Unknown

f
15
23
2

60%
50%
40%

Males

30%
20%

Females

10%
Gender
Unavailable

0%
Certification
Gender
Dishonesty Unavailable
Cases by
Gender

Figure 3. Certification dishonesty cases by gender.

Drug and alcohol abuse was an outcome of prevailing reasons Georgia K-12 public
school teachers received sanctions against their certificates during the 2007-2010 time period
studied. Males tended to have issues with alcohol; and, females had more incidences of problems
with drugs. Thirty-four cases where educators either used drugs or alcohol, provided drugs or
alcohol to students, sold drugs, asked students to purchase drugs for the educator, forged and
filled prescriptions, were arrested for possession of drugs, and/or manufactured drugs resulted in
certification revocation. Of 9 separate cases where educators were selling drugs, 2 (0.06%) were
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males and 6 (17%) were females, with one case not reporting gender. Eight female educators
(24%) and one male educator (.03%) committed drug use violations. Two females (.06%) and
one male (.03%) provided drugs to students. Seven (21%) male educators in the alcohol/drug
category provided alcohol to students. Two (.06%) female educators provided students with
alcohol. Three males (.09%) were disciplined for being under the influence of alcohol.

Table 11
Case File Drug Violations by Educator Gender
Selling
Gender
drugs
Males
.06%
Females
17%
Unknown .03%

Under drug
influence
.03%
24%

Providing students
with drugs
.03%
.06%

Under alcohol
influence
.09%
0%

Providing students
with alcohol
21%
.06%

Pornography emerged as a prevalent theme of the study. Educators downloaded
pornography on school computers, personal computers, showed pornography to students, and
downloaded child pornography on school and personal computers. There were 11 incidences
involving pornography, among the cases of the study. Ten males (.91%) and 1 female (.09%) of
the 11 cases, were involved. A total of .06% of cases of the study involved educators committing
pornography violations. Pornography violations were reported by investigators as being
discovered on school or home computers.
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Table 12
Pornography Violations by Gender
Case file #
9-6-416
22-06-580
33-07-1181
42-07-1326
50-07-1528
56-07-122
58-07-147
110-08-408
162-09-614
168-10-724
176-10-1147

Porn on school
computers
Male
Male

Porn on home
computers

Child porn on
school computes

Child porn on
home computers

Male
Male
Male
Male
Male
Male
Male
Male
Female

One case (50-07-1528) involved a male attempting to solicit undercover police in purchasing his
child pornographic video featuring two approximately 5- to 7-year-old boys engaged in sexual
acts with an adult male and female. Case 56-07-122 involved a male taking pictures under a
public bathroom stall of whoever came in and sat down in the stall beside him. In this instance, it
was a 9-year-old boy. The educator’s school computer revealed 233 pictures of men sitting on
toilets. Six of the pictures were boys. In case 168-10-174, the educator showed pornographic
material on the computer to each of his three child molestation victims. In case 33-07-1181, a
father who molested his 4-year-old daughter had child pornography on his home computer. Other
cases were discovered related to school investigations for allegations of inappropriate
relationships or suspicion of pornographic sites having been visited on school computers.
All 188 of the cases of the study resulted in certification revocation. However, in many
instances, the PSC sanctioned other disciplinary actions, prior to revoking a teacher certificate.
The Georgia Professional Standards Commission may issue a formal reprimand, formulate a
professional development plan with monitoring, and/or suspend a teacher. The Commission
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reviews cases, makes recommendation, and votes to investigate or not investigate, reprimand,
monitor, suspend, and/or revoke a teacher certificate.
3. What trends were observed through the analysis of the specified cases?
The main trends of the study that emerged were educator-student relationships and
certification application issues. In the case of educator relationships with students, many times it
was proven, or the educator and/or student confessed to having engaged in sexual intercourse.
For a look at cases that were consummated, the defining act for consummation, in this study, is
sexual intercourse. Oral sexual contact will not be considered to be an act of consummation, as
Georgia law (S07A1606282GA.520) states that oral sex between an adult and a willing minor is
a misdemeanor.

Table 13
Inappropriate Female Educator-Student Relationships Consummated

Educator
Female
Female
Female
Female
Female
Female
Female
Female
Female
Female
Female
Female
Female
Female
Female
Female
Female

Gender
Male
Female
Male
Male
Female
Male
Female
Male
Male
Male
Male
Male
UK
Male
Male
Female
Male

539

Student Victim
Age / Grade Level
17
UK
16
17
UK
17
Senior
13
13
UK
UK
16
UK
17
18
High School
UK

Of 44 (39%) female educator-student relationships, 17 (39%) were consummated.

Table 14
Inappropriate Male Educator-Student Relationships Consummated

Educator
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male

Student Victim
Gender
Age / Grade Level
Female
17
Female
17
Female
17
Female
14
Female
UK
Female
High School
Female
High School
Female
UK
Female
17
Female
UK
Female
UK
Female
16
Female
Middle School
Male
13
Female
15
Female
16
Multiple Females
UK
Female
17
Female
UK
Female
UK
Female
14
Female
UK
Female
17
Female
9th Grade
Female
17
Male
Senior
Female
UK

Of 44 male educator-student relationships, 27 (61%) were consummated.
Submitting fraudulent information or omitting information to question four on the PSC
certification application often leads to certification revocation, or nonrenewal. Question four on
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the certification application is clarified in the ethics section, FAQ subsection, of Georgia
Professional Standards Commission website:
If you have EVER [sic] plead guilty, been found guilty, entered a plea of nolo
contendere, been granted first offender treatment without adjudication of guilt,
participated in a pre-trial diversion program or been placed under a court order whereby
an adjudication or sentence was withheld for any felony or for any misdemeanor offense
involving moral turpitude, you MUST [sic] answer “YES” [sic] to question 4. An
educator that falsifies information on the application will be subject to an investigation
and disciplinary action by the Professional Standards Commission. (www.gaps.com)
Some cases indicated that educators had been arrested since being certified. When they applied
for renewal, they often did not disclose their legal problems. Or, if they did disclose the actions,
moral turpitude was involved, and their certificates were revoked or nonrenewed. Other cases
involved reports from NASDTEC, who reported information concerning out of state disciplinary
actions and/or certification revocations to the Professional Standards Commission. A revocation
in another state becomes an automatic revocation in Georgia, if the revoked certificate was not
reported, by the educator. Usually, as indicated in the investigative findings of the case
summaries, Georgia finds probable cause, as well, and will revoke or nonrenew a teacher
certificate, when another state has found probable cause.
4. What principles for school leaders and administrators may be discerned from the
specified case study?


The certification application and renewal of application cases of the study indicate the
need for strident background checks. It is important for administrators to perform these
background checks at the local level, before the time of hire. Discovery of any out of
state revocations, disciplinary actions, or criminal issues before hiring a teacher with
background issues can save a school district from potential problems. (Case file numbers
15-06-44; 48-07-66; 49-07-1509; 51-07-1639; 60-07-283.)
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The high number of cases where teachers have engaged in relationships with students is
an indicator for regular, effective professional training to ensure educator clarity for what
is and is not acceptable behavior with students (Case file numbers 20-06-528; 21-06-529;
31-07-1114; 32-07-1115; 36-07-1211.)



District implemented software configured to block pornographic websites may prove
valuable in safeguarding the school district from repercussions due to pornography
access. Five cases (.03%) of 188 cases indicated that male and female educators were
accessing pornography on school equipment (Case file numbers 22-06-580; 42-07-1326;
144-09-1327; 162-09-614; 176-10-1147.)



For the protection of students, and to protect the school district from possible accident
litigation in the case of accidents on campus, school leaders and administrators should
make it a daily practice to canvas the building and look in on educators so that any signs
of educator and/or student drug or alcohol influence might be detected early, and handled
quickly and effectively (19-06-519; 143-09-1252; 157-09-517; 31-07-1114; 128-09-861.)



A school district policy which clearly relates rules for the use of electronic
communication equipment, in particular as it relates to inappropriate communication with
students is an important mandate for deterring inappropriate teacher-student relationships
(29-03-1108; 30-07-1038;38-07-1258;46-07-1396; 54-07-107.)

Recommendations for Further Studies
1. Studies of state certification agency documents looking for cases where teachers
experienced certification revocation for reasons other than moral turpitude is recommended
measuring state evaluation outcomes.
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2. State certification document studies across the United States which analyze, by case
and cross analysis, the prevailing reasons educators and/or administrators are dismissed and/or
experience certification revocation should be conducted.
3. Longitudinal cases studies of administrators and/or educators who have been
suspended or reprimanded would be beneficial for teacher preparation students and educators.
4. Studies of state education certification agencies related to the types and number of case
complaints, investigations, reprimands, suspensions, sanctioned and nonsanctioned dismissals,
and educator and/or administrator certificates revoked are needed for understanding educator
actions, behaviors, and consequences.
5. Studies comparing and/or contrasting state certification agencies in regard to cases
involving certification revocation and those cases where certification revocation is not
sanctioned.
6. A study of state certification agency reporting habits to national agencies and to school
districts is important for ensuring that noncertified educators or educators who have experienced
certificate revocation are not rehired.

Conclusions
The research indicates that teacher immorality, unethical behavior, or illegal behaviors
are usually prevailing reasons for which educators experience certification revocation.
Summerville’s 2010 study of teacher dismissal due to immorality supports this statement.
Although, there is a lot of information in this study outlining the prevailing reasons for the
certification revocation of Georgia public school educators in 2007-2010, a more important
finding emerged. The most important outcome of this study is the answer to the question, “What
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are not the prevailing reasons Georgia K-12 public school teachers experience certification
revocation?”
Out of 188 cases, there was one single case where a teacher’s certification was revoked,
that involved a teacher’s unwillingness or inability to teach effectively in the classroom. This
case involved a teacher who was attempting to trade grades for sexual favors. An investigation
into the case revealed that the teacher did give good grades and cheat sheets to a certain female
student. Additionally, investigators discovered the teacher gave the class of students 25 points on
their grades, so that they would pass. It did not appear that this information was known prior to
the sexual harassment investigation. It should be safe to assume that the educator was not an
effective teacher. But, the case was pursued due to sexual harassment-not ineffective teaching.
It is puzzling that no teachers experienced certification revocation due to ineffective
teaching or reasons other than character, morality, or unethical actions and/or behavior. Reasons
might include that Georgia teachers really are effective. Or perhaps, the term “effective” is too
difficult to define; and, therefore administrators choose to avoid addressing teacher
“effectiveness.” Nevertheless, Michelle Rhee dismissed 165 Washington D.C. teachers who
received poor evaluations, according to Turque (2010). This indicates that teacher dismissal, for
reasons of ineffectiveness, is possible. However, this occurred over some public outcry. Thus,
the conclusion reached by Ward (1995) and Adamowski et al.(2007), that school board members
and superintendents are unwilling to incur the wrath of the public or the cost of dismissing
tenured teachers, still holds some explanatory power.
The prevailing reasons for certification revocation in Georgia public schools in 20072010 were due to immoral, unethical, and/or criminal actions and/or behaviors. Research should
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be conducted to discover the reason or reasons so few teachers are dismissed and/or experience
certification revocation due to ineffectiveness.
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EARLY CONTRACT AND CERTIFICATE ARTIFACTS
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An 1899 Teacher’s Certificate from Story, Iowa (a)
This Certificate is good for the time named subject to the following conditions: That
the holder of this certificate will make such reports as the County Superintendent may
require, attend teachers’ meetings held with reasonable distance, and conform to all
legal requirements in the discharge of duty.
Notes of Explanation
1.

The standing in “Professional Interest” is based on the interest taken in
Teachers’ Meetings, Professional Reading, and Success in Teaching.

2.

The requirement in scholarship for Two Years’ First Class Certificates is a
standing of at least 92 per cent in all branches of study; Second Class an
average of 82 per cent. with no branch below 75 per cent.

3.

Certificates will not be granted to males under 19 and females under 18 years
of age (http://www.ameshistoricalsociety.org/contract.htm).
In reviewing some of the early requirements for incoming and employed teachers,

during the early years of education in America, it is evident that moral issues were a large
part of many contracts.
1905 Teaching Contract for Story County, Iowa (b)
1.

Teachers are expected to live in the community in which they are employed
and to take residence with local citizens for room and board. (Many teachers
lived with the students and their parents going from one house to another).

2.

Teachers will be required to spend weekends in the community unless
permission is granted by the Chairman of the Board.

3.

It is understood that teachers will attend church each Sunday and take an
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active part, particularly in choir and Sunday School work.
4.

Dancing, card playing, and theatre are works of the Devil that lead to
gambling, immoral climate, and influence and will not be tolerated.

5.

Community plays are given annually. Teachers are expected to participate.

6.

When laundering petticoats and unmentionables it is best to dry them in a
flour sack or pillow case. (So no one sees them hanging on the line to dry).

7.

Any teacher who smokes cigarettes, uses liquor in any form, frequents a pool
Or public hall, or (for men) gets shaved in a barber shop, (or for women) bobs
(cuts) her hair, has dyed hair, wears short skirts (could not be any shorter than
2 inches above the ankles) and has undue use of cosmetics will not be
tolerated under any circumstances.

8.

Teachers will not marry or keep company with a man friend during the week
except as an escort to church services. (The only man a woman teacher could
be seen with was her father or her brother).

9.

Loitering in ice cream parlors, drug stores, etc., is prohibited.

10.

Purchasing or reading the Sunday Supplement on the Sabbath will not be
tolerated.

11.

Discussing political views or party choice is not advisable.

12.

Men teachers may take one evening each week for courting purposes or two
evenings a week if they go to church regularly.

13.

After 10 hours in school, the teacher should spend the remaining time reading
the Bible or other good books.
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14.

Women teachers who marry or engage in other unseemly conduct will be
dismissed.

15.

Every teacher should lay aside from his pay a goodly sum for his declining
years so that he will not become a burden on society.

16.

The teacher who performs his labors faithfully and without fault for five years
will be given an increase of 25 cents a week in his pay providing the Board of
Education approves.

(http//www.ameshistoricalsociety.org/contract.htm)
Some of the teaching contracts reviewed were written specifically for females.
Teaching Contract From the 1920s
Miss ____________________agrees:
1.

Not to get married. This contract becomes null and void immediately if the
teacher marries.

2.

Not to keep company with men

3.

To be home between the hours of 8 P.M and 6 A.M. unless in attendance at a
school function.

4.

Not to loiter downtown in ice cream parlors.

5.

Not to leave town at any time without the permission of the Chairman of the
Trustees.

6.

Not to smoke cigarettes. This contract becomes null and void immediately if
the teacher is found smoking.

7.

Not to drink beer, wind, or whiskey. This contract becomes null and void
immediately if the teacher is found drinking beer, wine, or whiskey.
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8.

Not ride in a carriage or automobile with any man except her brother or father.

9.

Not to dress in bright colors.

10.

Not to dye her hair.

11.

Not to wear less than two petticoats.

12.

Not to wear dresses shorter than two inches above the ankles.

13.

To keep the schoolroom clean.

14.

To sweep the classroom floor at least once daily.

15.

To scrub the classroom floor at least once weekly with soap and hot water.

16.

To clean the blackboard at least once daily.

17.

To start the fire at 7 A.M. so that the room will be warm by 8 A.M. when the
children arrive.

18.

Not to wear face powder, mascara, or to paint their lips.
(Sadker & Zittleman, 2009)
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APPENDIX B
A SUMMARY OF ISSUES THAT STATES HAVE IDENTIFIED
AS GROUNDS FOR EMPLOYMENT SUSPENSION OR
DISMISSAL OR SUSPENSION OF TEACHING
CERTIFICATE OR REVOCATION OF
TEACHING CERTIFICATE
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Alabama

Immoral conduct; unbecoming behavior;
indecent behavior; teachers may be dismissed
or suspended on similar grounds; tenured
teachers may not be suspended or terminated
on political grounds
Incompetency; immorality; substantial
noncompliance with school laws; substantial
noncompliance with school regulations;
violations of ethical standards; violations of
professional standards; violations of
contractual obligations; teachers may be
dismissed or suspended by local school boards
on similar grounds
Immoral conduct; unprofessional conduct;
evidence of unfitness to teach ; failure to
comply with various statutory requirements;
failure to comply with student disciplinary
procedures; teaching
sectarian books; teaching sectarian doctrine;
conducting religious exercises; teachers may
be dismissed or suspended on similar grounds
Any cause that is not arbitrary; any cause that
is not capricious; any cause that is not
discriminatory
Immoral conduct; unprofessional conduct;
dishonesty; incompetency; evident unfitness
for service; a physical condition unfitting for a
teacher to instruct or associate with children; a
mental condition unfitting for a teacher to
instruct or associate with children; persistent
violation of school laws; persistent violation of
school regulations; conviction of a felony
involving moral turpitude; conviction of a
crime involving moral turpitude; alcoholism
rendering teacher unfit for service; drug abuse
rendering teacher unfit for service
Fraud; misrepresentation; mental
incompetence; violations of statutes involving
unlawful sexual misconduct; use of controlled
substances; other violation
Fraudulently or misrepresented acquisition of
teacher certificate; neglect of duties; conviction
of a crime involving moral turpitude; other just
cause

Alaska

Arizona

Arkansas

California

Colorado

Connecticut
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Delaware

Immorality; misconduct in office;
incompetency; willful neglect of duty;
disloyalty
Fraud; incompetence; gross immorality; an act
involving moral turpitude; revocation of
teaching certificate in another state; conviction
of a crime other than a minor traffic violation;
breach of teacher contract; delinquency in
Child Support obligations
Incompetency; insubordination; willful neglect
of duties; immorality; encouraging students to
violate the law; failure to secure necessary
educational training; failure to maintain
necessary educational training; any other good
cause; any other sufficient cause
Conviction of a crime other than a traffic
offense; posing a risk to the health of children;
posing a risk to the safety of children; posing a
risk to the well being of children; inefficiency;
immorality; willful violations of policies;
willful violations of regulations; other good
cause; other just cause
Gross neglect of duty; incompetence; breach of
contract; making a false statement on
certification application; conviction of a crime
involving moral turpitude; conviction of a
crime involving drugs; a felony offense
involving children
Immorality; health condition detrimental to
students; incompetence; unprofessional
conduct; neglect of duty; willful failure to
report child abuse; conviction of certain sex
offenses; conviction of certain narcotics
offenses; other just cause
Immorality; misconduct in office;
incompetency, willful neglect of duty;
improper cancellation of a contract
Any cause that would have permitted refusal to
grant the certificate
Any cause that would have justified refusal to
grant certificate; immorality; gross neglect of
duty; annulling a written contract
Submission of false information; willful
neglect of duty; incompetency; misconduct in
office; immorality

Florida

Georgia

Hawaii

Idaho

Illinois

Indiana

Iowa
Kansas

Kentucky
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Louisiana

Membership to an unlawful organization;
contribution to an unlawful organization;
willful neglect of duty; incompetence;
dishonesty
Gross incompetence; fraud; evidence of child
abuse
Immorality; misconduct in office;
insubordination; incompetency; willful neglect
of duty
Just cause; inefficiency; incapacity; conduct
unbecoming a teacher; insubordination; failure
to satisfy teacher performance standards
Crimes involving children; conviction of sex
offenses
Willful neglect of duty; immoral character;
immoral conduct; failure to teach the term of a
contract without just cause; gross inefficiency;
failure to meet requirements for licensing;
fraud in obtaining a license; misrepresentation
in obtaining a license
Conviction of any felony; guilty plea to any
felony; a plea of nolo contendere to any felony;
conviction of any sex offense; guilty plea to
any sex offense; a plea of nolo contendere to
any sex offense; obtaining a license by
fraudulent means; knowingly committing any
of the acts affecting the validity of mandatory
uniform test results; willfully committing any
of the acts affecting validity of mandatory
uniform test results; incompetency; neglect of
duty; immoral conduct; intemperance; brutal
treatment of a pupil; other good cause; any
offense committed or attempted in any other
state shall result in the same penalty, as if
committed or attempted in this state
A conviction involving moral turpitude; a
crime involving moral turpitude;
incompetency, drunkenness; neglect of duty;
annulling a written contract without consent
from the local board; immorality; cruelty
False statements on an application; any reason
disqualifying a person from receiving a
certificate; gross neglect of duty;
incompetency; conviction of a crime involving
moral turpitude; nonperformance of an
employment contract

Maine
Maryland

Massachusetts

Michigan
Minnesota

Mississippi

Missouri

Montana
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Nebraska

Just cause; incompetence; immorality;
intemperance; cruelty; certain crimes; neglect
of duty; unprofessional conduct; physical
incapacity; mental incapacity; breach of
contract
Immoral conduct; unprofessional conduct;
unfitness for service; physical incapacity;
mental incapacity; conviction of a crime
involving moral turpitude; conviction of a
crime involving sex offenses; advocacy of the
overthrow of the government; persistent refusal
to obey the rules; breach of a teaching contract;
teachers may be dismissed on similar grounds;
teachers may be suspended on similar grounds
Immorality; incompetence; failure to conform
to regulations; conviction of certain crimes
Teacher is a noncitizen; teacher breaches
contract; teachers may be dismissed on similar
grounds
Incompetency; immorality; any other good
cause; any other just cause
Teacher is unfit to teach due to moral
character; teacher fails to complete a school
term without good cause; teachers may be
dismissed on similar grounds
Inadequate performance; immorality;
insubordination; neglect of duty; physical
incapacity; mental incapacity; habitual use of
alcohol; excessive use of alcohol; habitual use
of other controlled substances; excessive use of
other controlled substances; conviction of a
crime involving moral turpitude
Any cause that would permit refusal to issue
the certificate; incompetency; immorality;
intemperance; cruelty; commission of a crime;
refusal to perform duties; violation of
professional codes; breach of teacher contract;
wearing religious garb; teachers may be
dismissed on similar grounds
Intemperance; immorality; incompetence,
negligence; other conduct unbecoming of the
position; assisting a student to cheat on an
achievement test; assisting a student to cheat
on an ability test; assisting a student to cheat
on a proficiency test; teachers may be
dismissed on similar grounds

Nevada

New Hampshire
New Jersey

New Mexico
New York

North Carolina

North Dakota

Ohio
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Oklahoma

Immorality; willful neglect of duty; cruelty;
incompetency; teaching disloyalty to the U.S.
government; moral turpitude; criminal sexual
activity
Conviction of certain crimes; sale of a
controlled substance; possession of a
controlled substance; gross neglect of duty;
gross unfitness; wearing religious dress at
school; teachers may be dismissed on similar
grounds; teachers may be suspended on similar
grounds
Incompetency; cruelty; negligence;
immorality; intemperance; teachers may be
dismissed on similar grounds
Good cause; just cause

Oregon

Pennsylvania

Rhode Island
South Carolina

Just cause; incompetence; willful neglect of
duty; willful violation of state board rules;
unprofessional conduct; drunkenness; cruelty;
crime; immorality; conduct involving moral
turpitude; dishonesty; evident unfitness; sale of
narcotics; possession of narcotics; teachers
may be dismissed on similar grounds
Any cause that would have permitted the issue
of the certificate; violation of teacher’s
contract; gross immorality; incompetency;
flagrant neglect of duty; conviction of a crime
involving moral turpitude; teachers may be
dismissed on similar grounds
Teacher is guilty of immoral conduct;
incompetence; inefficiency; neglect of duty;
unprofessional conduct; insubordination;
teachers may be dismissed on similar grounds;
teachers may be suspended on similar grounds
Teacher’s activities are in violation of the law;
teacher is unworthy to instruct the youth of the
state; teacher abandons his or her contract;
teacher is convicted of a crime; teachers may
be dismissed on similar grounds; teachers may
be suspended on similar grounds
Immoral conduct; incompetent conduct;
evidence of unfitness for teaching; cause

South Dakota

Tennessee

Texas

Utah
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Vermont

Cause; just cause; sufficient cause;
incompetence; conduct unbecoming of a
teacher; failure to attend to duties; failure to
carry out reasonable orders of superintendent
or board; failure to carry out reasonable
directions of superintendent or board
Virginia
Incompetency; immorality; noncompliance
with school laws; noncompliance with school
rules; certain disability; convictions of certain
crimes; good cause when the safety or welfare
of children is threatened; just cause when the
safety or welfare of children
Washington
Immorality; violation of a written contract;
intemperance; a crime involving child neglect;
a crime involving child abuse; unprofessional
conduct; sufficient cause
West Virginia
Drunkenness; untruthfulness; immorality;
unfitness due to physical defect; unfitness due
to mental defect; unfitness due to moral defect;
neglect of duty; using fraudulent credit; using
unapproved credit; using in sufficient credit;
other cause; teachers may be dismissed on
similar grounds; teachers may be suspended on
similar grounds
Wisconsin
Incompetency; immoral conduct; conviction of
certain felonies; tenured teachers may be
dismissed on similar grounds
Wyoming
Incompetency; immorality; other reprehensible
conduct; gross neglect of duty; teachers may be
dismissed on similar grounds
http: //www.enotes.com/everyday-law-encyclopedia/teachers-rights
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a. Certificate refers to any teaching, service, or leadership certificate, license, or
permit issued by authority of the Professional Standards Commission.
b. Educator is a teacher, school or school system administrator, or other education
personnel who holds a certificate issued by the Professional Standards
Commission and persons who have applied for but have not yet received a
certificate. For the purposes of the Code of Ethics for Educators, educator also
refers to paraprofessionals, aides, and substitute teachers.
c. Student is any individual enrolled in the state’s public or private schools from
preschool through grade 12 or any individual under the age of 18. For the
purposes of the Code of Ethics and Standards of Professional Conduct for
Educators, the enrollment period for a graduating student ends on August 31 of
the year of graduation.
d. Complaint is any written and signed statement from a local board, the state board,
or one or more individual residents of this state filed with the Professional
Standards Commission alleging that an educator has breached one or more of the
standards in the Code of Ethics for Educators. A complaint will be deemed a
request to investigate.
e. Revocation is the invalidation of any certificate held by the educator.
f. Denial is the refusal to grant initial certification to an applicant for a certificate.
g. Suspension is the temporary invalidation of any certificate holder for his or her
conduct. The reprimand cautions that further unethical conduct will lead to a more
severe action.
h. Reprimand admonishes the certificate holder for his or her conduct. The
reprimand cautions that further unethical conduct will lead to a more severe
action.
i. Warning warns the certificate holder that his or her conduct is unethical. The
warning cautions that further unethical conduct will lead to a more severe action.
j. Monitoring is the quarterly appraisal of the educator’s conduct by the Professional
Standards Commission through contact with the educator and his or her employer.
as a condition of monitoring, an educator may be required to submit a criminal
background check (Georgia Crime Information Center). The Commission
specifies the length of the monitoring period.
k. No Probable Cause is a determination by the Professional Standards Commission
that, after a preliminary investigation, either no further action need be taken or no
cause exists to recommend disciplinary action.
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